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M emorandum 
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SA CRILLON C, PAYNE, IT. 


Los Angeles Offic 


Entered on Duty 
Reported to Field 


Present Grade and Salary 
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wf 


DATE: 8-30-73 


PERMANENT BRIEF 


Last Salary Change 
A 


ge 
Place of Birth 
Marital Status 
Education 


Member of Bar 
Language Ability 


Offices of Preference since 11-72 
1973 Annual Performance Rating 


Firearms Ability 


Outstanding Endorsers 
Relatives in Bureau 
Offices of Assignment: 


2-16-69 
12-9-69 


ot LLD:med (1) 


assigned 
reported 


_ 10-21-68 


2-16-69 


GS-11, $15,860 
4-29-73, Quality Within-Grade 


30, Born 5-28-1943 


Oneida, New York 


Single 


Bachelor of Business 
Administration Degree 

Bachelor of Laws Degree 

Texas State Bar ‘ 


None 


EXCELLENT 
Qualified 
None 
None 


Seattle 
Los Angeles 
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Come, Syste amsmn- 
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This employee entered on duty 10/21/68 as a Special Agent, $9297 per 
annum in Grade GS-10. During his training period, Inspector Jenkins 
stated he made an excellent personal appearance, had a pleasant per- 
sonality, was progressing satisfactorily in training school and should 
develop into a satisfactory New Agent. He was urged to concentrate 
_ * more on his report writing and he assured the Inspector he would do so. 
oe He had no personal problems and should be able to work in any locale. 


On 2/16/69 he was ASSIGNED TO THE SEATTLE OFFICE. 


His daily eyerage overtime for February, 1969, 2'5"; March, 2'35"; 
April, 2126"; 213", 


eee ne eee and comments reflected he had been 
assigned to Seattle, his first office of assignment, since 2/17/69. He had 
been handling fugitive and Interstate Transportation of Stolen Motor 
Vehicle cases of a less complicated nature. , He had handled these 
assignments satisfactorily, with enthusiasm ‘and diligence, and had eer 
average supervision. He had been making steady progress and should soon 
be able to handle more complicated investigative matters. He was interesed 
in and available for administrative advancement. ; 
On 6/30/69 he was rated SATISFACTORY and comments reflected he had handled 
criminal cases of a less complicated nature. His work had been handled 
in a satisfactory manner and he required an average amount of supervision. 
His paper work and production were satisfactory. He was making steady 
progress and with additional experience he would soon be able to handle 
more complicated investigative matters. He was interested in and 
available for administrative advancement. 


On 7/13/69 he received a Basic Increase to $10,252 per annum in GS-10. 


His daily average overtime for July, 1969, 2'27"; August, 2th"; September, 
2!29"; October, 2'28"; November, 2'3"; December, 2'35". 


On 11/2/69 he received a within-grade increase and on 12/28/69 a Basic 
Increase to $11,231 per annum in GS-10. 


On 12/9/69 he reported to the Los Angeles Office and on his transfer report 
was rated EXCELLENT. 


His daily average overtime for January, 1970, 2'1"; February, 2135", 


On 3/31/70 he was rated EXCELLENT and comments reflected he was handling 
general criminal investigations of moderate complexity while assigned 

to the Seattle Office. His duties in Los Angeles have consisted of the 
handling of investigations in Selective Service matters. He handled the 
moderately complex matters with minimum supervision. He was interested 
in and available for administrative advancement. 
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His daily average overtime for March, 1970, 2'10"; April, 2135"; May, 2'4";: 
June, 2136"; July, 2'9"3; August, 2°47". 


By letter dated 8/28/70 he was COMMENDED, through his SAC, adlong with 
those who participated so effectively in relation to:thetinvestigation of 
the Destruction of Aircraft or Motor Vehicles case involving Wilson 
Benjamin Clayton. 


His daily average overtime for September, 1970, 2'36"; October, 2'33". 


On 11/1/70 he received a PROMOTION TO GS-11, $12,699 per annum, this 
included a within-grade increase effective this date, 


His daily average overtime for November, 1970, 2'28"; December, 2'27". 
On 1/10/71 he received a Basic Increase to $13,457 per annum in GS-11. 


On 3/31/71 he received a rating of EXCELLENT and comments reflected he 
was assigned to the New Left-Violence squad since 8/31/70. Prior to this 
he handled assignments concerning Selective Service matters. He handled 
the most complicated matters with minimum supervision. He was available 
for and had*very good qualifications for administrative advancement. 


His daily average overtime for January, 1971, 3'3"; February, 2'31"; 
March, 2'9"3; April, 2'34"; May, 2126"; June, 2130"; July, 2'4"; August, 
2'35"3; September, 2'7"; October, 2'32". 


On 10/31/71 he received a within-grade increase to $13,878 per annum in 
GS-11. Employee will be paid at the rate of his old salary, $13,457 per 
annum until end of salary stabilization period. , 


His within-grade of 10/31/71 became EFFECTIVE on 11/14/71, and salary 
changed to $13,878. 


OHis daily average overtime for November, 1971, 2'9"; December, 2'36". 
On 1/9/72 he received a Basic Increase to $14,641 per annum in GS-11. 


On 3/31/72 he was rated EXCELLENT and comments reflected he had been 
assigned to the New Left-Violence Squad during the rating period. The 
bulk of his assignments consisted of surveillances of individuals connected 
with the New Left, Weatherman support personnel, and related matters. 

He handled the moderately complex matters with average supervision. 

He was available for and had very good qualifications for administrative 
advancement. 
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His daily average overtime for January, 1972, 2'25"; February, 2'27"; 
March, 2'15"; April, 2135"; May, 2°32"; June, 2'22": July, 218"; August, 
2158"; September, 2'; October, 2'9". 


He attended Weatherman #2 In-Service from 10/2-6/72. 
On 1/7/73 he received a Basic Increase to $15,394 per annum in GS-ll. ~~ 


On 3/31/73 he ‘received a rating of EXCELLENT and comments reflected he 

was assigned to Squad #22 (New Left-Violence Squad) investigating, through 
surveillances, individuals connectéd With the New Left and Weatherman 
support personnel. On 7/31/72, he was reassigned to Squad #5 (Weathfug 
Matters) where he continued the same type of work, until the fall of 1972, : 
when he was put in an undercover capacity in which he was still involved. 
He handled the most complicated matters with no supervision. He was 
available for and had very good qualifications for administrative 
advancement. ; 


On 4/29/73 he received a QUALITY WITHIN-GRADE INCREASE TO $15,860 per 
annum in Grade GS-11, in ‘recognition of his performance for the past year. 
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FD-285 (Rev. 2-12-7}) 


FBI PERSONNEL STATUS FORM 


. FEB 1 1976 


YO: DIRECTOR, FBI (Please type or print clearly) DATE 
77 -~MY STATUS WITH RESPECT YO THE ITEMS SELOW IS AS FOLLOWS: «= _ ; ‘ : 
ce A (8) DATE OF SIRTH 
— : 
As », . =. 


(2) wivow' 


(jSerarareo Cj winower 


coo| Mar RMsincre 


SPOUSE: name (maiden if female) = - mei : See AGE “wi 


RESIDENCE ADORESS IF tf DIFFERS FROM YOURS = - aenm é cn 


PLACE OF EMPLOYMENT = = = 


(2) NAMES OF YOUR IMMEDIATE RELATIVES: (if deceased, so state) (use supplemental sheet if necessary) 
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2, parents (including foster parents, stepparents, sur’ ex arionsnin (if TOE on ) [Restoence (City and State) {if known) 


lan, ett.), 3ROTHERS. SISTERS & THEIR SPOUSES _ een _ 


Methen | og | | 
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3. YOUR SPOUSE’S PARENTS, BROTHERS & SISTERS RELATIONSHIP 


(if known) Resipence (City and State) (if known) 
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(F) NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW OR PREVIOUSLY EMPLOYEO BY THE FBI: 


NAME Exact RELATIONSHIP PRESENT EMPLOYEE FORMER EMPLOYEE 


(SG) NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICE: (excluding FBI) 


NAME _ Exacy RELATIONSHIP SOVERNMENT AGENCY WHERE EMPLOYEO | 


| 
3 j f 


(H) ORGANIZATIONS: ALL EMPLOYEES list all or enigitaah to which ae preity belong « do not abbreviate. ONLY SPECIAL 
AGENTS list former membership in Boy S$ couts (indicating exact rank attained) and affiliation with fraternal, 


honorary or professional groups” while in college, NON-AGENTS need not list former memberships at any time. 


Present | FORMER 
(Al (Agents CriTY AND STATE 
nly ) 


E mployees) ) 


(I) CURRENT SCHOOL ATTENDANCE STATUS (NON-AGENTS only): aRE YOU ATTENDING COLLEGE, OR ANY OTHER TYPE 
orf scHootr [[T]NO [T] Yes INDICATE NAME OF INSTITUTION AND SUBJECTS IN WHICH ENROLLED. 


Saal 


(2) PERSON TO BE NOTIFIED IN CASE OF EMERGENCY: 


NAME Te RELATIONSHIP Va 
STREET ADORESS PAD NSE Aca ta nce ss os eget et Se 


s s€1TY AND (ania aks< dis ian comer apemmemen Tl "zip cats ve Dba 
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1. A Ph abe 


(Title) 
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Agent Vocotion Record 
‘re PE De287g (Reve 203-67) 
OO 9S tac, lat = MO at ne ep : 


TRE Re Res cae og 


{* ' (Please type or print) MAR sata Pate het ries 
None as’ it appears 0 on Burgan rolls) Date ee 
Q 1% a ii 
Ghee RT AR pa aa Tae es ala 
Edvection _ 


cae ; Degree 
Name of School Te (Give destriptive titles ies, BS in Civil Eng.) 
iv Ub bet, qel Glos iz 


Tex as Major i ; 4 
Minor eC Qa QsrtO Smet 


Gollege 


Texas Tech College 


Graduate School q le“ | 22 V4 
Unis. of Texas haul Sehool ls yer Major 
I Minor . 


Miscellaneous or Special Schodls 
(Include Vocational and Radio Schools) 


List all ‘“ollege Gautses ‘of 10 hovrs or more studied in mathematics, engineering nd sciences, including chemistry, physics, 
biology, radio, communications, ete, regardless whether: degree optatheds sas supplemental sheet if necessary.) 


‘ tae | 

I ! 

__ orien stresamtanabnerienher emreoisrcemaraih: a " a 5 = 
BARS: 

Predera) -pemmireensnten Year mee: State i ee "Year wr SPA (Stote) 


Other 


NOT seven 


Foreign Language ond Diolects 
(Evaluate your proficiency in eath phase as Excellent, Very Good, Good, Fair, or Unsatisfactory.) 


Name of Lontuage To Beet] write Speck‘ nderstenad  trenclate 


Source of Proficlency 


+. Native Bureay t No. Yrs. Forefgan Bur, Test Taken 
Nome of Language Tongue School Academic _ Studied Assignment Yes No 


if you can handle any foreign language or longuages fluently with Iittle or no hesitation, and without use of a dictfonary specify same. 


If you have had any TRAINING or EXPERIENCE In the writing fleld including newspaper reporting, writing for a perlodical, and 
creative writing of any kind, set forth as follows: 


Training 1 No. of ® 
College Courses Hovts Experience. t Period of Experience 
iy aha cee Ep { at 
2) ie ee | : Pas 
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Previous Employment . 
Type of work and In what, capacity Proficiency, Petiod of Experience 


| 
: | 
ees o 


Vocations and Avocations 


(Give detailed information regarding ony special knowledge, abilities, talents, hobbies, trades, ett., you possess, including 
athletics. 


Vocation or Avocation Professional Proficiency _ Period of Experience 


If you feel your experience In ony of your previows employments, vocations or avocations is sufficient so that yow could use it as 
@ cover in an undercover assignment, identify same, 


Special Abilities 
“Typing ability SS. P.M, Have you passed Bureau test? C3 yes 
Shorthand ability W.P.M. Have you passed Bureau test? C3 ves [908 No 


Name of Shorthand System you use other than esd Seve labia ated odes landciertaauaneataainas ocean aasesananeetatasmenmaveranemmeanmnrmmormcat emt ammnmemnte pee LT TEE TET 
Foreign Travel (Six Months or More) 
List all foreign Countries you have traveled ins in what capacity, tnd period there, 


Patan mma meme oemamen es ones om erran naan ait, 


REECE ES Act LLG AIAN Lp scent Rn pepe hada etteo ea acim gepsnsaimipnnginnsniny 
< Milltery Training 
LEO PELL ILE L ELLE LEA LL IOI LAL EALAN LINE ILD DS OLN DOAN ELI ON OO NIA SNA A EA TOOL PtSi Ip ra EAA OANA eal Nags app ANN tala. 


Active duty: Broach Tee aecaerenubnamamnraensamaegntarometeaanented Dates of Service _inianusspanpmaernnsonemeanentinmmammmmanngemensmunamanenceen TORK om meen nme nanned 
Specialized Military Tait 10 a enmernememenetanesepeemine spineless manent tienen ntvasemnifuaninguaonppmaninel.anatiduete-enenpipianenennpneeepepnpssanesncupes 
Re ere eree ens seemate-tuenevnmeesnammasiesimtetcensenmnnsicunt intense enentenatpa kedenpappa-a-teeiag nt eaaieneennt tary Rp SONNesie faite mne ate eamenes ner 
7 Practical Experience in Radio 

(State degree of proficiency and length of time ‘spent) 

Amateur Radio Ferme meena aememme mem nema mene meee ata tein eg man ancermesam ame ipaenemeemanon tna anin ma aenenratd Licenses Held _ ARE ERENT Op ASAIN EARS ReR URI 
Gommercial Radio Operator Se amamctiemainn aa euaemseumee en iameemaiamendn aomarmmmne enenmmane neon enn paemenadbinnetaaeat ama emma narra nae ane a ee nT SE TY 
Radio, Television or Sound Repatrman or Technician PENN LLALC NP APTS TT OAPI AS AAA MRR a IPN EA MO IR EN typ EE Aa A ALN NT 
Experimenter or other i oarneaale nA ERR neta nian etiam memantine nents maa anemia ttt amea aman nmmemaaamareacene ital 


faternattonal Morse Code: "FIGh STALE weumaemmemenee WP Ms Receive sammesmumsuee WP.M, 
ionieneuenanens en nom enema cieennens eee acer Y EERE R ARNE Enon seman nna mend ena mmenanne mam amen mnmermee team 
, 1, Miscelloneous 


List any other informatton, qualifications and e¢complishments. 


' % 


Appticorion for Employment 
JP PDALA0 CRove 267) Bg tee pt NG mts Aes 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


WASHINGTON, D.C, 20535; a 


July ‘Yi,’ 1968 
NOTICE: “Application must be typewritten or clearly printed & ie ink, All questions must be ‘onswered, if opplicoble. If not, indicate NA (not applicable). Applications which 
are not complete and legible will not be considered. H spoce provided Is not sufficient for complete answers, or you wish fo fymish odditionol information, ettoch 
____sheets of the some size @s this opplicotion, and number onswers to correspond with question se m 

Check Position Apptied For " a 

Bm Spectel Agent El] Loteorotery Aid. ot Technicion oe Clerk-Stenographer 

£2) Special Agent (Accountant) {£1 Tron stotor (L) Cleck- Typist 

[7] Redie Maintenance Technician * * [i] Norse {E) Cterk 


* Applicants for this position must complete “Questionnaire for Radio Maintenance (1) Other 
Technician Position.” 7 


lL PERSONAL HISTORY re ga Pata 
eae b eee Seay Number 
456647415, 


oa Uist all “other names you have used including nicknames; if female, furnish maiden name, Lf you Rave ever used any sumames other than your ‘irae name, during what period 
and under what circumstances were these names used? If you have ever legally changed your name, give date, place, and court, 


Cril; Although Jr. appears on birth certificate, the II has been used 
epeerchanet Diy 10r over a. 


4, Birth date (Month, day, year) 


May 28, 1943 Naturalization # 


Place of bath a ; a 
One ida ry New York Explam derivative citizenship 


Single Mamed 
© Oo ‘lace of Marriage 


[J Wigowed {=} Divorced 
fad a a a a RS A Nae Tela 
[7] Separated Place of Divorce or Legal Separation 


Kc RESIDENCES. 


x 
Telephone Numbers: 


Residence . 8 2~ 641 


%. Complete address to which you wish mail or telegram sent ‘Gaclede Zip code and tefapnare "number if 


674 


Ce ist chronologically ALL of your residences f ip the past 10 yeare ‘Gelade ‘address 8 while att eae 7 away w aon r 
eal base). : . 


Denn 


“4, AVAILABILITY OF APPLICANT _ 


a Have you ‘previously apphed for employment wth the “Federal Bureau ef Investigation? [b. Are you walling to proceed to Was! ington, C 
own expense’ 


“e x Vie ‘as a Special “Agent ‘or Radio Maintenance Technician, a you sage " f apg Flake § Agent, I ‘agree to serve a 5 min imam period: of three ‘years 


epared to accept assighment or transfer 6 any part of the United States or Pu and ¢ ly eacceand that I must be available for assignment Wherever my 
Rw for either tempérary or permanent Suretign Servi Gets needed: 


* Barliest “date. pale a Sucre 


July 


then ‘Schools 


Denton High School. 


WWiecbitaneots ° 


“Were you ever dismissed from a school, or was disciplinary action iachuding scholastic probation ever taken ‘against you during “scholastic career? 
No Yes 
7: 2 Type of ‘Action 


ce ‘List ‘ewards, | honors, ¢ Citetions, positions held tn school Segonizetions, athletic as ae “List. “ony special ‘abilities, iaterests, sports of hobbies with degree of proficiency. 
endeavors, and ony other special recognition you received while ottending school. 


aad ettecked _See Attached 


f. Are you a member of the bor? pur M- SA Aue O paras . =~ 
LINo TWf¥es Datos Exam taken in June 1968 sunTexas results avallable_ Sane. 168 
g. you a certified public occounront? = Sa o> : _ oe 2 al ; ” 
TRINo (Ehyes Datels} 
Bh. Are you afticensed automobile operator? 


(CINo TXives state(s) Texas 


a 6. REFERENCES 


Give three references (aot relatives, former or present employers, ‘fellow employees or school teachers) who are responsible ‘Adulte of reputable ‘standing mm thei communities, bé6 
such as property owners, business or professional meh or women including your physician, if you have one, whe have known you well for of least five yeors, preferably those b7c 
who have known you during the past five years, if retired, give former occupation, Gh tf hr er tal Ha one Ponce eae: 


Complete name 


ehoater oO. StEtoniand 


‘Oceapation 


Supt. of Schools 1205 W. University Dr., Denton, Tex. 


Business 


‘ | Nei 


K Vouniits 
> Ragk. 


Complete yame 


W.. C “- Orr t ead were e 


Complete ‘name 


Dr. S.J; Pedigo’, be dS 
Nopyre, aca. Tosapaie eee ne ee 
7 Medical Doctor 


ae Sl ne DIC 
Salesman: IBM Ege 2902 Coder Springs, Dallas, Texas _ 


‘Complete name 


ae & Mrs. Kent R. Hance 


"TSchool or Occupation 
| Attorney at Law 
Complete name 
Robert H. Sparks 
: sa [School or Occupation 


|, Attorney. at, Lawes 


- Schoo} or 
pb Beeaces 


List chronologically oll employments, 
setsing forth dotes of ynemployment. . 


Name and Address of Employer —— 
a. Name aaa 


Dun & ‘Bradstreet, fio. 


” Address. 


06 Colorado, Box 626 
“Cuty & State oo mas 
Austin, Texas 


HS; Depts of Labor, 
hborhood Youth Corp: 


~ City & State 
Denton, .Texas, 


a Naot 


iaemployed 


prt coma errs) 


_Basiness 
Addresses? 


ee 
Residence 


~ [Addresses _ 


0 ae Seeeete ers 


gactor 1401 Nueces, Austin, Texas _ 


1414 N. Elm, Denton, Texas _ 


tion and 
eee 


+ 
i 


‘To accept | 
part-time 


Job |with: | 
Austin' 


office. 


Ewe thin 


Dates Fees 3 Kind 
Name and Address of Employer Frm! of Work Name of Supervisor Reason for Leaving 
*S$™% Q Clothiers 


Quicksilver Co Inc 
i” Address 


1112 Broadway, Box 738 
City & State 
Lubbock, Texas 

f. Namé 
Hillcrest Corporation 
‘Aaaress 7 
Box 5156 N. College sta. 
City & State " 


Lubbock, Texas 


& Have you ever been dismissed or asked to resign from. any employment or position you have held? KIN er Yes. 
eo a . 
: Cie) 
Employer’ rs ‘Name — Date Reason 


bh. Are your Boy or have you ever been employed by a on a agency of . Federal Government? (Inc nde parttime employdent, f) " [No thhyes | 3 
VF 


wa, 6166. no 966 acne Nei shborhodd Youth Cor s \ toca’ Denton, Texas 


i, Do you have my sources of income other than your salary or that of your spouse? XH yno 
Cpa : 


ore. each with amount 


a. Are you: poesia for Selective Service? tor No, vO Yes = 


Listive Service # 3355} Z.. flea toad # é) 3 CRY a Denton 


& If classified 1-Y tregistrant qualified for “miliary ‘service only fa time of war or ational 4a Have you ever r gerved 0 on D active duty j in the “Amed Forces of the United States? 
emergency) or 4-F (registrant not qualified for any military service), furtish reasons. eve (3 Yes 


Blood ieiah decked kad ‘attached letter. Highest rank attained 


ge Dates of active ‘duty (month, day & year) 


: 7 : : Se . s es From, 3 TOR ce Nt S 
b. Type of Discharge : is ischarg i : is Mouber of Reserve?” LNs Caves [Ready cise iby ° 


y = ork : 4 ie _ = Service Branch Ss aShed a 1+ a pene 
j. Was any fype of disciplinary action taken against you in the service? - National Guard (C}Present ae Former’ oO None 


ESINo (Yes Nature of: : If you attend colle, meetings, of camps give name of unit and location. 
ee a * bs al eva vene hh ; Wat 4 ; 


k. Do you claim veterans preference? TAY Ne Cit Yes ‘Basie! {EZ} Active duty between 12-7-4T and 71-55 CyActive daty vaubosiubat to 13185 ae exbess of 180 ' 
consecutive days {7} Service-connected Sisability {7%} Wife {T} widow f—} Mother 
9. FOREIGN TRAVEL = (MILITARY SERVICE, RESIDENCE, VISIT) : 
Be ‘Have you ever Visited ¢ or ren in ‘any foreign country (including travel iA the Armed Forces ‘of the U.S.)? © o No KiKe ‘é 


F396272 


Date issued SE. Place issued = oc Ls #.. Texa s : 
oe 4 


England, Be ee . France eee ieee 

Ne herlands: "West Germany 6/65 WE 
East Germany Spain, Ital} 

Austria, ‘Switzerland, +114: 8765.4 9/65| 


Passport # 


y Be - > a ~ ’ ee x Bee ast “ . 
« ee * 
a ~e Ad 3 m s ’ fs ae ay By > .* , j 
* 
Work 
% i * 
& tg F ry 
* ’ 
eoeeeee A career 
b. Have vou ever served in the Armed Forces of a foreign country?” 
Specify countmes; dates) : a Kh Ree ee 


‘G. Do you have any relatives, includiag ind how residing outside the United States (except those in the Armed Forces of the United States or those employed by the 
: bees Seater Government living abroad)?, No C3 Yes. I so, list below and furnish degree of assocjation and contact you and members of your immediate family have 
_ with these relatives, 


10, CREDIT RECORD 


a. Has your credat record ever been considered unsatisfactory, or have you ever been refused credit? [4 
Of “yes,” give dates, places, names of creditors and circumstances.) 


Citizen of what Country 


}. Are you indebted to anyone? No fx 
(List any debt over $100, Also Tist any deb 


____ Creditor Lae 


Pirst State Bank Box 100, Denton, Texas_ $1,787.43 | 

aa Petite daw Scnoes Townes Hall, Austin, Texas $508 - 
41. COURT RECORD. ae nies 

QO Yes (List ali such matters even if not formally charged, or 20 court appearance, or found not 


s i j “ 
regardless of the amount, where payment is past due.) 
ee ~ Address 


a. Have you ever been arrested or charged wich any Violation? iP: 
guilty, or matter settled by payment of fine or forfeiture of co 


Place 


|“Denton?* Texas?” 


a. Have you ever been plaintiff or defendant in a cout action including divorce actions? we. 
action, and final dxsposition.) 


; eee ne bee ORGANIZATION MEMBERSHIP 
a. List all clubs, societies or organizations of which you are or have been a member, 


Oe aa Life Member, not active 
Sigma Alpha Epsilon Lubbock, Tex. he cl Life Member, not active | 
$ 


SESASZ 2 BR a) Diana rae are ia eae R aR eee, 


rs 
i 


on 


bh. Are you now, or have you ever been a member of the Communist Party, U.S.A., or any communist or fascist organizationt [XJNo [ jYes 


& Are you now or have you ever been a member of any foreign or domestic organization, assocbation, movement, group, of combination of persons which is totalitarian, fascist, 
‘communist, or subdversivé, or which has adopted, or shows a polity of advocating or approving the commission of acts of force or violence to other persone they rights 
under the Constitution of the United States, or which seeks to alter the form of Government of the United States by unconstitutional means? No [[yYes 
(UE answer to any of these is “Yes,” explain fally.) 
oe ae te wt | * 

‘ 


t,o s . 
fegos ts soe 


EE ROS et A ietat phe ee MINTO 13. RELATIVES __ 7 7 er ae ae oe eee 
All oppliconts must give complete informésion conceming their retotives. If you have been married more than once, give the requested information concerning each former _ 
husband or wife. Furnish similar information, including date and place of action, for any members of your immediate family who have been divorced. Even though a relative 
$s deceased, give all the information requested, and indicate last residence and year of death. Inctude stepbrothers and sistere, half brothers and sisters, If you or your 
wife have stepparents, legal” guardians or others who have reared you instead of your parents, the requested information should be furnished concerting them, as well as your 


real parents. If you ore engaged fo be married or contemptoting marriage in the neor future, complete mformation must be in¢luded under sections ¢, b, i and j regarding your 
future husband or wife fature in-laws, clearly show thot such refotion ship Is @ future one. 


% Name & Address oe Date & Place of Naturalization, 
sceypnenestt APPhicable ’ 


________ Complete Name (no initials); Complete Address where Employed 
& Father aa a : (eS e EeS 


Crillon Cullen Business Manager 
Adress eG. en 1 Denton Public School 
L407 Linden ...[, 2205 W. Univ. Dr. : 
Burth date JPlac " Denton, Texas 

4/27/19 | Nocona, ° ea 

B. Mother Ginciede maiden name) poems eit 

‘Mary. ‘Kathlyn Ev ‘| Housewife’ 


A 


Brey date 


. 
¢ * 
— ~ es 
” » . 
+e se 
s ~ 
. 
oe . 
s 


ES 


T Wives ood Hosbonds of Brothers & Sisters 


13. RELATIVES (Contisved) : : 
" ‘Occupation & Name & Address of Frm 
: where Emptoyed 


i 
| 
| 
i 
i 
if 
' 
| 
j 


‘Date & Place of Naturalization ns } mame 
ae ig Applicable _ : 1 | 


. . 13. RELATIVES (Contiased) 


” Oceopation & Name & Address of Firm Date & Place of Natwrelizetio: 
Complete Name (a0 initials); Complete Address ~ where Employed ; 


& Wives ond Husbands of Brothers & Sisters (Continued) 


Address 


Birth date pee Of bath ; ” " " 


Nome 


Occupation rd Name & Address of Firm | Date & Place of Naturalization, 
here Employed ____ ¥ Applicable ' 


Other velovives with whom you hove recided for on extended period of time 
(indicate relation) 


“SBath Mate.” 
Lg 2ge: 


“Length of ‘Acquaintance. 


Oe Bae i 


ALL APPLICANTS 


Attach an unmounted full face photograph of yourself, not larger than 
2% x 2h inches. Print your name plainly on the back of the photograph. 
The photograph must have been taken not more than 3 months prior to 
the date of this application, 


op ep a WW. PHYSICALDATA. 
a, Height without shoes ['. Do you now have or have you ever had any of the following: nervous, mental, or emotional 4i 
6 t z " ‘spells or severe headaches; diabetes; ulcers; rheumatic fever or heart disease; or asthma? No: 1 a Y 
(Uf *yes” identify, describe, and give dates) 


" Weight without tlothes 
188° 


% Do you now have or have you ever had any chroni¢ or serious iMtnesses; or have you ever had any serious operations or injuries? 


yes” describe and give dates) 


fave yOu ever. been hospitalized? No. 


Hospital 


Methodist Hospital | Lubbock, Texas 


€. Destribe any past or present physical Randicap, defect, or disability not previously covered, but mcluding extent of defective vision, if any, with and without glasses 
(Snellen) and deficiencies in color vision and hearing. - ! 


Vision: 20/70 without, glasses but correctable. to 20/20. ° 
Hearing: Partial loss before above operation but now normal, 


f. How many “days Rave Yost from work} Nature of uinesst es) 
or school due fo illness during the past 
five years? 


B Have you ever received, 7a there pending, have you ‘applied for, or you intend Pm apply for pension compensation “for existing disability? 
Qf “yes,” specify what kind, granted by whom, and what amount, when, why. ‘If applicable, include Veterans’ Administration claam number.) 


B. Mote App! ieonts Only! ‘Do you have ‘physical ‘defects such. ‘as, but not limited to, a bone, joint, or other deformity or loss of a finger, which would preclude unrestricted, 
vegaler participation in al] phases Of the FBY’s firearms traiiing, physical training and defensive tactics? xX JNo (3 Yes 
“yes acry ~ ~ ° 


E understand thor oll appointments ore probationary for @ period of one year during which I must demonstrote my fitness for continued employment by the Federal Bureou of 
lavestigotion. TE elso understond thot, ia many parts of the Bureau, it hos been necessary to establish regular night and midnight shifts in view of which I must be evaitoble 
for such assignments os the needs might require. I further understand thet ony oppointment tendered me will be contingent wpon the results of & complete character and fit- 
ness investigation, and Lom owore thot wilfully withholding information or making false stotements on this opplicorion will be the bosis for dismissel from the Federal Bureou 
of fnvestigation, and constitutes @ viotation of Section 1001, Title 18, Us 5. Code. I agree to these conditions and Thereby certify thot oll statements made by me on this 
opplicetion ore trve and complete, to the best of my knowledge. 


?. 


Signature Of “Applicant as Usually Wnt 4 


gtA . 
"(Do not use nickname) 


a 


enn, 


BS 


Agee 
aS 


Lt a 


3. (ec) 


_9162 11/62 


_ 5762 9/62 
_te 6/62 . 


3/61 2/62 
_5f50 9/62 
5e (ec) 


Texas Tech: 


5. (a) 


‘Bledsoe Hall, Texas Tech _ 


1407 Linden Drive 

Bledsoe Hall, Texas Tech 
Carpenter Hall, Texas Tech 
1407 Linden Drive 


Lubbock, Texas. 


Denton, Texas 


Lubbock, Texas 


Lubbock, Texas 


Denton, Texas 


All College Recognition Service~Leadership Award 
Tech Salutes-Outstanding Students On Campus 


Dean's List-Spring 1962 


Southwest Conference Sportsmanship Committee 
Sigma Alpha Epsilon-Pledge Trainer, Social Chairman 
Freshman Football Team-Letterman 

Varsity Cheerleader-Head Cheerleader 


Hobbies: Weightlifting-Good 
Snow Skiing-Intermediate 
Tennis-Fair 


7. 
Unemployed 


9/62 3/63 


Jim Lewis & Son Const. 6/62 9/62 $2 hr. 


XBox 608 


Richardson, Texas 


Unemployed 


9/61 6/62 


Davis Bros. Const. Co. 6/64 9/61 $1.80 


hr. 


W9 E. Sycamore 


Denton, Texas 


* 2 boo ee 
os Tet, See ot ut sate Ye 


Iaborer: Jim 
Construc~ Lewis 
tion work 


Iaborer: Tom 
Construcs Davis 
tion work 


Summer 
Job 


Summer 
Job 


7 yee 


2. (cont.) re 
Craven's Dry Goods 6/59 6/61 758. 
7208 E. Hickory vo” 
Denton, Texas . 
Waffle Inn wf p42 oy 7/57 6/59 50% 
ly: 100 S. Locust y* 


Denton, Texas 


é : 


8. (c) 


Stock Jake Graduated 
clerk & Craven from High 
Salesman: School and 
Dry Goods began summer 
const. job. 
Waiter & C.E. Discon- 
Dish~ Hastings tinued 
washer: business. 
Restau- 
rant 


See attached letter from family doctor concerning bléod pressure. 


11. (bd) 
2720/65 Lubbock, Texas Speeding 
ATr/66 Dallas, Texas Speeding 
12. (a) 


Key Club International Denton, Texas 
Finance Assoc. Lubbock, Texas 


Assoc. For Criminal Austin, Texas 
Law Studies 


fine paid nolo contendere 


fine paid nolo contendere 


Former 
Former 


Former 


‘FD-367 (Rev. 4-20-81) “@ ; ® 
Memorandum ~* sate 


To : Director, FBI Date 2/16/84 


F AC, DALLAS (67- 10011) ATT: Administrative Services Division 


b6 
Subject: CRILLON CULLEN ox Tl Rie 


The following is submitted in connection with the separation of the above employee who ceased duty 
Resignation (3 Military Leave © Retiring () Absence for Maternity Reasons 
The following Bureau property obtained and is enclosed, 0 transmitted under separate cover by ( registered mail 


Bureau Badge with case # , 
Commission Card with case # 
Agent's Brief Case 

Zipper Brief Case 

Colt Official Police Revolver #. 
S & W Military and Police Revolver #. 
Holster and adapter for above revolver 
Legal Handbook for Special Agents # 
GTRs numbers 


ooo0coo acecaccesoa 


and FD-474 


(retained in office for future use) 
FBIRA Card © destroyed, Q) nota member, D unable to locate 


FBI identification Card # , destroyed in office 

Handbook for FBI Employees, retained for future use 

U. S. Government Operator's identfication Card # 

Non-Agent Credential Card with case # 

xX Investigative File 

The folowing are attached for the Bureau: 

© Performance Rating as of the cease-actve-duty date if employee will be absent for maternity reasons or is 
separating for military service and there has been a substantial change in performance since last ratng. 

t} Electrocardiogram tracings b6é 

© Report of Medical History 

OQ FO-40 - Field Firearms r bic 

0 

9 


, destroyed in office 


Personne! File 
Duplicate Property R 
Forwarding Address: 


Agents Only: |s above forwarding address changed from that shown on exit interview form? © Yes © No 
Remarks: 


yond x REC-122 
1-Bureau (Enc. 1) 
1-Dallas 
(2) 
* These tems are to be forwarded directly to FBI, Quantico. 4 
GQ Ene. 


© Ain 4 41984 : Zkes, 


4 % a 3 coal 
a k _ oo. : - a ; hj ~ : ny : 4 
ihe, f pote * Pee “a = | 


Searched wud Nurabered 


1. JUNZ 61984: 


b6 
b7C 


(Copies to O11 Yorecies 


Routing S| Sti> 

0-7 aRev., nB 213-77) 

To* '$AC:* 

{= Albany (3 Houston 

(] Albuquerque Indianapolis 

evel) Alexandria Jackson 
Anchorage Jacksonville” 
Atlenta Kansas City 
Baltimore Knoxville 
Birmingham Las Vegas 
Boston =} Little Rock 

ft) Buffalo Los Angeles 
Butte TE] Louisville 
Charlotte (7) Memphis 
“| Chicago T=} Miami 
*} Cincinnati Milwaukee 
caevel ae Minneapolis 

3 Tt} Mobile 


bel Honolulu 
(3 SAC, New Rochelle Q 


RE; 


“) Newark 

f“}] New Haven 
(io! New Orleans 
New York City 
Norfolk 


(2) Okishoma City 
Richmond 
Sacramento 


Omaha 
{ Philadelphia 
“Ty PHOEHT 
Pittsburgh 
Portland 
St. Louis 
(1) Salt Lake City 
{=} San Antonio 
tj San Diego 
f~} San Francisco 


A) oO ASAG, Rapid City (“Mini”) 


Crillon Cc ne, II 


Retention For appropriate 
-%) For information [7] optional [CJ ‘action {7 Surep, by. 


The enclosed is for your information. If used in a future report, {7} conceal all 
‘sources, [~] paraphrase contents. 


(ine Biles are corrected pages from report of SA 
e& . 


Remarks: 
4 
| tad. asd, LS 
eae e 
b7c 
‘Enc. a 
Bufile 


Urfile 


4-7 3S. 


e re 


June 9, 1978 


Crillon C. Payne IFT, Esq. 
10824 Camellia Drive 
Dallas, Texas 75230 


Dear Mr. Payne: 


Reference is. made to your Freedom of Information~ 
Privacy Acts (FOIPA) request that. was assigned number 51,341. 


A search of our files was conducted and fifty~ 
four pages were found which would be considered within 
the scope of your request. Excisiong have been made from 
these documents in order to protect materials which are 
exempted from disclosure by the following subsections of 
Ttile 5, United States Code, Section 552. The authority 
for withholding the deleted material is: » 


(b) (1) dinformation which is currently and 
properly classified pursuant to 
Executive Order 11652 in the interest 
of the national defense or foreigners 7 1 
policy; pate a. 5 

(b) (7) investigatory iabezie Romininien tae 
enforcement purposes, the disclosure of | 
which would: : 7 

(D). raveal the identity of an individual 

who has furnished information to the 
FBI under confidential circumstances 
or reveal information furnished only 
by such. a person and not apparently 
known to the public or otherwise 
accessible to Pie FBI. by overt means. 


However, thirty~four pages are being withheld in 
their entirety in order to protect material which is 
considered classified, Copies of the remaining twenty pages 
are being released and the pages are stapled into documents 
as the originals appear in our files. 


i 


The decision to withhold exempt portions of our 
records ae the responsibility of William H. 
of the FSI 


Loewy tp MAR OS 1981 see nore pad 


@ = @ 


Crilion C. Payne II, Esq. 


You, have thirty days from receipt of this letter 
to appeal to the Deputy Attorney General from any denial 
contained herein. Appeals should be directed in writing 
to the Deputy Attorney General (Attention:. Office of 
Privacy and Information. Appeals), Washington, D. C. 20530. 
The envelope and the letter should be clearly marked "Freedon 
of Information Appeal” or “Information Appeal.” 


This disclosure concludes your FOIPA requests. In 


the event you may desire certain documents, please advise us 


of the details describing the specific incident or occurrence. 
Thereafter, further effort will. be. made to locate, retrieve 
and process any such records. 


_ Sincerely yours, 


‘ . 


Allen HH. McCreight, Chief. 

Freedom of Information- — 
Privacy Acts Branch 

Records Management Division | 


Enclosures (9) . 
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1 7 SAC, Dallas (FOIPA-INFO) 
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i 2 & 
Crillon 7. Fayne IT. ts. ‘4 
I . 
: “Your last reguest concerning the “Working Guide 7 
for Utilization of Undercover Bpectal | ‘Agents’ is presently - 
heing processed ant you should receive a vritten reply | i ea 
within the mext 39 cays. a8 ae cme ; - 
: $ ah oy 
“i 
Sinneraly yours, i 
i > Allen H. Fe¢reL ight, ch ee a ode 7 ele 
a Froecon £ Information a es 
a ere ne - |. Privacy Acts Er ranch oy 
Hee a Jo. Ragerds Managoment wivicion 
ft, ‘ 
Yi sac, Dallas (FOIPA Info.) ~. Enclosure 
.NOTE for SAC, Dallas (FOIPA Info.): Crillon C. Payne sub- 
mitted 4 FOIA requests. This request deals with the SPECTAR 
Program. Pufile 109-472365 was reviewed and 3 documents 
were found that pertained to this request. All these docu~ 
ments have been dctermined classified material and no pages 
are being furnished to Mr. Payne. This is the third dis-~ 
Clesure of his 4 reques sts. ; ; 
oe 
ahs e 
° 7 


BAY 


March 30, 1978 


Crillion c./Pdyne II, Esq. 
10924 Can a Drive 
Dallas, Ter 95230 


Daar Mx. Payne: 


: Referance is rade to our disclosure letter 
to you dated March 8, 1978. Additional information 

‘concerning your Freadom of Information-Privacy Acts 

request pertaining to yourself and assigned request 

Nuober 51,331, has been processed and ten pages 

are baing released. : 


Enclosed are copies of documents from our files. 
Exeisiong haye been made fram these Gocunents, and other 
documents have been withheld in their ontiraty in order to 
protect materials which are oxarpted Crop. dkaciosure by, then: 7) 
following subsections of Title 5, ani taal stated tote, ype 
: Po bay Fouad bchy i slags 


Section 552: : 
- 67 - NOT @&CORDiED 
{(b) (1) information which is currently -and Geek 
properly classified pursuant to Executive 
Order 11652 in the interest of the national 
defense or foreign policy? 


(b>) (7) Anvestigatory records compiled for law 
enforcement purposes, the disclosure of 
which would: 


(D) raveal the identity of an individual 
who has furnished information to tha 
PRI under confidential circusstances 
or reveal information furnished only 
by such a person and not apparently 
known to the public or otherwise 
accassible to the FBI by overt means. 


DOF snd ig og 
WO WAR eC lod 


{ 


r a ; 
‘ 
+ 
a 1 


Crillon C. Payne II, Bsq. 


' The anataion ‘to withhold exampt portions of our 
xacoxds is the responsibility of Whllian 1. Wobster, 
Director of the FRI. 


You have thirty days from recoipt of this 
latter to appeal to the Neouty Attorney General from any 
Genial contained herein. ‘Appeals should be directed in 
writing to the Deputy Attorney General (Attention: Office 
Of Privacy and Infornation Appeals), Washington, D. C. 20530. 
Tha envalope and the lotter should bo clearly markad. *Freadon 
of Infornation Jppeal” or “Information Appeal.” 


Also, your payrent of ¢ $30.90 for 309 pa as 
as previously requested has not been received by this 
Burcau. Pursuant to Title 28, Code of Federal Regulations’, 
Sections 16.9 and 16.46, thera is a fee of ten cents » per page . 
for duplication bringing your total to $31.90. 


' ea Sincerely yours, 


Allen i. NeCxreight, Chief 

Fraedon of Information- 
Privacy Acts Branch 

Records Hanagarant Division 


Enclosure 


a te @  ] 
ma 


Crilloen C. Payne IT, "sq. 


LjJ* GAC, Pallas (FOIPA-INFO) 


b3 
b7D 
b7E 


IN REP); REFER TOs 


wt 
a. 


reat 


@> | 7 MAR 061981. 


om 
a 


@...: States Department of Justice @ 
RCP :1k © ee , 
UNITED STATES ATTORNEY 
NORTHERN DISTRICT OF TEXAS 
ROOM 16628 = 1100 COMMERCE STREET TELEPHONE: 
DALLAS, TEXAS 75202 ais esis 


July 29, 1975 


Mr. Ted L. Gunderson 

Special Agent in Charge 

Federal Bureau of Investigation 

200 Mercantile Continental Busieeng 
Dallas, Texas 75201 : ; 


Re: v. 8. v-[ et al, © REMC VD oom FreLp ,! 
Criminal No. 3-74-500, Dallas Division PERSONNEL FILE bre 


Field Office eee No. 165- ~-116 67 - NOT RECORDED , 


Dear Sir: 


On July 18, 1975, tedious and -hard work, and long hours, 

were crowned with success when Judge Sarah T. Hughes 

handed out maximum, or close to _the maximum, sentences ; 
-on all of the defendants in the gambling _ b6 
case. : * bie 


As I sit here reflecting upon the individuals who assisted 

in the prosecution of this case in some way or another, it 

appears that most of the Dallas staff was involved at one time { 

or another. .At the risk of offending some, I do feel that ' 

it is appropriate that I mention the roles played by various i 
dividual ) 


participated surveillance, arrests, etc. and . 
stood by on several occasions to testify when I thought they 
would be needed, even though such availability may have con-— 
flicted with other duties or personal vacations. # 


The secretarial staff performed a Herculean feat in listening 

to and transcribing the fifteen days of tape. recorded telephone 
interceptions which were highly spiced with very vulgar-.language. 
‘Judge Hughes had set a somewhat unreasonable deadline for the 
completion of the transcripts, yet’ your staff sgompleted the . 
transcripts ahead of time, 


et $A Ta ee POE POPSET ARENSON FR 


q 
® ® 


“Mx. Té@L. Gunderson: 22 duly 29, 1975, 


I am sure that I was at times overbearing and demanding in 
what I felt needed to be done to prosecute the case. However, 


‘the agents cooperated and complied amply. I recall on one 
occasion, that Een I wondered b6 
what we were doing down here at the Courthouse at 10:00 P.M. b7C 


on a Sunday night on a gambling case. However, it wasn't 

just a plain old gambling case. These defendants' activities 
and influence had ramifications far beyond the simple betting 
on a football game, and it was a very satisfying experience 

to hear the judge find the defendants guilty and hand down the 
sentences that she did. I appreciate the efforts and co- 
operation of the Bureau in a meaningful and satisfying 
prosecution. 


Very truly yours, 


b6 
b7c 


FRANK D. McCOWN 
Unjtec ates Attorne 


Assistant 
United States Attorney 


3 


* 


"200 Mercantile Continental Building == = 
165-116 Dallas, Texas 75201 
July 30, 1975 


Assistant United States Attorney oe 
Northern District of Texas 
Room 16628 

1100 Commerce Street 
Dallas, ‘Texas 75202 


fy ve, Crillen Cs I 


Rer“u.s.v.l Ss —éid Ek. b6 
Criminal No. 3-74-500, Dallas Division?” 
Dear Sir: : 
. I was pleased to receive your letter of July 29, 


1975, and appreciate your kind remarks and observations 
regarding the iuvestigative and clerical efforts of personel 
of this office in connection with the investigation and trial 
preparations of captioned matter. 


You aay be assured cach contributing employes wilh 
be informed of your letter and I imow they will share my 
gratitude for your thoughtfulness in writing es you did. 


Very truly you MOVED Tas cal F FELD 


“PERSOI} INEL FILE 


4 ; 
| eo 67 - NOT RECORDED 


Ted L. Gunderson 
Special Agent in Charge 


2 - Addressee 
/4\- Dallas (165~ ~116) 


uf MAR 0 6 1981 | @ tnd - Fe) | 


mo 


OFFICE OF THE DIRECTOR a ; . he oe os 7 
UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION - nr 


.WASHINGTON, D.C. 20535 i 
- July 25, .1975 
ot 


Mr. Theodore L. Gunderson 
Federal Bureau of apr ase ys 


_ Dallas, Texas 
ne, Callon . ae. 


Dear Mr. Gunderson: 

: Itisa slsasuce for me to commend you st through — 
you, the personnel of the Dallas Division for their exemplary 
services during the past fiscal year which have resulted in fine 
statistical accomplishments in all three categories. | 


Iam certainly gratified by this splendid achievement 
and I know that it has been realized only through dedicated and 
skillful efforts of everyone in your division, I want to thank you e 
for your notable leadership and ask that you convey my sincere - ~ x 
appreciation to all for the superb fashion in which they performed 
in the Bureau's behalf. 


CR TI 


REMOVG I 


oe ao yours, PERS cee - ra ae re) 
2 Loar fs Zé, Ee. ~ NOT enn 
- Clarence M, Kelley a oo <4. 8 ae 


Director a 


” 
° 


Please initial and return 
to personnel file. 


[HOEXED 


ee Po 


Rear iok Ber 
_ herftor Tere 


+...» August 22, 1974 


ewe 


_ Mr. J. Gordon Shanklin 
Federal Bureau of invert y 2 
' Dallas, Texas. 


Dear Mr. Shanklin: yf 


I would like to ete -itincaan you, the Sereonnel 
of the Dallas Division who rendered ‘such valuable assistance rela- 
tive to the investigation of i —-- =. the subject of a bé | 
Hobbs Act case. . pic 


. These individuals handled their obligations in a most 
skillful and competent manner thereby contributing a great deal to 
the successful arrest of I want you to convey my profound Be 
thanks to all concerned for their very fine efforts in this regard. ae 


Sincerely yours, 


Cae LOOMS i vicina. 
SERSOM " Lt eae he ve 


Clarence M. Kelley @7 - NOT F& ie 
Director “ECORDED 


eee ee ene tee eet Aeneemerdens Tye 


_... (4)- SAC, Dallas (Personal Attention) — 


“ 
a 


PANS 


Please initial and return to SAC. 


Th WAR 06 81 fegre fp 
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e g ; i, ; : 
Post Office Box 192 : % 


kind letter of July 8th concerning the performance of Special He 
od year of Sal 2 other members of our Dallas Office b6 


% * * 
ss * 
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' 
gh 
a? 
» 
1 a 
ae : 
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t i is ™ 
6 ’ fae - , 
‘My ‘e 
si S ‘ * * - 2 + 
FRE eS ERS OREM Os ae nce eRe Lee ee keane cae Op RR eG ete bp ee Gen adel aE: sae ete ne a doe sar ty pesatio: a “eaateta ates salle 2, 
! See 


ot ' duly 17, 1974 


a t e 


Arlington, Texas 76010 


ry a 4, 


It was a genuine pleasure to receive your very Dee 


in connection with an extortion attempt involving your b7c 
" organization. . = 
Letters such as yours are very encouraging to all 
ef us in the FBI and it is good to know that personnel of = 
this Bureau are held in such high regard. I know that 
and my other associates in our Dallas Office will b6 
oin me in expressing heartfelt gratitude for your very b7C 
generous comments. We trust our future endeavors will con- 
tinue to warrant your confidence. ' 
fie Sincerely yours, _ : ee 
: Z + *  @larence M. Kelley. rae <a oo 
= Director . ; + - 7 pes id a 


Dallas ~ Enclosure : ! ¥ as : 
Personal Attention SAC: Bring to the attention of SA .. ; 
and appropriate personnel of your office. 
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. Director Clarence Kelly a oN cs Siac i ; : 
Federal Bureau of Investigation «5 a. ae 
Ninth and Pennsylvania Avenue ee vs ' in. yh Bae 
Washington, D. o 20005 ° iS, ot ce ae ae ee We ae 


Dear Director Kelly: : eet vs er a a we ae ’ 
Iam sure you have many occasions to hear from grateful citizens regarding 

the work of your agency and it's dedicated men and women. I hope after .* 
reading this one that-you will regard it 2s _ Something special. ™ . 


: ee ae 
Iam a very grateful citizen and a grateful ember of private industry a6 
well. I believe I express the thoughts and feelings of literally thousands 


of people with what I hope to convey in this letter. ; : 


Due to the size of the extortion attempt and the potential seriousness of the 
Situation you may have heard that our amusement park was threatened twice | 
in the last three weeks with bombs. 


The details of both incidents I'm sure are by now in your hands. In both : 
cases we were promptly and most ably assisted by Members of your Dallas . 
and Fort Worth offices. Each of your men was thoroughly professional 


and conducted the investigation with SiN ciency. and understanding. ‘ Mi 


I would like to mention all of their names because we owe them all a great 


debt of cia ae but i'm sure your reports. contain this information.” , ee 
4 oo ' are e a 
of doubt. however that a reading of’the reports will reflect what I regard'as 
,the absolute brillance of one man in particular, Special ‘agen'{ BS 


‘ ef your Fort Worth Office.-« 


o.: 
* “ai t a 


In my opinion, [was to a great extent personally responsible for a 


the successful termination of the extortion attempt and the capturegof the ae 
: 3 * - i? MPS 38g 
suspect on June 27, 1974. ao , cane ee a Sas 
y oe a4 roe Ps ; s ; - Wi ISks (SF * eo 4 ay ‘ : 
‘ ee Bote . : & oes ‘eet, 2 rege we 8% = 
Cae e fas ’ tt £ one W# ‘ ‘ 
frp oma o% Poe ory Hy , Tee fh ee eo a fk 3 _ By lh 2 ta ny 
ae Gee Skea ee ioe : ae bid ¢ 
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o - Director Clarence Kell ‘. : 2 3 

|» duly 8, 1974 . ® oe mt oe. 
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' Obviously, ‘we are very grateful to all of the men.that were directly involved 
from the FBI but I wanted to be certain that you also received our thanks. 
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re Mathied oh eaae ee ere vw 
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''. ee: G. Gordon Shanklin, “Special Agent in Charge, Dallas, Texas 
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OFFICE OF THI DIRECTOR | 


| eee DEPARTMENT o@vsrice | 


| FEDERAL BUREAU ‘OF INVESTIGATION 


’ WASHINGTON, D.C. 20535 


“March 5, 1974 
i 
Mr. J. Gordon Shanklin ° 
Federal Bureau of Tavestigation 
Dallas, Texas i ha 


¢ Cr lor C IC 


—_ Agents of your division who participated | so Otectizely it in - 
' the investigation of the Interstate Transportation of Stolen: a 
Property case Anvolving[_ dnd others. 7 be 


| “Dear Gordon: 


i Do, oO -b7C 
; ne re “Everyone carried out his responsibilities ina oo 
Po ee skillful and aggressive manner which contributed substan- 

- + tially to the successful arrest of the subjects. Please con- _. 
i - . "Wey my wholehearted appreciation to all concerned for 
Po their admirable efforts in this regard. 
- _ or ~ Sincerely yours REMG Veil Pe ore Kt LD 
| Cand PURSONNEL LH 
| - Se YOT RECORDED |: ° 
He ~* Clarence M. Kelley Sot 
J. Director 
i Dos . 
| be 
| a b7C © 
Lo 
i 
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Pls. initial & then return to SAC 


Det: 
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Operator’s Road Test and Driving Certi figmiion 
FD-288 (Rev. 7414-72) © 
T0; Director, FBI 


Wes Soe re - ne mee oe 


FROM: 


Se aoe ame 


CERTIFICATION _ 
~ & Operator (Print - Last, First, Middle Initial) 


' aan 


Fees TAREE ee om; 
RW ee el ee os, a wo 


‘ 
| L v. t 
This is to certify that} presently ‘hold a valid motor vehicle operator’s permit or driver's license as follows: 


Permit Issued By:, Te = £O436PA/ DS, 
(State, Territory Possession, District) Permit Number Pq¢mit Expires 
This is an [Vj unrestricted [TT] restricted permit. (If restricted, explain below) 


extifies that during the past three years Thave driven or vehicle (government or personally owned) 
miles. During this time (a) I have have not received a traffic violation ticket: 


(b) 1 (7) have have not deen held at fault* as the driver of a motor vehicle involved in a traffic accident. (If 
affirmative answer, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government does not provide insurance coverage for damage to its vehicles. 


TO BE FILLED IN BY OPERATOR 


* “At fault” means any case in which responsibility is conceded 
by employee or his insurance company or liability is fixed by . 
duly constituted authority or administratively by the Bureau. 


The personnel file of this employee has been reviewed and indicates the following information concerming the operation of a 
yaotor vehicle during the past three years: } g on . 
4 a wy wad ia we 
ak DD 


“De Continuous safe driving record PERSO INN tL, # 1 LE 

(2) Involved in traffic accident and found at fault* * 67 - N OT RECORDED 
I certify that this employee is: 

3S Qualified on the basis of his safe driving record to operate motor vehicles on official business 


{Z) Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
examination before operating @ motor vehicle on official business 


Remarks: 


{2} Issue (7) Renew Operator's Identification Card - SF-46 


7 MAROGI981 
WP 99.00. 


** “At fault” means any case in which the Bureau bas taken P Peviewt ro 
disciplinary administrative action against the employee. {| cial KG of viewing Official Vv , 
(Over for Operator’s Road Test Score Sheet) Tiu a APA Date 2s 


TO BE FILLED IN BY REVIEWING OFFICIAL 


RESULTS OF ROAD TEST 


Vehicle Used in Test 

Make Body Type oy Year | City 

Transmission Time Examiner's ‘Signature : 
Co)Automatic  [(7] Manual : 


Instructions to Examiner } TEST SCORE 
Place check mark @/% in space beside each error committed. If same esror is repeated, adda — Total 


check mark for each repetition. Multiply point value ofeach error (shown in box at left ofeach Error 


Locale of Test. 
‘ 


errot listing) by number of check marks, placing total points for each category in box at lower Points 

right of each block. To obtain final score, total number of points scored in all categories. 
PASSING GRADE: Total'Score of 25 Points or Less Pass O 
FAILING GRADE: Total Score of 26 Points or More Fail co 


Note Resolts ia Box at Right of Instruction Block 
Check List 
2. Leaving Corb 
’ Fails,to: [2] swe Look Back to Check Traffic 
[2] +. Give Proper Signal (Mechanical or Hand) 


[2] ~~. Wait for Approaching Traffic 
4, Backing 


Fails to: (17}~--. Observe Surrouriding Conditions 


(1) ~~... Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 


1. Checking Vehicle i 
Fails to: (1) ~. Adjust Rear-view Mirror eo 
(T) ~- Adjiist Seat Properly : 


(L) w Check Effectiveness of Hand & Foot Brake 


(1). Check Windshield Wipers # of Points 
ae Check Horm and All Lights eee 

Turning 

Fails to: [2]. Give Proper Signal (Mechanical or Hand) 
(2) —— Turn Carefully From Proper Lane 

# of Points 


# of Points 


Controls 
Fails to: (17] Handle Vehicle Smoothly 

ej Keep Both Hands on Wheel 

[2.} nove Scroothly Engage Shifting Mechanism 


mao Use Brakes Proper! 
= a 


(2) women Exceeds Limit 
(2) ~~~ Too Slow fox ‘Traffic Conditions 
[Z}——. Too Fast for Traffic Conditions 


8. Overtaking - Passing 


[2] ~~. Misjudges Speed of Oncoming Traffic 
{Z) ~—. Passes in Latersection, on Hill, Curve, ete 


(2) Cuts in too Soon 
(2) ——. Fails to Signal (Hand, Light, 
Horn) When Conditions ; 
10. Railroad and School Zones 
Fails to:[2_}) Obey Signals and Caution Warnings 
(2} = Be Alert for Unusual Conditions 


Position on Roadway 
(2)... Follows too Closely 
[Z)} <- Fails to Hold Proper Lane 
(ZT) =. Straddles Lane Markings 


Warrant 


Parking 


“Fails to: {1}. Avoid Violent Bumping of Other Cars 
or Excessive Scraping of Curb 
I]. Attention 


(i) ~~ Set Hand Brake 
Fails to: (27) -nuw. Anticipate Hazardous Traffic 


(7) ~~. Cramp Wheels Where 

Necessary 

Conditions (Including Pedestrians) 
(2) ~~. Keep Full Attention on Operation of Car 
(TU) —~- Limit Talking to Mininus F 
(2) —- Observe Posted Signs or Signals 


# of Points 


(37) Nervous and Hesitant While Operating 
at Maximum Speeds Allowed on Open 
Highway 

(3) ~—. Lack of Caution 

(3) -~ Timidity or Lack of Assurance Under 


Normal Driving Conditions 


Remarks: 


__ Field Fireorms Troining Record 
¥F+40-(Reva de ees). 
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Epp mary 


April 19, 1973 
PERSONAL 


v4 


Dear Mr. Payne: 


In recognition of the fine manner in which you 
discharged your duties during the period April 1, 1972, to 
March 31, 1973, I am pleased to commend you and to advise 
ene I have approved a quality within-grade salary increase 

ox you. 


This increase, effective April 29, 1973, is from 
$15,394 per annum to $15,860 per annum in Grade GS 11. ‘The 
skill and enthusiasm with which you carried out your assign- 

‘ments have resulted in superior accomplishments. I want you 
to Know of my appreciation. wena 


Since yours HEMOVED PROM Fran 
, 4 PERSONNEL VILE 
4 detec ¥ 
“=" patrick Gr Ve ne 67 ~ NOT RECORDED 
Acti rector 


()- SAC, Los Angeles (PERSONA . 

You should personally present this award but should 

this not be possible or s a 

delayed by your absence 
it. 


/ | 
“ RQ if ‘WAR 06 1981 


OF THE DIRECTOR & ; @ 
ae UNITED STATES DEPARTMENT OF JUSTICE 
‘FEDERAL ‘BUREAU OF INVESTIGATION’ = ~ *™ -> 4° Ne Bees AFT 


WASHINGTON, D.C. 20538 


September 26, 1972 


Mr. Kenneth W, Whittaker 
Federal Bureau of Investigation 


Miami, Florida | 
Dear Ken: yneCrillon Ci: 


Througit’you, commendation is merited for the 
personnel of the Miami Office. who worked so effectively 
incident to the national political conventions held in Miami, 
Florida, 


All of these employees exhibited a high degree 
of enthusiasm and professionalism in order to contribute 
to the successful discharge of our responsibilities incident 
- to these vital matters. 
Please assure them of the Bureau's gratitude for 
a job well done. 


; REMOVED F 
s ROM FIELT 
ince yours, PERSONNEL co 


i XO? Atel £1 - NOT RECORDED 


L, -Patrick Gray, OI 
Acting Director 
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_ 4h MAR 061981 


TO : 


FROM 


SUBJECT: 


COPIES CONTINUED - PAGE 2 


Osa roma (44 CPA) 101-11.6 


UNITED STATES O@Pernment & 
_ Memorandum | 
“SAC, TAMPA ge 9/28/72 


SAC, MIAMI (66~2456A) 


DEMOCRATIC NATIONAL CONVENTION; 
REPUBLICAN NATIONAL CONVENTION 


The Acting Director recently sent to me a letter 
commending certain personnel in this and other offices for 
their excellent services during the Democratic and Republican 
National Conventions. There are enclosed copies of this 
letter, which it is requested, be directed to the personnel 


' files of the employees indicated below. 


XY wanted also to express my own appreciation to 
these employees for their devotion to duty, excellent attitude, 
and hard work expended during the conventions, which contributed 
greatly to making our operations during these critical periods. 
successful. 


3 ~ Tampa 
(l - 67- ) (Anthony A. Giannico) 
(1 - 67- ) (Vernon T. Hoggard) 
(1 - 67- ) (Tommy Lee Maddox) 
5 = Jacksonville 
(1 = 67- )(J. Kern Anderson, Jr.) 
(1 - 67- ) (John Thomas Martin) 
(1 - 67- ) (Thomas BE. Parmalee) 
(1 - 67- ) (Patricia A. Small) 
(i = 67- ) (Alan J. Weikel) 
2 - Birmingham 
(1 - 67— ) (Charles L. Hendricks) 
(1 - 67- ) Helen S. Scott) 
3 = Boston 
(1 - 67- ) (Leo Brunnick) 
(1 - 67- ) (Billy J. Hardin) 
(1 = 67- ) (Michael J. Henehan) 
2- Cleveland , 
(1 - 67- ) (William Connelly) 
(l = 67- ) Mavid R. Hirtz) 
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i 4 - Chicago : 
(1 - 67- ) (William E. Dyson) | 
; (1 - 67-~ ) (Richard F. Green) 
(1 = 67- ) (Richard N. McCarthy) 
(1 - 67- | } (Rodney McHargue) © 
q)/~ Los Angeles 
“(1 - 67- )(J. C. Fishbeck, Jr.) 
(1 - 67- ' )(Richard Huhn) 
(1 =: 67- )(James E. King) : 
-- = - 67- ) (Timothy wecot}usyC 
(1/- 67- y(Crillon C. Payne Dy 
ie - 67= Géter Rickel). a 
(l - 67 . )(James'M.. Waller)  .~:- a is 
4 - New Yor ; : ; ; 
: (1 - 67- ) (James R. Farley) ; = 
+ (1 - 67 ) (Michael Kirsenbauer) ~ ; 
(1 ~ 67- )(Carl J. Lowry) ‘ os 
2 7 “ (1 = 67- }) (Michael M. Roman) 
i 3 - San Antonio 
: (1 - 67-: ) (James King) * ; es 4 
4 3 - San Francisco —- | ; 
Q-- 67- ) (James E. Farmer) 
: (l ~ 67- ) (Marshall Feldman) 
: (1 - 67- ) (Henry L. Gaidis) | 
ri 1 ~ Seattle a "4 beam *# 
: " (1 = 67- ) (Gary E. Tallis) ; Te 8 ag ‘ 
i 2 - Washington Field . = ae ey 
4 (1 -- 67- ) (Terry T. O'Connor) 
y araeee (1 - 67- ) (William Tucker) 
1 ~'Miami (66-2456A) 
KWW/dk 
\ (42) 
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Operator's Rood Test ond Driving coe 
FLD°298. (Rev, 10<19-66) ~~ | \ fa ® ) 


f 


TO: Director, FBI : : a3 j tr 


ey 


come “FROM: a ee oieeaacdy of ERTI FICATION’? "" SES RT ee EE We EE 2 EE NEE EA PML TE EE HE FET § ER eR 


WA Operator (Print = Last, First, Middle Initial) 


AE a 


ae 


Permit Issued By: Permit Number Permit Expires 
(State, Territory 


Possession, District) E q O g Sa S ‘Vp 


untestticted (C) restricted permit. (If restricted, explain below) 


: 
ae 


(7) Glasses : (7) Contact lenses are required for driving (7) Yes (No 


This further cer ifies that during the past three years I have driven a motor vehicle (government or personally owned) 
approximately LO. miles. During this time (2)! have have not received 2 traffic violation ticket: 
(b) 1 (7) have ave not been held at fault* as the driver of 2 motor vehicle involved in a traffi¢ accident. (If 
affirmative answer, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any demage to same should I be found at fault.* 
I also understand the Government does not provide insurance coverage for damage to its vehicles. : L 
i t 
: Lt ddd ld 


chgebta dd BEd pe CREE 
| . PIERSON NEL FILE 
67 - NOT RECORDED 


TO BE FILLED IN BY OPERATOR 


~ 1 


* “At fault” means any case in which responsibility is conceded . 
by employee or his insurance company or liability is fixed by . ” {seed we 
duly constituted authority or administratively by the Bureau. pepator 


/ 


The personnel file of this employee has been reviewed and indicetes the following information concerning the operation of a 
motor vehicle during’the past three years: : 


Continuous safe driving record 


(C} Involved in traffic accident and found at fault** 


= 


os 


I certify that this employee is: : 
; ey eae onthe basis of his safe driving record to operate motot Vehicles oa official business 


{<} Not qualified and must demonstrate his qualifications by satisfactorily passing 2 road test 
examination before operating a motor vehicle on official business 


Remarks: 


+ 


(Cl) Issue [7] Renew Operator's Identification Card = SF-46 


4h MAR 06 1981 


TO BE FILLED IN BY REVIEWING OFFICIAL 


Y, y (cz A 

‘ : LS prrgeF ff a 

ee “At fault” means any case in which the Bureau has taken Oifici3  Sidpata of Reviewing Official 
disciplinary administrative action against the employee. 7) ‘ 


LE 2 3/3l/7! _ 


Ne I, 
(Over fot Operator’s Road Test Score Sheet) Ville poe Alea Date. 


RESULTS OF ROAD TEST 
Vehicle Used in Test Local of Test 


Make Body Type Year i City 


Transmission Time Examiner’s Signature 
(CjAutomatic [[7}] Manual 


lastructions to Exominer : TEST SCORE 
Place check mark @/% in spate beside each error committed. If same error ig repeated, adda | Total 
check mark for each repetition. Multiply pomt value of each error (shown in dox at Jeft of each Error 
error listing) by number of check marks, placing total points for each category in box at lower Points 
right of each block. To obtain final score, total number of points scored in all categories. 


PASSING GRADE: Total Score of 25 Points or Less Pass ae 
FAILING GRADE: Total Score of 26 Points or More Fail Cl 
Note Results ia Box at Right of Instruction Block 
a tes Check List 
1. Checking Vehicle ; 2. Leaving Curb 
Fails to: {1}... Adjust Rear-view Mirror Fails to: [2]. Look Back to Check Traffic 
(h) ~~. Adjust Seat Properly (2) ——— Give Proper Signal (Mechanical or Hand) 
(0). Check Effectiveness of Hand & Foot Brake [2] ~~ Wait for Approaching Traffic 


{(T].- Check Windshield Wipers [ # of Points # of Points 
(17) —-. Check Horn and All Lights ; oN ae ee 


3. Turning 4. Backing 
Fails to: (2) ~.— Give Proper Signal (Mechani¢al or Hand) Fails to: (1]—~». Observe Surrounding Conditions 


(2)... Turn Carefully From Proper Lane (1) ~~ Back Slowly and Smoothly and Avoid 
»Excessive Curb Contact _ 
# of Points # of Points 


4 


5. Controls _ = a ere 
Fails to: (T}....Handle Vehicle Smoothly (2) ~~. Exceeds Limit 


(Z}—. Keep Both Hands on Wheel (Z)] ~. Too Slow for Traffic Conditions 
(2}.~~.. Smoothly Engage Shifting Mechanism (Z}.-.. Too Fast for Traffic Conditions 


anon. Use Brakes Properly 
" 
“Position on Rodway - 3. Overtaking - Passing } 


(2) ~-... Follows too Closely (Z] —... Misjudges Speed of Oncoming Traffic 
(2)... Fails to Hold Proper Lane [2] o~.. Passes in Intersection, on Hill, Curve, ete 
(1) ~~~. Straddles Lane Markings (2)... Cuts in too Soon 


worm Fails to Signal (Hand, Light, 
@ Horn) Whea itions 


i : Warrant # of Points 


9. Parking 10. Railrocd ond School Zones 
Fails to: [1] ~..Avoid Violent Baxiilad of Other Cars Fails to: [2] mm Obey Signals and Caution Warnings 


ot Excessive Scraping of Curb {2} ~.. Be Alert for Unusual Conditions 
(H] Set Hand Brake 


(TY)... Gramp Wheels Where 
Necessary 


# of Points of Points 


ll. Attestion = 112. General 


Fails to: (2)... Anticipate Hazardous Traffic (5) —. Nervous and Hesitant While Operating 
Conditions (In¢luding Pedestrians) at Maximum Speeds Allowed on Open 


(2) ~~ Keep Full Attention oa Operation of Car Highway 
(1). Limit Talking to Minisam (3) ~~~. Lack of Caution 
(2) ~~. Odsetve Posted Sigms or Signals (3)) --—. Titidity or Lack of Assurance Under 


Pot Points Normal Driving Conditions 


OFFICE OF THE DIRECTOR 


A X\ Seren WIGED STATES DEPARTMENT OF JUSTICE 
& $ 


WASHINGTON, D.C. 20535 


July 21, 1970 


Mr, Wesley G: Grapp 
Federal Bureau of Investigati 
Los Angeles, Californiay 


Iam very pleased to be able to commend you 
and the personnel of your division for the especially fine 
record realized-in all-four categories of accomplishments 
during the past fiscal year, 


on 


Dear Mr, Grapp: 


This is certainly a notable achievement and 
‘it can be attributed to your exemplary leadership and the 
determined and effective fashion in which everyone dis- 
charged his individual responsibilities, I want to thank 
you for your extremely capable services and ask that you 
convey my appreciation to those who assisted in making 


this noteworthy record possible, REMOVED FROM FIELD 
Sincerely yours, . 2 i re FILE 
yy T RECORDED 


ca 3 
Sa wmnetn \ 


“OPTIONAL FORM NO, 10 
MAY 1962 EDITION . 
ABSA FPAR (41 CFR) 101 014.5 © 


ere STATES GOVERNMENT 
Memorandum 


SAC, DALLAS (67~10,011) pare: 9/13/68 


SAC, SAN ANTONIO (67~0-9228) (RUC) 


CRILLON CULLEN PAYNE, fI 
BUAP = SA 


Re DL let 8/7/68. 


As indicated by the applicant, he did submit 
application to the San Antonio office wherein he indicated 
he was classified II-S, and no other information was noted 
which would indicate he would not be subject to the draft 
following his graduation From graduate school, aie 

Applicant was corresponded with and it. wag. 00} 
pointed out to him that the FBI at this tikes procebsahg 46) 
applications for the position of Special Agenti-onty’ from COKE 
these applicants who have completed their active tj Atay 
service obligation or who are not otherwise subject to 
induction in the foreseeable future. He was encouraged to 
re-submit an application should he complete his military 
obligation or otherwise become unavailable for the draft. 


ran 
4 Dallas 
“ “T - San Antonio 


DRR:kf£fh 
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Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


3010-108-02 


F'D-204 (Rev. 6-30-67) 
ae a OD | ae fo 


ecaae Nag te ad 
) ( at H Ran ire 
| (yu 
“ 4 . | 4 
a ~y 
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Applicant desires employment as a 


Special Agent 
(1) at the Seat of Govemment [7] in the 


Office. 


Investigation being initiated immediately. 


The following offices are being fumished with 
Cjleads [[) photostats of application and are requested 
to conduct indicated investigation. 
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March 3, 1978 


1 - Mr. BE 
Crilion Cc. Payne ft 


I, Bq. 
20824 Camellia Drive 
Dallas, Texas 75236 


Dear Mr. Paynes 


Reference is made to your letter dated 
December 17, 1977. The records you requested are 
being processad and one request, information contained 
in your officiel Bureau personnel file and assigned 
request Number 51,331, has been completed and 309 pages 4 
are being released. 


- ha above-mentioned file has been 
processed in accordance with Title 5, United 
States Code, Section 5522 (Privacy Act of 1974), 
and the material withheld was that exempted by the 
following subsection of this statute: 


(k) (5) investigatory material compiled solely 
for the purpose of determining 
suitability, eligibility, or qualifications 
for Federal civilian employment or for 
access to classified information, the 
disclosure of which would reveal the 
identity of an individual who furnished 
information pursuant to a promise that 
his identity would. he nore in confidence. 


Bote Enclosed are 309 pages. a pages are stapled into 
dep ADAw... aocuments as the originals appear in our files. The 


Fonseca Gocuments are assembled and fastened together into one 
est int h 
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PE uNIT (9 


Crillon ¢. Payne II, Esq. 


Pursuant to Title 28, Code of Federal Regulations, 
Sections 16.9 and 16.46, there is a fee of ten cents per page 
for duplication. Your check or money order, payable to the 
Federal Bureau of Investigation in the amount of $30.90, 
should be forwarded to us to cover this cost, 


The decision to withhold exempt portions of our 
records is the nosponsthtiiey.< of William Ht. Webster, . 
Director of the FBI. ; 


You have thirty days from receipt of this 
letter to appeal to the Attorney General from any denial 
contained herein. Appeals should be directed in writing 
to the Attorney General (Attention: Office of. Privacy 
and Information Appeals), Washington, Dp. C. 20530. The 
envelope and the letter should be clearly marked “Free- 
dom of Information Appeal“ or “Infermation Appeal.” 


Your other three vequests are presently being 
processed and as soon as determinations are made whether 
the information in our files is classified or releasable, 
you will be so notified. 


Sincerely yours, 


Pir Allen ih ee ROO Chief 
uy Freedom of Information- 
¥* Privacy Acts Branch 
\ Records Management Division 
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ATTORNEY AT LAW 


TeLermone 691-1061 : : 10824 CAMELLIA DRIVE,” 
Anta Coce Z14 - ~DALLKAS, TEXAS 75230 _ 


| December 17, 1977 OQ 
Mr. Clarence M. Kelly .. gat. A OMKY : ‘, 
> ee 


Director 

Federal Bureau of Investigation 

J. Edgar Hoover Building ? 
10th & Pennsylvania Avenue : 
Washington, D.C. 20535 


4 


} Dear Mr e Kelly: See a 


On August 3, 1977, I Submitted four separate and distinct-re- 
quests for material under” the relevant provisions of the Freedom - 
of Information-Privacy Act. 


By letter dated August 25, 1977, you acknowledged receipt-of  .- 
my requests and- advised that 2-netarized. affidavit of signature 
would be required before documents pertaining to me would be re- 
leased. You further advised that requests for personal~records 
had been assigned number 51,331, the SPECTAR reqtest number 51,340, 
and my “final request" number.51,330. : eos 

By letter dated September 15, 1977 I forwarded the notarized 
affidavit of signature and pointed out that my four separate re- 
| quests had been assigned only three reference numbers. 


On October 11, 1977, I received a second letter from you ad- 


| ——~~—=~vising that “a” preliminary review of Drbheses ah potas “to your 
request" indicated that processing charges would exceed $25, and 
| would most likely be in the neighborhood of $300. There aed 
ic 


reference numbers in this communication to indicate exactl 
requests you were referring to. 


On October 14, 1977 Tenog feet you pfemywittingiteds ho-pay 
these costs and expressed hop®that thé processing ,coukd Mow £0 | 


forward in an expeditious manner. . -1- again. pointed.c ateal—~ 
though four separate requests were submitted, I ha ivyed .noti- 
fication of only three reference numbers. 6 


b7C 
Yesterday I received a third letter from you, 2% DEC AT ISMor, b7E 


12, 1977, which acknowledged receipt of my Freedom of Infoxrmagion- 
Privacy Act request dated August 3, 1977. You advised that you 


d ted-~documents pertaining to "Revolutionary Activiti 
RT wig $ ys 


Vialence,. t$-Revalurionary Activities" and. that: the cast: of dup-_ 

Licating. these- documents would: be-$855. If material 

yee 1972 were obtained, the cost would be approximately 
5. 


er sy ” “D7E 


a a? or a 
* 


I would certainly anticipate that the processing of all four 
requests can now be completed in an expeditious manner without 
further delay. 

Respectively, 

bitins €. bape 

trhbnd C. j= 
Crillon C. Payne’IL 


cc Jimmy Carter 
President of the United States 


Griffin Bell 
Attorney General of the United States 


fe a 


‘ 


i) | bs 
“Sif SPECIAL AGENT CREDENTIZA: b7C- 
X certify that the below 51 . 


seGentials where DESTROYED 9-16-76 


b6 
b7C 


CRY LLON C./PAXNE x 723 
b6 


b7C 


@ 6 4-99 


t G Bit 
Fs IN THIS FILE SKIPPED DURING 


SERIALIZATION. 
26 


67-657197-60 


‘ = a f 


* CRILLO) Cc. PAYNE Tr 
ATTORNEY AT LAW 


DALLAS, TEXAS 75230 


blr ONE 691-1061 10824 CAMEL! TA DRIVE 
| 214 
eeenenenmaneneanenmeatennene 


| » 1977 


Federall Bureau of Investigation 

J. Edgar Hoover Building ee 
10th & Pennsylvania Avenue OUTSIDE souRCa 
Washington, D.C. 20535 


fu: & 


Gentlemen: 


I hereby make formal request for the information contained in 
my FBI personnel file, under the relevant provisions of the Free~ 
dom of [Information Act and/or Privacy Act. I was employed as a 
Special| Agent of the FBI from 10/21/68 until 7/31/76. 


The following background information is provided for your 
assistance: 


DOB. 5/28/43 

POBR__......0neida, New York 

‘He. “Oty 

Wet. 185 

Hair. Brown 

Eyes Green 

SSN 456-64—7415 ; 
ee mietinEinnieenmeen na mmenaneld 


Thanks very much for your time and consideration in this 
matter. 


Respectively, 
Crilion| Cc. yne II 
ee eee | Ce 


APPLICATION FOR REFUND OF RETIREMENT DEDUCTIONS 


CIVIL SERVICE RETIREMENT SYSTEM 
To avoid delay in payment: (1) Complete application in fulls (2) Typewrite or print in ink. 


ie Seandard Form No, 2802 
Neg . US. Gril Service Commission 
July 1966 
FRM S prtement S3l-} 


2802~106 


CFirst} (Middle) 2, OATE OF BIRTH (Month. day, year} 3. SOCIAS SECURITY NUMBER — 
t ° 5S 
Crillon Cs Yay 28, 1943 56-64-7415 coe 
5. PERIOD OF LAST SERVICE 6. TITLE OF LAST POSITION nN 
BEGINNING DATE ENOING DATE 
10-21-68 Special Agent Oo 
7. DEPARTMENT OR AGENCY OF LAST EMPLOYMENT INCLUOING 8. LOCATION OF LAST EMPLOYMENT (City, State aud ZIP Code) 19, PREVIOUS APPLICATIONS FEO (Indicate by “X7) _ 
BUREAU. BRANCH, OR DIVISION RETIREMENT Oo 
ANNUITY DEPOSIT OR RECEPOSIT 


(3 VOLUNTARY CONTRIBUTIONS 


Justice Dept.- F.B.I. Pallas, Texas 75201 


10._UST BELOW ALL OF YOUR OTHER CIVIUAN SERVICE FOR THE UNITED STATES GOVERNMENT OR DISTRICT OF COLUMBIA: RETIREMENT QEOUC- 


TIONS WERE WITH: 
DEPARTMENT OR AGENCY Claciuding bureau, branch. or eee oes SAtaRY ee ee 
ditjsion where employed} LOCATION OF EMPLOYMENT (City. State and ZIP Code} Penomooate | ¢Chech pee 


U1. (A) HAVE YOU ACCEFTED ANY FURTHER EMPLOYMENT WITH THE FEDERAL O8 DISTRICT V1. (8) IF YOU ANSWER “YES™* TO ITEM I(A), ARE CIVIC SERVICE RE- 
COLUMBIA GOVERNMENT (OR ARRANGED FOR SUCH EMPLOYMENE TQ BECOME [7 } vee [K]} no TIREMENT DEDUCTIONS BEING WITHHELD (OR Wit THEY t& [_} ves (} no 


at 


SHeCIVE WITHIN 31 DAYS FROM THE ENDING DATE SHOWN IN ITEM 5)? 
SF YOU ANSWER "YES": TO ITEM 11(A), COMPLETE ITEMS 22(A), 12(8), ANO 12(¢}: 


12 (A) DATE OF NEW APPOINTMENT 12.(8) DEPARTMENT OR AGENCY, INCLUDING BUREAU, BRANCH, OR DIVISION, IN 
(Menth) (Day} " WHICH YOU ARE (OR WHE BE} EMPLOYED 


(Year} 


NOTICE TO APPLICANT 


I. If you have more than 5 years of service you may be entitled to annuity rights 
which will be forfeited by payment of this refund unless you are later reem- 
» fet subject to the Civil Service Retirement Act. 
f you were s¢parated on or after October I, 1956, from a position subject to 
the Civil Service Retirement Act, refund of retirement deductions is prohibited | 
unless your s¢paration occurred and your application is received in the Civil | 


any annuity for which you are eligible. 


claim for refund is based. 


WHERE TO FILE YOUR APPLICATION 


1. If you have been separated 30 days or less. this application should be for- 
warded to the office in which you were last employed. 

2. If you have been separated more than 30 days, forward this application to the 

Bureau of Retirement and Insurance, US. Civil Service Commission, Wash- 

ington, D.C,, 20415. 


WARNING.—Any intentional false statement in this application or willful mis- | 
representation relative thereto jis a violation of the law punishable by a fine of 
not more than $10,006 or imprisonment of not more than § years, or both. 
(18 USC, 1001) 


my knowledge and belief. 
above Notice to Applicant. 
NOTE; sion Youn OWN 


GIVEN NAME, - MIDDLE 
INITIAL, AND LAST NAME, 


(gate? 


12.(€) LOCATION OF NEW EMPLOYMENT 
(City. State and ZIP Cole} 


I have read and un 


(SIGNATURE OF 


10824 Camellia’Drive 


(NUMBER ANDO STREETS 


7-27-76 Dallas, Texas 75230 


(CITY, STATE, AND ZiP cope 


WITHHELD) FROM YOUR SALARY DURING Su M4 EMPLOYMENT? 


Service Commission at least 31 days before the earliest commencing date of 


3. Refund of retirement deductions is also prohibited if you are currently em- 
ployed in a position subject to Civil Service retirement deductions or will be 
so employed within 3% days from the date of the separation on which your 


I hereby certify that all statements in this application are true to the best o 
rstand the statements jn th 


. 


* FISCAL OR CALENDAR 
YEAR ENDING 


INTEREST 


RATE REMARKS 
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AMOUNT 


DEDUCTIONS INTEREST 


INTEREST COMPUTED BY DATE 


office 
meee 0.5. GOVERNMENT PAINTING © £43 16-—.80007-: 


| 


/ H4U5O-O4= (LS 
LAST NAME FIRST NAME MIDDLE NAME OATE OF SaTH 
MO. JOAY | ¥R 


I). PAYNE CRILLOD 


2. —— 


3. 
a_i 


A (RECORD EACH NAME CHANGE 
STRIKE OUT PREVIOUS MAME} 


Ne 
. f CALENDAR YEAR ACCUMUSATIVE 
ee ACTION SALARY TOTAL SALARY 
O£OUCTIONS DEOUCTIONS 


Qj __. (2) 
{Zonai64\ XC.—APP 
BSI (Executive Order 11474 approved 
B/G /CIerfective 7/13/69) "| 20, 252 ; 
-$.22-2-69) wor 59k 4 
St (Ph, $1231 opploved 4/15/70 stlective 12/7469) | - 75 23k bt 
33-21-70 | PROMOTION "599 1 
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2802 and 2806 sent toCSC 3°40-76 . 


Standard Fors 2606 INDIVIDUAL RETIREMENT RECORD Teen 
Rebavary 1966 2806-104 ; (CIVIL SERVICE RETIREMENT SYSTEM) *6P0s Hee om aneroes 


FPL. SUPREMENT 831-1 
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ors, 
@ Tay | 


(ou CRILLON C. II (MR.) 


67-NOT RECORDED 
| 10 AUG 31976 = “)G 
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3 LATEST FBI EOD DATE 


{PRIOR FOI SERVICE YO BE USTED UNDE Lola a Tr a 1 
4. PREVIOUS CIVILIAN TOTAL ENG TH OF SERVICE 
TH EA: AGE 4 
Be Conn le name OF Aco ,PATE £0p DATE SEPARATED -_ 
* JOTALS 


03} aft cle (one na BED A Yirt 


‘J 
o 
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ems, 7.9.90, ANO H 


. TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 
* {ADD ALL TIME LISTED UNDER (TEM 4, DIVIDE FOTAL DAYS BY 20, FOTAL MONTHS BY 12 - GIVE FOTAL IN EXACY YEARS, 
MONTHS, AND DAYS SERVED! 


OITA SERVICE caw DATE ENTERED ON TOTAL ACTIVE DUTY WITH 


MARINE CORPS, COAST GUARD, AiR ACTIVE DUTY MILITARY (EACH BRANCH) 
FORCE, Asie + NO ACTIVE MALITARY a 
CE, WRITE “NONE® and Fol 


i 


NOIWOISIANE 20 NVIING WHRGRE 


(os-02 @ Ade) 861+ On 
2DIABIS 1V3IGI2Z 10 LINIWILVIS 


OYALM ARY SERVICE 
OO ALL a LISTED UNDER ATEM 6, CAVIDE TOTAL OAYS ov 36, SOTAG MONTHS BY 12~ GevE\ TOTAL Im EXACT YEARS, 


1 
ta 
MONTHS AND DAYS SERVED) oe | ty 


y EAG 437180 


GAC 437181 


ld 


& STATUS AT TIME OF 
ENTRANCE ON DUTY 
WITH ARMED eee i) ENTER ARMED ‘pause i ese SCHOOL 
(CHECK ONE) 


9. FEDERAL SERVICE TIME-GROSS TOTAL > 
(ASS ITEMS $ AND 7, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS SY 12— GIVE TOTAL IM EXACT YEARS, MONTHS, AND DAYS SERVES) 


10, LEAVE WITHOUT PAY (EXCLUDING MILITARY) IN EXCESS OF SIX MONTHS JAKEN DURING ANY ONE SALENORE 
YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 


WL FEDERAL SERVICE TIME—NET TOTAL 
(SUBTRACT ITEM 10 FROM ITEM $_ TRIS WILL CIVE YOU YOUR ACTOAL SERVICE TIME) 


BEST COPY AVAILABLE 
NOTIACANON OF RERSONNEL ACTION 
FEDERAL SUREAU OF INVESTIGATION 
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MPLOYEE SERVICE STATEMENT 
(See information on reverse) 
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MR.-MISS-MRS. 


2. BIRTH DATE 
(Mo, wat 4] 
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13 


‘6. - 7 _ 
‘SUMMARY 


4, STATEMENT NO. 
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he ig AL 


CIVIL SERVICE 
RETIREMENT 
DEDUCTIONS 
YES NO 


IF “NO” NAME 
OTHER RETIRE- 
MENT SYSTEM | 


PREVIOUS: 
CIVILIAN SERVICE 


A 

B. 

NTH AGENCY so lox leo alas | oe. 
IN THIS AGENCY 

. 10 | 21 31 f 
c.. Lo. . 


D. . - 
ACCUMULATE ALL -SEAVICE AND ENTER TOTAL SERVICE HERE’ > | 


6. COMPLETE THIS ITEM ONLY FOR EMPLOYEES SEPARATING FROM POSITIONS SUBJECT TO THE CIVIL. SEAVICE RETIREMENT 
SYSTEM — YOUR RETIREMENT BENEFIT, BASED ON THE ABOVE SEPARATION, IS:INDICATED: BELOW: i 


ot : 


CJ NONE — TRANSFER. TO ANOTHER. POSITION SUBJECT TO CSC RETIREMENT , EJ .cume SUM REFUND ONLY z 
1 3 
DEFERRED ANNUITY AT AGE 62 OR LUMP SUM REFUND f f U IMMEDIATE ANNUITY. 


ie 


7. REMARKS CONCERNING SERVICE ENTRIES ABOVE: t 
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; ot 
“ i i | 
% eee 
t \ penesctereenes A 7 
4 NOY a1 eee 
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8. SIGNATURE OF EMPLOYEE DATE 11.. AGENCY NAME, INCLUDING BUREAU AND DIVISION, AND 
() _ ADDRESS b6 
_ | . 
Pe a Ugip Ia | | PRDERAL BUREAU OF INVESTIGATION >7° 
a. SIGNATURE OF AGENCY OFFICIA DATE Re .- . 
! meet 
17£9/ fe \ 30%, wit 46s? ogg EN ANAS AVE 
*40- TITLE OF AGENCY ¥ OFFICIAL on THe pe ee C. 20888 
SO 7 . Se ‘shautncToy, D.C. 
aS iyet phOR — Z ia 
28163101 ~ eee ee cfat ‘i 
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STANDARD FORM 2315 

, wong 4 Penal 
Rage op pe ee ey Ce oe oe ~ a - = 

SOfficial Personnel Folder Copy’ —* mi instruction "Reverse ee Bate4 


INSTRUCTIONS: FOR EMPLOYING OFFICES 


Complete this form upon separation (and conversion to or from an appointment:tinder the Civil Service Retirement System) 
to provide.a cumulativé record of creditable.service for Givil Service: retirement. 


Items 1-3 
Item 4 


Jtem 5 


Item 6 


Item 7 


Hem 8 


Items 9-47 


Must agree with SF-50. 
Number statements in consecutive order. 


Use FPM Supp. 331-1, Retirement, 8-3, Creditable Service, to determine the length-and creditability of periods 
of service. All entries are to reflect verified service documented in the employee's Official Personnel Folder 
(OPF). If the previous civilian service or military service. sections do not.apply to the employee, enter “none”: 
do not leave blank. 


Complete only for separations and conversions from positions subject to Civil Service retirement déductions, 
‘checking the appropriate box.as follows: (Only one box'is to be checked). . 

‘None— Check if the employee transfers to.another position subject to the Civil Service Retirement. System. 
Refund Oaly— Check if the employee fails to meet either of the two general requirements for retirement upon 
‘separation: (A) 5 years total civilian service and 

(B) at least: one. year of service subject to the 

‘Civil Service Retirement System in the two year . 


1 * : “ ” Minimum 
period preceding the separation (“one of two Service Special ‘Requirements 
rule) (Years) 
Deferred Annuity or Refund — Check if the | 9 et 
employee, at separation, meets. both of the F—s5—)—39 [None 
general requirements for retirement but does hot Separation must be involuntary with- 
meet any of the sets of conditions for immediate out cause or during a major reductién 
annuity opposite. ' in- force as determined by the Civil 


Immediate Annuity — Check if, at separation, Service Commission. 

the employee meets both of the general require- Total disability; “one of two" 
ments and any of the sets of conditions for 
immediate annuity shown opposite. 


mule, above, does not apply. 


Explain any difference between the amount of creditable service entered fora périod of service and the calendar 

‘time represented by the “From” and “To” dates entered for the same period, ic. Excess LWOP, Intermittent 
Service, or “Time Lost” during military service. Also use. this section to clarify any other entries on the form. 
For example, if the employee had two periods of military service enter “See Remarks” and the amount of total 
military ‘service: in Section 5C and enter the dates of military service under Remarks. 


The employee is to review and sign the forms during the exit interview or at some other conVenient time prior 
to actual separation. If the employee's signature is not obtained before actual separation, the employee and OPF 
copies of the form are to be forwarded to the employee for signature. The contro! copy is to be filed on the 
tight-hand side of the employee’s OPF. The material sent to the employee is to include a letter of transmittal 
which instructs the employee to sign and return the OPF copy and.a franked envelope with the agency’s return 
address. If the employee fails to return the OPF copy, the control copy will be retained in the personnel folder. 
If the OPF copy is returned or if the employee's signature is obtained before separation, the control - copy may 
be discarded. 


The completed forms are to be signed by an authorized agency personnel official, including title, agency name, 
bureau, division, and mailing address. 


A current copy of this form is to be filed on the right-hand side of the employee's Official Personnel Foider 


whenever the folder is transferred between agencies or from. an.agency to the Federal Records Center, regardless 
of nature of agency, type. of appointment, or reason for separation. 
Pa 


® ® 


MLS. Civil Service 
Commission 


2. OATE OF BIRTH 
“reo Peete aeah §- SRE are See aa eos. aise bas gee on, 


10824 Camellia Drive 
Dallas, Texas 75230 


8, DATE THIS ACTION 
BECOMES EFFECTIVE 


456~64~-7415 [7/31/76 


ONLY THE ITEM WHICH I$ CHECKED BELOW AFFECTS YOUR ENROLLMENT. READ THAT ITEM CAREFULLY AND FOLLOW ANY PERTINENT 
INSTRUCTIONS. KEEP THIS FORM UNLESS YOUR ENROLLMENT IS TERMINATED AND YOU APPLY FOR CONVERSION. 


Part B.~ TERMINATION , 


[x YOUR ENROLLMENT TERMINATES ON THE DATE IN PART A, ITEM 8, ABOVE. 
a 


. Part C= CHANGE IN PLAN 


Cc] YOUR ENROLLMENT SHOWN IN PART 4, ITEM 6, ABOVE HAS BEEN TERMINATED BECAUSE OF YOUR ENROLLMENT IN ANOTHER PLAN. 


Part D.<TRANSFER OUT Port E.~ TRANSFER IN 


YOUR ENROLLMENT CONTINUES BUT IS TRANSFERRED TO 
“YOUR NEW PAYROU OFFICE (OR RETIREMENT SYSTEM): 


YOUR NEW PAYROLL OFFICE (OR RETIREMENT SYSTEM) C] 
SHOWN IN PART J BELOW HAS ACCEPTED TRANSFER OF 
YOUR ENROLLMENT AND WILL CONTINUE IT, 


Part F,-- REINSTATEMENT 


C) 


YOUR ENROLLMENT HAS BEEN REINSTATED, EFFECTIVE ON 
“THE DATE IN PART A, ITEM 8, ABOVE. 


7 


, Part G.- CHANGE IN NAME OF ENROLLEE 
THE NAME IN WHICH THIS ENROLLMENT I$ CARRIED HAS BEEN CHANGED TO: Cl 


NAME +s POATE OF BIRTH / SEX OT mate 
- ( FEemace 
ADDRESS (INCLUDING ZIP CODE) IF DIFFERENT FROM PART A, ITEM 4, ABOVE ue 


Part H.~ CHANGE IN ENROLLMENT~ SURVIVOR ANNUITANT | 


YOUR ENROLLMENT HAS SEEN CHANGED FROM FAMILY COVERAGE TO SELF ONLY, YOUR PLAN WiLL 
SEND YOU A NEW IDENTIFICATION CARD, 


YOUR NEW ENROLLMENT 
KODE NUMBER 


(NOTE: THIS ITEM TO SE COMPLETED BY RETIREMENT SYSTEMS ONLY) _ 
Port L=~ REMARKS 


Part J.~DATE OF NOTICE 


FEDERAL BUREAU OF INVESTIGATION 
Fe Ee J. EDGAR HOOVER BUILDING 


7~NOT BECORBDisL | 10th STREET & PENNSYLVANIA AVE, Ne 


wNrrON Toon ALR 


eet 2 Cy 2 ear? © ea DATE * 
ais) ; 7-13-76 
z : - 
‘ Standord Form No, 2810 


Quedrupticote~For Official Personnel Folder September 1975 
FPM Suppiement 890-1 


NAME OF AGENCY AND ADDRESS, INCLUDING ZIP CODE 


y 


INSTRUCTIONS FOR EMPLOYING OFFICES 


PURPOSE OF FORM 


This form covers health benefits octions except enrollments, 


of coveroge within o pion, and concellotions which ore processed on Heatth Benelits 


chenges 
Registration Form (SF 2809). When on action requires a chonge in health benefits enrollment, prepore SF 2810 os soon os the effective dote is known ond give 


the opricte copies to the enrollee ond 
tne ob ee to another payroll office, 


poyroll office immediately. Preparation ond distribution of copies should not be delayed pending SF 50 ‘action in the 


PROMPT ACTION REQUIRED FOR CONVERSION 


‘To be eligible fo convert fo a nongroup controct, enrollee must furnish his or het copy of this notice fo his or her Plan not koter thon 31 


$ ofter the 


date shown in Part A, item 8, or 15 doys ofter the dete shown in Port J, whichever gives more time, Therefore, make this form available to the enrollee os soon 


GS possible, 


COMPLETION OF FORM 


PART A“IDENTIFYING DATA 


1}. For items 1, 2, 3, and 6, tronscribe from the lost SF 2809 or SF 2810, 
whichever fs the most recent. 
. fem 4, use most recent known oddress. 
3. ea > use payroll office number of office outhorized to process with 


ings. 

4. Hem 8, dote os follows for oction Ry orteae in: 

B. TERMINATION--Lost doy of period in which separotion (or other 
ection ferminoting ¢nrollment) occurs except, when coveroge term 
notes becouse of completion of 345 days in nonpoy status, use dote 
of 365th day; ‘ond, whea coverage terminates becayse of suilaty 
re limited to 30 days or less, use date employee is separated, 
furboughed, or ploced on leave of obsence for military. duty. 

. CHANGE IN PLAN=Lost day of poy period preceding effective date of 
election to change plens. 

. TRANSFER OUT~Actyal date. 

« TRANSFER IN-Actuol date. 

. REINSTATEMENT—Actual date. 

. CHANGE IN NAME OF ENROLLEE-Actual dote. 

. CHANGE IN ENROLLMENT—SURVIVOR ANNUITANT—Effective dote of sole 
survivor's onnuily. 


PART B=TERMINATION 


TOoOMNO Mm 


actions terminate enroliment with enrollee 


These most frequently Secating 
‘contract: 


eligible 1 convert to individua 
‘ated 


furloughed oy teoson of reduction in force 

Retwed=not eligible to Continue enrollment 

Died~no survivor eligible to continue enrollment 

Terminotion of title to annuity or compensation 

Changed to excluded position or category 

365 doys nonpoy status completed 

Entered military duty not limited to 30 days or less 

Employee organization gives notice fo terminote employee’s enrollment 
ih orgenizotion’s plan. 


PART D=TRANSFER OUT 


Losing office use this tox 10 report tronsfer actions, ‘such as: 

Transferred to another or poyroll office number (do not use SF 

2810 for transfer between employing offices served by the some 
oll office number) 

Retired=Tronsfer to a retirement system-employee appears eligible fo 
confinue enrollment ¢s on annvitont i 

Oesth-Tronsfer fo retirement system<surviver cppeors eligible to con 
tinue énroliment os 4 surviver onnvitont, 

Transferred to Office of Workers’ Compensation Programs. 


4 


PART E=TRANSFER IN 


Gaining office use this box to report tronsfer octions, such os: 
Acceptance of transfer from another agency or poyroll office number 
Retired~Acceptance of transfer by retirement system becouse employee 

is eligible fo continue enrdiiment os an onnuitont 
Death~Acceptance of transfer by retirement system becouse survivor is 
bil dege to continue enrollment o$ @ survivor onnvitant 
Transfer ‘accepted by Office of Workers’ Compensation Programs. 
NOTE: Retirement systems (including OWCP) occepting tronsfer in, show 
atso in “Remarks” whether enrollment is for on “EMPLOYEE AN- 
NUITANT” or “SURVIVOR ANNUITANT.” 


PART F—REINSTATEMENT 


Stote in “Remarks” regson for any oction not appticoble to active military 
dyty such as “Reinstotement of erroneous seporotion.” 


PART G-CHANGE IN NAME OF ENROLLEE 
Use this box only for reporting changes in nome where change of cover- 
wisn a nee by § "2809 is not involved. Show dete of birth only 
-where enrollment is changed from employee's or oannvitent’s name to 
name of survivor onnvitont. ; 


PART H-CHANGE IN ENROLLMENT<SURVIVOR ANNUITANT 


Only agencies administering retirement systems will make this determind- 
tion = ne bosis- of documentary evidence thot there is only one survivor 
onnyitont, 


PART I-REMARKS 


Use this box 16 bring to the ofttention of the employee, annuitant, or 
insurance <corries ony pertinent informotion fo chorify of support the 
action being taken, 


PART J-DATE Of NOTICE 


4 


facsimile signature fs acceptable, Date os of day of issyance. 


DISPOSITION , 


ORIGINAL-Deliverj (or mail) to employee, annuitant, or survivor ot earliest possible dote, In cose @ tertinotion SF 2810 myst be issued tore thon 75 days after 


effective dote of termination, destroy the original copy. 
DUPLICATE ond TRIPLICATE-Send to appropirate payroll office. 


QUADRUPLICATEFite in Official Personnel Folder (or its equivalent) except in cases of decth or retirement reported os “Tronsfer Out” to o retirement system 


(including Office of Workers’ Compensation Programs). In fottercoses, send the triplicate ¢ 


the employee 
Odministering retirement or compensation system. 


ad 


including ony Medical Certifcctes ottoched thereto ond this quadruplicate SF'2310 to cppropriek payroll 


from 


of eoch Health Benefits ae bad Form (SF 2809) accept 
ice for transmission to agency or office 


b6 
b7c 


a OO y a 


xy FD-387 (Rev. 5-19-75) . 
OPTIONAL FORM NO, 10 @  ) 
MAY 1962 EDITION 
GSA FPMPALAT CPR) BOT OTT 


UNITED STATES GOVERNMENT : 


Mem 07 * an du m SORA RAEI! Blers RAIRERIIE LRG IEE in SEINE SINE RR EERE ERE ERE a AE he SME SE OR BRI 


TO _: Director, FBI DATE: 7/30/76 bé 
Attention: -ASKRRXKXXEXHKRKN Procurem bic 
; Administ ervices | 
FR C, DALLAS (67-14157) Sections 
1. Pay Admin, 
supjecr:  CRILLON C { E, IL 2Pr 
SPECIAL AG 3. 
NY 4Payr bX 
aa The following is submitted in connection with the separation of the above employee who 
AS. ceased duty 5:00 p.m., 7/30/76 KRResignation (Retiring 
(Cl) Military Leave {([] Absence for Maternity Reasons 
The following Bureau ‘property obtained and is (] enclosed, (T] transmitted under separate 
cover by -€X registered mail = [[} railway express 
rik VX) Bureau Badge with case #4800. 
1%} Commission Card with case #2230 
ue (2 Agent’s Brief Case 
([) Zipper Brief Case 
nae Wh | olt Official Police Revolver # 
“i srs & W Military and Police Revolver #..D67081 _ 
LEX Holster and adapter for above revolver b6 
VET FBI Handbook # 9269. b7c 
(7) Inspectors’ Manual #. 
(%) GTRs numbers | : = 
(retained in office for future use) 
(4) FBIRA Card {%) destroyed, {[[] not amember, {[] unable to locate 
wa 
C) FBI Identification Card #, , destroyed in office 
{["] Handbook for FBI Employees, retained for future use 
("] U. S. Government Operator’s Identification Card # , destroyed in office 
(C) Non-Agent Credential Card with case #W. 
The following are attached for the Bureau: REC-14g »} 
(C) Performance Rating as of the cease-active-duty date iP STP Bhetewt mies 
for maternity reasons or is separating for military service andheRUGs A876 b6 
substantial change in performance since last rating. 4 b7c 


{X) Electrocardiogram tracings J PAB Z JF) rm 


{) Report of Medical History 
@pureat ate warding address: 10824 Camellia Drive 


Dallas 


gents Only: Is above forwarding address changed from that shown on exit interview 
(2) form? [~] Yes [X) No 

Remarks: Per Manual of Rules and Regulations, Sec. 12, pg. PN 

the ‘bad ge\ommission card, revolver, holster and adapter 


are guvhed separately from the remaining items, and marked 
Alb 393 : ~ Procurement and Administrative Services Section. 


XEROX 


b6 


NOV 2 1977 TC 


@ 


[vy _ 8 % 


July 13, 1976 


Mr. Crillon c. Pa: e II 


Federal Bureau ¢ investigation 
Dallas, Texas 
Dear Mr. Payne: 

Receipt is acknowledged of your communication ~~ 
of July 1, 1976, and your resignation is accepted a 
effective July 31, 1976, active duty to cease July 30, 


1976. 


I am pleased to know you have enjoyed your 
‘employment with this Bureau. 


Sincerely yours, 


oO 

fe 

= Cc. M, Kelley 

akg Clarence M. Kelley 
—“ Director 

— 

> 

— 


Enclosures (8) 


~ SAC, an {PERS sure f ATTENTION) | 
1 - Property (Dallas) (Sent Direct) 


Assoc, Dir, it 5) 67- en ae "APPROVED! “77 "Ex€, Affairs. Laboratory. einen b6 


Dep, AD a ‘440, DW resenersee FIN. & Pers. Legrl Cava b7C 
Dep. AD tov. b= a re Can. iv. 
Asst. Dirss _ 1". the 

Adm, Seve cence ln 

Ent, AMOS cimn Lite! 

Fin. & Perse cman exdecsseesnu EVA teem 

Gen. FV. evermore 

ROO. sreewintatetre 


ec er Liv. ou ran eae 


Teaink So epanunnessineoennan 


Inspection cammen 
Tate 1, aecenmmmannen 


bat i 
Leboretory ame . mmm voy A 


aes b6 
Lego! Coutnensen 7 Hoy & BIC 
td & Eval - 4 
ten = po 2 1977 
$ tov, uy a 

Spr ted due 4 4 54 aah 
Telephone Rm. <, 

Director See’y aan MAIL ROOM “TELETYPE UNIT | oan) 


FBI/DO9 


. ae 5 . . 
: ° ‘ Ma ap bn Payne 


3-327a (Rev. 12-14-73) 
re 


po pees oes NOTICE CONCERNING SEPARATION ~“ ~ coe 


A Notification of Personnel Action form (SF-50) will be forwarded at a later 
date. This form will indicate the amount of ‘annual leave, ifany, for which you 
will receive a lump-sum payment. It also will indicate the effective date of your sepa- 
ration. 


‘You are reminded to exercise caution and not divulge any confidential 
information ‘acquired while employed by the FBI. Failure to abide by this provision 
violates Department of Justice regulations and may violate certain statutes providing 
maximum severe penalties of a $10,000 fine or 10 years’ imprisonment, or both, 


All employees enrolled under the Federal Employees Health Benefits Program 
have the privilege of converting to a nongroup contract and SF-2810 is attached for 
this purpose. However, if your separation will become effective at the expiration of 
sick leave, SF-2810 will be sent to you when your sick leave expires. 


AN employees enrolled under the Special Accident and Travel Insurance 
(SATD have the privilege of continuing the Accident Protection Benefit Plan at the 
same rates and ‘amounts to age 65. To continue this coverage you should immediately 
advise Wright and Company, 1001 Connecticut Avenue, N. W,, Suite 1222, Washington, 
D. C. 20036. It should be noted that your SATI plan, if under payroll allotment, 
will terminate on the last day of the pay period for which a deduction was made. 
This is not necessarily your last day at work but very frequently two weeks prior to 
yout last day on duty, For this reason it is incumbent upon you to determine this 
date in order to begin your 31-day grace period for conversion, 


A deduction from your final salary check ‘will be made in the event you 
are indebted for any advanced sick or annual leave. 


Any money withheld from your salary for social security purposes will remain 
in the Social Security Fund subject to Government regulations and cannot be refunded. 
Only money withheld for retirement purposes under the Civil Service Retirement System 
can be refunded. If money was withheld from your salary for retirement purposes, the 
first block below will be checked and Application for Refund of Retirement Deductions 
(SF-2802) will be enclosed for your review. 


Each of the following forms that is checked is attached and should be read 
carefully: 
; {%) Application for Refund of Retirement Deductions 
/ (SF-2802) (Civil Service Retirement Act) 
Retirement Benefits When You Leave Government \. 
Early (SF-2802-A) SN 
[x Notice of Conversion Privilege (SF»55) \ 
aa (Federal Employees’ Group Life Insurance Act) \ 
; / (3g Notice to Federal Employee about Unemployment a] 
Compensation (SF-8) 
y, [x Notice of Change in Enrollment Status (SF-2810) > 
(Fefteral Employees Health Benefits Program) 


Sa OY a 


Meo 


July 1, 1976 


Honorable Clarence M. Kelley, 
Director, 

Federal Bureau of Investigation, 
Washington, D. C. 


Dear Mr. Kelley: 


I wish to advise you of my intention to 
resign from the Federal Bureau of Investigation, 
effective at the close of ‘business July 31, 1976. 

ene, 


I have certainly enjoyed my employment 
with the FBI and will always treasure the many 
fine friendships I have made during the past eight 


years. RCS aA Zz 


b6 
b7c 


Crillon C. /P. yne, II, 
Special * 


Klicrel_—— 
ONO OAT Paer) 


a me 


Report of Exit ond Separotion 


FD-193 (Rev. 4-31-75) w Ot) 
To: DIRECTOR, FBI ; 
FROM: SAC , DALLAS 67H IGUS 7 rn AT ES nT ea EEe 


__CRILLON_C,/PAYNE, II 10/21/68 Special Agent 


W/Z aA 
LEAVE DATA “Leave category co 4 KX 6 

Hours of accruedfeave employee will have at close of business on cease-active date which is the last hour 248 516 
of the last day physically at work. Do NOT add accruals if effective date of separation is at alaterdate. . AL. SL YAY 
Hours of afnual leave carried over at beginning of current leave YeOle enue miei eee et ere | AL 

Leave to be used prior to cease-active-duty date Sea eaeepme tenineetsniamitontesdebrdedNiemensdiemdnanineg a= eiaiede-metasameamemeommaeteaentsdiaeaeapteananeel 

Note: Public Law 93-181 provides employees are paid for all annual leave credited to employee in year 


of separation. Z 
if employee fas been granted advanced leave, indicate number hours owed at close of cease-active-duty date. AL 0 SL cme aN 
READ BEFORE INTERVIEWING eee ase ee Ray Ee i ae ee 
Purposes: : . aes aE. st “pe Me dive 


1» Obtain real, motivating redson for résignation 

2- Save a valuable employee if possible ; +A; 

3- Serve as basis for (1) information supplied by Bureau upon request by State Unemployment Compensation Boards, (2) accurate 
analysis of tumover, (3) determining necessary or desirable organizational improvements, and (4) permitting a recorded 
recommendation regarding future reinstatement. : ; ? 

When and Where Conducted: As promptly as possible after receipt of resignation in adequate privacy with adequate time. 

By Whom Condveted: Cigicel employee = by immediate Agent supervisor; Agent = by SAC or in his absence by official acting for 

in. 

Reasons Given for Separation: First, carefully weigh reasons for resignation shoun in employee's letter and developed dwing 

exit interview to determine real motivating reason for resigning. If such reason was because of employee’s desire to leave Bureau 

job, leave city where assigned, or otherwise just return home, execute a reason under Item A below. (For instance employee might 

‘show resigning to seek employment closer to home meaning motivating reason is to return home, not seek other employment.) If 

other, execute reason(s) under B.. Explain all under Item M. Comments. 


A. 
1. Retum to Home Area 8. Dissatisfaction WithJAssignment 
2. Homesick for Family and Friends ; 2 Dislike of Production@Work Standards 
& Unable to Adjust to City Environment ea 10. Dislike Performing Overtaye 
A. [7} Living Costs AL Dislike Shift Assignment ; 
5. ‘Transportation 12, Working Conditions « Physit¢} Plant (i.e., no air 
6. Housing P ? . conditioning) 
7. {7} Concern Over City Life (Crime, etc.) 13, Working Conditions (other than sical plant) 
14, Lack of Promotional Opportunity 
B. ? 
15. (7) Military " ’ : 5 : : 
16. i Other Employment (Show this as reason only where 22. {—] Change of Residence (husband or family moving) 


employee otherwise satisfied with Bureau employment) 
Check both reason and type. 
Reason: 
a Promotional ; 
b. Enter different field 
Type: 
a Other Government employment 
bd. Private industry 
¢. Self-employment 
17. oor Health (Self) 
18. Poor Health (Family) 
19. Marriage 
20. Maternity 
21. & Attend School; (7} locally; (7] other area 


f+ 


Cc. 1. Did employee violate terms under transfer agreement, 3-34b 
FD-382 Yes No; Government Employees Training Act, FD-37 


agreement, 12697 [=] Yes [{} No 


2. Did employee resign prior to expiration of any agreement made not covered in #1 such as to remain a specific 
following initial appointment or following special training? (7) Yes ([ No 


and explain under Item M. Comments. 


3. If FBIHQ clerical employee, did employee resign within 100 days of entrance on duty? (TT) Yes {7} No 


A. If answer to either question 1 or 3 above is “yes”: 
Be Advised 


oe teletype [[} telephone 
NAR Rpau-F Oe 
TT Gene 


2 


~O 


(95 


1-Nallas 


employee any money due being held in abeyance until determination is made as to any 
oe 


bh Advise Bureau of resignation, Attention Data Processing Section on ey 


23. (°*] Housewife or Child Care 
2A. Resignation requested 
25. Removal 
{7} All involuntary separations _ 
{_} Abandonment of position- failed to 
sybmit resignation : 
26. (7} Resigned during administrative inquiry 
27. (=) Retirement 
£7} Optional (including liberalized); 
__ give reason 
; Disability 
28. (C7) Other (Explain under comments) 


) b7c 
Yes No; Foreign Assignment, _ 
Yes ((7} No; transportation expen 


If yes, specify agreement(s) in 


‘ at t : ke o¢ bs 


D. Does employee have any specific suggestion for improving the organization? [{) No Yes If so, explain. (In the event “@ 
the suggestion is néw, it should be presented to the, Bureau for consideration. If previously considered by Bureau and. ddopted fo 
or turned down the employee should be so advised.) 4 ? / ; BN 

ft, 
t 


4 


we 


E. Has employee been cautioned about divulging confidential information acquired in job? XN Yes [T}No Failure to abide by 
this provision violates Department of Justice regulations and may violate certain statutes providing maximum severe penalties 
of & $10,000 fine or 10 years’ imprisonment, or both. 


F, All Government property, documents wade or received while in the FBI’s service. including FBIRA card, will be collected on 
date employes ceases active duty (exceptions: Honorap Pues nee commendation, censure or promotion letters or copies 
of expense vouchers, etc.). KX Yes (7) No will be done. ; 


G. If employee is resigning for maternity purposes, appropriate block must be marked: 


{1} Exployee is not entitled to payment for accrued sick leave as she will not be incapacitated for duty after indicated 
cease-active-duty date. 


Doctor's certificate attached indicating (1) employee is incapacitated for duty after indicated cease-active-duty date, and 
{2) expected date of confinement. ; 


{C1} Doctor's certificate attached indicating employee can safely continue working to date specified. (Applicable to those 
cases where the employee desires to work up to less than 6 weeks before expected date of delivery.) 


TH. Was employee instructed that if enrolled in a health benefits plan coverage continues temporarily for 31 days from the 
termination of health benefits enrollment and during that time employee is eligible to convert to an individual contract? 
If employee converts to an individual plan there is no waiting period for any benefits. [AyYes [‘T} No 


a 


I. Was employee instructed that if enrolled under the Special Accident and Travel Insurance (SATI) coverage under the Ac 
cident Protection Benefit Plan continues for 31 days from the last day of pay period in which a deduction was made? This 
is not necessarily the last day on duty of employee but invariably two weeks prior since the termination of payroll allotments 
aiffers Fda Nes ‘0 nate given Bo mee nation. Employee fae ere heey this coverage at fe $ame rates and amounts 
o age 65, If employee desires to continue this coverage he/s. ald i iately contact Wright & Company, 1001 Connecti 
Avenue, N. W., Suite 1222, Washington, D.C. 20036. CH Yes {Tj} No - Poe rene ; nee 


oy 


3 


Was employee instructed to furnish forwarding address to all firms with which accounts or business transactions have been 
established? KX} Yes ([C] No Was employee urged to satisfactorily pay his (her) just debts? re Yes [})No 


= 


Was employee advised that any inquiries concerning his (her) FBI employment should be directed to FBI, Justice Building, 
Washington, D. C. 20535, as such information is not available elsewhere? (Aj Yes [7} No 


L. The retiring employes is qualified end desires the Tl) W-year plaque = [(T) 2-year plaque (=) 90-year plaque. 


M. Comments: (Please state specific individual reason in explanation of check on other side of form. Set out if it can possibly 
be obtained, (1) re employment » information as to where the other employment will be, its nature, the salary that 
will be paid and when it will begin} (2) re school ~ date employee proposed to enroll.) 


Employee states he is resigning in order to accept a position 
in another field, at a considerable increase in salary. 


N. Has there been any substantial change in employee’s work performance record since submission of last performance rating? 
No {2} Yes If “Yes” give current adjective rating and basis for change. 


i 


‘ 


©. For SA Employees Only. Have reason(s) for resigning been thoroughly discussed with employee? Does employee understand 
that favorable consideration may not be given for reinstatement uless reason(s) for resigning were compelling and beyond 


employees control? XX-Yes (7) No 2+ oo ’ 
P. Recommendations re reinstatement: XX Yes (1) No (If No, explain why.) 
eee Ba ey og 


aos» - : 
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FD-185 (Rev. 10-26-70) & ® 
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seasenaers semmiseerpaee menscreinamnnn secmtewmercmo EDERAL. BUREAU..0 EW INVESTIGA TION ..0cs--srcocvoe-eeete srenmersinen esata anes te 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: .._CRELLON C. |PAYNE, If 


Where Assigned: DALLAS _ FIELD 
(Division) (Section, Unit) 


Official Position Title and Grade: -...... SPECIAL AGENT, GS - 12 


‘Rating Period: from. APRIL 1, 1975 +, _MARCH 31, 1976 


Empl 
ADJECTIVE RATING: EXCELLENT ss CE pployee’s 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Supervisory SA 3/31/76 


TED L,. GUNDERSON 
Special Agent in Charge 3/31/76 


ee 


Reviewed by: 


ore Title Date 
= 3 eh. Assistant Director APR 80 1976 


Signature Title Date 


Rating Approved by: 


TYPE OF REPORT ~~ XEROX 


Ki} Official (C) Administrative HOV NOV 2 1977. 
(X} Annual (C) 60-Da 
" CO S0:Day «2 4 op ate 


Transfer 
({} Separation from Service 
C} Special 


TOD. 


RECI4g | % 409 2B 1976 


& MAY 31976 


ae 


. bo a 


FD-185a (Rev. 712-74) ~ 


venronte RATING GUIDE FOR INVESTIGATIVE mene 


aio ’* CHECKLIST AND NARRATIVE COMMENTS 
7 (For use gs attachment to Performance Rating Form FD=185) 


! CRILLON.C PAYNE, 5 00 cr 


moe Nate of Employee 
1 Note: Only those items having pertinent bearing on employee's performamée should be rated. Actual performance is to be compared 
with current, existing job description requirements. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
Ovtstonding (To warrant overall +, all rated elements must be +, ond justified in writing.) 


aa Excellent (Overall E must be supported by E or + on majority of items, ineluding important elements.) 
... Satisfactory 


wham Un satisfactory af any item so rated, overall adjective roting con be no better than Satisfactory.) Any unsatisfactory item or overall 
nsatisfactory roting must be supported in writing. 


No opportunity to appraise. In other responses, use “X.” . -o ool _ 


(Use INK for Checklist - DO NOT TYPE) ‘RESPOND TO EVERY ITEM 
1, Personal appearance. ‘ 
2 Personality and effectiveness of his personal contacts, 
i 3. Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, amenability, and willingness to equitably shore work load). 


4, Physical fitness (intluding health, energy, stamina). Any physical limitations affecting performance? [“] Yes (X]No. Has 
‘employee used more sick leave (including annual leave or LYOP for illness) during the rating period than the 
amount of sick leave eamed during such period? Cf Yes No. If answer to either is yes, explain. 


Ml 


a al 5 Resourcefulness, ingenuity, and initiative, 

2 6. Forcefulness and aggressiveness as required. 

a 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
a 8. Planning of work. 

_— 9. Acéuracy and attention to pertinent detail. 


10, Productivity, including ‘amount of acceptable work prodyced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


~t.. Il. Knowledge of duties, instructions, mles and regulations, including readiness of comprehension and “know how” of application. 
12. Performance results (rate if applicable and mark others 0) O__ A. Intemal Secarity: a B. Criminal or General ‘ 


Investigative: Ec, Fugitive; OD. Applicant: nae 2. E, Accounting nm Fe Other, such as Supervisor 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: b7E 


SA PAYNE was assigned ITSP- Frauds and Anti-Racketeering matters 
during the rating period. He is an extremely capable Agent who 
can handle a variety of complex matters. He conducts his work 

in a thorough and conscientious manner with only minimum super- 
vision. Because of his prior undercover experience, he was 


SA PAYNE is cognizant of the Bureau's applicant 
requirement and he participates in this program whenever possible. 


Complexity of matters handled: [“]None [T]Moderate [XX] Most complicated 
Degree of supervision required: (T] Above average {CJ Average (X]Munimam [C7] None 


Employee's 
A. Employee signifies by initialing hereafter that during the course of receiving the performance rating Initiole 
report (limit this provision to annual, 60-day or 90-day reports) employee bas read and understands 
his/ber position description. Ane 


B. Is employee available wherever needs of service require ire for general assignment? Kj Yes (7) No Special assignment? (KiYes [T]No 


C. Is employee qualified to operate 4 motor vehicle incidental to his official duties? [Xlves [TLNo 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local es FI 's license for type vebicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road fest. 

D. Specify general nature of assigament during most of rating period (such as security, criminal, applicant squad, Actountant, or as Resident 
Agent, supervisor, instructor, ete,)s Criminal 


ADJECTIVE RATING: gece ceeense nee RK CELLENT EMPLOYEE'S INITIALS Ce _— 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


ae 4 


RS Ee EN Semen snes eee EAE 3 SAE ee es SRO) SER OR TED GREE Sra ESR ON Sie ch Se RE AR ATES ER A SS eA le IE AE et rl ED a DEE PO NE Ro TEE Egy RG oe RI gt ll 
(Checklist and Narrative Comments continued 


13. Firearms. Check One: _X__ Qualified Quélified fastructor Expert 
14. Development of informants and sources of information. Comment on wesknesses or justify limited participation. 


During rating period developed 


informants; potential informants. 


SA PAYNE is fully aware of the Bureau's need for quality sources. 
In this regard, he has developed one of the most productive 


informants in the Dallas Division. 


oe oe 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


mechs. A. Reports; 2B. Memos, letters, wires. ; 
E16. Performance as a witness. [“"] Duting rating period: [X] Based on past performance; [TZ] No experience. 


Quon 7. Executive evaluation pektsa Supervigort, Relief Supervisors, Alternate Senior ond Senior Resident Agents; underline 
appire. es, 
A. Leadership -wmtworen F. Devising procedures 


B. Ability to handle personnel G. Promoting high morale 
C. Making decisions H. Getting results 
"Semmes De Assignment of work 1. Furthering equal employment opportunity 
E. Training subordinates 
KC 18. Raids and dangerous assignments; O22 A. As leader: —TL_.B. As participant. 
ae 19. Miscellaneous. Specify and rate: 
Dictation; = Applicant recruitment; coer Other 
fan 20. Police Lastruction: (KX) Quatitied Ko] participated [17] Audited 
21, Foreign Language Ability: Profident in 10 en Language(s). 
Can handle typical investigative problems as follows: 
A. Conversation form ee Excellent [] Very Good [7] Good [TJ] Fair [7] unsatisfactory 


B. Writtea 101M emerged Excellent ([7] Very Good [7] Good [T] Fair [(7] Unsatisfactory 


y 


Fréquency . len guage ability used during rating period : . 
Anticipated use during ensuing year : : . 
C. Completed Bureau Language School [“]No [7] Yes | 


Specify languoget p 
22, Administrotive Advancement: {X] (Check block if not interested.) 


A. Yes No Agent is completely available for administrative advancement. ; 
B. Yes No Agent is considered quatified for administrative advancement, including experience, ability, personality 


and appearance. 
C. If answer to Bis “Yes,” Agent’s qualifications are considered Very Good Excellent [_} Outstandin, 
Exploia if interested but not now qualified. f o oO i 


23, Number of Incentive Awards : 


: Commendations received from Director; Individyal tO 2 Through Superior 3 ; 
Suggestions submitted 
If none, check block, |. 


A. Disciplinary Action and Justification for any Unsatisfactory Items. None 
(List ems taken into consideration on Checklist) oe m 


EMPLOYEE’S inittats_CE 


«2. 


SAC, Dallas (66-1584) 2/9/76 
Director, FBI (1~1152-12) 


POLICE INSTRUCTOR MATTER 
DALLAS DIVISION 


Reurlet 1/26/76. 


In accordance with your recommendations, the names of 
Special agents pn Crillonc, v6 
Payne, II, are ng remov rom Bureau's roster of police b7C 


instructors. Please make appropriate notations in records of your 
Office and in the field personnel files of these Agents. 


a-mrs{_____—| Room 086 
1 -~ Personnel file of Special Agent 


1 ~ Personnel file of Special Agent b6 
= ha file of Special Agent b7c 
DS: 


(8) NOTE: SAC, Dallas, recommends that these Agents he removed as 

police instructors as their assignments at this time pre~- 
clude scheduling them to serve in police schools. SAC's recommendations 
are in accordance with guidelines provided to the field in late 1972 
regarding circumstances under which Agents would be removed as police 
Adnstructors. 


fo Ni ST REC iC: en 
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A OPTIONAL FORM WO. o. , re a Sas Pa ® beg Boda oa ee nl o ; “9 = ad Pa eS “eh tae os r, . 
MAY 1982 EQITION ie, 4 2 Pik Seay ESTES : as anaes \Pat spe eia 
_ GSA PPM? Cit CFR) 101-18 Boake RA 3 cee Cees: es 


'-" UNITED STATES GOVERNMENT - 


~ Memorandum 


DIRECTOR, FBI 2 9 See 10/28/75 2 wae 
Attention: Administrative Division Ba a, ye ae ae 


y 
sac, gctas opsns74) Pas 
i § SP 
ssoayzor: C. EQUAL E EMPLOYMENT..OPPORTUNITY..- See 
tres DESIGNATION OF ai eee aa gt COUNSELORS - 


Re SAC | Letter 53- 75, dated iis. 


-  . The cep Cotmselor, “in addition to _the e ASA, is- 7 ao Se 
“SA CRILLON NA ANNE, Ile ; i as, 
oe atl provisions of ‘the Manual of Rules gad Regulations, 
as : as set forth in Part I, Seeetor 10 G, are ee adhered to. in: 
-” the patie Divisions ee 


| Mig . 


oe Buceau -aatacled, Room are 
1 - Dallas . 


228) a 


> @ "| 


October 14, 1975 


nar 
stot ot A vein ae me 
a 


Kir. Theodore L. Guaderson 
Federal Bureau ef Investigation 
Hallas, Texas 


Dear Mr. Gunderson: 


Through you, I wish to comiuend former /.ssistant 

Special Agent in Cuarga horoort A. Grusert and of:er porscancl 
cf the Dallas Civision wio participated so efieetively wita respect 
to the Lavestl zation cf [Jana cthers, the suojects of b6 
an Iaterstate Transmission of \agering Inieraation case. ae 
. Mie to tie competence, cillsence, and crofessionalism 

i displayed by everyong, success was achiived Wilh the prosecution of 
six individeals. . daeir contributions tothe erathying resaits altained 
in this comriex ‘matter are incced wortny cf praise anu Task that you 

convey my Slacere appreciation to all concerned for a job well cone. 

in ; Sincerely yours, 


Gib Kouet 


2 ‘4 Clarence Lt. Kelley. 
rome . Edyector 


ween’ 1» SAC, Detroit (Personal (Aitentioal . , 
Bring to the attention cf SA ho participated in this b6 


Auce dv... imvestigation while assigned to the Dallas Office and place a copy of this b7C | 
oe = ats... letter in his personnel file. 
own ~ 1 -SAC, Dallas (Personal Atten tion) 


Asst, Ow.; 


Adnio. ome Place a copy of this letter in the files of all participants not individually, 


Comp. Syne. ‘ ™ 
scidin== eeognlzed except SA] : 
Fite teem, 1 = Mr. [Personal Attention HOV 2 197 
Wen, A iopy of this letter is being placed dn the file of Inspector 
i Opies prepared and attached: 
for placing in the files of 


(OVER) 


DS 
197 
-F21 
LE Ia EET ITE PT Ci EOIN TR Te YARIS 


RTARTA ARATE 


Lego! Coun, neue 
Telephone Rm. 
Director See” y snus 


; mendation for Incentive Award. SFO oso 5 580-070 
Copy prepared and attached for a ic file of Inspector 


- Y 


Theodore L. Gunderson 
FBI - DL 


Crillon C. Payne, It 


| -2- 


b6 
b7c 


=~ ; on | sy 
z 
OS TIONAL FORM NO, 10 » } 
y om 1962, 


G PM mea eee ; ; a ~-ing reer 
UNITED STATES GOVERNMENT 


-~ Memorandum 


TO: DIRECTOR, FBI 


b6 
b7Cc 


wae s (67-14157) 


SUBJECT? 
SA CRILLON C. Ee II 
PERSONNEL MATTER . 


Enclosed for the Bureau is one copy of a 
memorandum of SA CRILLON C, PAYNE, II, dated 9/22/75. 


SA PAYNE has been assigned to the Dallas 
Division for two years. during which time he has: worked 
Civil Rights and Interstate Transportation of Stolen 
Property matters. On approximately 9/1/75, ney was reassigned 
to Organized Crime Matters. 


Prior to his transfer to the Dallas Divisions” 

SA PAYNE was assigned to the Los Angeles Division where 
he spent approximately three years working in an | SY 
undercover capacity on terrorist and extremist matters.’ 

“Y In view of the above inféiiiation, the-‘facts, 
surrounding the burglary of SA PAYNE's residence,gn 

9/16/75, are being provided to the Bureau. SA ote 

has’ advised that no sensitive material was sontained 

in the residence and that no Bureau property: is missing. 


a a b7Cc 


Speier 


j Searched _ - Noatct 
a ee: ogra A 
, Any) a 
yoo 


ay 
wil: AS ‘oe 
a4 mis i Mya Bae 


,.Q) = Breau (Ene,- ky. tt. aero be 


Cap a “ip, 7 -, MOV 21 197 b7C 
Ye 


OT o 2 ae 
4. OCT 1 01875 


Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 
w i 


$0102108-02 


: Sees gees ae 8 Pes 9/22/75) 
_ SA: cRrtton ‘C. ‘PAYNE, “EL: 
SA CRILLON Cc; PAYIE, IL. 
PERSONNEL MATTER..." 


Soncting during. ‘the’? hours: oe 9 am. : Vand 2. pam. 


“on g/isi78" the residetice. of SA PAYNE, located at 10824 

Camellia ‘Drive, Dallas, Texas, ‘was “purglarized.. “The. 

' | residence was entered abieae a ‘kitchen window located 
in ae back yard, Pek at 


‘the’ office, Ask. ‘and: ‘ftling. ‘éebinets of SA PAYNE . 


"” owere ransacked, as well .as- all. drawers” and: cabinets’ in the 
- bed¥oom. ALI. three. outside doors, Ancluding. a walk-in - 
es a closet. adjoining ‘the master. bedroon,.. were double locked 
‘ with deadbolts. The locked closet: was used to store. 
firearms, credit cards; OC oe, - -and the bottom-half of - 


_to crawl. through: the opening, and. ransack the contents 
pis the closet. , _ ie : 


er The Dallas PD: was notified. of the 2 burglary. 
See but ‘ix: was subsequently. determined that nothing wés 
*. “. “taken from the residence.. ‘The only loss suffered by - 
SA PAYNE was a replacement. 0 of the closet door and = 
bp renen window... : ey mae 


2 Dallas 20°. = PET Se 3 


this door was comple tely. torn away, allowing. the burglars : 


“be | 
b7C 


wee 
* 


se 


_ Transmit the forewings: in 2 


aaah eee 
omen I i ge 
: ar 


a M « 
; “b7C 


(tO: = DIRECTOR, FBI. 
= “Attention: ' FBL PT eocatary: a : potke 
hae, ae g anacte: Engineseins Section nt 
— FROM: ae “SAC, DALLAS. (1- yy ee. a Ge Saeed 
nas 2s SUBIECT: * Gege sea R ay SoHOOL ar Sg eS | 
‘o ye 
a : Ree eee 
E oa) Gels ee Enclosed: for ‘the Bureau ‘are two" opies oF a 
a “Statement recommending that SA CRILLON R. @ wie E IL receive 
oe . this . training. Due to work committments, it is requested 
|°.: >. thaty SA-PAYNE receive this. Ene snens mesinnine 9/2148 rather 
vj: than the vent. session. 
oo Po : Sis ‘J | — ~ are the only ee oe 
, other assigned to the Dallas Division. b7Cc 
_ Both are extremely active in this work and deeply interested 
_ in “receiving; additional eretning in this area. 
. a “i “sag! peat = a- een - 3 in 2 eee nie we 
pees b7C 


~ aS 
REC 17 Hot ~ G07 | 
. ox 
st oe Anat meuieerrnccinel mea ry Ress me Wel. oa : 
en es WS yr, i eiyat 
(2) Bureau (encs-2) Wyee uh EY 15 Sep 17 1975 oe | b6 


4 - Dallas (1 - 1-7) wn! b7C 
(1 -_67-14157) (SA - PAYNE) 


(lL - ee OO 
= wor” 
(6) 
Approved: ! VA i a V7 Sent. M Per 


Spefial Addnt*in Charge 


@U, SN GOVERNMENT PRINTING OF Five |; £959 O 2 346-090 (11) 


re 5 
ARE SE TE REE Oe, We eats ome ham aa’ ~ ear 


WO Set oe ae eR 
SS ETE ee BEE urate hoe Pa 
SRN Sect: 2 FORE. 


SA CRILLON 'C.. on tL. ae ae 
DALLAS DIVISION een _ . 
CANDIDATE FOR TECHNICAL =~ 


SECURITY SCHOOL 


< 


~” ssw eSA CRILLON C. PAYNE, 2Ientered.on duty. 10/21/68... 2..." 
He is thixty- two..years “of age (DOB 5/28/43). He bas a serious - | 
interest in ‘receiving .this type of training, and he expressed - 
this interest formally as early as March, 1974. 


“SA PAYNE has actively engaged in sound recording, © 
production,” dubbing and mixing as a hobby. ‘He owns an 
_ extensive quadraphonic recording and playback system. He- 
‘has detailed knowledge concerning microphone use and wiring 
problems, “amid ‘regularly . subscribed to two electronic _.. a 
publications.’ Bad 
coe He has a familiarity with various types of power © 
an: tools and was previously employed as a carpenter. He has 
installed numerous, locks and received valuable experience 
in lock operations while on undercover assignments. 


SA PAYNE -is a very mature individual, has an 
outstanding attitude and generally performs ali his assign- 
ments in an outstanding manner. He has the personality and 
judgment to handle highly sensitive liaison contacts. He 
previously served approximately three years in an undercover 
capacity in the Los Angeles Division. 


Se ee. e SA PAYNE is not the recipient of recent severe 
pie administrative action. He is assigned to headquarters city. 


SA PAYNE is recommended to receive this training 
beginning on 3/1/76. . 


Gf 
pee Ea 


ENCLOSURE 
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FD-185 (Rev. 10-26-70) 
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UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


N77 


* 


Where Assigned: DALLAS |_CWFEELD 
(Division) (Section, Unit) 
Official Position Title and Grade: . SPECIAL AGENT, GS - 12 
Rating Period: from APRIL 1, 1974 to MARCH 31, 1975 : 


ADJECTIVE RATING: _______ EXCELLENT CE ployec’s 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


pdoton et Set pret emat = Sn el | ———— - 
b7 
Rated by: SA ee 3/31/75 : 
Signature Date 
J GORDON SHANKLIN 


Reviewed by: ecial Agent in Charge 3/31/75 


Signature Title Date 
Rating Approved , 7 Ae Datleh. Assistant Director APR 28 1975 


; Signature Title Date 


TYPE OF REPORT 


(3 Official (C) Administrative 5 
GE) Annual (1) 60-Day ‘| ; 
(J 90-Day : EUs, nowy, _— = = gh 
C) Transfer Pee - ok = : 
(C) Separation from Servi eet de Nome 
TS) Special ce a APR IB 19757 
b6 
2 APR 29 1975 ae 


FD-185a (Rev. 7+12-74) 


rT 

P PERFO t RATING GUIDE FOR INVESTIGATIVE mo 

*. CHECKLIST AND NARRATIVE COMMENTS : 
r (For use as attachment to Performance Rating Form FD-185) 


wee ia eiel Enplones CRILLON_C,. PAYNE, IT 
Note: Only those items having pertinent dearing on employee's performance should be rated. Actual performance is to be compared 
with current, existing job description re quirements. 


RATE ITEMS AS FOLLOWS; (See Manual of Rules and Regulations for detailed instructions.) 
crate Ovt stonding (To werrant overall 4, all rated elements must be 4, and justified in writing.) 


wen E ow Excellent (Qveroll & must be supported by E or 4 on majority of items, including important elements.) 
Youre Satisfactory 


ae Uasatisfactory (if ony item’so rated, overall adjective rating can be no better than Satisfactory.) Any unsotisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O ___No opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist « DO NOT TYPE) ‘RESPOND TO EVERY ITEM 
1. Personal appearance. : 


—t... ‘2 Personality and effectiveness of bis personal contacts. 
met 3. Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, amengbility, and willingness to equitably share work Load). 
at. 4. 


Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [T] Yes [XJNo. Has 
eniployee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? [~] Yes [K]No. If answer to either is yes, explain. 


Resourcefulness, ingenuity, and initiative, 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives, 
Planning of work. 

Accuracy and attention to pertinent detail. 


Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failgre to meet is attnbutable to causes beyond employee’s control. 


. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
Performance results (rate if applicable and mark others 0) .._ A. Internal Secutity:.__ B. Criminal or General 


Investigative: ee Fugitive: O_D. Applicant; _O 6. Accounting; OF. Other, such as Supervisor. 
an ent on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


During the last rating period, SA PAYNE has handled criminal 
matters primarily within the ITSP - Confidence Game and Impersonation 
classifications. He maintains an above-average case load and can handle 
complex matters with only minimum supervision. SA PAYNE displays 
an outstanding attitude toward his work and is a diligent, thorough 
investigator. His paperwork is exemplary and is submitted on a regular 
and timely basis. SA PAYNE is a loyal employee who has demonstrated 
his ability to handle a wide variety of assignments. He is aware of 
the Bureau's applicant requirements and participates in this program 
at every opportunity. SA PAYNE is SWAT trained. 


mpgs 


i beh 


he pe 
wre 


Complexity of matters handled: (77]None [[7]Moderate [5%] Most complicated 
Degree of supervision required: [] Above average [7] Average Maimum [7] None Emp! P 
eee dies hes P a o. mployee s 
A. Employee signifies by initialing hereafter that during the course of receiving the performance rating lait ". 
Yeport (limit this provision to annual, 60-day or 90-day reports) employee has read and understands C p 
his/her position description. 
B. Is employee available wherever needs of service require for general assigament? Hy Yes [7] No Special assignment? BVYes CNo 


C. Is employee qualified to operate a motor vehicle incidental to his official duties? [R) Yes No . : 
If answer is fyes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vebicle he is to use. 
(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau road test. 


D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): Cc 


: Yriminal, Police Instructor 
ADJECTIVE RATING 5 eee en PR CELLENT EMPLOYEE'S INITIALS te Se 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


En ie dciaaeas! | saith 


(Checklist and Narrative Comments continued 


13, 
Au 


£_15. 


—__ 16. 
ww O.,, 17. 


tt. 18. 
ee 


9. 


van En ny De 
21 


Ra» 


2s i - : 
Firearms, Check One: suntan Qualified Qualified Instructor Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 
2 * & b + 
During rating period developed 2a informants: potential iofoments. 


°s 
¥ 


& 
t 


i : 
i t é 
: 


Reporting: (Consider conciseness, clarity, organization, thoroughness, occuracy, adequacy and pertinency of leads, and 
administrative detail.) 


me yo Reports: < E B. Memos, letters, wires. 
Perfomance es a witness. ((] During rating period; [[] Based on past performance: [TR No experience, 


Executive evalyation polation Superiigors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
.. , opplicable. 
A. Leadership F. Devising procedures 
B. Ability to handle personnel G. Promoting high morale 
C. Making decisions women tle Getting results 


D. Assignment of work +i. Furthering equal employment opportunity 
.E. Training subordinates 

Raids and dangerous assignments; A. As leader: H... B. As participant. 

Miscellaneous. Specify and rate: 

_—~Ee_. Dictation; w~£.. Applicant Tecruitment: nsetnee Other 5 
Police Instruction: (J Qualified Participated [["} Audited 
Foreign Leagooge Ability: Proficient in None = 

Can handle typical investigative prodems as follows: 


A. Conversation fo yey Excellent [“] Very Good [T]Good [[]Fair [7] unsatisfactory 


B. Written form emerge en) Excellent [[]' Very Good [T] Good [(T] Fair [1] Unsatisfactory 


a 


len guages). 


Frequency : lenguage ability used during rating period ate 
Anticipated use during ensuing year, : - miacesccea at. 2 
C. Completed Bureau Language School Noe (07) Yes: steer ee . 
OQ 5 Specify Tonguogel s} . 
Administrotive Advancement: (X] (Check dlock if not.intere sted.) 


A. Yes No Agentis completely available for administrative advancement. . 
B. Yes No capes is considered qualified for administrative advancement, including experience, ability, personality 


c. If to Bis “Yes,” Ageat's quelificati idered (“) Very Good [“JExcelleat [7] Outstandi 
« If answer to Bis “Yes,” Agent’s ifications are considere ery xcellen standing 
Explain if interested but not now qualified. : j : 


Number of Incentive Awards 0 . ; 
Commendations received from Director: Individual 0 Through Superior 1 ‘ 
Suggestions submitted * 

Ifnone, check block (“}. 

Disciplinary Action and Justification for any Unsatisfactory Items, [KX] None 


(List tems taken into considération on Checklist.) 


t 


: EMPLOYEE'S INITIALS__CfP_ 


ae ‘ 


eet ete RON eNOS I EAA OTT DNA REMIT NE NENG SOE NE EAI APTI NRE IIR NONE 


FO-36 (Rev, $222.64) a 
( wo & am 


Transmit the following in 


SA PAYNE entered on duty as an Agent on 10/21/68. 
graduate lawyer and a member of the Texas Bar Association and: 
the American Bar Association. He is a very mature individual, 


t 
: 
% 


Fel. 
Date: 11/25/74 


(Type in plaintext or code) 


! 
; AIRTEL 


ne (Priority) | 


TOR, FBI 


Lag. (6-1574) 


SUBJECT MPLOYMENT OPPORTUNITY - 
ESIGNATION-OF -ADDITIONAL.EEO COUNSELORS 


CRILLON NE, It 
SPECIAL _— 
' DALLAS DIVISION 


Re Section D, SAC Memorandum 55-74, 


— ee ee ee ee ee ee ee ee 


I am designating SA PAYNE as the Agent to act as 
EEO Counselor in the Dallas Division in addition to the ASAC. 


He is a 


has an outstanding attitude and generally performs all his 


assignments in a highly effective manner. 
Bureau instructor on legal matters. 


He is an approved 
I am of the opinion that 


he will handle this assignment in an excellent manner and he he 


Approved 


Ai 


is being designated, UACB. 


, 
vam) 


aoe | oe 
4374 


Le 


nee 


sa nrc nae EAM 


‘Bureau 
1-Dallas (66-1574) |. 
l-Dallas (67-14157) 


) , 


#U. S GOVERNMENT PRINTING OFFICE | 1969 O = 946-090 (11) 


Sent__________M Pp 
3 DEW teh Neds yn Charge a i 
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» FEDERAL BUREAU OF INVESTIGATION | 
r TREY. " ) : 


FORM 12-60 (REV. 5/23/72) APPROVED COMP. oe i 
GEM. US. 65-63 IN UCU OF Pd] @ “ 
, a 

tt 

* 


ae, 


+ S97 Fade. 


NOTIFICATION OF BASIC CHANGE 


EFFECTIVE DATE 


896— ADMIN. PAY INCREASE 


892— QUALITY INCREASE 


893— WITHIN GRADE INCREASE 


vl DATA ON UNPAID ABSENCE : U Wily. 

5 IN. PAY STATUS AT END OF WAITING PERIOD) 

i im ; 

} fx] ewprovee-s WoRK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. ® 
ROT 


‘ ae 
oe CJ EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 


ae : 
= —_ 9, wl san 


reocans oStiDoRvesneanon | PERSONNEL FILE COPY @ 


t 


pafeaipee! pened 


ay. ad Raat @ ®@ 


YY 1962 EOL 
OSA FPR (AT ro 10t=14.6 


UNITED STATES GOVERNMENT 


BR Rene re Fae ney & A | mor andum....- ee ot Sen ee eee Oe eS Me ne 2 re 2 Wee eee eee ee 


: : 9/9/74 b6 
rector, FBI PSs /9/ bIC 
SAC, DALLAS 
ben on PERSONALLY OWNED SIDE ARM 


supject: SA CRILLON 
AUTHORITY 


Captioned Agent has [7 requested authority for use of 
{J disposed of 


personally owned side arm described below: 


REQUESTED DISPOSED OF 
Make . s.& W 
Model | 15 
Caliber oe _ 38 
Length of Barrel ; 2" 
Serial No. 5 K796152 


Weapon inspected by 1/28/71. ne 
~~ (name ate BYE 


I recommend this request be approved. 


Tf approved, the information set out above will be posted in 
‘Field Duplicate Property Record. = 


2)- Bur AP PROVED | 
@- (Field Office Personnel File) s QUANTICO 


ey a 
ZT G G8 BS me — | 


"10 BEF 27 cy) 


SEP 26 1974 


; : 
aif 184974 ie dre? Bt kch hs ‘le Bayroll Savin ee 


" course(s) during the period 


_— 
™  % ae : 
ra) fo, wt 


2-11 (Rev. 6-7-72) : & : , @ 


SAC, Dallas © =. 8/15/74. 


Director, FBI - 


Crillon ¢c. 
SPECIAL A 


The above coe maser tues attended the following traiting 


in- ‘Service: 


Apprehension Squad sitesi Specialized In-Service #23, (suniry 


a 
t 


iS 
QD 
Se 
bof 
on a 
co 
= 


Specialized Training: 


The here scores should. be entered on the individual field = ae 


firearms training record (#D- 40). The following grades were attained:. 


Tactical Revolver Course - 
Close Combat Coursé 
Shotgun Course #2 

Rifle Course. 


rf : : _—— FEROK . 
1-s el a 
CRILLON C.: PAYNE II ®t 1977. 
Spy | NOV 2 


NOT RECORDS LS S77 


Me ‘iad 23K, free UNITT_] 


b7c 


‘ 
OPTIONAL F GEM NO, 10 @ | y 
MAY 1042 ECITION \ 
GSA Fem (a5 Con) 901-116 : ' 


UNITED STATES GOVERNMENT 


——_—Memora iL ia a 


we me te 


ibe ans Sem a LE AME 


: + 
TO DIRECTOR, FBI DATE: 7/3/74 ays 
is b7C 
FROM WLAS (1-873) 
c, () . ’ ¢ 
SUBJECT: PREHENSION SQUAD TRAINING 


SPECIALIZED IN-SERVICE 
7/29 - 8/9/74 


Remy’ letter dated 6/27/74, designating the five Agents 
to attend this training from the Dallas Division. 


| substituting Agent CRILLON c. Year, II, for 
SA This substitution is-being made because ee 
SA was scheduled to be relief supervisor on one of the desks 


during the pertinent period. SA PAYNE entered on duty as an 
Agent on 10/21/68. He is in excellent physical condition, is 
above ‘average in the handling of firearms. He regularly 
participates-in various physical activities and has effectively 
participated’ im raids and dangerous assignments. He has 
exhibited excellent judgment in connection with his assignments 

. and has volunteered for this training and I feel he is well b6 
‘qualified. i | b7C 


ret 


- ? pre tah 
Capbureat + ; 
Dallas (l- 2) 1, 4 


_1-Dalla3 (1-873) fo a 


1-Personnel file of each Agent listed) eee ete 
; j 4 a NOV 2 9 , 4 
@ 8) 4 a f j 
fey . k t . a st : 
£ 
1 


1419/4 : j PERS. “yoo. ws 
£3 pear) 2. Buy U.S. Savines Bonds Reeularly ee the Payroll Savines Plan \ ‘ 


| RAL Rev 672) a... Cte 
ee ae oe + asd i rae Sh 4 oe oes, : . ae 3 : _ 


SAC, Dallas ee 4/8/74 


Director, FBI 
Crillion Cc. lle 2 
SPECIAL AGENT’) *  * 


The above captioned ‘Special Agent attended the following training 
course(s) during the period - "Vey ee : 


In-Service: 
'.-Palice Instructors’ Legal: Matters In-Service #1 


Specialized Training: 9 


i The firearms scores ‘should be eataned on the individual field 
firearms svauning record (FD- 40). . The following grades were attained: 


Tactical Revolver. Course. 3 
Close Combat Course -, 92 
Shotgun Course’ #2... = 


Rifle Coursé . | ica more 


me SA CRILLTON c. ‘payne an - Ss ———- XEROX. 
DALLAS ef NOV 2 1976. 


ATED T 


APR 11 1974 | 


ate $B 


b7C 


gune 4,197 r 
7 a a ‘ . _ ATRMATL 


Mr. Crillon C.\ Pedy. e Il 
: 10824 Camellia Brive — 
Dallas, Texas 78230 | 


‘Dear Mr. Payne. 


Iam pleased that your condition. is satis- — 
factory. following. surgery, and it is hoped . you are 
feeling auch better at this time.. . + 


ane ‘Let me urge you to take things. easy: and 
. devote = tine eectxely to your convalescence. 


Sincerely, 


: D | — hs 


1 - SAC, Dallas (Personal Attention) _ 


cll 


Expected date of réturn to duty is 6-10- 7h, 


ee ae _ Address obtained from Data Processing. Section. 
_ Dep. AD Adm. — | a 7 ; : , — esaenomtomnce XEROX 
Paes a : : ‘i ae 7 7 ‘ — as 7 : 7 ; : . ! NOV 2 1976, 
Admin, : ; 
Comp. Syst. — ie 7 a ; : = = : _ ‘ 
- Ext. Affairs a oe ; ie ae 
Files & Com. 
Gen. Inv. ‘ 


_ MAILED 20 


un 41974 


. Lobérdtory -__ see: 


Pian. & Eval. 8 z Wei 


| Legal Coun. 
Telephone Rm. 
Director Sec*’y __ . 


MAIL ROOM LV] °. TELETYPE UNIT [_] 


b6 
b7C 


| FD*185 (Rev. 10-26-70) @ . @ 
ors 


FEDERAL—BUREAU~OF-INVESTIGATION b6 
UNITED STATES DEPARTMENT. OF JUSTICE b7C 


REPORT OF PERFORMANCE RATING 


Name of Employee: . CRILLON of one 
wr, 
Where Assigned; _._DALLAS FIELD 
(Division) (Section, Unit} 


i} 


Official Position Title and Grade: SPECIAL AGENT, GS _~ 12 


Rating Period: from April 1, 1973 to March 31, 1974 


Empl 
ADJECTIVE RATING: EXCELLENT _ _ Employee's . 
Outstanding, Excellent, Satisfactory, Unsatisfactory te 


Rated by: 


J. GORDON “3. CORMAN SHANKLIN. Om 
Special Agent in crate 3/31/74 


1 @ eh fe. Title 
“ae 0, 777 Dalkdh Assistant Director APR 16 1974 
Rating Approved by% 


me ta ti te la neritic tintin retain inne 
‘Signature Title Date 


TYPE OF REPORT “4 


[K] Official (1) Administrative E0139 
(X) Annual (C) 60-Da 
° a pita “2 apr V7 1914, He 
([} Transfer 
(Z] Separation from Service 
(C} Special won XEROX bé 
NOV.2 1977, BIC 
nea matt = 


8 APR 1 Os 


FD.185q (Rev. 122172) ie ® 
fe PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
a (For use as attachment to Performance Rating Form FD-{85)' 


AN SMELT TB FE <I AIA AIETTTES Hck: OTMER 


ON AER 


PE ET = PATNI Be PPE, etsy eo 
“Wane of Employee ““CRILLON. Cy PA 
€ g Note: birt those items having pertinent bearing on anotovde! 's Sperformnite should be rated. Actual performance is to be compared 
with eurrent, existing Job description re quirements. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
Ovtstandiag (Lo warrant overall 4, all rated eleménts must de-+, and justified in writing.) 


ore Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
searYoamen SAtis factory 


ee (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


No opportunity to appraise. Ba‘other responses, use “X.° 


Us INK for Checklist» DO NOT TYPE) RESPOND TO EVERY ITEM 

1. Personal appearance, 

2 Personality and effectiveness of his personal contacts. 
— 3. Attitude lincluding dependability, cooperativeness, loyalty, enthusiasm, anenability, and willingness to equitably share work load). 
a ao 4, 


Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? ["] Yes No. Has 
employes used more sick leave (izeluding araual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during suth period? {Z] Yes TN ‘o. If answer to either is yes, explain. 


aw. & Resourcefulness, ingenuity, and initiative. 

ww ttt. 6 Forcefylness and aggressiveness as required. 

wil’... 7. Jodgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
an 8 Planning of work. 

wk... 9. Accuracy and attention to pertinent detail. 


ee 10. Productivity, including ‘amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond énployee’s contro). 


oe oe 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
wk... 12. Performance results (rate if appli¢able and mark others 0) .-O_. A. Internal Security; A.B. Criminal or General 


tavestigative: EC. Fugitive; ._.@_D. Applicant; .0_ E. Accounting, ._.@. F. Other, such as Supervi: 
Sa ent on type of work bandled entire rating penod, including performance in other divisions, and eet lot overall work 
+ performance: 


SA PAYNE has been assigned to the Dallas Division 
since 9/20/73. From 4/1/73 until his transfer to Dallas, SA PAYNE 
was assigned to the Los Angeles Division where he worked in an 
undercover capacity on[ SA PAYNE handled this assign- b7E 
ment in an excellent manner. nee SA PAYNE's assignment to the 
Dallas Division he has been assigned matters within the ITSP and 
Civil Rights classifications. His assignments have included those 
more complex in nature, which he has handled in a competent and 
resourceful manner. SA PAYNE is a hard-working, dedicated employee 
who continually exhibits an outstanding attitude toward his work. 
He functions with a minimum of supervision which further attests 
to his capability, ingenuity and judgment. SA PAYNE is alert to 
the applicant needs of the Bureau, and participates in this 
program at every available opportunity. 
Complexity of matters handled: [“]None [[7] Moderate [9K] Most complicated 
Degree of supervision required: [[7] Above average [Tl] Average {{] Minima = (TT) None 


A. Is employee available wherever heeds of service require for general assignment? 3e} Yes [7] No Special assignment? [yy Yes [T)No 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes (“No 
If easwer is “yes,” personnel file myst reflect thé following: (a) Has valid State or local operator's license for type vebicle he is to use, 
{b) Is physically tit to to drive. (¢) Past safe driving record OK or has passed Bureay road test, 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete): Criminal 


ADJECTIVE RATINGS ye-eccceevor-eeneeeeereeerereenerenenee XC@LIent oo EMPLOYEE’S INITIALS OCP 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


A 
» 
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Bete orn, 2 oe aoe eh ce Bi divers Ry Tees , ee 
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(Checklist and Narrative Comments continued) 


43. Firearms. Check One: Qualified emweeee QUAlified Instructor cae Expert 
es 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed PRRs] / a informants; an tle. potential ‘informants. 
SA PAYNE has been in the Dallas Division since 


9/20/73. He is aware of the necessity of producti 
and is continuousl 


administrative detail.) 
E__.A. Reports; B. Memos, letters, wires. 
£16. Perfomance as a witness. (]) During rating period: Based on past performance; [7] No experience. 


wwe P17, Executive evaluation (apete Superoleers, Relief Supervisors, Alternate Senior ond Senior Resident Agents; underline 
OPpile gale, 
swemens A. Leadership 


. B. Ability to handle personne} 
nwnwenen OG. Making decisions 
D. Assignment of work 
E. Training subordinates 
—2. 18. Raids and dangerous assignments: .#. A. As leader; #5. B. As participant, 
£19. Miscellaneous. Specify and rate: 

Dictation; .Q_. Applicant recruitment; Other . 
—-O..2. Police Instruction: (] Qualified (T] Participsted [1] Avdited 
21. Foreign Language Ability: Proficient 12 ceeeremnweere VOM EE serertatrersrersmnnien Language(s). 

Gan handle typical investigative problems as follows: 


A. Conversation form gage Excellent [7] Very Good []Good [[] Fair [1] unsatisfactory 


B. Written form a tranguager—n Ld Excellent [J] Very Good [[]Good [(“]Fair [[] Unsatisfactory 


Frequency language ability used during rating period 
Anticipated use during ensuing year 
CG. Completed Bureau Language School [T]No [ER] Yes seem peers mccnme genie? 
Specify language(s) 
22. Administrative Advancement: [7] (Check block if not interested.) 
A. [J Yes No Agent is completely available for administrative advancement. 


F. Devising procedures 

G. Promoting high morale 

H. Getting results 

1. Furthering equal employment opportunity 


B. (xj Yes [7] No Agent is considered qualified for administrative advancement, including experience, ability, personality 


and appearance, : 
. If answer to Bis “Yes,” Agent’s qualifications are considered [~] Very Good [XX] Excellent C3 Outstanding 
Expleia if interested but not now qualified. ai 


23, Number of Incentive Awards o 2 


Commendations received from Director; Individual QO ‘Through Superior .._f 
Suggestions submitted _._O., 
If none, check block (7}. 


24. Disciplinary Action and Justification for any Unsatisfactory Items. Xj None 
(List tems token into consideration on Checklist.) 


"54° ewprovee'sinitiats CCP 


te 


b7E 
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FD-281a (Rev. 8-11-64) ; ( 
.RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


a Date CARMA ¥ , 
I certify that Ihave ["] received [] returned the following Government property or ofDak 


SPECIAL AGENT CRENENTIAL CARD WITH CASE #723 
COLOR .OFF OF DIR 


RETURNED Oo 
OLD SPECIAL AGENT CREDENTIAL CARD WITH C4SE #723 a, 
: . . rod ne 


CO | | Fue -— ~wb6 
. READ Very truly Yours bie 


property which you hereby acknowledge : 


is charged to you and you are responsible for taking core 
of it and returning it when its use has been completed. . (Signature) 


DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
~ANY_WA 


AY. 


7 


The Government 


. —— (Typed name) Crillon C. 
a, PeaD anne ROR 
10 WAY 3 1974 : nov 2 197%, 


et 


FD-314 (Rev. 11-30-72) 

OPTIONAL FORM HO. 10 5010-106 
MAY 1962 EOITION ; 
OSA GEN, REG. MO. 27 


UNITED STATES GOVERNMENT 
Memorandum 


_ Director, FBI. 


a 
a 


(SUBMIT IK DUPLICATE) 
. DATE: 2/29/14 


FROM : SA C 
Social Security Number. 
Office of assignment Ve lias 
SUBJECT: OFFICES OF PREFERENCE 


Please list my offices of preference as follows: 


soa 


_ ant ; : at 
67-NOT PEAT DED 


40 APR 4 1974 


OPTIONAL, rons NO. 19 ‘ ‘ 
MAY 1083 ECUT! 
. os Feu (a era) 10t+48.6 


UNITED STATES GOVERNMENT ‘ 


Memorandum 


TO +: DIRECTOR, FBI | DATE: 2/21/74 
en habla SECTION 


| FROM. sna) AULAS [-(O7=I41577— 
pa 


suBjecT: POLICE INSTRUCTORS' LEGAL 
MATTERS IN-SERVICE 
3/18 - 4/5/74 
FBI ACADEMY 
QUANTICO, VIRGINIA 
' BUDED: 3/4/74 


| Re Bureau letter of 2/15/74. 


\ : 
I am designating SA CRILLON C.APAYNE, II to 
t attend this Legal Matters In-Service. PA entered on 
duty as an Agent on 10/21/68. He presents an excellent 
appearance, has a very fine personality, handles himself 
well before Agents and in group conferences. He is a 
graduate of the University of Texas Law School and is a 


wars 5 


member of the Texas Bar. H 
—_ | ri ayP= B27. 
, WEAR | MAR A 1974 
| ” efheoh Mites 39 
4 
ce) 
: % _Cygo1 
foo 
' J ‘A oe) 
: fh fia 
ae y 
; 2’ = Bureau \o" 
2- Dallas (67-14157)9: 7: oak | 
Ene: (1-7) (In-Service) v 
GS:mfr ‘ ‘ 
ES) BOWIE ig paon yy. Reh a 
fe EC HOV. 2 1977 + 
Au. DT ious a Be eo 
Sa ILE TAT ae . - 


$010 >1668-02 


Ve Hye 
i PEASTAR 
b “ J 
AR Bop Mion t U.S. Savings. Bonds Regularly on the Payroll Savings Plan EG, on, 


: ad : t J on _ & WANED 
| oe | NOV 161973. * 


NAME CHECK 


4 


i 


November 46, 1973 


MR. CRILLON C. fon, Iz 
t an® ‘ Ff 


The following pertains to the present. employment in the 
Federal Bureau of Investigation of captioned individual. Pe 


Date of entry on duty: October 21, 1968 


EOD title, grade 
and salary: Special Agent, Grade GS 10, $9297 per annum’ 


Duties performed as Special Agent _ : 
following period of training: Investigative duties 


Present salary and grade: $18,663 per annum in Grade GS 12 


Memorandum prepared for the Name Check Section for ‘transmittal to 
SBA. : 
Phil Parley _ 4 


fele/msy (5) 67-657197 
aa, A 


This request is in connection with his being a stockholder in Nautical 
Enterprises, Incorporated. : 


ne 


Assoc, Dit, tenn i $ -} 
Asst, Dies 
Admin. reontentcnn 
Comp. Sys. mecw ff . ' 


Files & Com, ave ; : : Her i 

Gen, lav. _srteeeFansiee / v 

Ident. eee ‘ ey ~ 

Inspection men rea? vi 

Retell, conenctimenne bs 4 /is a t, am ly Wily pe 
Leborerery wane | ' a ? aie 


pros rene? ; 97 “4 

Plan. & Evels sue I A mE NG 
Spee, HAV. name , N ‘ N18) i 2 

S THRIRG canine Na “ 

Legal Coun. me : Ne K HO 7 

Cong. Servs amu This document sontains neither recommendations nor conclusions of the FBI. It is the property of the FBI, 
Cort, & D7 NIG logned ¢ ontata s neither ard its contents are not to be ‘distributed outside your agency. This reply 
Reseoth 17 NIM tebudt of chebh-of PBI modetigative files. To check arrest records, request must be submitted to FBI 

Pee 54 OFF, semen * Tgatificatton ; Arona Fprgerprints are necessary for positive check. E 

z A ef 2 _ s 
TLR TELETYPE UNIT (IJ 


Tele: o Re. 


Diregted Sec'y cas MAIL ROOM 


vf 


a RP reenter: Se REE bere a 

FUtAgt ILA AW ORLY 
hember of tt ole “NESS CONTIN Tequesting 
e of the dé enor TInpany must sobre this 
‘Op SBA spphcaton 


gs “Hasole propretership. by {he propry ae 5 i95 
2. It. partnerstyp, by each partner. ny? 
asm ihs corporation of a dev 
‘clor, and additidmeny 
iBhe voting stock. 

othet ge including a hued mahager. who has 
Ol es to speak for and commit thé borrower pn the 
management oft the business. : 


AEE SNe ee MEDI eS ROOT anREE 


bor Sita Si aieatn 


Proton by . officer. 


y each holder aa of more 


ge and We of Stile (Firm Name) (Street, City, State and ZIP Code) SBA Office (Cit 
' Crillon ¢C. Payne, 1X x New Orlean j 
_j07 Linden Drive ae ee. Ee plied for. 
- Denton, Texas 76201 . ° } 


1. Personal Statement of: (State name in full, if no middle 
name. state (NMN), or if initial only, indicate initial) If married 
include name of spouse. List all former names used, 
and dates each name was used. Use separate sheet if 


2. Date of Birth: (Month, day and year) ; 


5/28/43 


necessary. 3. Place of Birth: (City & State or Foreign Country) 
First Middle Maiden Last : 
“Crilion Cullan ae Payne, II Onidea, New York 


Name of Spouse: (Include former married names and maiden 
name 


. Give the percentage of ownership or stock owned or to be | Social Security No. 
owned in the small business concern or the Developement 
Company. 17 1/2 456-6715 


Present residence address. 
From To Address 


1973 present 1407 Linden Drive, Denton, Texas 76201 


é 


“. {eee 


Immediate past residence address. 


si - sae in response i) your sequest pe OQ 

1970 1973 -3307 Ocean Front Wharf there are attached _(2-— 
Marina Del Ray, Calif. 90291 reports which mayrelate | 
to the subject of your ‘inquiry, 


Have vee ever been charged with or arrested Tor any criminal offense other than a minor motor vehicle 
violation 


(}; Yes fk} No If yes. furnish details in a separate exhibit. List name(s) under which charged, if applicable. 
: Have you ever been convicted of dny criminal offense other than a minor motor vehicle violation? 
C) ives 
Name and address of participating bank 


Jefferson Bank & Trust 
Causeway Blvd., Metairie, La. 70002 


fk} No If yes, furnish details in a separate exhibit. List name(s) under which convicted, if applicable. 


The information on this form will be used in connection with an investigation of your character, , 2 Any infor- 
mation you wish to submit, that you feel will expedite this investigation should be set forth, =_  ~™ 


4 = 


Whoever makes any statement knowing it to be false, for the purpose of obtaining for himself or for any ap- 
plicant any loan, or Joan extension by renewal, deferment or otherwise. or for the purpose of obtaining. or 
influencing SBA toward, anything of value under the Small Business Act, as amended, shall be punished un- 
der Section 16(a) of that Act, by a fine of not more than $5000, or by imprisonment for not more than 2 years, 
or both. ; : 25. 


e ” * w 


4 e 
: 


“Signature RR ate 


d 
aa Fe sae 


; ii e a ey eed « 
A. Ges = (8 ¢ arr eee cihatite 9/23/%, 


it is against SBA" 's pohiey to Siouea: assistance to persons not of good character and therefore consideration is given to the quafies and pers gnabayy . nis ta 
porson, favorable and unfavorable, relating thereto, including behavior, integrity. candor and disposition toward criminal actions. it i: atzo against PA, wet. 10 
provide assestance not in the best Interosts of the United States, for example, if there rs reason to believe that the effect of ae pssistance wil be & tour 
Of support. Sugetly of indicectly, activities inimical to the Security of the United states. 


y 
SBA FORM 932 (5-72) REF: NOSIO-TA PREVIOUS FOITIONS ARE OBSOLETE 1. THs copy tube mibmtit tts 
. : i SOA, OFHICEOF SFLU TEE. Bor oo, HONE, 
e " ~ 1441 tSt.We Mim Wee, ae 2 Mh 


6-113 (Rev. 5-773) “= 
GENERAL INVESTIGMVE DIVISION 
‘nomenon on ren NAME CHECK SECTION 


6113 IB- , a 
fo- 17, ___, 1973 
it. Brown __Mr. Ge 
___Mr. Gallagher 
—_Mr. Anthony 
"_Mr. Fitzpatrick ___Mr. Long, 2244 JB 
ME. Holt ~_Mr. McGowan, 2712 JB 
__Mr. Kilday Mr. Bates, 5710 JB 
Mir. Lee Mr. Cleveland a” 
ir. Lyles Miss Dougherty 
___Mr. MceGorray Miss Eggleston 
___Mr. O'Rourkg / Miss Warren 
____Mr. ‘Perrine 7. Mr. Day, 1012 9&D 


“—“"Mr. Haynes 


___.Mrs. Daniello __ Mr. Schwartz, 912 9&D 
___Mrs. Farley Mrs. Horn, 4647 
Mr. ‘Formy-Duval ____Mrs. Hutcherson, 4131 IB 
Mr. Geary 
ir. W. Johnson File Review, 1319 IB 
ir. Kuny ~~ File Unit, 1116 1B 
__ Mrs. Larson ~~ Foreign’ Liaison, 1006 9&D 
_Miss Martin ~_ Mail Room, 5531 JB 
7 Mr. McLean “Name Searching Unit, 6529 
7_Mrs. O'Neal Routing, W112 
Mr. Slezak 
irs. Cook wee Me Please 
_.__.Miss Epperson ___Call Me.Please 
Mrs, Lane Please Handle 


eclartee, 


Mr, Swope ___ Note Status and Return 


. 
TONAL, FORM NO. 10 
May 1902 EDITION 
GSA FeMR (41 Crrey 101-11.6 : 


UN ITED, STATES, GOVERNMENT. 
Memorandum 


Dik * “DIRECTOR, FBI DATE: 11/9/73 


FROM. = SAC, S (67-14157) 


SUBJECT: CRILLON C, 


Re Bureau letter dated 11/7/73. 


I am returning herewith corrected SBA application, 
which shows PAYNE strictly as a stockholder. He states as 
far as he knows, he only signed one copy,and the word "Vice 
President" was added by someone else, 


I have again emphasized to PAYNE that he can 
function in no role in Nautical Enterprises, Inc., other 
than as an investor, and can take no part in management, 
policy making or hiring, practices. 


REGI87: | 


oh : ite os Me WMELICE 
& aM yo? ax 
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= 
wie 


mee Bureau (Ene. 1) 10 ¢4 933 by $3 


al Dallas 3 on 
sea: mfr. ; eLy [oe XEan 


(3) Chel by bag t 


oes WEEE U HOV: 2 1977 


be, ’ 
K OV 2 2 Bu US. Savings Bonds Regularly on, the Payroll Savings Plan 


Ry 


$010-108~02 


November 7, 1973 


PERSONNEL MATTER . 


Reurlet, 10-23-73, 


Small Business Administration (SBA) application. signed 
by SA Payne and identifying him as Vice-President, dated 9-23-73, 
is being returned for correction by SA Payne. He has denied being . 
an officer in a corporation referred to by him as Nautical Enter~ 
prises, Inc. , stating fitle Placed. on application by error. 


3 sae. e Corrected EBA. application should be returned to Bureau 
for completion and forwarding to SBA. 


Emphasize to SA Payne that he can function in no role 
in Nautical Enterprises, Inc. other than that of an investor, and 
that he may take no part in ae ciearaa policy making, or os 
practices. 

Enclosure 
7 OK ‘bpf 
(5) 
1- Mr. Preusse (Sent Direct) 
Asse. Dir. Based on memorandum Hunsinger to Walsh, 11-6-73, BOK bpf. 
pei 
‘Comp. Syst. 


Files & Com. — 
Gen. Inv. 


‘ a MAILED 25, o . 7 b6 
Ident 


inebbotion ae } | ray ¢ lye | ‘ . ; "pe 
tom =) eee f \? | tmitomree XEROX ; 
ie — ie i : WOV.2 1977, 

Cong. Ree 73 | — 


sone a | & HOV 


Res earch 
. Press Off. —_ 
Telephone Rm. — . 
| Director Sec’y. —_.. MAIL ROOM L 


TELETYPE UNIT C__]. 


tte 9 nh yd a 


‘TO 


Oy . G. HUNSINGER 
7) 


SUBJECT: CRILLON CL E, I 


SUNITED STATES GOVERNMENT 


OPTIONAL FORM NO, 10 5010106 

MAY 1962 EQITION 

GSK GEN, REG. NO. 27 . 

Memor andum es: 
' 


fs pATENovemben &, 1973 


Research meme 
Press Off, — enemy 
Telephone Rm. wn 
Director Sec’y 


Special Agent, “EOD 10-21-68 
GS-11, $15, 860 

Office of Assignment: Dallas 
PERSONNEL MATTER 


Reference application for Small Business Administration assistance, 
received 10-3-73, signed by Crillon C. Payne, IH, and reference Dallas letter 
to Bureau dated 10-23-73. 


On 10-3-73, referenced Small Business Administration (SBA) 
application for assistance was received at the Bureau and transmitted to Name 
Check Section for a routine name search, where it was determined that 
Crillon C. Payne, I, is a Special Agent of the FBI assigned to the Dallas 
Division. The SBA application contained identifying data regarding Payne, such 
as date and place of birth; Social Security Number; present and immediate past 
residence addresses; and asked such questions as whether or not applicant was 
under indictment, on parole or probation; ever been charged with or arrested 
for criminal offenses other than minor motor vehicle violation, to which 
questions the answer "no" was given, respectively. The question on the 
application "name and address of participating bank" was shown as Jefferson 
Bank and Trust, Causeway Boulevard, Metairie, Louisiana 70002. The 
application bears the signature Crillon C. Payne, II, om Bue ibn President. 


Signature shows date of affixment as 9- 23 ~ 3. 2 if A : 
On 10-19-73, SAC, Dallas, ae ih CE? TA: Cont bri 


the receipt by ‘the Bureau of above referred:to SBA application, , peer time > 
SAC indicated he was totally unaware that same had peen forwarded {8 > SBAS ; 
and that he had no knowledge concerning any association on the part of Payne 
th a business, either as a passive partner or active participant. 


BOK bet “bn an ee 
3) : 
1- Mr. Preusse Cy } 
Enc. | 


Memorandum Hunsinger to Walsh 
Re: Crillon C. Payne, I 
Personnel Matter 


SAC additionally advised on the same date that he had contacted 
Payne and inquired concerning the SBA application, at which time, he was told 
that Payne was a minority stockholder in a company referred to as Nautical 
Enterprises, Inc. , and that, as a stockholder, he had prepared an application 
for SBA assistance, as was requested of him by the other stockholders. He 
denied participating in the business other than as an investor, and has no active 
part in either the management or the operation of the business. SAC indicated 
that Payne was, at that time, preparing a memorandum fully explaining his 
association with Nautical Enterprises, Inc. 


By memorandum to SAC, Dallas, from SA Payne, dated 10-22-73, 
captioned Nautical Enterprises, Inc. , SA Payne explains that Nautical Enter- 
prises, Inc. , a Louisiana corporation chartered in January, 1973, has 100 
shares of stock issued and outstanding. The objective of the corporation was 
to establish a restaurant in the New Orleans area. Officers of the corporation 
are identified as: James E. Riley, a former university roommate of SA Payne, 
President; Errol C. Patrick, Secretary, and John D. Kocas, Vice President 
and Treasurer. SA Payne indicated that he holds 17 1/2 shares in this 
corporation. 


He continues that in September, 1973, in order to guarantee a loan 
from the Jefferson Bank and Trust Company, Metairie, Louisiana, to 
Nautical Enterprises, it was necessary to apply to SBA for same. It was 
necessary that all stockholders in Nautical Enterprises execute an SBA 
application, and SA Payne did so in rough draft form, to which he attached a 
personal financial statement. The application was typed in New Orleans into 
final form, andthe title of Vice President following SA Payne’s name was 
erroneously included. 


SA -Payne points out that he is not an officer in Nautical Enterprises, 
Inc. , nor does he take an active part in management, and is in no way involved 
other than a position of minority stockholder. He states that the stocks were 
originally obtained, solely for investment purposes. 


ards 


» 
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Memorandum Hunsinger to Walsh 
Re: Crillon C. Payne, II 
Personnel Matter 


SA Payne states in this memorandum that he is also a minority 
stockholder in Steaks Unlimited, another Louisiana corporation chartered in 
February, 1972, with the officers of that corporation being: Errol C. Patrick, 
President; James E. Riley, Vice President, and John D. Kocas, Secretary- 
Treasurer. SA Payne holds 2,500 shares of this stock. 


Referenced communication from SAC, Dallas, indicates that Indices 
of the Dallas Division are negative concerning Patrick, Riley, and Kocas, and 
the two corporations. SAC has stated that he has cautioned SA Payne that he 
should not become an officer or be actively involved in any corporation or 


partnership without prior Bureau authority. Inasmuch as SA Payne advised he 


is not so associated, and in filling out the SBA application was functioning only 
as a stockholder, no administrative action is recommended by SAC. 


On 10-25-73, Bert Chandler, Chief of Financing Division, Small 
Business Adniristration Washington, D. C., advised that normally SBA applica- 
tions are not prepared by a stockholder of record in a company or corporation, 
unless that stockholder holds-in excess of 20% to 25% of the outstanding stock 
issue. He indicated it is not unusual, however, that a stockholder in a company 
of small issue, be required to prepare such an application particularly if the 
other individuals involved were not sufficient or felt to be sufficient credit 
risks on their own merit, or in some other manner did not meet the financial 
requirement. Such application preparation should not be construed as implying 
officership in any company or corporate entity. 


Bureau indices negative regarding Patrick, Riley, Kocas, and 


‘business names, as are indices, New Orleans Office. 


In view of the above information, it does not appear that SA Payne 
has associated himself in any manner other than as an investor, with Nautical 


Enterprises, Inc. , or Steaks Unlimited, Inc. ; however, his SAC and the Bureau 


should have been notified prior to his preparation of an SBA application. In 
the absence of information indicating an intent on the part of SA Payne to avoid 
notifying the Bureau of his business venture, and in view of the fact that his 
SAC has admonished him concerning involvement in any corporation, partnership, 
or active participation in a business, the following recommendations are made: | 


(1) That no administrative action be taken concerning SA Payne. 


a ae 


Memorandum Hunsinger to Walsh 
Re: Crillon C. Payne, II 
‘Personnel Matter 


(2) That, inasmuch.as the preparation of SBA application by 
SA Payne was done as a stockholder to indicate corporate solvency, that 
the application be returned to SA Payne for correction removing the title 
"Vice President" following his name, then-returned to the Bureau in order 
that the name check may be completed in the usual manner and returned 
to the contributor. It is noted that the application does not identify 
SA Payne as a Bureau employee, nor indicate in any manner, association 
with the Bureau. 


If you agree, appropriate letter attached. 
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2 *sONITED STATES GOVERNMENT ie 
Memorandum | 
TO: DIRECTOR, FBI PATE! 10/23/73 
FROM : 16/ hag (67-2457) 
supjecry Ve cu oad, II 
*" SPECIAL AGENT 


PERSONNEL MATTER 


Re Bureau telephone call, 10/19/73. 


There is enclosed herewith a self-explanatory 
memorandum from Agent PAYNE concerning his owning stock in the 
following Louisiana corporations: 

Nautical Enterprises, Inc.. 

Steaks Unlimited, Inc. 


Mr. PAYNE very definitely insists ‘that he is not an 
officer in either one of these corporations and is well aware 
of the fact that he would have to secure Bureau authority 
prior to serving an an officer. He has no idea as to why his 
name was typed in with the title of Vice President. He further 
advises me that these stocks have been obtained solely for 
‘investment purposes. 


in the Dallas Division are negative as to. 
‘and the two corporations. b7C 
It is noted that PAYNE has been an Agent Since 10/21/68 
and has, been assigned to the Dallas Office since 9/20/73. 


Recommendation: I have definitely cautioned PAYNE concerning 
; . the fact ‘he should not become an officer in 
this or any other corporation or partnership without prior 
Bureau authority. No further administrative action recommended. 
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TO : SAC, DALLAS (67- pATE: 10/22/73 

Rom: w! SA CRILLON C. PAYNE, IL 


SUBJECT: NAUTICAL ENTERPRISES, INC. 
; SA CRILLON C. PAYNE, IT - 
STOCKHOLDER 


NAUTICAL ENTERPRISES, INC. is a Louisiana. corporation, 
chartered in January, 1973. The corporation has 100 shares of 
no par stock issued and outstanding. The. purpose of the corpor- 
ation was to establish a restaurant. in New Orleans, Louisiana. 


b7C 
an 
SA PAYNE owns I7% Shares f 


In September, 1973, application was. made to the 
Small Business Administration (SBA) to act. as guarantor on 
a loan from the Jefferson. Bank and Trust Company, Metarie, 
Louisiana, to Nautical E_terprises, Inc. At this time SA 
PAYNE filled out an SBA application. in rough. draft form 
as required of all stockholders, which contained minimal 
background information and a personal financial statement. 
This application was then forwarded to New Orleans where. 
it was typed in final form and the title of Vice President 
was erroneously included. 


In addition to the above corporation, SA PAYNE is 
also a minority stockholder in Steaks Unlimited, Inc., which 
is a Louisiana corporation chartered in February, 1972, with 
10,000 shares of no par stock is - inc: 
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. Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


$010-108-02 


DL 67- 


The mailing address for Nautical Enterprises, 


Inc. and Steaks Unlimited, Inc. is 2320 Veterans Blvd., 
Metarie, Louisiana 70002. : 


It should be noted that SA PAYNE is not an 
officer of the above corporations, does ‘né& take an _ 
active part in the management, and that his only role 
is that of a minority stockholder. It should be further 
noted that these stocks were originally obtained solely 


fox investment purposes. 
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yovenber 12, 31973 


@ if 
vederal Bureau Of tTnvestigation 
Dallas, Texas 


pear Mr. Payne? 


I am indeed pleased to advise you of your 
promotion to Grade GS 12, $19,663 per annum, a3 2 
Special agent, effective November ll; 1973. 


Sincerely yours. 
5, Ma Kededs 


Clarence M. Kelley 
pirector 


\ 


1 - sac, Dallas (PERSONAL ATTENTION) Enclosure 


The encl * ‘ 

Insurance* shou Dobe seep cera carer ae 
eee oe ee 

tion to obtain ma » entitlement exis 

in application pes a iife insurance for ev 2 ore 
enclosed application n applying for this insurances th 5 
To avoid submitting a Sete be executed and mailed to. SAMBA 
: ersonal Health Statement, the applicat fon 


should be mailed 
within ; 
this promotion. sixty days after the effective date of 


A5800s Dit. seermenvtr 
Asst, Dita 1 - Mrs. Randolph 
Admin. comments 1 - Movement 


range eevee 1 - Miss Tibbetts Natee? 
Files & Comms wwe IBY i 94973 


Gens bv wumcentete 


Gens teromenne (UC * (6) 677657197 


TASPeCTiON cme 


aS [ob 


Pion. & Evel. ne 2 7 

Specs FOV. wearer : i? 4 iy is 

Troining arene a Ni / 1 3) { 

begat Coun. wnm : WAY 
Telephone Ri. sow 


nh 
Dicector Secty en = MAIL ROOM TELETYPE UNIT en 


re ee wen bein TTT 


FBI Nol 4 


oe od --- 


MAY 1962 EDINION 


3.575 (Revn10-16-72) . og 
8 nt Gece Mn ETON Fo Ho 3010~106 


TO 


UrKOM 


ny 


Mii 
Ke 


“pt 


* 
oT 


: Director, FBI 


Nv \ 
oy" 


Ry | | | Aer bay 


y geet accomplishments and/or cases closed for the past 
\ 


GSA GEM. REG. NO. 27 


UNITED STATES GOVERNMENT 


Memorandum 


SAC, 


DATE: 10-16-73 


10-21-68 ,Gs 121 


PROMOTION MATTER GSLL to GS12. 


EOD 


Note to SAC: For promotions to GS-11 and GS-12 fill in 1, 2, 6 and 7. For promotions to 
. GS-13 fill in J through 7. Return original to Bureau by routing slip 
“ATTENTION: PERSONNEL SECTION.” 


fx} 1. Comments and ratings in performance report dated __9/14/73____ still apply. 
(If any significant changesin performance exist, submit special performance report.) 


(x) 2. Agent is in satisfactory physical condition and completely available. 


()3. Agent able to handle most complicated investigative matters. 


(2) 4. Agent is qualified to handle or supervise any dangerous assignment, including the 
leading of and participation in raids. 


(5. Three of last four annual performance reports show over-all rating of Exgelt 


(%) 6. Set forth Agent’s statistical seceupitannenta abPGlaRes es. reat past. 
months, including accomplishments i in the categories of convidtion$ i cay 
hended, and fines, savings and recoveries. (In recommending Agent® aA ay 497 
supervisory capacity for promotion, also submit number of Agents under-theltq-remercuvecrmemmncerett 7 
supervision and current caseload.) 


Mr. PAYNE has been assigned to the Dallas Division 
since 9/20/73 and since that time has been assigned to cases 
which do not normally produce statistics. Because of the 
nature of Mr. PAYNE's assignments in Los Angeles and Dallas, 


pepe tte we 


three months are not being set forth herein. It should be 
noted that Mr. PAYNE's last performance rating reflected he 
fulfills his assignments in an exemplary manner and that he 
is an extremely capable Agent who is completely dedicated to 
his work, enduring hardships and self-sacrifice to accomplish 
his assignments, 


(G7. SAC recommends aptioned Agent for promotion to GS.12. 


> If yes, initial her . If not, furnish reasons and recommendation. : 
e% of FILE onscrenll-k-2 vi 
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_ ~ UNITED STATES GOVERNMENT a eres mene ne an eS 
___-- Memorandim 
TO : ‘Director, FBI DATE: 9/27/73 


a. 


FROM SAC, DALLAS (67-14157) 


supject: SA CRILLON C.{PAXNE II 
AUTHORITY FOR-USE OF PERSONALLY OWNED SIDE ARM 


Captioned Agent has {‘X requested authority for use of 


({ disposed of 
personally owned side arm described below: 
; REQUESTED DISPOSED OF 
Make Smith & Wesson __ 
Model | 19-3 
Caliber 357 “ae num 
‘Length of Barrel 2hu _. 
Serial ‘No. 3K67132 . 


Weapon inspected by SA DAVID H. ISRAELSON 9/26/73 
(name) ate 


{ recommend this request be P roved. 
? Y 


5 ci 
If approved, the information set out above will He nasted gn 19K 
Field Duplicate Property Record. ci 
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TO _ Director, FBI DATE: q|> é | 4 


8 : 
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Office of assignment DZ weer : Gy 
SUBJECT: OFFICES OF PREFERENCE , 
Please list my offices of preference as follows: PRY 
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ro: MRs THOMPSsOY/ZE DATE: 10-18-73 


FROM : C, E. Ganley ty fafa 


SUBJECT: CRILLON CULLEN Gales, II 
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Correspondence Inquiry 
Identification Division has received a (A) SRHKKXKARNRARKKHKMKNE on above-named individual, and 
print has been identified with [~] Bureau applicant print; [3€) Bureau personnel print, 


CURRENT PRINT INFORMATION 


Contributor Contributor’s Number 
Small Business Administration #-- 
Washington, D. C. 


Name = ~~ ; : Dee KLOURR DENN 
: a: Cor ondence Received 
Crillon CullYan’ Payne, II rparndat 4 te 


Reason Fingerprinted 


Inquiry 


Additional Information (Include information fumished to contributor.) 


Movement advises assigned to Dallas as an agent. 


Contributor advised no arrest record. 


Correspondence 
&] Recent Attached 


RECOMMENDATION: Refer to Administrative ae, 
a: MRicjd od 
(2) 
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Name and Address of Applicant (Firm Name) (Street, City, State and ZIP Code) SBA Office (City? 
ogee ee ep vases ee seer fces: om Grd Pon" C.- Payne; Te terre sen ere eens minaret: vow: he Bow Or ean p ccs ennteu sonerscce = bx etn 
1407 Linden Drive ‘ “ . Amount Applied for. 
Denton, Texas 76201 
7, Personal Stziement of: (State name in ful, 77 no middie 
name, siete (NMN), of if Sritial only, indicate initia!) If married 
* include name of spouse, List all former names used, 
and dates each name wes psed, Use separate sheet ; 


First , *  Sidicte Maiden 
. ersten = Collen ~~ Peyne II 


Name of Spouse: 


> 


2. Oate of Birth: (Month gay and year) 

.. 5/28/43 > ee 

3. Place of Birth: (City & State oe Foreign Country} 
" Onidea, Kew York 


fos t 


(tnchade forrser married names and maiden 


4. Give the percentage of ‘ownership of stock owned or to be | Social Satay iio. 


> are 
Or i owned in the. smal business concern or the Developement . 
‘ Company. = 37:12 “ 
a 5. Present residence address. 
*, From To '2. Address: “Ss , ‘ ; anne Oe 
a te 4 4 
1973 present 1107 Linden Deive, Denten, Texas 76201 ; 
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from ; - To \ 2 Address. ae : “oo - Pk peed eaten ype a FT x # ~ 
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. "1970-1973, * 3307 Ocean Front Wharf aio ie ‘ 
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6. Are you presently und 
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7. neve you ever been charged with or, arrested for ‘any crime! Riete9 other than @ minor motor Venicie 
violation : 
: O yYs¢T No Wives: furnish detads in a separate exhib’, st sees ‘andes which charged, if applicable, 
% 8. neve yo ever been convicted Of: any criminal offense other area 3 minor motor Vehicle Violation? 
: Z oO yes | £3 No shyen furnish detels ina separate exhibit. List semaliarenuset convicted, if apoficable, : 
, 9. Name end address of Dartiepating bank a 
i Jefferson Bonk & Trust 
i 7 Causeway Blvd., Metairie, ‘Ls. 70002 
me: The information-on’this form will be used in connection with an investigation of your character, an infor- 
XS mation you wish to submit, that you ace will expedite this investigation should be set forth, ho ] 
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FEDERAL BUREAU OF INVESTIGATION ~ 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: .._._.CRILION C.f PA II (SSN _456-64—7415) 


Where Assigned: LOS ANGELES 


(Division) (Section, Unit) 


Official Position Title and Grade: SPECIAL AGENT, GS-11 


Rating Period: from —__t/2773 to. 9/14/73 


Employee’s 
ADJECTIVE RATING: —_=<CELLENT ssh Titre 
Outstanding, Excelent, Satisfactory, Unsatisfactory 


Supervisor 9/14/73 
zs Title Date 
Assistant Director 


Reviewed by: in Charge 9/4 14/73_ 
@ 
Rating Approved by: 


TYPE OF 
(XK) Official (C) Administrative 
(~) Annual ([) 60-Day 

(C) 90-Day 


(4 Transfer 
Cl) Separation from Service 


(C) Special 
| BEC-13] 
Q OCT4 1973, 


ge 
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; PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
(For use ‘es ottechment to Performance Rating Form FD-185) 


t 
A 
ar RAPE 2 eo ARES ap ree Pipe ee ew Se ees eee soe on u be 
Nome of Employee _CRELLON C. “PAYNE, “IT “(SSN “456-64=7415) "rennet ence cee 
Note: Only those aon having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 
be compared. 


RATE ITEMS AS FOLLOWS: {See Manweal of Rules and Regulations for detailed instructions.) 
+__ Outstanding (To warrant overall -4, all rated elements must be +, and justified in writing.) 


wourLmerme Excellent (Overall E must be supported by E or + on majority of items, Ineluding important elements.) 
Yn Satisfactory 


sa Unsatisfactory (If any item.so rated, overall :adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


© __No opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

ee a 1. Personal appearance. 

ey acall 2 Personality and effectiveness of his personal contacts. 

Pele, and 3. Attitude (ineluding dependability, cooperativene ss, loyalty, enthusiasm, amenability, and willingness to na eh work load). 
a 4 


. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [—] Yes No. Has 
employee used more sick leave (including annual leave or LWOP for ulness) during the rating period then the 
amount of sick leave eared during such period? [7] Yes No. If answer to either is yes, explain. 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7, Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives, 
8 Planning of work. 

9. Accuracy and attention to pertinent detail. 


pty sees 8 Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


we: 11, Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
#212 Performance results (rate ¥ applicable and mark others 0) 7A. Internal Security: 2B. Criminal or General 


Investigative; Fr alee <3 Fugitive; Ds Applicants 0s E. Accounting’ iw F. Other, such as Supervisor. 
en ent on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


During the period since his annual performance rating, 


SA PAYNE has been on a special assignment concerning 
b7E 


He has fulfilled this assignment in an exemplary manner. 

He is an extremely capable Agent who is completely dedicated 
to his work, enduring hardships and self sacrifice to 
accomplish his assignment. 


Because of the nature of his assignment, SA PAYNE was not 
able to participate in the Applicant Recruitment Program. 


Complexity of matters handled: [“]None [77] Moderate atost ‘complicated 
Degree of supervision required; [] Above average ["] Average (Ey fKaienom (None 
Is employee available wherever needs of service require for general assignment? wes (C)No Special assignment? 4 Yes (CJNo 


. Is employee qualified to operate a motor vehicle incidental to his official duties? es [T]No 
If enswer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
Xb) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test, 


C. Specify general nature of assignment during most of reting period (such as security, criminal, applicant squad, Accountoent, or as Resident 


Agent, supervisor, instructor, ete.): ecurity - Criminal 
ADJECTIVE RATING: ___EXCELLENT EMPLOYEE'S INITIALS Ss ee . 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


YP 


bien vecienmeibiatiatiateannmenthaienintibne imine int tent ate att cesar 


(Checklist and Narrative Comments continued 


13. Firearms. Check One: Qualified Qualified Instructor Expert 
OO. 14. Development of informants and sources of information. Comment on weaknesses or justify limited partidipation. 


SAAN SEES ec: SMO ee A OIE eS Pt ec A AE ROCHE EC ONES NA a SEI 


a 15. 
E16. 


YW. 


ZB. 
2... 19. 


MA_x. 


21. 


22 


FS 


During rating period developed informants; potential informants. 
Because of the nature of his assignment, SA PAYNE has not 
been able to participate in this program. 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


LA Reports: B. Memos, letters, wires. 
Perfomance as a witness. ["] During rating period: 


on past performance; [7] No experience, 


Executive evaluation (epred Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
* ies icgbdle.) Bee sabesceaes 
B. Ability to handle personne) G. Promoting high morde 
CG. Making decisions H. Getting results 
route Ds Assignment of work I. Furthering equal employment opportunity 
E. Training subordinates , 


Raids and dengerous assignments; me a As leader: ZEB. AS participant. 
Miscellaneous. Specify and rate: 

Dictation; Applicant recruitment: + Other 
Police Instruction: [7] Qualified [T] Pecticipated [[7} Andite 
Foreign Longuage Ability: Proficient in 
Can handle typical investigative problems as follows: . 

A. Conversation form “rege Excellent [T} Very Good [[]Good [[] Fair fT) unsatisfactory 
By Written form seer rggey enon) Excellent [TZ] Very Good (Good {C]Fair [1] Unsatisfactory 


Frequency a language ability used during rating period 
Anticipated use during ensuing year 
C. Completed Bureau Language School []No [7] Yes 


language(s). 


s 


. 


~—~Specify language(s) 


Administrative Advancement: [("] (Check block if not interested.) 
A. es No Agent is completely available for administrative advancement. pare 
B. ‘Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 


and appearance. 


C. If answer to Bis “Yes,” Agent’s qualifications are considered {[7] Very Good xeelient [["} Outstanding ' 
Explaia if interested but not now qualified. 
’ i 
¥ 
‘Number of Inceative Awards. J 
Commendations received from Director: Individual / ‘Through Superior ‘ yi 


Suggestions submitted 


‘If none, check block (77, 


Disciplinary Action and Justification for any Unsatis 
(List tems taken into consideration on Checklist.) 


tactory Items. (i}None 


t 


# 
EMPLOY EE’S INITIALS LP. 


FROM 


SUBJECT: 


OPTIONAL FORM NO. 10 


MAY 1962 EDITION 


GSA GEN. REG. NO. 27 


5OVOIOS 


UNITED STATES GOVERNMENT 


CRILLON C 
SPECIAL A 


Memorandum. 


‘Mr. E. S. ner Ce 


‘Re L. Shackel fort) 


\bs NE, III 
GENT 


LOS ANGELES OFFICE 
EOD: 10/21/68 


assignment. 
is being reassigned to normal investigative duties. 


e 


1 - Mr. E. W. Walsh 

1 - Mr. E. S. Miller 

DATE: 8/30/73 

1 - Mr. R. L. Shackelford 
1 - Mr. W. N. Preusse 


§ 


if? 


Captioned Agent has previously been on a special 


Comp. Sy St. mune 


Files & Com, sow 
Gen. RV. eminent 
F084, ncrecericteret 
ns pection cnicmen 
Intel. sescemorsenatioe 
edorerOry summer 
Plan, & Evel. 
Speee FAV. cnemeitorne 
Tete sevens 
Regal Coun. amet 
Cong. Serv. eecee 
Core, & Com. 
Reseorch ow, 
Press OFF, cemmenense 


“Telephone Rex sme 


Director Sec’y 


This assignment has now been completed and SA Payne 
Any inquiries 


concerning his former special assignment should be directed to 
Section Chief, IS-2 Section, Intelligence Division. 


ACTION: 


For information. 


SA Payne's personnel file. 


REC-TaY 


WNP: crk 
©) Off 


pall 4. OS 
8 sepy airy NS 


This memorandum should be filed in 


EY Oceg 


: 10 SEP 404 1973 


8 apkegs * ye 


S-4b (Rey. 65:72) @ é 
nes UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU. OF WIN Y-ESTIG ATA Q News emncmertnrs me er ren 


oy Wo MK 


WASHINGTON, D.C. '20535 


In Reply, Please Refer to 
File No. 


Date: 8/30/73 ° 


‘ Director 
Federal Bureau of Investigation 
Washington, D. C. 


‘TRANSFER AGREEMENT 


In connection with my transfer from Los Angeles, California, 
to Dallas, Texas , agree to remain in 
the service of the Government for 12 months following the effective ~~ 
date of this transfer. It is understood that the effective date of this 
transfer is the day I report for duty at the new station. It is also 
understood that should I violate this agreement I,become obligated 
to refund to the Government all costs incurred on my behalf for 
travel, transportation, and related expenses as described -in the 
Government Travel Regulations, unless Separated for reasons 
beyond my control and acceptable to the FBI. 


Crillon C. Payne I 


JR 
SE 


COPY RETAINED py 
DATA PROCESSING SECTION 


swereweetee ea: Paral, ¢ 


NOV 2 1972, 


334d (Rev, 7-9-73) s 6 


¢ 
+ > 
4 


o” 


August 36, 1273 


—~ 
Mr, Crilion C, hd, It 


Federal Bureau of Investigation 
Los Angeles, California 


Dear Mr, Payne: 


Your headquarters are changed for official reasons from 


effective upon your Angeles, on or anne Hae to D fxd aI te BS t portation expenses 


and applicable allowances and benefits for you and your dependents incidental to this 
transfer as provided by the Administrative Expenses Act of 1946, as amended; Office of 
Management and Budget Circular Number.A-56, dated August 17, 1971, and implementing 
regulations prescribed by this Bureau, ‘shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain in the service of the Government for one year following the first 
day ‘you report for duty at the new station. If you are being transferred to a duty station 
outside the continental United States only the written agreement form, FD-382, need be 


executed. rapport 
j e230 opterse se ngs 2 ere age ee mee as 
gh ney! ite et /4 
a Abie ; OGD. AY peo a sit ge i A LEO LEIA mee 


5 ~ 4 
i tite ame Wat bored 


Very ‘truly yours, g AUG AI {yQ7a 
\ 


Rue Prose 


Clarence M. Kelley 
Director 


sreceeena + & 


j ‘ ada’ : 46,798 
E — NUY B G7e 
1~ SAC, Dallas 
Z 1- SAC, Los Angeles (Personal Attention) (Enclosures 2) Have above Agent 
execute the enclosed Forms 3-34b and return the original and copy to the Bureau. 


Expedite transfer and advise by FD-67 within A8 hours departure and arrival dates. 
R 


ASR 
{<1 Advise Bureau arrival date and address of = RA 
1 ~ Payroll Distribution 


émo to Movement Unit, Admin, Div., 8/30/73; JJO:lae. 


Oot unit (7) 


Joos 2U 


3-60 (Rev. 8-11-72) 4 @ 
7 * UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply Please Refer to WASHINGTON, DC. 20535 

File No. , 

TO: Movement Unit ‘ 
Administrative Division aa Date: 8/30/73 


Prepare the necessary orders transferring the following Special Agent. Departure of Agents 
to new offices of assignment should be expedited. 


Name From : To 


SA CRILLON C. PAYNE, I LOS ANGELES DALLAS 


OP transfer to first OP to fill need for agent in Dallas Office. SA Payne 
has not-been censured; commended once and received one quality within grade salary © 
increase. Rated Excellent on last 3 annual performance reports. 


BRIEF ATTACHED ‘ 
JJO :lae(3) 


é 


ASSISTANT DIRECTOR 
ADMINISTRATIVE DIVISION 


Transfer Orders Prepared: 


fF 
GC th 
(20 


GEN. U.S. 4-5-63 IN Lig OF- 
$F 1126 


i° FEDERAL BUREAU OF INVESTIGATION mii 


NAME: LAST, FIRST, MIDOLE - — " " SOCIAL SECURITY NUMBER 


e FORM 12-66: (REV. $/23/72) APPROVED COMP, ® . . d 


PAYNE CRILLON C Il 456-464-7415 
@ a j NOTIFICATION OF BASIC CHANGE. 
CODE- NATURE OF ACTION 


EFFECTIVE OATE 


DATE OF LAST EQUIV, INCR, 


892 QUALITY INCREAS E- 
893-—=WITHIN GRADE INCREASE 


896 ADMIN, PAY INCREASE 
897 ~ ADMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 


4/29/73 


894=—PAY ADJUSTMENT 


OLO SALARY 


$15 9394.00 


DATA ON UNPAID ABSENCE 
TOTAL EXCESS 


PERIOD(S) 


EMPLOYEE'S, WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE, 


e Cc] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 


SORDED 
NGS cca . ore 


wank 
cement OR cbs EE TNO " 
FEDERAL BUREAU OF INVESTIGATION PERSONNEL FILE COPY @ 


(REMARKS: 


‘ OPTIONAL FORM NO. 10 | 7 , . : _ . _ _ note ; ; . | 
hos MAY 1632 EDITION ‘wise. ‘ _ - et - 
: SSA FPMR (41 crR) 101-115 . ; . 7 ' 7 : | : an 7 
, coe * UMITED STATES GC#HZRNMENT = oo & re — 


Memorandum 


To :ACTING DIRECTOR, FBI = pare: . 3/28/73 
ADIN: ADMINISTRATIVE DIVISION 


'aDIG, LOS ANGELES 


. . suBjecT:SA CRILLON C.{ PAYNE, IIT —_ 
= SSN 456-64—74.15 - GS-11 ($15,394) 

" _ RECOMMENDATION FOR QUALITY , 
, SALARY INCREASE |. a a 


mo Enclosed herewith is the annual performance rating 
of 6A CRILLON C. PAYNE, II which is self explanatory. 


sO" During the rating period covered by the enclosed © 
‘performance rating, SA PAYNE has been involved in an 
assignment of a very delicate and sensitive nature, that of 
an undercover operative targeted toward the penetration of 
Weatherman underground.’ In this.capacity, he has exhibited 
resourcefulness, imagination, and complete. dedication. As 
a result of this dedication and complete involvement in 
this program, SA PAYNE has endured personal hardships 

_ a ‘and inconvenience far beyond that required in the line of 

_—— duty as a Special Agent. —. Fs 


; only law enforcement, but: also the general public opposed 
to the life style and appearance he has_had to adopt to. 

be effective in his assi ent. 17 ot , VCP 7], CHK 
$0 elective Ih mss acslement.” RECN 67,729 779 7— YS 
- ° Furthermore, he has completely rorseken his private BE 


ae with a quality increase i 


. . . (P= Bureau (Encl. 1) Seer Me 


Se SB tos angeles” Vg 
erste ele eee 


¥ 


4, FD*185 (Rev, 10-26-70) ® 
we @ 
aos . 


PSM ES ne ae we REE Le 


FEDERAL BUREAU OF INVESTIGATION. ~~~ 7" 0 


UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: _.CRILLON C. (PAYNE, IT (SSN_456-64-7415) 


Where Assigned: . LOS _ANGELES 


(Division) * (Section, Unit) 


Official Position Title and Grade: .... © ECLAL AGENT, GS-11 


Rating Period: — from -—Lp LV PO a eneamenrerererneenintiemonnrvivan LO 3/3923 


Employee's 
nifials 


ADJECTIVE RATING: “EXC. 


Outstanding, Excelent, Satisfactory, Unsatisfactory 


Rated by: Supervisor 5 
Title Date 
Assistant Director 
Reviewed by: ~ in Charge 3/34/73 
Title Date 
‘ Assistant Director 
Rating Approved by: nee ApR 16 1973 
Signature ; Title Date 


TYPE OF REPORT 


K) Official (C) Administrative 

(XK) Annual , (5) 60-Day 
(J 90-Day 
([) Transfer 
(7) Separation from Service Mm 
() Special 

‘ a 
Zhe +y adune wer, 
Whro pn rtialed Nov ed olf "3 


8 NALS \yI9 


ah 


FD-185e (Rev. 3-8-72) 
rear ace RATING GUIDE FOR INVESTIGATIVE . o 


CHECKLIST. AND NARRATIVE COMMENTS 
(For use as attachment to Performance libs Form FD-185) 


Ws 
= ok: . 


‘Name of Employee ..CREILLON C. PAYNE, T 15) 


Note: Only those ens having pertinent bearing on employee's ery should be rated. All employees in same salary grade should — 
e COMparE' 


RATE ITEMS AS FOLLOWS: (See Manual of Rules gnd Regulations for detailed instructions.) 
Ovtstasding (To zarrant overall 4, al roted elements must be +, ond justified in writing.) 


— Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
aoe Satisfactory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfeetory item or overdl 
satisfactory rating must be supported in writing. 


No opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY. ITEM 
j 1. Personal appearance. 

2. Personality and effectiveness of his personal contacts. ' 

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, anengbdility, and willingness to equitably share work load). 


4. ‘Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? Yes No. Has 
employee used more sick leave (including annual leave or LW Aa for illness) during the rating od than the 
amount of sick leave eamed during such period? [7] Yes No. If answer to either i is yes, explain. 


ro 
an. ae 
WE 4 


“ i et Resourcefulness, ingenuity, and initiative. 
Zz 6. Forcefulness and aggressiveness as required, 


6. 
—~£.. 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
—Z... & Planning of work. 

9. Accuracy and attention to pertinent detail. 


He. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


: Suk, 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
mmf 12, Performance results (rate if applicable and mark others 0) 277. A. Internal Security: 7B. Criminal or General 


Investigative: 7. C. Fugitive; OD. Applicant; O__&, Accounting: ~~Q. F. Other, such as Supervi 
Sons eat on type of work handled entire rating period, including performance in other divisions, and aoaraiesl ot of overall work 
performance: 


During the ee ‘part of the performance rating period, SA PAYNE 
was assigned to Squad #22 (New Left~Violence Squad) investigating, 
through surveillances, individuals connected with the New Left, 
and Weatherman support personnel. On 7/31/72, ‘he was reassigned 
to Squad #5 (Weathfug Matters) where he continued the same type of 
work,’ until the fall of 1972, when he was put in an undercover 
capacity in which ebetenien: fhe isstill involved. 


SA PAYNE is an extremely capable Agent, who displays an 
enthusiastic attitude, is completely dedicated to his work, 
and who is willing to endure hardships and self sacrifices to 
accomplish his assignment - that of penetration of the Weatherman 
underground. ~ 
Because gt ‘the peisaanes es. his assignment, he was not able to 
ze commend, 1 BOY, BER ea () Moderate [FA Most complicated 
Degree of supervision required: =H Above average (“J Average (77) Minimum None 
A- Is employee available wherever needs of setvice require for general assignment? TeVYes (l)No Special assignment? &AYes (CCN 


B. Is employee qualified to operate a motor vebicle incidental to his official-duties? (Axes (No 
If enswer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use, 
{b) Is physically fit to drive. (ce) Past safe driving record OK or has passed Bureau road test. 


. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountont, or as Resident 
Agent, supervisor, instructor, stele Se curity’ - Criminal 


ADJECTIVE RATING: Excellent EMPLOYEE'S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


(Checklist and Narrative Comments continued) 
13. Firearms. Check One: .1t1Z Qualified — ereminen Qualified Instructor Expert 
wan? 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 
During rating period developed 


informants: potential informants. 


‘Because of the nature of his assignment, SA PAYNE has not been 
able to develop informants. However, he has furnished names of 
individuals he believed had potential for informant development. 
Aes 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leeds, and 
administrative detail.) 
2... A. Reports; B. Memos, letters, wires. 
—£.16. Perfomance as a witness. {2} During rating period; [77 Based on past performance; []No experience. 
wloduw 17, Executive evaluation (qoproved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


applicable. ; 
F. Devising procedures 


A. Leadership 2 
: mmm Be Ability to handle personnel : G. Promoting high morale 
www Ce Making decisions H. Getting results 
D. Assignment of work 1. Furthering equal employment opportunity 
x wmerva Ee Training subordinates 
£18. Reids and dangerous assignments: A.A. As leader; 2B. As participant. 
—-Q...19. Miscellaneous. Specify and rate: 
: Dictation; ___— Applicant recruitment: Other wi 
NL. 2D. Porice lastruction: [7] Qualified [C) Participated [[) Audited 


21, Foreign Longeage Ability: Proficient in lenguage(s). 
Can handle typical investigative problems as follows: 
A. Conversation form —~“Wagage Excellent [["} Very Good [“]Good [] Fair [J unsatisfactory 
B. Written fT merger zyagey~——ne_d Excellent (TJ Very Good [7] Good [{] Fair [[7] Unsatisfactory 
Frequency language ability used during rating period, ines 
Anticipated use during ensuing year : ae . - 


C. Completed Bureax Language School G7No yy 


otal 


Specify Tonguaget oo. 
22, Administrative Advoncement: (—] (Check block if not interested.) 
‘es No Agent Is completely available for administrative advancement. 


A. 
B. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 


C. If answer to Bis “Yes,” Agent’s qualifications are considered [77 Very Good Excellent’ Outstandi 
R Exploin if interested but not now qualified. m ae ne 


23, Number of Incentive Aneel 258 A 


Commendations received from Director: Individual _- Through Superior Rady Saree . 
Suggestions submitted 
If none, chéck block ["~} 


Disciplinary Action and Justification for any Unsatisfactory Items. (None 
(List items taken into consideration on Checklist.) 


s 


‘ EMPLOYEE’S INITIALS 
-2- 


Mr. Marshall meena 


Mre Soyer pnccnamt 


Mr. Mintz Pieter 
Mrs. Neonat seauw 


MAILED 5 
APR 491973 


april 19, 1973 
| PERSOUNL 


He. Crilloa ‘Cam <I 
Federal Bureau of Investigation 
Los hageles, California 


Daar ix, Payne: 


In xecognition of the fino mannor in waich you 
Gissharged your duties during the period April 1, 1972, to 
Hares 31, 1973, I an pleased to commend you and to advise 
ae I have approved a quality within-grade salary incroase 
for you. 


@Whis increase, effective April 29, 1973, is frou 
915,394 pex annua to $15,850 per annun in Grade GS 11. fhe | 
sill and onthusiasn with which you carried out your assign- 
ments have resulted in superior accomplishments. I want you 


to knew of sty upproclaticn. REI 49 
‘HEED S 4 ff Z rg 
SY 


Sincerely yours, Ble fee 
: { 
3B +: 201974 


L. Patrick Gray III | Seca 
le Patrick Gray, IIZ —- --~-~ es. 
Acting Director l @ 


Fel 


‘ 
1 - SAC, Los Angales (PERSONAL ATTENTION) Enclosure \ 
You should personally present this avard but should | 
this not be possible or should presentation be unreasonably \ 
ae by your absence official acting for you should present ‘ 


t 


__. XEROX ae 
ov 2 ‘a7 


1 - Mrs. Randolph 
1 - Miss Tibbetts 
1 ~ Miss Boorech (Sent Direct) 


1 — Data Processing Section (Sent Direct) 
vod a Soe Utolek UEAle A | 
Ae jaf (8).° 4 1 ‘ 
thse Oot 02 TH aS 
erin AY 3 
1 


TELETYPE UNIT C) 


Routing SHB Bast ete. : 
FD-4 (Rev. 12-22-69) Date 4 18 a 


Tos Fy Director 
7; 3 Sy gageneeintaisatnnnaiaatioat incon NNEL SECTION FILE _. oN. 


\ 
oo 777—- SA-OREBEON-C — 
(J SAC VY 
CASAC PERFORNANGE RATING 
(C Supv. ee 
TL) AS CIE enna amen 
(C}SE 
mic RE:. 
cj cc 
(CJ Steno 
(CT) Clerk (7) Rotor #: 
ACTION DESIRED 
(1) Acknowledge ; (2) Open Case a. 
(CJAssign _ Reassign . --- [7] Prepare lead cards gS 
(C1) Bring file (7) Prepore tickler gr 
(J Coll me (} Return assignment card Sg 
(7) Correct (7) Retum file Aes 
(lyDecdline Fy Search ond return 
[[7) Deadline passed (77) See me — 
(1) Delinquent (Serial # anf. 
{7} Discontinue CoyPost fTjRecharge [7] Retém 
(CJ Expedite C}Send to 
(C} File (7) Submit new charge ovt 
7} For information (7) Submit report by 
(Handle CU Type 
Co} lnitiol & retorn 
(cj Leads need attention 


2] 
[7] Return with explanation or notation as to action token. 


SA PAYNE has read and initialed Los 
copy of his annual performance rating. 


SAC 
See reverse side Office LOS ANGELES 


wt 
‘3 


We GPOs 1972 472-390/10 


& APR 255g 


® 3% 


Mr. Callahan April 16, 1973 


2X. J..-Feeney., 


b6 
b7c 


CRILLON C,. PAYNE, il 


Speclal Agents 
Los Angeles Division - 
ANNUAL PERFORMANCE RATINGS 


The Los Angeles Oifice has submitted Excelent ratings on captioned 
«gents, which ratings attest to their high level of performance during the past 
rating year. Each of these Agents was recommended for a Quality within- 
grade salary lacrease and 2 review of their flles discloses no reason to 
preclude same, 


83. b6 
SA Payne EOD as SA 10-31-88 and is in GS 1 15, 394. 

SA Commended once 

thr > 


F Ono incentive 


RECOMMENDATION: bé 


b7C 


That Quality within-grade salary Increases be aiforded SAs 
Crillon C. Pa if 


Seishin SOLOY 
RHC smjb NOY 8 1972 


(8) 
1.- Miss Tibbetts (Sent Direct 
oo » Personnel files of SAs 


b7c 


ee 


‘ 
FD-314 (Rev. 9-29-70) 
OPTIONAL FORM NO, 10 50107106 
MAY 1962 EDITION 

GSA GEN. REG. NO, 27 


_-DNITED STATES GOVERNMENT 


Menorandum 


: (SUBMIT IN DUPLICATE) 
TO g Diector RBI DATE: 44/28/72 


FROM: Attention: 1, agra 
Social Security Number 4S 64-74] 


Office of assignment Lest ANGEles. j ] 
SUBJECT: OFFICES OF PREFERENCE p 


Please list my offices of preference as follows: 


peer YW. 6 rae 4 br 0 Senn 
2. 2 2290. he 


caps a, ie ee b6 
an " oe 7 - 917. b7C 
B DEC 8 1972 . 2 


2-1) (Rev, 6-772) } ® 


SACI©S Angeles 10/13/72 


Acting 
Director, FBI 


crillon c payne, II 
SPECIAL AGENT 


course(s) during the period. 


The above-captioned 2 1 Agent ‘attended the ‘following training 


In-Service: 


Weatherman #2 


Specialized Training: 


The firearms scores should be entered on the individual field 


firearms training record (FD-40). The following grades were attained: 


Conrad semen 


Marshal] name 
Muller, B.S. seme 
Ponder sepeaceime 


Mr. Kinley — 
Mr. Armstrong ,. 
Ms. Herwig 
Mrs. Neenag .. 


Tactical Revolver Course 
Close Combat Course 
Shotgun Course #2 __ 
Rifle Course 


 SACRILLON C. PAYNE, II 
LOS ANGELES 


NOY 2 ter? 
bre 2 W977 


‘MAIL ROOMCEEY «TELETYPE UNITE) 


Bishop peas 


wn (SENOTRECO 
8 SEP 26 


Tele. Root vw 


Mr, Kis key sree AL 


Mr, Armstrong « 
Ms. Herwig —. 
Mrs. Neéweh“~ 


Mr. Crillon C. Cie II 


September 20, 1972 


Federal Bureau of Investigation 


Los Angeles, California 


Dear Mr. Payne: 


I am sorry that it was necessary for 


you to undergo an operation, and want to express 


the hope that this note finds you progressing 


satisfactorily. 


carefully, by no means permitting concern over 


You should heed your physician's advice 


your absence from duty to retard your recovery. 


FB 


HAI ROOM CL 


Sincerely, 


L. Patrick Gray IIT 


“TELETYPE UNIT Co 


1 - SAC, Los Angéles (Personal Attention) 
Deliver attached letter to SA Payne with appro- 
priate security consistent with his special 


assignment. # 
MPM Wa 
ay we ys 
re 


uve mpTes:* 


XEROX 


NOY 2 1977. 
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MAIS MM CODED 
SiS PM NITE 6028-72 WAW 

TO ACT hone 

ATTNs DOMESTIC INTELLIGENCE DIVISION 


LOS ANGELES 
FROM MIAMI 88-2374 ip 


MEREP. 
THE FOLLOWING AGENTS OF THE LOS ANGELES OFFICE, WHO HAVE Wi 8 
| | 


: BEEN .IN MIANI ON SPECIAL ASSIGNMENT RELATED TO CAPTIONED MATTER, 
DEPARTED MIAMI AS INDICATED BELOWs 


1 PR cetrrqemenen, mer etal st 
“ 


de-hamierer tha Ye NOV 


3 SEP 51972 . 
| ug ] ay” ; > % : . - . 
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FD-67 (Rev. 34-64) 
‘ * UNITED STATES Got NMENT @ 


~ Memorandum : 


see cae SEE AN HEEL IE AE ORME CRE Sa AER NESTE at RARE SEE SEEN OR HE RY chal Se RENT EE 9 RE OE ES OR RE RA nk RU a FE IS A RR REARS ier a Hees 


To £ Director, FBI DATE: 8/29/72 


FRO F 
SAC, MIAMI 
SUBJE@T; ACKNOWLEDGMENT OF TRANSFER ORDERS 
ReBulet . * 
° : os, 
Name + Contemplated departure date 
CRILLON clea YNE If 
Title Annual leave en route 


SPECIAL AGENT 


Transfer to CGontemplated arrival date 
‘Departed on transfer Pestination 

8/28/72 1:30pm LOS ANGELES 
Arrival on transfer (time and date Reported for duty 


Person to be notified in case of mm emetsency while en route on transfer (to be furnished when such person and address 
differ from information previously furnished the Bureaus If employee will be traveling with person who normally would be 
notified in the event of an emergency, he should furnish name and address of some other person} 


Name . : Relationship 
. b6 


b7Cc 


ih a 7 
i-Miami '7-NOT RECORDED | 
_ XL SEP 5 1972 NOV 2 W972 


a ST 


eh gE) Be DAL Es are 


OPTIONAL FORM NO, 10 5010-0106 
MAY 1962 EDITION . 
GSA Gen, REG. NO, 27 - Felt 


UNITED STATES GOVERNMENT Beker 


1 - Mr. N. Pp. Callahan  Slevetead 


1- Mr. ES, Miller Dalby ce 
To Mr, EB. S, Miller EM? DATE: 8/23/72 sete 
1 ~ Mr. W. N. Preusse Ponder mon 
, i ars 
FROM =R, L, Shackel fordh/y/ wy, Wales 
7 NLS: ‘ele. Room scm 


SUBJECT: CRILLON C. /PAYNE II r net aber 
SPECIAL AGENT Mrs. Neeaaa a= 
LOS ANGELES OFFICE 


Captioned Agent is currently on special assignment. 
Details of this assignment are contained tnf_—_—__|wnicn is b3 


maintained in Room 908, 9th & D Building. ny inquiries b7D 
concerning this assignment should be directed to SA William N. bE 
ACTION: 


For information. S 
yd vs 


WNP: hh Cy Van : 


8) YN 


fpr 


RECA sail __ Nurtsered .—--—__ 
| 5 SEP 2 1972 <7| 
= aceon 


ee 


eeepc 


_. XEROX 
™ Nov 2 12 = 
ate b7c 
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. ' ' UNITED STATES CO@pNment 


“ . Memorandum 
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“ 
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We 


SUBJECT: .ACKNOWLEDGMENT OF TRANSFER ORDERS. 


* 


" FNTo 


PD+$7 (Rev. 304-64) vs 


2 Pirector, FBI : - ate at 


' 


SAC, MIAMI 


ReBulet —_A__ " 
icae eee Contemplated deporture date 
CRILLON C. (avi TE aus) 


1 Annual leave en route 
Sronster to . " jGontempiated arrival date 
7 
’ ? kt ‘ * ‘ 
Qepatted on transter Destination 
‘| MIAMI OPLLAGA 
‘Atrival on transfer (time and date 1 Reported for duty 


6:00pm 8/10/72 - 


hie to be notified in case of an emergency while en route on traaster (to be furnished when such person gad address 
iffer from anformation previously furnished the Pureau; if employee wihk be traveling with person who normally would be 
aotified In the event of ca emergency, he should fumish name Gad address of some other person) . 


* 
« 


‘ Name , Relationshig 


Comments: b7C | 
Ary Nt DAINTY 
iO EGY oau | ey DED 


\ . KEPOT (a 
eS mv yore HO 2 107 


a bee 


NRO2L MM CODE 
SA4GPM NITEL 7-26-72 WAW 

TO ACTING DIRECTOR 

FROM MIAMI ' 80-1374 IP 


MIREP 


RE BUREAU TELETYPE TO MIAMI DATED JULY TWENTYFIVE, / * 


SEVENTYTWO. 
THE FOLLOWING LISTED AGENTS, WHO WERE ON SPECIAL ASSIGN- 


MENT DURING MIDEM AT MIAMI, HAVE RETURNED TO THEIR OFFICES 
_ OF ASSIGNMENT AND THEIR SACS HAVE BEEN APPROPRIATELY NOTIFIED: 


j 
LOS ANGELES: SAS CRILLON ceo : 7) ie 
a 


CHICAGO: SAS 
CLEVELAND: SA 
SAN FRANCISCO: 


END 
FWB FBI WASH DC ACK FOR TWO. 
HOLD | ay 


FD-67 (Rev. 34-64) ® 
UNITED STATES GOV MENT ; 
Memorandum 
TO : Director, FBI fon 1/14/72 : 
FROM SAC, MIAMI 


SUBJECT: AGKNOWLEDGMENT OF TRANSFER ORDERS 


ReBulet « 

Neme Contemplated departure date 

CRILLON C. }PAYNE 
Title Annual leave en route 

SPECIAL AGENT 
Transfer to Gontemplated arrival date 
Departed on transfer Destination 

MIAMI (SPECIAL) 

Arrival on transfer (time and date Reported for duty 


5:30pm, 7/6/72 


ee to be notified in case of an emergency while en rovte on transfer (to be furntshed when such person and address 
differ from information previously furnished the Bureay; if employee will be traveling with person who normally would be 
notified in the event of an emergency, he should furnish name and address of some other person) 


Nome ; Relationship 


ome ress 


B7NOT RECTOR 
(8: REED Tan) 


“crn 08 ” 
: lr 
“wi 2 ‘wUrep 
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“FEDERAL BUREAU OF INVESTIGATION 


e@ 


UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


LOS ANGELES 


(Division) 


Where Assigned: 


% 


Official Position Title and Grade: 


Rating Period: 


(SSN 456-64-7415) 


(Section, Unit) 


SPECIAL AGENT, GS-11 


2). ee, ee 5 1 


ADJECTIVE RATING: __=XCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 
Initials 


Rated by: Oe sae Le, ~ Su ervisor 3/31/72 
EDMUND, 6 / BIRCH Special Agent Date 
Sere oe - GA in Charge 3/31/72 
a Me Sangin eT SU Title a Date 
GCLLLL Assist Director APR 24.19 
Rating Approved bye” tyt"G 2 Ssistant Director 4 1972 ; 
Signature Title Date 


TYPE OF REPORT 


(X} Official 
( Annual 


(C) Administrative 
(7) 60-Day 
(7) 90-Day 


al 
(i) Transfer y 
(C) Separation from Service 
() Special 


ape 7 197? 
a 


oe 


Viywboped 


| 38 APR 18 1972 =, pe 


ant 2 1911. 
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FD-185a (Rev. 5-19-70) é & 
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; PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


a9 nman teen CHECKLIST AND NARRATIVE COMMENTS 
Soetnareneaecesnewmmian ion smiwarenmaed FOL USES gttochment to Performance Rating Form FD-185) 
ESAS aah Na nee mse 


- CRILLON C, PAYNE, II (SSN 456-64-7415) 0 
Name of Employee —ceueereeteerertmnsnnorat 3: 50-04-7415 


Note: oy those sees having pertinent teoring on employee’s performance should be rated. All employees in same salary grade should 
2 compare 


RATE ITEMS AS FOLLOWS: (See Manual of Rules ond Regulations for detailed instructions.) 
Ovtstendiag (To warrant overall, all rated elements must be +, and justified in writing.) 


aS Excellent (Overall E must be supported by E or + on majority of items, ineluding important elements.) 
item Satisfactory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any msatisfoctory item or overall 
Unsatisfactory rating must be supported in writing. 


© ___No opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


1. Personal appearance, 

2 Personality and effectiveness of his personal contacts. 
3. 

4, 


t 


Attitude (including dependability, cooperativene ss, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


Physical fitness (including health, energy, stamina). Any vhysical limitations affecting performance? [“]Y¥es [THNO. Has 
employee used more sick leave (ineluding annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? wa) Yes [EyNo. If answer to either is yes, explain. 


Bin wee 5 Resourcefulness, ingenuity, and initiative, 
mk 6. Forcefulness aad aggressiveness as required. - ‘ 

wettinn 7. Sudgment, inclading common sense, abjlity to artive at proper conclusions, ability to define objectives. 
Bx Say 8, 

fire 


» Plenning of work. 
9. Accuracy and attention to pertinent detail. 


pa ee 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


wth.» HL. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension end “kiow how” of application. 
mf. 12. Performance results (raté ¥f epplicable and mark others 0)... &_ _-&,_ A. Internal Security; EB. Criminal or General 


Investigative; EC. Fugitive; _.C2.D. Applicant; _C2.E. Accounting: .C2_F, Other, such as Supervi 
caea ent on type of work handled entire rating period, including performance in other divisions, and apprai sal 0: of ry work 
performance; 


SA PAYNE has been assigned to the New Left-Violence Squad during the 
rating period. The bulk of his assignments consisted of surveillances 
of individuals connected with the New Left, Weatherman support 
personnel, and related matters. 


SA PAYNE is an extremely capable and resourceful Agent and displays 
an enthusiastic attitude toward his assignments. His overall work 
performance is considered excellent. 


During the rating period he did not recommend any applicants, 
however, he is well aware of the importance of recruitment and it is 
anticipated he will participate in the future. 


4 


Complexity of matters handled: ["“] None (ey Moderate (_] Most complicated 
Degree of supervision required: [T] Above average [[}Average [T]Mutimum [77] None 
A. Is employee availeble wherever needs of service require for general assignment? {G7-Ves [7)No Special assignment? texYes [No 


B. . snployes se to ae eae ie plea aire: to bs gmad ohes! ; es [“]No Ne 
answer fis “yes,” personnel file must r ‘ollowing: as valid State or local rator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (¢) Past safe driving record OK or has passed Bureau road oe arte Reo? 


» Specify general nature of assignment during most of reting period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete): 


Security - Criminal - Surveillance Agent 
ADJECTIVE patING: Excellent ____ euptovee's INITIALS YEE 


Outstanding, Excellent, Satisfactory, Unsatisfactory) 


a 


qi 
& 
~~ 
= 


(Checklist and Norrative Comments continued) ' 


Lé. 13. Firearns. 


_e-< 14. Development of informants and sources of information. Comment on weaknesses or justify Limited participation. 
During rating period developed--C2... informants; £02. potential informants. 
Although SA PAYNE does not have any active informants at the present 
time, he has participated in the informant program in a satisfactory 
manner during the rating period. 


; ss 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 


administrative detail.) 
~% . A. Reports; _..B. Memos, letters, wires. . 
~~ 16. Perfomance as a witness. [—"} During rating period; [Based on past performances [CT] No experience. 
£2.17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Sentor Resident Agents; inderline 


applicable.) 
A. Leadership F, Devising procedures 
B. Ability to handle personnel www Ge Promoting high morale 
G. Making decisions H. Getting results 
atann Dy ASSignment of work I. Furthering equal employment opportunity 
; E. Training subordinates — 
E. 18, Raids and dangerous assignments: _—m A. As leader; me. B. As participant. 
micZ19%. Miscellaneous. Specify end rate: 
LE, Dictation; , Applicant recniitment: ©. Other 
MA 2. Police Instruction: (7) Qualified [[7] Participated Audited 
21, Foreign Language Ability: Proficient in an lenguage(s). 
Can handle typical investigative problems as follows: 


A. Conversation form EEE Exéelleat [((“] Very Good [[]Good [TJ Far [7] Unsatisfactory a 
B. Written form ___ppiccnrgyennnemeen{_) Excellent [[] Very Good {7} Good [7] Fair [] Unsatisfactory “'e 


Frequency language ability used during rating period 
Anticipated use during ensuing year , : teens 


22. Administrotive Advancement: ("7] (Check block if not interested.) 
A feties No Agent is completely available for administrative advancemen| 
. es 
and app 
es. 


te 

No Agent is considered qualified for administrative advancement, including experience, ability, personality 
earance, 

C. If answer to Bis “Yes,” Agent's qualifications are considered [&}Very Good Excellent Ontstanding 

Explain if interested but not now qualified. QO : a 


23. Number of Incentive Awards C2... 
Commendations received from Director Individual 0... ‘Through Superior . 


Suggestions submitted C2. 
If none, check block [Te 


2A. Disciplinary Action and Justification for Unsatisfactory Items. None 
(List tems taken into consideration on Chesbliet) S 


EMPLOYEE'S INITIALS Ctp 
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3-577 (Rev. -8-70) @ ® 
OPTIONAL FORM NO. 10 50100906 
MAY 1962 EDITION 


GSA ZEN. REG. NO. 27 


Fo aaa ‘UNITED ‘STATES.GOVERNMENT _ 


PR 


re 


: SA DATE: 1-26-72 


"FROM 
XRX 


Director, FBI [X) Room 4515, Justice Building 


suBJECT: Re: SA CRILLON CULLEN(PAYNE II 
RESERVE-SELECTIVE SERVICE MATTERS 


{X] Promptly return original copy of this form by checking above block showing information requested below or by attachi 
Form FD-295, Selective Service-Reserve Status. (No other type of communication necessary.) cio ne 


(CT) Submit an FD-295 card showing items requested below. 


Signature Date reserve obligation will end [7] Rank 
Date registered for draft Present reserve organization Serial Number 
Draft classification {) Ready or Standby Reserve Selective Service Number 


(Cz) Standby Reserve Classification: I-R (available for order to active duty); U-R (not available because of civilian 
occupation); or LII-R (not available because of dependency), 
Note: If this classification is not known, the employee should contact his Locol Draft Boord and request it. An 
employee in the reserve must make every effort to resolve this matter. The Standby Reserve classification should 
not be confused with the Selective Service (Droft) classification, as it is a designation of a completely different 
type and is in addition to the Draft classification for each Standby Reservist. 


(7) According to Bureau information, reserve obligation has terminated. Advise if discharge has been received. If so, the 
effective date. In the event commission in the reserve is indefinite insert “Indefinite” under “Date reserve obligation will 
end” on anew FD-295 card. 


(] Employee should be advised to contact his reserve unit so that it will advise the Selective Service System that he is in the 
Standby Reserve in order that his Local Draft Board may designate his Standby Reserve classification (I-R, H-R or III-R). 
He should advise reserve unit of the number and address of his Local Draft Board. 

(1) Advise if Standby Reserve classification has been received. 
In accordance with Bureau policy of notifying military reserve organizations when an employee who is in the reserve is con- 
sidered to occupy a job that would be critically important in a National emergency, DD Form 1286, copy attached for your 
information, has been executed. Upon receipt of the employee’s portion, he should, if necessary submit a new FD-295 card 
to the Bureau showing any change in status. 

[7] Advise if employee has been {7} reclassified to III-A; [7] retained in II-A - if so, date of expiration; (7) discharged from 
reserve = if So, effective date: (7) transferred to Standby Reserve-if so, submit copy of orders showing effective date. 

Cc Employee is 35 years of age and is still classified by his Local Board. He should contact his Local Board to 
obtain a change in classification to V-A (registrant over the age of Liability). 

{C]} Employee now has a child which may entitle him to a III-A classification. Insure that employee has advised his Local 
Board of the change in his dependency status. The Board may request a copy of the birth certificate. 


[KX] The Bureau has requested continuation of employee’s occupational deferment. : : : 
(} Advise if he has been notified or received any information from his Local Board cf continuation in H-A classification, 
and, if so, the date classificetion expires. 
{K] Contact Local Board # and determine what action has been or will be taken. Reply promptly. 


Employee is on your emergency squad and is also in the Ready Reserve. You are requested to review your manpower 
situation and determine whether he can be removed from the squad and replaced with another employee having the same 
qualifications who is not in the Ready Reserve. Refer to Buplans Manual, Part II, Section 3, Page la. 


[C1] For your information, employee has been (77) classified I-A; (—) continued in I-A; [[) classified III-A; 
{[) placed in Standby Reserve. 


(Xx) 


Remarks: 


* 


‘Local Board Number 33 Mrs. LOIS JONES, Executive Secretary, 
: ; ; ‘Local Board #33, Denton, Texas, on 
cone tapes Medi aaas 2/7/12 advised that the Selective 
: Service file on CRILLON CULLEN PAYNE, 
Denton, Texas 76201 II has been destroyed. He is no 
longer subject to any actions of the 
— Board. No longer under Board juris-bé 


ae | aNQy RECORDED diction. » XEROX b7C 
Q of aan ee ; JJH:mfr NOV 2 .1977, 


aaa a oo | 


é 


f 
4 


‘e FORM 2-542 (9-14-64) APPROVED COMP, 


aoe ® . 
FEDERAL BUREAU OF INVESTIGATION 


NAME: LAST, FIRST, MIDDLE 
PAYNE CRILLON C 11 


NOTIFICATION OF BASIC CHANGE 


: 
i @ 
CODE: NATURE OF ACTION : EFFECTIVE DATE § - a wad 


i ae een 


SOCIAL SECURITY NUMBER i 


456-646-7415 


|} s92—Quaritv increASE 896—ADMIN. PAY INCREASE 
La 893 —WITHIN GRADE INCREASE 897— ADMIN: PAY DECREASE 


894—PAY ADJUSIMENT one (speciev in remarxs) | 10/3 1/71 


| @ 


i 


hg 


DE OR LEVEL | STEP OR RATE a aot SALARY 
GS-11 STEP 4 $13,457.00 


DATA ON UNPAID ABSENCE 


PERIOO(S}! = 7 TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD @ 
67-NOT F RECO ae 
a ae Mee 2 
{ ; 
Soe T 


‘a . 
7} EMPLOYEE'S WORK 1S OF AN ACCEPTABLE LEVEL OF COMPETENCE. i HERE 

i 

* 


{__]  empcovee's PERFORMANCE RATING 1S SATISFACTORY OR BETTER. ox @ 


* EMPLOYEE WILL BE PAID THE . . 
‘CLD SALARY® SHOWN ABOVE UNTIL sacar Qh ale ® 
SALARY STABILIZATION PERICOD ei 


CIRECTES BY EXECUTIVE GRDER 11415 
tS TERMINATED ae dea 


October 12, 1971 


Local Board Number 33 2 
Selective Service System 
508 South Elm Street 

Denton, Texas ‘76201 


we 
a, 
RE: CRILLON cunnenesyne If 
Selective Service Number 
41 33 43 152 


II-A classification 
expires November 1, 1971 


Gentlemen: 


Your Board has previously furnished this Bureau a 
Classification Advice showing that the above-named individual had 
been continued in I-A classification based on his employment in 
the FBI. 


He is still employed as a Special Agent. It is there- 
fore requested that your Board give favorable consideration to the 
continuation of his occupational deferment. 


MAILED 20 Your cooperation in this matter is indeed arnrcclae 
Ta 
OC I 1 te 1971 eee ‘Very truly yours, 

Tolson wl ~ SAC, Los Angeles John Edgar Hoover | pe ; . 
Roses Ta Ajb* yt, (4) Director N \ 
Bishop ~2-— on Lo 
Miller, ES. scmenen D Address taken from ae 
ee og ( )LB Address Book ; | Ww ee 
Carenecons nes : (X)Class. Advice Cara , 


Pee )Present YI-A aue to 
ere ate 1 RECS Prrtipys sob as Ry 
i 9 “OCT Ag. Ahyprens to enlis 
Holmes <<.—c2: ees St isPactory ! 
Gandy-- “MAIL ROOMIJ TELETYPE UNIT] 


<< fo (x)Bureau name Crillon C, Payne, II 


» XEROY  b7c 
HOV 2 1977, 


FD-431-4Rov, 512-71) ‘ @ 
CEiOmAl FORM NO, 10 «a a 
MAY 1967 EGiIORe as 

© OSA FPMK CALLER) 10TR IEG 

or rerees sarneneuns UNITED -STATES..GOVERNMENT ce eesnene astern nent ance sor sneneataanini-ceeaicterint Sth unaenentmearit anisetpga 

Director, FBI pare: 7/20/71 

~ OA » LOS 1h 

a CRILLON C. (sh, II 


AUTHORITY FOR USE OF PERSONALLY OWNED SIDE ARM 


* 


Captioned Agent has <j requested authority for use of 
(J disposed of 


personally owned side arm described below: 


; REQUESTED DISPOSED OF 
Make Smith & Wesson. 
. Model Combat Masterpiece C 
Caliber 38 : 
Length of Barrel — 2” 
Serial No. K796152 


Weapon inspected by J. K. CROWE § /20 // 
Thame) | Le. 


I recommend this request be approved. 


If approved, the information set out above will be posted in 
Field Duplicate Property Record. 


A 
0)- Bureau TAA MESS 2 


Le ee Office Personnel File)prc. 40 | 9 AUG 1: i971 30 


me APPROVED - 


SAG - i sae “gi. 


| 3/2 
| Yeeor Cop 
\FO )-29-71 


My A nn eal 
é WE Wy ees, 


| bin 
\ 
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Sree sooner evanemue cemeees “FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


4 


4) 
Name of Employee: . CRILLON C./PAYNE, II (SSN 456-64-7415) 


LOS ANGELES 
(Division) ° (Section, Unit) 


SPECIAL AGENT, GS-11 


Where Assigned: . 


Official Position Title and Grade: 


Rating Period: from 1/70 to 3/31/71 


o, E. I ’ 
ADJECTIVE RATING: => XCELLENT aN S 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


VOijnecls Supervisor 3/31/71 


kture Title Date 
y. BIRCH Special Agent 


in Charge . 1/71 
Reviewed by: Title S 33 


gnature 
WESLEY G. GRAPP 
; LE 2. ZL Za Assistant Director MAY 5 1971 


Title Date 


w J * 
Numhe d * 
Administrative — oe 
Cc) €0-Day i 


(E} Official 


Annual 
‘ 


Trantor 

(") Separation from Service 

Cy Special 
Srwrwwnen SERN 

T MAYS 19/7 NOV 2 977 


ie 


on A em Bee Eee 
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"5 PERFORMANCE RATING GUIDE FOR INVESTIGATIVE ™.. 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating FOr ED AIS 5) nasnncm nee n tt REA EME CLAD OTE ARMS reat aaa 
peek at ERA CE : 
es en AE LE RE RES OO OORT IE a 
a aan 
ee. 


Nome of Employee... CRILLON..C...PAYNE, TI (SSN_456-64-7415) 


Note: es those a having pertinent bearing on employee's performance should be rated. All employees in same solary grade should 
e COMpArE 


RATE ITEMS AS FOLLOWS: (See Manual of Rules ard Regulat ions for detailed instructions.) 
wwsti. Outstanding (To warrant overall -+, all rated elements must be +, and justified in writing.) 


wake Excellent (Overall E must b¢ supported by E or + on majority of items, including importont elements.) 
—Y¥- Satisfactory * ; 


“wo Sieae Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O___No opportunity to appraise. Ia other responses, use °X.° 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
» Personal appearance. 


te. } 
—t- 2 Personality and effectiveness of his personal contacts. 
ts 3 
£.. 4 


. Attitude (ingluding dependability, cooperativene ss, loyalty, enthusiasm, anenability, aid willingness to equitably share work load). 


. Physical fitness (including health, energy, stanina), Any physical limitations affecting performance? ["] Yes oO. Has 
employee used more sick leave (izeluding ataval leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? [7] Yes [FfNo. If answer to either is yes, explain. 


. Jedgment, including common sense, ability to arrive at proper conclusions, ability to define objectives... 
; = 8 Planning of work. 
—E.. 9. Accuracy and attention to pertinent detail. 


fé.10. Productivity, in¢luding ‘amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


: WA, 11, Knowledge of duties, instructions, mles and regulations, including readiness of comprehension pnd “know how’ of application, 
wen fe. 12 Performance results (rate if epplicable and mak others O) Zu A. Internal S ecarity; .._ B. Criminal or General 


Investigative: _G=_C. Fogitive; 02_D. Applicat; CO_E. Accounting: C2. F. Other, such as Supervisor, 
Cone eat on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance; 


SA PAYNE has been assigned to the New Left-Violence squad since 
8/31/70. Prior to this he handled assignments concerning Selective 
Service matters. In that assignment he was responsible for two 
convictions and the apprehension of one fugitive. In his current 
assignment, SA PAYNE conducts investigations of individuals in the 
New Left movement, Weatherman fugitives, and surveillances in 
connection with the above investigations. 


toa 5. Resourcefulness, ingenuity, and initiative, 
6. Forcefulness and aggressiveness as required. 
aa 7 


SA PAYNE is an extremely capable Agent and displays an enthusiastic 
attitude. His overall work ‘performance is considered excellent. 


3 
ae of 


Complexity of matters handled: (T]None [T]Moderate (Ey Most complicated 

Degree of supervision required: [7] Above average (T)Averege [CpMinimem [(“] None 
A. Is employee available wherever needs of service require for general assignment? {U¥es (} No Special assignment? tees [OUNo 
B. Is employee qualified to operate a motor vehicle Incidental to his official duties? | 


fetres No 
If easwer is “yes,” personel file must reflect the following: (a) Has valid State or local operator's licease for t: vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. ore ee : 


C. remy genera} eae ot eee tennant during most of rating period (such as security, ¢riminal, applicant squad, Accountant, or as Resident 
AR e Supere » wstructor, ete): Security = Criminal : 
ADJECTIVE RATING: nen--EXCeLIent EMPLOYEE'S INITIALS CAD 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


at 


PE I EOI ERE 


Ag, SEM AER SR RN 
a al TRIE Sl SEAR TOE SE A Tt I A EOS EA AES TE 
ASA OE I AAO TE NE ts EERIE SAE Dien Sil eR SATE eae BA he TEE RA ES NT 
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(Checklist wid Narrative Comments continued 


WEEN 


ea ES HA. 


2 
mata 1 
kg, 

21. 


Firearms. i 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed-. Co. informants; wu Potential informants. 


Reporting: (Consider nda i clarity, organization, thoroughness, aecuracy, adequacy and pertinency of leads, and 
administrative detail,) 


na tZ A. Reports: B. Memos, letters, wires. 
Perfomance as a witness. [7] During rating period; (}-Based on past perfomance: [7] No experience. 


Executive evaluation on = Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
oppli¢able.) 


A. Leadership xtnimens F. Devising procedures 
werran Bs Ability to handle personnel -vinmimson Ga Promoting high morale 
C. Making decisions ‘womene tl. Getting results 
‘mrenee D» Assignment of work ‘mmr . Furthering equal employment opportunity 


E. Training sybordinates 

Raids and dangerous assignments: En As leader; rong B. As participant. 
Miscellaneous. Specify and rate: 

cwlZnoenn Dictation; 1 Applicant recruitment: ,.C>.. Other 
Police Instruction: ("] Qualified (“] Participated [T] Andited 


Foreign Longuage Ability: Proficient in languagets). 
Can handle typical investigative problems as follows: 


A. Conversation form —~Temige Excellent [7] Very Good [T] Good [TZ] Fair (TI) Unsatisfactory 
B. Writtea (00 am ragagey ———) Excellent (7) Very Good [“]Good [Fair [7] Unsatisfectory 


Frequency 


language ability used during rating period 
Anticipated use during ensuing year ‘ . 
Administrative Advoncement: [1] (Check block if not interested.) 
A. es No Agent is completely available for administrative advancement. 
B. es No ee is considered qualified for administrative advancement, including experience, ability, personality 
app earante. 


: & Tf answer to Bis “Yes,” Agent's qualifications are considered [Very Good [TT] Excellent [C} Outstanding 


Explain if interested but not now qualified. 


Number of Inceative Awards oC . : 
Commendations received from Director: Individual. Through Superior © 


i ge AD, 8 Se 


If none, check bloc! 


Disciplinary Action and Justification for any Unsatisfactory Items. (None : 
(List tems taken into consideration on Checklist.) : 


' 


EMPLOYEE'S INITIALS TE a, 


a 2 
Bee So ae pete eRe Me yep 7 
he eta te a wey 


19. (Continued) 

All Agents of the Los Angeles Office have been advised of 
the absolute necessity of their participation in the Bureau 
applicant recruitment program. This office was responsible 
for the recruitment of a large number of Agents and non- 
investigative employees. During this period, this Agent 
recommended © Agent applicants and 4. clerical applicants. 
Of these, applicants entered on duty. His recruitment 
accomplishments in this field are satisfactory and this was 
considered in this rating. 


SELECTIVE SERVICE SYSTEM 
aa ica ADVICE 


— of a 
YOU ARE ADVISED THAT 


Crillion Cullen. 


(Furst name) 4 Fi sear canal) (Last name) 
. Selective Service No. 


pays | ee 


in ae vol ss ee 
by Local Boar4 untess otherwise checked below 

By © Appeal Board by vore of to 
C} Presidene | 


Date of mailing Notice of 
Classification to registrant 10/ 2 2/ 70 
Classification appealed f 
C2} 
Ana | : 
1 Executive Sece ‘d) 


SSS Form 111 (Rev. 13-25-67) (Approval ee eli 
(Previous printings are obsolete.) 


SELECTIVE SERVICE SYSTEM POSTAGE AND FEES PAID 
OFFICIAL BUSINESS ea Gee - 


Texas Local Board No. 
Selective Service System 


508 South Elm Street 
denton, Texas 76201 


(Locat Boarp Syamp) 


TO: Mr. J. 5B. sssueRon eee 
United States Department of Justice 


Federal Bureau of Investigation 
Washington, D. ©. mpel 


2 Nov 16-76 


4 


NOTICE OF RIGHT TO APPEAL 


The registrant's Selective Seevice Number shown on the reverse side of this 
card, should be included in all coramunications with the local board. 


Any person who claims to be a dependence of a registrant of any person who, 
Prior to the classification appealed from, filed » written request for the current 
occupational deferment of a registrant, may appeal to the appeal board from: classi- 
fication by the local board by filing a written notice of appeal with the local board 
within one of the following periods after the date of mailing the Notice of Classi- 
fication to the registrant, whichever is applicable: 


(k) 30 days if the registrant is Located in the United Scates, its cerritories, 
possessions, Canada, Cuba, or Mexico OR: 


(2) 60 days of the registeant is located in a eters country other than Can- 


ada, Cuba. of Mexico. 


The person taking the appeal may te with the local board a written request 
that the appeal be submitted to the appeal board having jurisdiction over the area 
in which the principal place of < sropleymene of current place of residence of the 
registrant is located. 


+e 


Any person who'claims to be a dependent of a registrant of any person who, 
prior co the classification appealed from, filed a written request for the current 
occupational deferment of the registrant, may appeal co the President from <lassi« 
fication by the appeal board by filing a written notice of appeal with the local 
board within 30 DAYS after the date of mailing the Notice of Classification to, 
the registrant when one or more of the members of the appeal board dissented 
a Hava classification. There is no right of. {appeal from the decision of the 

resident. « ce 


The local board of jurisdiction may permit any person who is entitled to appeal 
to the appeal board or to the President to do so even though the period within 
which the appeal may be taken has elapsed, if it is satisfied chat the failure of 
such person to appeal within such period was due to a lack of understanding of 
ti ght to appeal, or to some other cause beyond the control of such per 


Each person who has filed a request for the registrant’ s deferment shall, within 
10 days after it occurs, report to the local board in writing any fact that might 
result in the registrant ‘beng placed in a different classification, such as, but not 
Limited to, any change in his occupational, marital, military, or dependency status, 
of in his physical condition. 
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Octoper 25. 1976 - 


x. Crillen Ge tL ae 
Federaj Bureau iavestigation 
Los - a aad California — 


‘Sear Mr. Payne: 
z am indsed pleased to advise you of your 
promotion to Grade Gs LL, $12,699 per annum, aS & 
Special Agent, effective Novexber 1, 1970. 


This includes a within~grade inerease, — 
effective MOVER SS i, 1970. 


“Sincerely youre, 


John Edgar Heover 
Director 


1 ~ SAC, Los Angeles (PERSONAL ATTENTION) 


ie: 


Mrs. ‘Randolph ; 
Movement. ae eo gS ot : 
-Miss Tibbetts - te 7. Sy a SS daw 


wine (6) 67-657197. 
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Brennan, C.D. —_ : 2 a wh ee : 
Callahan COMM-FBI_ S. ng fi eae 
Casper RRSP ETT EreEEmerenmr mpm rm P a 


Conrad 
Felt 
Gale 
Rosen 
Tavel 
Walters 


Soyars 


tice de Bags 
= Boorse 


Gandy _______. MAIL ROOM[__] TELETYPE UNITT_]' ° 


r wo t 
LF 3575 keve 124-70) 


OPTIOMAL FORM NO. 10 @ 50100106 ~) 


MAY 19462 EDITION 
GSA GEM. REG. MO, 27 TOTSOR ecient 


i UNITED STATES GOVERNMENT Sullivan. 


MON pecerrentotanenainas 


Bishop . 


Memorandum ... . ee 


TO : Mr. Callahan DATE: 10-21-70" Gale 
N : A pce 
BICELS nner 
“0 SOY OS eecwdereimavaierines 
FROM 3: : « Adan eg «ROOM conn 
Cp en eee Ke? PROMOTION MATTER Hole 
, BNY peetrmewerieiee 
SUBJECT; | : wk 
Special Agent B we / 
Los Angeles. ~ 6 SNE A Y) 
Gs-__10. ; 11,231 _ : pop ___ 10-21-68 
a : Age 273 Single 


The above-named Agent is being considered for promotion to Grade GS-_L1 in 
accordance with Bureau policy that an Agent is eligible to be so considered red at ‘servin 
at least 2 years in Grade GS-10... He has been in this grade since .____-L De21-68 
His file has been carefully reviewed and he meets the qualifications for this promote, 
Applicable items as to his work and performance are indicated below. 


(8) Current work performance meets minimum requirement (Rating of Satisfactory with 
comments indicating above-average performance for GS-11 promotion; Rating of 
Excellent for GS-12 promotion) 


{x} Recommended for promotion by his SAC or Assistant Director 
" {&) Available for general and special assignment 

Fe] Overtime performance satisfactory 

(x) Weight within desirable limits 


(C) Not suffering from or being treated for any physical ald (applicable to Resident 
Agents only) 


{3 Since in his present grade he has not been subject to disciplinary action and has been 
commended _1__. times and received ‘Incentive Awards 


4 


{X) Itemized statistical accomplishments and/or cases closed for past three months. Any 
additional pertinent comments under Remarks. 


Cases closed and Month See Below. 
wo 4! tb Yieas Agent’s Average —. 


AR y\- |< ; Squad Average Wu . A 
Remarks Since 12-10-69 he has been ass Bf : eLSA eotives vice 
squad where he has handled Selec SES. Servite ers exclusively. 
1\ He has performed his assignments” 


nan ent Tab tierateler dent 
manner with a minimum of supervision, He has cl tot 
21 cases for the months of June, July and August. During ae" same 
a period, he has been credited with one fugitive apprehension and two 


emvictions. - 
L0% 26-90 
ae rare 02 ra | 


¢ \ 


op Recommeydation: =. \\ 
enon to se GS-11. at this time. / “ 

(~~ AO ‘ NN 

typed” (2) as vofe-! ¥, * > 


Spaeanaaiioe «5 Die sce = 
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STANDARD FORM S0—Rev, December 1061 NOTIFICATION OF PERSONNEL ACTIO 
U.S. Civil Service Commission 
FPM Chap, 295 


(FOR AGENCY USE) 


$, NAME (CAPS) LAST-FIRST=MIDOLE MR oe MISS-eMRS 2.4FOR AGENCY USE) | -3. BIRTH DATE 


4. SOCIAL SECURITY NO. 
(Me., Dey, Year) 
‘ : antes, J BOO sik te 
S. VETERAN PREFERENCE " %. TENURE GROUP 7, SERVICE COMP DATE WPT E LE SUS LO oe Snes 
1+NO 3-10 97 DISAB. $10 PT, OTHER ws 
1 2-597. dato ?T COMP, | : US se anyat 
9 FEGU 1 RETIREMENT 18 GOR CSC USE) 
LHCOVERED (Regular only declined Opt-onal) 1S FS 5 OTHER 
QHINELIGIGLE —_PEWAIVED 4 COVERED (Reg & Opt) az BF ICA 4-NONE 
12, CODE NATURE-OF ACTION 33. EC BINE Kae 14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
ye Year, 


PROMOTION 


15. FROM: POSITION TITLE AND NUMBER 


BAC EPL Fis Fy Aw 
17, (2) GRACE (b) STEP 
LeveL RATE 


16. PAY PLAN AND 
OCCUPATION CODE 


Special Agent 
G1-F..45 


19. NAME AND LOCATION OF EMPLOYING OFFICE 


GS 


20. TO: POSITION TITLE AND NUMBER 21. PAY PLAN AND 22, (a) GRADE. (b) STEP | 23 SALARY 
OCCUPATION CODE OR OR 


species Agent 


OCATION OF EMPLOYING OFFICE 


25, DUTY STATION (Caty---county---Slate) 


27, APPROPRIATION 


. RwEXCEPTED 
S. & E., FBI sxcertt 
W. REMARKS: A.SUBJECT TO COMPLETION OF I YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING. 
B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: .. 
©. DURING 
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED. CHECK fF APPLICABLE; . C__] PROBATION 


This includes a within-grade increase, effective 11-1-70. 


~ ann Yon 
RDED OV. 2 gy 
NOT RECO be 72 
20 OCT 29 1970 — 
. . } 
“, DATE OF APPOINTMENT AFFIDAVIT (Accessfons only) | 34 SIGNATURE (Or ether euthendication) AND TITLE 
‘OFFICE MAINTAINING PERSONNEL FOLDER Uf different from employing ofice) . Ce ’ Q koe ve 
a Director 
3B. CODE EMPLOYING DEPARTMENT OR AGENCY tan ; 
DI O2|  Citehbrentot tone ™eeTIeariON sae _10~26~70 
5 PART 4, PERSONNEL FOLDER COPY 


SO0-130-02, 
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Brennan, c D- Saheees 
‘Callahan 
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Conrad 222s 
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Pele. Room «= 
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October 6, 1970 


Local Board Number 33 
Selective Service System 
235 West Hickory 


Denton, Texas 76201 


RE: CRILLON CULLEN 4YNE I 


Selective Service Number 
41 33 43 152 


If-A classification 
expires November 1, 1970 


Gentlemen: 


The above-named individual is classified I-A by 


‘your Board based on his employment in the FBI, 


He is still employed as a Special Agent. It is 
therefore requested that your Board give favorable considera~ 
tion to the continuation of his occupational deferment, 


| Your cooperation in this matter is indeed 
appreciated, ‘ 


1- SAC, ‘Los Angeles Very truly yours, 


COMM-FBI 


AAegesn ta ta 


Gea gurean, ‘pape Crillo: 
_ CO rRtestilt, thd due tod ATRL seo ee 
i Previous Jeb psy 70 
‘¢ -jNo-plans:‘to-entist, seed 
Services satisfactory on t ¢ 2 
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John Edgar Hoover 
x OcT 6 1970 Pope fl 
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ie ease 


TO 


FROM 


[pe LOS ANGELES 


SUBJECT: 


seen 
OPTIONAL. FoR No, f © 9 
GSA FMR (4 CFR) 101-51.6 Seemed 
UNITED STATES GOVERNMENT y a- v/ 
Memorandum 
DIRECTOR, FBI DATE: 9/17/70 


CRILLON C.\PAYNE, II 
SPECIAL AGENT, GS-10 
SSN 56-64-7415 
RECOMMENDATION FOR 
REALLOCATION TO GS-11 


ReBulet dated 9/15/70. 


The comments and ratings in the last performance 
rating dated 3/31/70, still apply. There have been no 
significant changes in the performance of SA PAYNE since the 
last performance rating. 


SA PAYNE, since 12/10/69, has been assigned to the 
Selective Service squad where he has handled Selective Service 
matters exclusively. 


SA PAYNE has performed his assignments in an 
enthusiastic and efficient manner with a minimum of supervision. 
The following are his accomplishments for the last three months: 


June 1970 — Cases Closed - 9 
July 1970 Cases Closed - 5 
August 1970 Cases Closed - 7 


al 4 


During the same period, SA PAYNE has been credited 
with one fugitive apprehension and two convictions. 


His accomplishments are commensurate with other 
members of the squad. 


A Caf art hf 


ee: Bureau 
1 - Los Angeles | 687] 7. ] = — 
Bayisre RECI3G “hy yn UI oe 
Ndi r Poller, bet lh wa wereeees zener 


P9 (rire SFO 
SEP p 9aigi8 


Buy U.S. Savings Bonds Regularly on the Payroll Sa avings Plan 


NOV 2 1977 


On 9/17/70, SA PAYNE was weighed by Supervisor 
EDMUND J. BIRCH in the Los Angeles Office. He was observed 
to be 6' 1" tall with a large frame and weighed 180 pounds, 
which is within the desirable waight limits. 


SA PAYNE is completely available for any special 
and general assignment.. 


In view of SA PAYNE's work performance and 


accomplishments, it is recommended that he be reallocated 
to Gs -~32 * 


ey 
g a 5 8 
. 
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August 28, 1970 


a“ y 
; ay yo . 4, ee 
\ ff a e bPe —_ A ao 
Mr. Wesley G. Grapp ° 


Federal Bureau of Investigation 
Los Angeles, California 


Dear Mr. Grayo: 


I take pleasure in commending, through you, 
Assistant Special Agent in Charge Philio R. Sheridan 
and the other agents of the Los Angcles Division who par- 
ticipated so effectively in relation to the investigation of 
the Destruction of Aircraft or Kictor Vehicles case involv- 
ing Wilson Benjamin Ciayicn. 


Ine success which was brought about in this 
difficult endeavor is attributable in no small way to the 
astute and highly professional manner in which everyone 

* carried out his assignments. Please let them know of 
my appreciation for their eiforts on behalf of the Burcau. 


~~ 


Sincerely yours, 
J. Edgar Hoover 


MAILED 22 
AUG 28 1970 


COMM-FBI 


Los Angel Perso 
bs & "copy, oF his | tler. m fi ike fi ign) sonnel who 


_participated i in this matter but were not individually eee noe 


\W recognized. 


! 1 - Mrs. Randolph (Sent Direct) an 
~)) A 1 ' toe _ 14 ¢ 


eo pic ly (21) a 


MOBS vamnceivemuie i m™ “= 


Breen OD \ Based ‘on Los Angeles letter 8-21: -70 and addendum General 


Caan a wwernnorren Investigative Division 8-25-70 re Wilson Benjamin Clayton; aka 
Jon William Clayton, Destruction of Aircraft or Motor Vehicles: 
"case Spvolving - ER, Commendation Matter. 


yt, , ¥ - 
‘lh Anes 


, ‘iy an 


Walters Wer s4 1970 weed ur Ay 


Soyars 
Tele, Room mmen ti hw ny 
Hotmes Peewee ener 


MAIL ROOM) TELETYPE UNIT) 1 ie 7 + 
VM A TONES Copies prepared and attached for ak in fi es of: py, Ove R 


‘Norman C. Olson, Jr. _ 


Letter to Mr. Wesley G. Grapp 


Los Angeles, California 


ASAC Philip R. Sheridan 
Charles F. Ogle 


vCrillon C. Payne II 


Paul R. Keiser 


Kenneth C. McKenzie 
Dexter A. Maddox 


- Bernard P. Flanigan 
‘Leonard M. Hale 


Thomas N, Farris 
James L. Mahan 
Ronald G. Perkerson 
William L. Bourque | 
Thomas X. Donahue 
Paul W. Gibbs 


‘Lawrence W. Cross 


Harry G. Fender 


Richard F. Kilcourse 


T. Michael Seikel, Jr. 


Leo V. LaRue 
Cindy L. Baxter 


Lois J. Gail 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES’ DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


Where Assigned:. 0 


(Division) . (Section, Unit) 


Official Position Title and Grade: SPECIAL AGENT, GS-10 


Rating Period: from [1/69 to 3/31/70 


Empl 
ADJECTIVE RATING: ..-..___ EXCELLENT. CE lovee’s 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


af 


Rated by: Supervisor 3/31/70 
Title. Date 
Special Agent 
Reviewed by: -An_Charge_____ 3/ 31/70__ 


Assistant Director APR 30 1970 


aaa eed 
Signature Title Date @ 


“Ez. 


(C] Transfer 
(<} Separation from Service, 
(Z) Special 


(X} Official 
(X) Annual 


“Administrative 


Au da, tae & 1976. / 
oi eel 


menue. XEROX 


puma CO NOV 2.1977 


RO AE 4 sayrenton ns 


< “a 
‘FD-1885 (Rev. 4614-70) 


* PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
(For use as attachment to Performance Rating Form FD-185) 


‘Name of Employee CRILLON C. PAYNE, II (SSN 6-6-7 ) 


Note: Only those items having pertinent bearing on employee's performance should berated. All employees in same salary grade should be 
com, 


Ge 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
wt. Outstanding (To warrant overall +4, all rated elements must be +, and justified in writing.) 


wwe Firiree Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
ma Lonwe Satis factory 


tue Unsatisfactory (If any item so rated, overall adjective rating con be no detter than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O__.. No opportunity to appraise ; 
(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 
J. Personal appearance. : 
2 Personality and effectiveness of his personal contacts. 
3 


Attitude (including dependability, cooperativeness, loyalty, enthusiasm, anenability, ond willingness to equitably share work load), 
Physical fitness (including health, energy, ‘staming). COMMENT on limitations on availability, physical limitations affecting 
my performance, and si¢h leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave eamed during such period? (If “yes” explain.) 


hers 


None. 


E 5. Resourcefulness, ingenuity, and initiative. 
6 Forcefulness and aggressiveness as required, 
7. Jadgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. ; 
9. Accuracy end attention to pertinent detail. 


10, Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


il. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
ww K~nes 12. Investigative results (rate applicable cases) 2... A. Intemal Security; Z_.B. Criminal or Generel Investigative: 


—£..C. Fugitive: _2..D. Applicant; 2. E. Accounting. ‘ 
Complexity of investigative matters handled: {77} None_(y4 Moderate Most complicated. 
Degree of supervision required: Above average 7} Average, inisoum Note 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


SA PAYNE has been assigned to the Los Angeles Division since 
12/10/69. Prior to that time he was assigned to the Seattle 
Division, where he handled general criminal investigations of 
moderate complexity. His duties since arriving in Los Angeles 
have consisted of the handling of investigations in Selective 
Service matters. Although lacking in overall investigative 
experience, SA PAYNE exhibits sufficient know-how and enthusiasm 
in his present assignment. Furthermore, his production and paper 
work are excellent necessitating a minimum amount of supervision, 
and his overall performance can, therefore, be rated as excellent. 


A 


During the rating period SA PAYNE! s statistical accomplishments 
were excellent, being credited with 61 fugitives and $6,000 in 
fines, savings, and recoveries. 


t 


A. Is employee available for general assignment Yes : special assignaent Xes , wherever needs of service require? 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [J No a 
If siederis “yes,” persomel file must reflect the following: (a) Has valid State Bae Bes operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of page os et (suchas security, criminal, opplicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete): rimin 


ADJECTIVE RATING: eerie EMPLOYEE'S INITIALS 
' tstanding, Excellent,' Satisfactory, Unsatisfactory 


(Checklist and Narrative Comments continued) 
E13. Fireams 


— £14. Development of informants and sources of information. COMMENT on participation in this program. 


During the rating period SA PAYNE has handled one CI and nine 
PCIs. His participation in the Los Angeles Division's informant 
program is considered excellent. 


eZ 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
adninistrative detail.) 


eg aL A. Investigative LEPOTtS; nnn B. Summary reports; €é C. Memos, letters, wires 

LZ. 16. Performance as a witness. [~] During rating period: [E7Based on past performance; []No experience. 

now Quew TZ, Executive evaluation (opproved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 
‘ership ‘wee F, Devising procedures 

B. Ability to handle personnel G. Promoting high morale 

Cc. Making decisions H. Getting results : 

D. Assignment of work -wrtrnek. Furthering equal employment opportunity. 

E. Training subordinates 

18. Raids and dangerous assignments; OA. As leader; -£..B. As participant 


Foz 
F wnld. 6 eae ee ‘Specify and rate 
wheres, Dictation; paar eaay tare recruitment; eee Other 


NA_20. Police Instruction: (7) Qualified (7) Participated’ Audited ; 
21. Foreign Language Ability: Proficient in wwe fone lenguage(s). 


Can handle typical investigative problems as follows: 


A. Conversation form eunenen 17-77777) Peeainee es Excellent (Very Good {[}Good () Fair (7) Unsatisfactory 
E 1 Bud ge 
B. Written form SaNRNET "7-7-7" nnn ee Excellent [T) Very Good (T}Good [T}Fair Cc) Unsatisfactory 
language 
Frequency language ability used during rating period > 


Anticipated use during ensuing year 


22. Administrative Advancement: (7 (Check tock if not interested.) 
. es No Agent is completely available for administrative advancement. 
B. Yes ne Agent is considered qualified for administrative advancement, including experience, ability, personality 


ae appearance. 
C. if TWAT to Bis “Yes,” Agent’s qualifications are considered (73 Very: Good [T} Excellent (*} Outstanding 
EXPLAIN if Gnterested but not now qualified. 


SA PAYNE lacks experience in both investigative and 


administrative matters before he is qualified for administrative 
advancement. 


4 
+ 


23. Number of Incentive Awards 0. Commendations .Q.. received from Director. Suggestions submitted 2... 


24. Disciplinary Action and Justification for any Unsatisfactory Items. [efNone (List items taken into consideration on Checklist.) 


19. (Continued) Applicant Recruitment 


Throughout the rating period, all Agents of the Los Angeles Office 
have been advised appropriately, both orally and in writing, of the 
absolute necessity for all Agents to participate in the Bureau's 
Applicant Recruitment Program. During the rating period this Office 
was responsible for the recruitment of a large number of Agents and 
non-investigative employees. During this period this Agent was 
responsible for recommending one Agent applicant and two clerical 
applicants. Of these, no Agent applicants and no clerical applicants 
entered on duty. This Agent's recruitment accomplishments in this 
important field disclose satisfactory results. This Agent's 
contributions, or lack thereof in recruitment was considered in his 
rating on Item 19 on the Performance Rating Guide. His performance 
invalving recruitment is being closely followed. 


bali atten os. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 


Name of Employee: ..-CRILLON Cc. AYNE, 1 s ae 
Where Assigned: . Seattle j 
(Division) (Section, Unit) 


Official Position Title and Grade: Special Agent, GS-10 


Rating Period: from _..SUty 1, 1969" to..__December | 3,_1969 


Employee's 


ADJECTIVE RATING: ..____.__ EXCELLENT 2 UES 
"" Qutstanding, Excellent, Satisfactory, Unsatisfactory 


TYPE OF REPORT 


(CC) Official (CZ) Admigis 
([) Annual CQ) ¢ 


(X) Transfer 
() Separation from Service 


Cl sree KERCX 
NOV 2 1977 
Sennen 
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FD-#Sa (Reh, 7-2-69) 
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: es peer Aice RATING GUIDE FOR INVESTIGATIVE Bana 
re . (For use és attachment to Performance Rating Form FD-185) 
Nome of Employee CRILLON_C. PAYNE : 
Note: Only hese items having pertinent bearing on employee's performance should be rated, All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Monudl of Rules and Regularions f or detailed instructions.) 
—h_. Ootstonding (To warrant overall +, all rated elements must be +, ond justified in writing) 


rok Excellent (Overall B must be supported by E or + on majority of items, including important elements.) 
hem Satisfactory : 


Troe Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O__..No opportunity to appraise 


(Use INK for Checklist) CHECKLIST AND NARRATIVE COMMENTS 

. Personal appearance, 

Personality and effectiveness of his personal contatts. 

Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amengbility, and willingness to equitably shore work load). 

3 i (ineluding health, é , stamina). COMMENT on limitations on availability, physical limitations affecting 
eG ead Dafornanee, and Sich leous inlormotion. Hae coptocee used more sick leave (including annyal leave or LWOP 

for illness) during the rating period than the amount of sitk leave eamed during such period? (If “yes” explain.) 

SA PAYNE has no limitations on his availability or performance. 
He has had no abnormal sick leave. 


_ 


rte 


~&... 5. Resourcefulness, ingenvity, and initiative. 
6. Forcefulness and aggressiveness as required. 
mHnin Fi Judgment, including common sense, ‘ability to amive at proper conclusions, ability to define objectives. 
mE 8 Pléoning of work. 
~&.— % Accuracy and attention to pertinent detail. 


ow. 10. Productivity, including anount of acceptable work produced and rate of progress on or ‘completion of assignments. Also ¢on sider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


Eun 11. Knowledge of daties, instructions, rules ad regulations, including readiness of comprebension and “know bow” of application. 
~&..12. Investigative results (rate gpplicable cases) .O.. A. Internal Security;_4_B. Criminal or Generel Investigatives 
—&.C. Fugitive; 2. D. Applicant: _O.. E. Accounting. ; 
Complexity of investigative matters handled: ["} Nome [%) Moderate Most complicated. 
Degree of supervision required: Above average Average Tnimen. None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 
This is SA PAYNE's first office. He has handled criminal and 
fugitive cases, principally in the Deserter classification. He 
is mature and industrious, and'his assignments aré handled in an 
excellent manner. His production and paper work are excellent. 
He has demonstrated excellent progress. 


During this period he was credited with the arrests of 54 
fugitives and he assisted in the apprehensions of 13 additional 
subjects. 


He has recruited no Bureau applicants. His responsibilities 
in this regard have been pointed out to him. 


A. Is employes available for general a¢sigament YES + ‘special assignment pe dete wherever needs of service require? 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes (T]No ; 
if pp as “yes,” personne} file must reflect the following: (4) Has valid State or tcal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, erimind, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete.ds ‘ 


ADJECTIVE RATING: eT LENT oe SE EMPLOYEE'S INITIALS. 
Outset: &, Excellent, Satisfactory, Unsatisfactory 


¥ 4 Ne : 
-4 
ey en . 
4 


(Checklist and Narrative Comments continued) 
VA 13. Fireams ’ 
ww Ene 14. ‘Development of informants and ‘sources of information, COMMENT on participation in this program. 


He has developed six PCI's and has converted one PCI to a 
valuable criminal informant. 


é 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, decuracy, adequacy and pertinency of leads, and 
inistretive detail.) 


-&.. A. Investigative reports; .G_.B. Summary reports: &_4C. Memos, letters, wires 


Pron, 16. Performance as a witness during rating period. Ifmone, indicate his ability based on past performance: 
Cl) Excellent {i} Satisfactory 


Que, 17. Execntive evaluation (approved Supervisors, Relief Supervisors, No past, perfor LANGE eeents.) 


wees A. Leadership ———E. Training subordinates 
wervene B. Ability to handle personnel ‘mun F. Devising procedures 
mu (« Making decisions mw G. Promoting high morale 
a wees D. Assignment of work mines He Getting results 
ww nme 18 Raids and dangerous assignments; OA. As leader; -&_B. As participant 


19. Miscellaneous. Specify and rate: 
Dictation; 2 Applicant reoruitment? — -mw= Other : 


Qin 2), Police Instruction: (7) Qualified [[) Participated [7 Audited ' 


wwaees2l. FOREIGN LANGUAGE ABILITY: Proficient in None lenguage(s). 
Can handle typical investigative problems as follows: 
A. Conversation form ante Excellent [7] Good (7) Fair {7} Unsatisfactory 
RYO QUEDCY smmenra certo inervienmeernmen onguage ability used during rating period . e as 
Anticipated use during ensuing year. : = alias 


22. ADMINISTRATIVE ADVANCEMENT: AS) (Cheek block if not interested.) 
A. (&) Yes No Agentis completely available for administrative advancement. 


B. (5) Yes No Agent in considered qualified for administrative advancement, including experience, ability, personality 


and appearance. ; " ‘ 
C. If answer to B is “Yes,” Agent's qualifications are considered [7 Very Good {7} Excellent [7] Outstanding 
EXPLAIN if interested but not now qualified. ; 


3 


It will be necessary for SA PAYNE to have additional experience 


before his administrative potential can be evaluated. 


ny) 


s 


Number of Incentive Awards wi Commendations 0... received from Direstor. 
Suggestions submitted vend . 


were 24. Xj None. Disciplinary Action and Justification for any Unsatisfactoty Items. (List items taken into consideration on Checklist.) 


‘, ae EMPLOYEE'S INITIALS tf 
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UNITED: STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON, D.C. 20535 
File No. 


Date: 11-5-69 


Mr. John Edgar Hoover 


Director 
Federal Bureau of Investigation AM ep) 
Washington, D. C. 


Dear Mr. Hoover: 


In connection with my transfer from Seattle, Washington 
to _ Los Angeles, California , lagree to remain with the 
service of the FBI for 12 months following the effective date of this 
transfer. It is understood that the effective date of this transfer is the 
day I report for duty at the new station. It is also understood that should 
TI violate this agreement I become obligated to refund to the Government 
all costs incurred on my behalf for travel, transportation, and related 
expenses as described in the Government Travel Regulations, unless 
separated for reasons beyond my control and acceptable to the FBI. 


: 1 
Crillon C. ‘Payn 


[apie ee es vl asa ade 
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November 6, 1969 


Mr. Crillon C.|'Payne If 
¥ederal Bureau of Investigation 
Seattle, Washington 


Dear Bir, Payne: 


Your headquarters are changed for official reasons from 
; Seattle, Washington, to Los Angeles, California, 
effective upon your arrival there on or after this date. Travel’ and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 


- Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 


Cosper oman 1 - Payroll Distribution 


r. 

Trotter richer, \ 

“Peles ROOM samenssw 

con cr woven ont] 


regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station, If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed. 


Very truly yours, 


. Hrenanrer ‘ 


. Loe 
Irector 


REC-137) Qf / 


Wynter 


V 6 196 


fear" 


1) NO 


1-SAC, Los Angeles 


1-SAC, Seittle (Personal Attention) (Enclosures 2) Have SA Payne 
execute the enclosed Forms 3-34b and return the original and copy to 


the Burdau. Expedite transfer and advise by letter within 48 hours 
departure and arrival dates. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Re oy Pl Refer to WASHINGTON, D.C. 20535 


File No. 
TO: Movement Unit 
Administrative Division ; Date: 10-31-69 


Prepare the necessary orders transferring the following Special Agent. | 
Departure of Agents to new offices of assignment should be expedited. 


Name From - To Leap 
CRILLON C. PAYNE II SEATTLE LOS ANGELES 


First office rotation transfer to nonoffice of preference to fill 
need for additional Agent. 


Milos (3) 


OFFICE OF THE . 
ASSISTANT TO THE DIRECTOR 


Transfer Orders Prepared: 


WO gos 


SELECTIVE SERVICE SYSTEM 
CLASSIFICATION ADVICE 


in Ctass_2ocA vowt_ov_ 2 90 
by wt. Board yaless otherwise checked below ~ 

By OG Ape ak Board by voce Of mam nnemmen £0 
CF Presidenc hale 8 


Date of mailing Notice of 


Classification to registrant __O.ct 28,2969 


¢ d) 
SSS Form Ht (Rev. 5-25-67) (Approval te required) 
(Previous printings are obsolete.) 


SELECTIVE SERVICE SYSTED 
OFFICIAL BUSINESS 


Texas Local Board No. 
Selective Service ‘System 


235 W. Hickory 
Denton, Texas T6201 


(Loca Boarp Stamp) 


POSTAGE AND FEES PAID - 
oases 


eS PLESHMERS 


Mr. John Edgar Hoover, Director 


United States Department of Justice 


Federal Bureau of Investigation 


Washington, D. C. 


20535 


NOTICE OF RIGHT TO APPEAL 


The registeane’s Selective Service Number shown on the reverse side of this 
card, should be included in all communications with the local board. 


Any person who claims to be a dependent of a registrant or any person who, 
prior to the classification appealed from, filed a writcen request for the current 
occupational deferment of a registrant, may appeal to the appeal board from classi- 
fication py the local board by filing a written notice of appeal with the local board 
within one of the following periods after the date of mailing the Notice of Classi- 
fication to the registrant, whichever is applicable: 


(1%, 30 days if the registrant is located in the United States, its territories, 
possessions, Canada, Cuba, of Mexico OR: 


(2) 60 days if the registrant is located in a foreign countey other than Can- 
ada, Cuba, of Mexico. 


The person taking the appeal may file with the local board a written request 
that the appeal be submitted to the appeal board having jurisdiction over the area 
in which the principal place of employment or current place of residence of the 
registrant is located. 


Any person who claims to be.a dependence of a registeant of any person who, 
prior to the classification appealed from, filed a written request for the current 
occupational deferment of the registeant, may appeal to the Presidene from classi- _ 
fication by the appeal board by filing a written notice of appeal with the local 
board within 30 DAYS after the date of mailing the Notice of Classification to 
the registrant when one or more of the members of the appeal board dissented 
from such classification. There is no right of appeal from the decision of the 
President. 


a 
The local board of jurisdiction may permit any person who is entitled to appeal 
to the appeal board or to the Presidente to do so even though the period within 
which the appeal may be taken has elapsed, if it is satisfied that the falure of 
such person to appeal within such period was due to a lack of understending of 
the right to appeal, or to some other cause beyond the control of such person. 


Each person who has filed a request for the registrant’s deferment shall, within 
10 days after it occurs, report to the local board im writing any fact that might 
result in the registeant being placed in a different classification, such as, but not 
linnited to, any change in his occupational, marital, military, or dependency status, 


of in his physical condition. en 
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FORM 9-542 (9-94-64) APPROVED COMP, 3 
GEN. US. 4-5-62 IN LIEY OF 
¢ 


FEDERAL BUREAU OF INVESTIGATION 


SF 1426 


< 


892 ~— QUALITY INCREASE $96~ ADMIN, PAY INCREASE 


893 ~~ WITHIN GRADE INCREASE 897 -~- AOMIN. PAY OECREASE 


894-<- PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 


[x] EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE, sere 
one 


Cc] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, Nov 2 B @ 


REMARKS: 97: AQT fe: e oe mz 2/69 @ 
He Nea ae tng POD N COATED dy 
DIRECTOR -@ 


er anne 


4 barn = 


on pment oan tte . ee, 


@ or ceice by Director 


Os Selective Service 


Jexas Loca’ foara 
Selects 7 


Re: iljon Cullen Payne it. 
OCT 8 1869 sot a = 
DOB: 
235 Wi. Hickory 
Denton, Texas 76201 
Local Board Date Stamp , Acknowledgment and Advice 


TO: John Edgar Hoover, Director 
United States Department of Justice 
Federal Bureau of Infestigation 
Washington, D. C. 20535 


This is to advise you of the following: (see block (s) checked) 
Receipt is acknowledged of your recent correspondence. 


Information submitted will be carefully considered by the board at the 
next meeting. You will be advised of ‘the decision reached. 


ania 


Your ‘request for reconsideration of classification has been carefully 
considered. The board has determined that information submitted does not 
warrant reopening. 

‘Letter of appeal filed by. 


4s acknowledged. 
File will be forwarded to the appropriate Appeal Board. 


Your Order to Report for (Physical Examination) (Induction), mailed 
ON ny JEG Deen cancelled, 


Attached is Postponement of Induction. Upon expiration of this post- 
ponement, ‘you will be advised by letter of new date, time and place of 
reporting for induction. 

A registrant who received a Class II-S deferment after June 30, 1967, 
shall not later be eligible for Class III-A solely on the basis of 
fatherhood. 

To be considered for a student deferment, you should within 14 days 


Oj Complete and return the attached Request for Undergraduate 
Student Deferment (SSS Form 104). 


O Have the registrar of your school authenticate the attached 
College Student Certificate (SSS Form 109) (SSS Form 103). 


i oe ao eo 


XEROX 
cc: Crillon C. Payne, II 


By Direction of the Local-Board: 


Tolson 
DeLoagh . 
Mohr 
“Bishop 
Caspet we 

Callahan ed 


October 6, 1969 


Local Board Number 33 
Selective Service System 
235 West Hickory 
Denton, Texas 76201 


Gentlemen: 

Your Board has previously furnished this Bureau 
a Classification Advice showing that Mr. Crillon C. ne Il, 
Selective Service Number 41 33 43 152, had been placed in I-A 
classification until November 1, 1969. 


Mr. Payne is still employed as a Special Agent. 


Jt is therefore requested that your Board give favorable consider- 


ation to the continuation of his occupational deferment. 


Your cooperation in this matter is indeed 
appreciated. : 


Very truly yours, 


John Edgar Hoover 
Director 


1 - SAC, Seattle 


(4) "Yt qo” 


NOTE: Address taken from Classification Advice card in file. 
gfe KEROW 


Services are satisfactory. 
Ep HOV 2 1977 


SAD] _ ra | fort 


Selene UY It Cc 


MAILED 4 
OCT6 1969 
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FEDERAL BUREAU OF INVESTIGATION a 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: CRILLON gi ohse II. SSN -64- 


. General Criminal 


: , SEATTLE : Appli 
Where: ficeigned: (Division) ' ° (Section, Unit) 
Official Position Title and Grade: .. Special Agent, GS-10 00 
Rating Period: from 2/17/69 ___ to 6/30/69 


ADJECTIVE RATING: ___.______ SATISFacTory «Employee's 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


bp 


4 Chim = ° Z * Pield 


Rated by: =A, GWADDINGTON, JB Supervisor 
7 (Signature Title Date 
Uy pecial Agent 
Reviewed by: Py LA Etre n_ Charge 6/30/69 
| aise BEE aa Ascdétint Director te 969 
Pee eH “# Signature ri Title ~8UN « WES Dare 


TYPE OF REPORT 


(X)} Official CC) Administrative 
(J Annual (1) 60-Day 
C7] 90-Day 


be LZ Lad A — Span from Service 
REC-125 Cr 9 UL 10 0 1969 2 Special 


rote BY be. 
LOAUGE 169 vac 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


CRILLON C. PAYNE, II. 


Nome of Employee 


Note: Only those items having pertinent dearing on employee’s performance should be rated. All employees in same sélary grade should be 


compared. 
RATE ITEMS AS FOLLOWS: 
Sutstanc ng (exceeding excellent and deserving of special commendation). 
xcellent. 
— Satisfactory (good or very good). 
ice Unsotisfactory. 
~~2,.. No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 

1. “‘Outstending” adjective rating requires (A) that all elements be + ‘and (B) that each and every rated element be fecbelly justified by 
narrative details, including pags for considering each worthy of Special Commendation and be attached to FD-185a, 

2. “Excellent,” *Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas: however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors, Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements mee 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

8. .An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts. 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up toa ene acon 
level and must be attached to FD-185a. 


wEiem (1) Personal appearance. ae (16) Firearms ability. 
—S me, (2) Personality and effectiveness of his persona] contacts. wore (17) Development of informants and sources of 
ww... (3) Attitude (including dependability, cooperativeness, information. 
loyalty, enthusiasn, amenability and willingness to ~~ (18) Reporting ability: (consider conciseness, 
equitably share work load). clarity, organization, thoroughness, accuracy, 
(4) Physical fitness (including health, energy, stamina). adequacy and pertinence of leads, an 
3 Rese ureemnes: and ingemuity. es administrative detail) 
7 orcefulness and aggressiveness as required. : fa) Investigative reports 
ae (7) Judgment, including common sense, ability to arrive at (b) y Supers shag 
proper conclusions, ability to define objectives. fc) Memos, letters, wires 
au (8) Initiative and the taking of appropriate action on own ~Z~ (19) “Performance as 4 witness, \ ko 
responsibility. ‘wu (20) Executive ability: \ 
x (9) Planning ability and its application to the work, wire (a) Leadership 
Zw, 10) Accuracy and attention to pertinent detail. even (b) Ability to handle personne] 
mn C1) Tad: including energetic, consistent application to (c) Planning : 
ies. wenwttnimin (1) Maki cision 
~iZ%. (12) Productivity, including amount of acceptable work RE ¢°) Apsieecant of wotlk 
produced and rate of progress on or completion of emeverwif) Training subordinates 
assignments, Also consider adherence to deadlines wwe (Z) Devising procedures 
sniived failure 9 ae is attributable to causes beyond epee th) Emotional stability 
employee's contro: ete i) Promoti i 
i (13) Knowledge of duties, instructions, rules and regulations, v ieiinactcmeees 44) ne pore 
including readiness of comprehension gad “know how” weeeree (21) Ability on raids and dangerous assignments: 
‘of application. (a) As leader 
wetZn (14) Investigative ability and results: -(b) As Soticipaat 
) Internal security cases oe (22) Organizational interest, such as making of sug- 
=o) Criminal or general investigative cases wv gestions for improvement, 
(c) Fugitive cases egal (23) Auy to work under pressure, 
weQeee(d) Applicant cases sn ect ey) Miscellaneous. Specify and rate: 
—Cnale) Accounting cases ef Picration ALLY eneinrrinrererrteenertitr nse 
wm One $15) Physical surveillance ability. | 


mm Onsmee Applicant TECTULEMEN tvatrenectetstentcnromenrnire 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


'B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, Speaker): 


: Investigator ; Sern bate 


Cc. WW) Is enployse available for general assignment wherever needs of service require? YES (If answer is not “yes,” explain in narrative 
comment 
(2) Is enbinyes available for special assignment wherever needs of service require? YES (If answer is not “yes,” explain in narrative 
comments. 


D. Has employee used more sick leave ( inclod ne annyal leave or LWOP. for illness) during rating period than the amount of sick 
leave earned during such period? , no. (If answer to question is “yes,” explain in narrative comments.) 


E. Is employee qualified to Spetate a motor vehiclé incidental to his official duties? Yes J No. 
If answer is “yes,” personne} file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically (itt to drivé. (¢) Past safe driving record OK or has passed Bureau road test, 


i 


ADJECTIVE RATING: exceed PEL SFACTORY EMPLOYEE'S INITIALS tc ae 
? Outstanding, Excellent, Satisfactory, Unsatisfactory 


* 


FD-18$c (Revs 212-65) 
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NARRATIVE COMMENTS 


» PERSONAL APPEARANCE AND PERSONALITY: 


SA PAYNE dresses in good taste and presents an excellent 
appearance. He has a pleasant personality and he is 
effective in his Bureau contacts. 


2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


3. 


4. 


He has participated in fugitive apprehensions and he is 
believed capable of participating effectively in raids 
and dangerous assignments. 


LIMITATIONS ON. AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 


He has no limitations on his availability or performance. 
He has had no abnormal sick leave. 


TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY_TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED; 


This is SA PAYNE's first office. He has handled criminal 
cases of a less complicated nature. His work has been 
handled in a satisfactory manner and he requires an average 
amount of supervision. His paper work and production are 
satisfactory. 


He is making steady progress and with additional experience 
he should soon be able to handle more complicated investigative 
matters. 


He has apprehended two fugitives and has assisted in the 
arrests of six others. He has recovered two automobiles. 


He has not recruited any Bureau applicants and his responsibilities 
in this regard have been pointed out to him. 


Initials 


5. 


NOMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


N.A. 


. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 


(List items taken into consideration on rating guide and check list.) 


N.A. 


. PARTICIPATION IN INFORMANT PROGRAMS: * 


SA PAYNE has recruited three PCI's which is satisfactory 
for an agent of his brief experience. 


. TESTIFYING EXPERIENCE AND ABILITY: 


SA PAYNE has not yet testified, however, his appearance 
and demeanor indicate that he should make a satisfactory 
witness. 


9. ACCOUNTING INFORMATION: 


10. 


AL 


N.A. 


POLICE INSTRUCTION: 
N 2 A. 

RESIDENT AGENTS: 

N e A. 


Initials 


12. 


13. 


14. 


EXPERIENCE AND ABILITY AS INSPECTOR’S_ AIDE: 
N.A. 
FOREIGN LANGUAGE ABILITY: None. 


Language in which proficient 
Completed language school (7) Yes [7) No 


Fluent in. _. language to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [7) Yes [7] No 
(2) Written form (Yes [[)No 


Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
Language Read Write Speak Understand 


Frequency language ability used during rating period: 


Frequency of use of ; language ability anticipated during ensuing year: 


ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. KxYes [T]No 
(b) Agent is completely available for administrative advancement. Bex Yes [7] No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Cy Yes (&xNo 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(J very good (Cjexcellent [[) outstanding 


(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) Cy Yes XNo 


It will be necessary for SA PAYNE to have additional 
experience before his administrative potential’ can be » 
evaluated. 
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UNITED STATES Dayenn OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: . CRILLON c.f ohne, It SSN: 456-64-7415 
Where Assigned: _.SEATTLE CRIMINAL SQUAD 
(Division) (Section, Unit} 


Official Position Title and Grade: __.SPECIAL AGENT, GS-10 


Rating Period: from 2/17/69 es 5/16/69 


ADJECTIVE RATING: ____ SATISFACTORY CC* Pye’ 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


ha 2, -s passistant Special 


Rated by: Agent in Charge 5/16/69 
L-F ignature | Title Date 
ye ; f Special Agent : 
Reviewed by: : a in Charge 5/16/69 
Signature Title Date 
AZ Z, LZ, Assistant Director may 23 69 
Rating” At ies i: Signature — ; Title Date 


TYPE OF REPORT 


(} Official K) Administrative 
() Annual (~) 60-Day 
{%} 90-Day 
{([) Transfer 
([} Separation from Service 
REC-148 veel}, Special 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Roting Form No. FD-185) 
CRILLON C. PAYNE, It 


Name of Employee . 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 


compared. 
RATE ITEMS AS FOLLOWS: 
ee. Questending (exceeding excellent and deserving of special commendation). 
xcetlent. 
Satisfactory (good or very good). 
woe Unsotisfoctory. 
m2 No opportunity to appraise performance during rating period. 


Guide for determining adjective roting: 

1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Specia] Commendation and be attached to FD-185a, 

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the reting guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating {s reasonable in the light of elements rated, 

A. Any rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of il earrre must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 


Personal appearance, — : Sp Firearms ability. 
Personality and effectiveness of his persona] contacts. , (17) Development of informants and sources of 
Attitude (including dependability, cooperativeness, A information. 
loyalty, enthusiasm, amenability and willingness to {18) Reporting ability: 
equitably share work load). ; iio (8) Investigative reports 
Physical fitness (including health, energy, stamina), —S (b) Summary reports _ 
Resourcefulness and ingenuity. : “ {c) Memos, letters, wires . 
Forcefulness and aggressiveness as required. (Consider: izconciseness ; clarity; 
Judgment, including common sense, ability to arrive at _Eegreaization; thoroughness; | 
proper conclusions, ability to define objectives. acy; Lc adequacy and pertinency 
poriative. eu the taking of appropriate action on own Y) ‘aos iste of leads: inistrative detail.) 
responsibility. ‘ 1 erformance as a witness, 
Planning ability and its application to the work. (~Z. (20) Executive ability: 
Accuracy and attention to pertinent detail, (a) rship 
aeeny: inclading energetic, consistent application to coreerere fb) Ability to handle personnel 
jes, ; + ewtenterne LC anning 
Productivity, including amount of acceptable work -swereemee(d) Making decisions 
produced and rate of progress on or completion of mee) Assignment of work 
assignments. Also consider adherence to deadlines ween £) Training subordinates 
oe failure es Heet is attributable to causes beyond etna patie procedures 
employee’s control, ; : ; neerinten motional stability 
pee (13) Knowledge of duties, instructions, rules and regulations, wm fi) Promoting high morale 
including readiness of comprehension and “know how" wormwee (J) Getting results 
i of application, a (21) Ability on raids and dangerous assignments: 
(14) Inv stlgative sy aie a i os ie leader 
-(a) Internal security cases nh mete $s participant 
iminal or general investigative cases + nin aaentar, ‘ganizational interest, s as ing of sug 
Cb) Criminal 1 investigati 2. (22) Organi 7 1i uch as making of 
c) Fugitive cases : gestions for improvement. 
w~K2nmew(G) Applicant cases : ; (23) Ability to work under pressure, 
Ya) none (2) Accounting cases (24) Miscellaneous. Specify and rate: 
{15) Physical surveillance ability. Dictation ability 


—O0—™ AppTicant-Recruiting—~— 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


Criminal 


B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 
Investigator 


C. (1) Is employes available for general assignment wherever needs of service require? ESt answer is not “yes,” explain in narrative 


comments.) "9 5 * >» YeS . : 
(2) Is employes available for special assignment wherever needs of service require? (if answer is not “yes,” explain in narrative 


comments.) er IT: 
D. 1. Has employee had an abnormal sick leave record during rating period? NO_2. Has employee used mor sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? df answer to either 
question is “yes,” explain in narrative comments.) 
E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes! 7] ING 


If answer is “yes,” personne} file must reflect the following: (sa) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: SATISF. EMPLOYEE'S Rr ee 5 eee 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


' 
| 


FDa185¢ (Reve 291265) 


2. 


3. 


4, 


NARRATIVE COMMENTS SF 


- PERSONAL APPEARANCE AND PERSONALITY: 


SA PAYNE is tall, makes an excellent appearance, dresses in 
good taste, and makes an excellent impression. His personality 
is such that he is able to represent the Bureau effectively. 


ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


SA PAYNE has participated in fugitive apprehensions, and is 
capable of operating efficiently on a raid or other dangerous 


assignment. 


LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE; AND SICK LEAVE INFORMATION: 

He is fully available; no known physical limitations affecting 
performance; no unusual sick leave. 


TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 


SA PAYNE has been assigned at Seattle, his first office of 
assignment, since 2/17/69. He has been handling fugitive and 


ITSMV cases of a less complicated nature. He has handled 


these assignments satisfactorily, with enthusiasm and diligence, 
and has required average supervision. He has been making steady 
progress and should soon be able to handle more complicated 
investigative matters. 


During the rating period, he has apprehended one fugitive, 
assisted in the apprehension of four others, and has: been 
responsible for the recovery of two automobiles. He has not 
recruited any Bureau applicants, and his responsibilities in | 
this connection have been pointed out to him. 


ay 


Initials 


5. 


t 


NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


NA 


. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 


(List items taken into consideration on rating guide and check list.) 


NA 


» PARTICIPATION IN INFORMANT PROGRAMS: 


SA PAYNE has recruited one PCI, which is satisfactory for an 


agent of his limited experience. He is being encouraged, 


however, to.make additional progress in this regard. 


TESTIFYING EXPERIENCE AND ABILITY: 


SA PAYNE has not had an opportunity to testify. His intelli- 
gence and demeanor are such that he should be a satisfactory 
witness. 


“ 


9. ACCOUNTING INFORMATION: 


10. 


ll. 


NA 


t 


POLICE INSTRUCTION: 
NA 


RESIDENT AGENTS: _ 
NA , 


Initials 
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‘12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


43. 


‘14. 


NA 


4 


FOREIGN LANGUAGE ABILITY: None 


Language in which proficient . 
Completed language school [7] Yes [7] No 
Fluent in. language to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form (7) Yes [CT] No 

(2) Written form CyYes (CjNo 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


Frequency language ability used during rating period: 


Frequency of use of 


language ability anticipated during ensuing year: 


ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. (Yes [([} No 
(b) Agent is completely available for administrative advancement. (xj Yes [7] No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
" personality and appearance. C1Yes (yNo 


(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
(CJ very good [Cjexcellent [7] outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) [7 Yes ([)No 


This Agent's experience is too limited to form a basis 
for an evaluation of his administrative potential. 
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+ OPTIONAL FORM NO. 10 ' 
\ MAY 1962 EDITION 
GSA FPMR (41 CFR) 101-11.6 


~UNITED STATES GOVERNMENT 


Memorandum 


TO é DIRECTOR, FBI . DATE: 3/21/69 
FROM : C, SEATTLE 

7 “Sy 
SUBJECT: SA CRILLON C. PAYNE. 11 


PERSONALLY-OWNED GUN © 


SA PAYNE has been authorized on 3/21/69 to 
carry his personally-owned gun, a Smith & Wesson revolver, 
Model 15, .38 caliber, SN K796152. 


It has been inspected by SA ROBERT ROSS REYNOLDS, 
firearms instructor, and found to be in good condition, 
meeting Bureau specifications. 
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Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 
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SAC, Seattle _ February 6, 1969 


Director, FBI . PERSONAL ATTENTION 
ROBERT M. BRYANT 


RILLGN CAAPAYNE IT 
SPECIAL AGENT(S) 
G3-10, 39297 
Ho Military Service 
The enclosed records are to be included in the field 
personnel file(s) of the employee(s). 


Vocation record 

FBI Personnel Status Form 

‘Performance report 

Physical examination reports 

Property record 

Operator's Road Test and Driving Certification 
Physical Fitness Inquiry for Motor Vehicle Operators 


The performance report(s) may be used by you as a 
guide in future training. 
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< 2n8 (Revs 8-21-67) 
%& 7 OMMONAL form’ NO, 0 ® 5010-7106 
wa 1- | MAY 1962 EDITION 


GSA GEN. REG. NO. 27 TOLSON, ~eretenmintnaronrat 


“UNITED STATES GOVERNMENT ania aemenaend 
Bishop rseumremmene 
Memorandum oeeess 
= nt 
Gale 
TO 7 Mr. any DATE: 1/ 3 1/ 69 icine 
: Tavel 
“Trotter nemeevemiren 
Tele. Room aumvew 
FROM «Mr = ice : 
Gandy wereentereron 


~ supsecr: SA CRILLON C. PAYNE II 
PERFORMANCE REPORT 


Dates of Training School Marital Status 
DS aa a estiaiiea (Qi Single [) Married [7j Divaced (7) Separated 


Legal Residence Member of Bar iene 
No (TY 
Denton, Texas : a : - State 
Offices of Preference Assigned To 
_Dallas, Houston, San Antonio Seattle 
EDUCATION 
Secondary Schools & Colleges Location Degrees Dates 
Denton High School Denton, Texas Diploma 1958-1961 
Texas Technological College Lubbock, Texas BBA 1961-1965 
Univ. of Texas Austin, Texas LLB 1965-1968 
iron F-fAAN ; 
E@ 2-o. GF 
“PREVIOUS EMPLOYMENT 
Position Organization ; Location + | Dates 
Salesman " § & Q Clothiers Lubbock, Texas | 1963-1965 
Project 
Coordinator § Neighborhood Youth Corps Denton, Texas) 6/66-9/66 
Investigator Dun & Bradstreet, Inc. Austin, Texas .9/66-12/67 


"crt etal Rte ati tr rae IPE Speen tere nA a a TA TEEN IESE CP ES ORE PT I EAE EE TT 
MILITARY SERVICE 


Branch of Service Rank Attained Reserve Status 
None (7) None Ready 7} Standby 


TRAINING SCHOOL GRADES 


Double Action yO Saas ote 8) Rifle 
Practical Pistol Course 84.2 Machine Gun 


Firearms Qualifications Certified LCS 


FIRST AID Has Agent been afforded Standard First Aid Course? 


: 


te V.\\ 
Operator’stRoad Test ond Driving Certifigusion : be 
HOEBE Rey. 10-19-66) et) 
Nm . 


TO: Director, FBI 


FROM: 


CERTIFICATION 
ame of Operator (Print = Last, First, Middle Initial) 


(QAI 4 
Division and Section Assigned 


Clerk 


alid motor vehicle operator’s permit or driver’s license as follows: 
¥ 


ALN 
otly hold 


This is to certify that I prese 


Permit Issued By: " Permit Number : 
(State, Territory 
Possession, District) as (| 2 me 


(Kj unrestricted (jrestricted permit. (if restricted, explain below) 


1(Q Glasses P| Contact lenses are required for driving « 


Xx Yes (“}No 
This further cextifies that during the past three years I have driven a motor vebicle (government or personally owned) 
approximately iles. During this time (2) 1 have [} have not received a traffic, violation ticket: 


(bd) I £7) have have not been Held at fault* as the Griver of a motor vehicle involved in a traffic accident. (If 
affirmative answér, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government does not provide insurance coverage for damage to its vehicles. ‘ 


a4 Speeding | 


TO BE FILLED IN BY OPERATOR 


* “At fault* means any case in which responsibility is conceded 
by employee or his insurance company or liability is fixed by 
duly constituted authority or administratively by the Bureau. 


LN Laure 
Signature. of Opera 


The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a 
motor vehicle during the past three years: 


Continuous safe driving record , 


{[) Involved in traffic accident and found at fault* * 


I certify that this employee is: f 
1 ee on the basis of his safe driving record to operate motor vebicles on official business 


(2) Not qualified and must demonstrate his qualifications by satisfactorily passing 2 road test 
examination before operating 2 motor vehicle on official business 


Remarks: 


am) ‘Issue — (=}_ Renew Operator’s Identification Card - SF-46 
F)-300 LIA Yuft8 heselrak lat Colemied porcine trrndlare Cone f sappasaaea 
tent Preneins. We tvae batch te da ro by her 


J4- hae aie - a b6 
Klersray Reerae, 1ef3iftf a oe 


TO BE FILLED IN BY REVIEWING OFFICIAL 


Seay At fault? meansyaay ¢ase-f which the Bureau has taken reid Si. 9 Bitici 
“STREP GHGRE REO day betion bane Borcan has taken 77 Offical Signature of Rf viewing Oitici 


cs 


Covey fai OPE EDA Test Score Sheet) hin Ppeen0 Ape t FB) vue l/s 


RESULTS OF ROAD TEST. 
Local of Test. 


City ad ”, eo State V@, 


 pabolt® \torwye | MA Jour —— 
/O*-6/¢ f yD Lepre 
lastructions to Examiner 


Place check mark @/% in space beside each error committed. Ifsame error is repeated, add 2 
check mark for cach repetition. Multiply point value of each error (shown in box at left of each 
error listing) by number of check marks, placing total points for each category in box at lower 
right of each block. To obtain final score, total number of points scored in all categories. 


PASSING GRADE: Total Score of 25 Points or Less 


FAILING GRADE: Total Score of 26 Points or More, 
Note Results in Box at Right of Instruction Block 


1. Checking Vehicle = TD Leaving Corb — ; 
Fails to: [TJ —— Adjust Rear-view Mirror Fails to: rx Bet to Check Traffic 


(T]—~ Adjust Seat Properly (Z] Give Proper: Signal (Mechanical or Hand) 
[1] ---. Check Effectiveness of Hand & Foot Brake [2] -—.. Wait for Approaching Traffic. 


(1}] ——~. Check Windshield Wipers’ of Points # of Points 
(1) me Check Horn and All Lights ; __ “| 


3. Turning AL Backing 
Fails to: (2] ——.Give Proper Signal (Mechanical or Hand) Fails to: oo Observe Surrounding Conditions 


(2] ~~. Turn Carefully From Proper Lane. (1) —— Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 


of Points # of Points 


5. Controls 


' Fails to: onde Vehicle Smoothly (RI Exceeds Limit 


(2) Keep Both Hands on Wheel (Z] —-— Too Slow for Traffic Conditions 
(2] ~~... Smoothly Engage Shifting Mechanism (ZjJ——- Too Fast for Traffic Conditions 


| een Use Brakes Proper! _ 
. _ 
Position on Roadway — oe 8. Overtaking . Passing — eee : 
{2} ~~. Follows too Closely (Z] ~.-- Misjudges Speed of Oncoming Traffic 
(Z] ——. Fails to Hold Proper Lane (2) ——~. Passes in Intersection, on Hill, Curve, etc 


(1) ~-—~Straddles Lane Markings" [2] ~-e- Cuts in too Soon 
(Z] «Fails to Signal (Hand, Light, 
im — Horn) When Conditions - 
# of Points Warrant. # of Points 
9. Parking = ——"T10. Railroad and School Zones 
Fails to: [1] ~~~ Avoid Violent Bumping of Other Cars Fails tO: (Z J meme OY Signals and Caution Warnings 


or Excessive, Scraping of Curb [2] -—~ Be Alert for Unusual Conditions 
a preven SES Hand Brake 


1m acenel game. Wheels Where. . ene 
ll. Attention ene on “ ein aactereererctereiaherindeterteate desiree 


Fails tor [2] Anticipate Hazardous Traffic (8] +. Nervous and Hesitant While Operating 
Conditions (Including Pedestrians) at Maximum Speeds Allowed on Open 


{2}. Keep Full Attention on Operation of Car Highway 
(TJ] ~~ Limit Talking to Minimum (37] ~~ Lack of Caution 
(Z}—~ Observe Posted Signs or Signals _ (3,} wen Timidity or-Lack of Assurance Under- 


ee 


eS 
8otnn sete tonassox PHYSICAL FIED ss INQUIRY FOR MOTOR VEHICLE@RERATORS 


a 
Standard Form 47 


FPM Chapter 930 s7-103 


2. DATE OF BIRTH] 3. TITLE OF POSITION 


é 2 a 4 
6. HAVE YOU EVER. HAD OR He YOU NOW (Place ae ot léft of each tem) 


Poor vision in one or both eyes Arthritis, rheumatism, swollen or painful joints 
} Eye disease |__|} Loss of hand, arm, foot, or leg 

Poor hearing in one or both ears 4 Deformity of hand, arm, foot, or leg 

Diabetes Z| Nervous or mental trouble of any kind 

Palpitation, chest pain or shortness of breath |__| A! Blackouts or epilepsy 

Dizziness or fainting spells mV Sugar or albumin in urine 

Frequent or severe headaches | 1Z Lexcessive drinking habit (ALCOHOL) 

High or low blood pressure ae ea Other serious defects or diseases 

Drug or narcotic habit aa Gel 


7. IF YOUR ANSWER IS ‘‘YES’* TO ONE OR MORE OF THE ABOVE QUESTIONS, EXPLAIN FULLY IN THIS SPACE: 


&. 7) YOU WEAR GLASSES? [-] 
, (&) DO You WEAR A HEARING AID? im) YES : 
I certify that my answers above are full and true, and I understand that a false patement or dishonest answer to any 


question may be grounds for cancellation of my eligibility or my dismissal from the service and is punishable by law. 
SIGNATURE | — a; } as / ; : ; 


_REVIEW AND CERTIFICATION BY DESIGNATED OFFICIAL 


I certify that I have reviewed this physical fitness inquiry.form and other available information Keene the physical 
condition of the applicant, and that I have made the following determination: 


(J There is no information on this form or otherwise available to indicate that the applicant should be referred for 
physical examination. 


oO On the basis of items checked on this form or other information, this applicant must be referred for physical 
examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 


ae is renewed. 
Items checked on this form or otherwise available do not warrant referral for medical examination because of 
sn ge: Aas =the deel. ¢ l Lrrte loi tx Qerre pp 


SIGNATURE OF seaerse 


2, LAST — FIRST NAME INITIAUS) 12. APPOINTMENT DATA 3. TOTAL SERVICE FOR LEAVE . 


Entered on duty Ie. {as aes date of separatton) cae 
mo CRELLON sir oe 
4. DATE AND NATURE OF SEPARATION ] Subject to Sec. 20K(d), TIS) leave Act 
t oh as Seth Yes Cj No 3 
September is, 1966. % is Ceased to be subject to $ec. 203(d} oO More than 15 yeors 


Termination Ue appointment (season! 


oo on .._._.__ Annual Leave Sol. 


SUMMARY OF ANNUAL AND SICK LEAVE ts 5 ; SUMMARY OF HOME TEAVE REMARKS 
~~ (HOURS) {DAYS) 


5. Bolonce from prior leave yeor ended. NO! ome 14. Date arrival abroad for Ht purposes NOAT 
19 -- aos] 1S. Current botonceasof PL ONE 

6. Current leave yeor occruat through 16. 3 2-month octrvel rote _____NO! s = 
re me v7. Dotes leave used; prior 24 months 

7. Yor! _. ; NO 

B. Reduction in credits, if ony (current vane). Ss Ys. Monthly ectruat date NONE 

9. Total leave token tens “3 19. Colendor days credit for next octrvot dote NONE 

10. Bolonce Ee 24 ate Se 1 NO! 16 £40. Dote bosit service period completed 


ILITARY LEAVE 
121. Dotes duridg current colendor yr. —NONE we 


14. Totol hours pod in ump, sum 
422. Dates during preceding colendot yr. NX NE Sa 


12. Solary rore(s) 


" ez an a aire 
13. Lump sum teove deter: oy one dl pes Pape’ ’ ee ABSENCE WITHOUT PAY 
pits ee an WOP orf AWOL oF 

et A aon ar (Hows) Furlough (Suspension 

hes Dae (Hours) f 

26: Certified correct by cf ak ae aaa 1.) “Baring leave yeor ja whith seperated ‘s : 

eR eee cs uw _L2-26-68 __ 124. During step-intredse woiting 0) 

, {Signoture) . (Dore) period which begon of . 
Uianclei) Tata? Recranlan 382-P6O 25. During 12-month Hi accrual period (dotes): 
oe » (Tithe) (Telephone) 

Standard Form 1150 >: “US. CIVIL: SERVICE COMMISSION 


ioe” RECORD OF LEAVE DATA TRANSFERRED — '\ SUPPLEMENTS 29631 AND 330-2 


st 


To: RELEASING: QRGANIZATION— You are requested to furnish promptly the leave dota on PAYNE, CRILLON C, IT (MR) 


(Nome of employee) 
a 7 | (eae of bith) 
Office of Economic Opportunity =-20- 
City of Denton {Dote of request) 
Department of Parks and Recreation ; 
Neighborhood Youth Corps NOTE 


Denton, Texas 76201 


L 


If this address is not che correct one to 
J which fucure inquiries should be mailed, insert 


the correct address below. 


Return to: EMPLOYING ORGANIZATION 


[~ “I 


Federal Bureau of Investigation 
Ninth-Street and Pennsylvania 

. Avenue, Northwest 

Washington, D. C. 20535 


Se ~ a is oa "Ty fhe -* 
{ we 4 f y GPO: 1965 O— 794-831 $ 


- 


a 


3. LAST NAME FIRST NAME INITIAUS) 12. APPOINTMENT DATA 3. TOTAL suey FOR LEAVE ~ 
and? fo | Entered on duty ¥/ Las of date of separation) 
PAYNE, * —_ -@REELON ‘eo: FP T6466 
Yeors Months Doys 


4. DATE AND NATURE OF SEPARATION wbject to Sec, 203(d), TIST leave Ad 
a Yes} no KX] 8 


September 15 » 1966 - | Ceased 20 be subject to See, 203(d) {} More than 15 yeors 
Temnination' df ‘appointment (season! Di Syt on Anavel Leave Sof. 


SUMMARY OF ANNUAL AND SICK LEAVE _ SUMMARY OF HOME LEAVE REMARKS 
(HOURS) 


ia. Dote arrivet abroad for Ht purposes 
135. Current bolance os of — 1P ONE 
6. Current leave yeat ocerval through 16. A2month ocervel rote NO 2 


| pets sash ay ae a 7. Dotes feave used, prior 24 months - 
7. Toro. ee : ree. ; NONE 


5. Bolonce from prior leave yeor ended 
19 , 4 a 


Se ee a i % 
8. Reduction in credits, af any {current year) - | eee 18. Monthly accrvol dote NON] 
9. Yotof leave token. e gS SS {ee 19. Colendor days credit for next accrual dote NONI 
10. Botonce - - Be Ue : Fee 20. Dote bosie service period completed 
MILITAR AV 
11. Torol hours poid in fump suey $300.00 monthly _ 300.00 monthi 121. Dotes dyritg current <olendor yr. NONE ___ to 
12, Sotary rote(s}) 9 00..00 monthly _ 22. Dates during preceding colendor yr. _NONE ou fe 
33. Lump sum leave dates? , ABSENCE WITHOUT PAY 
from to ‘NONE : 7 WOP ort AWOL of 
es ee We NE NONE nadie oneee 
West) : (Hours) 
26. Certified correct by: ‘1252 ~26- “65 5 23. During leave year in whith seporoted WONG 
_——— cr 24. Ovnng step-increase waiting NON 
af (Stgnotur {doy period whith began on aN 
e 125. During 12-moath HL accevoll period (dotes): 
Peer are {Title} (Telephone) } . 
Standard Form 1150 —- CIVIL SERVICE COMMISSION 
a . 
Noveriber 1965 RECORD OF LEAVE DATA TRANSFERRED PM SUPPLEMENTS 296-31 AND 990-2 


1150-106 


oe ear ores, 


To: RELEASING-ORGANIZATION— You are sequested to furnish promptly the leave data on. Pp 


Office of Economic Opportunity 
City of Denton 


Department of Parks and Recreation 


Neighborhood Youth Corps 
Denton, Texas 76201 — 


= 


Return to: EMPLOYING ORGANIZATION 


[~ 


Federal Bureau of Investigation 
Ninth Street and Pennsylvania 
Avenue, Northwest 
t Washington, D. C. 20535 


{ 


ws 


_ 


(Nome of employee) 


{Dote of dirth) 


{Dote of request) 


NOTE 
If this address is not the correct one to 
which future inquiries should be mailed, insert 


the correct address below. 


GPO = 1965 O— 794-831 


we 


p 


7? 
O90, 


\. 
1.0 JAN 15 1969 


St 2) S63 TIT T-Z 
"@ AN Tam 10 1969 


Sey 


oft it 


w_.. XERNY 
HOV 2 1977 


é ° 


ATAXDARD FORM S6—Rev, Decerader 361 NOTIFICATION OF PERSONNEL ACTION 
UR. Civit Stvice Cornamission 5S PART 
“FRM Chap, 205 an 50+124-04 
é GOR ACENCY USE) : 
“1, NAME (CAPS) LAST+FIRST=MIOOLE MR MISS=MRS. 2, FOR AGENCY USE) | 3. BIRTH DATE & SOCIAL SECURITY NO, 
*% <tle. Day. Year) 
PAYNE, CRILLGI C. ZTE (8.) 5284S - EEG ue GheF 415 | 


et eet 2 oe eee 


S. VETERAN PREFERENCE 6. TENURE GROUP 7, SERVICE COMP, DATE | 8, PHYSICAL HANDICAP CODE 

tNO “Sato PT. DISAB, S~20 PT. OTHER oO 

25 OT. 4—10 PT.COMP, 
$. FEGU 10, RETIREMENT 11, GOR CSE USE) 

‘ T-COVERED 2m INELIGIBLE S-WAIVED es. “~nFs S~OTHER 

7 DFICA 4-NONE 


3 1%,CODE NATURE OF ACTION 33. EFFECTIVE OATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 
,] (Me. Day. Year> 


EXCIPTED APPOINTEEHT 10-21-68 | EXCEPTED BY LAY 
1S. FROM: POSITION TITLE AND NUMBER 16. PAY PLAN AND 17. (@) GRADE (0) STEP 


; OCCUPATION CODE 
: ; LEVEL, RATE 


Program Cordinator 


19. NAME AND LOCATION OF EMPLOYING OFFIKKE 


} Office of Economic Opportunity Employed from: 6/66 

} City of Denton a To: 9/66 

é Department of Parks and Recreation 

* Yeighborhood, You orps, Denton, Texas B20 

‘{ 20. TO: POSITION TITLE AND NUNZER 21. PAY PLAN ANO ; 

4 Special Agent OCCUPATION CODE | 

: Claws e4S &s | 

; 24. NAME AND LOCATION OF EMPLOYING OFFICE, 

: ZL APPROPRIATION 28. POSITION OCCUPIED | 29. APPORTIONED POSITION 4 
5 . tecomperttive stavice | FROM: "0: 
S & E, FBI ‘ 2 
a |} AnsuBIECT-T0 COMPLETION OF L_____YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING | bitin 
; SEPARATIONS: ‘SHOW REASONS BELOW, AS REQUIRED, CHECK IF APPLICABLE nas 3 ease DAI 

: . pl ©. FROM APPOINTMENT OF @ MONTHS ORLESS mis te 


SECOND . REQUEST ‘PLEASE EXPEDITE 4 eet Wy OF NR aed POMnALY Mf as men 
LAOS, SNR SE TRANSUIT OFFICIAL PeRson 
'STALIDARD FR RSOKNEL FOLDER 


*, 


) FORA #3150 LEAVE RECORD 

spe fia OF INVESTIGATION e 
ITH ARD PRUSSTAVANIA AyEN 
WASHINGTON, D. ¢. 20538 i pe 


a 


31, OATE OF APPOINTMENT AFFIDAVIT Cceesstons only) 


34. SIGNATUR 
10-21-68 E (Or other exthesticalion) AND TITLE : 
~ VaR was a 7 a i 
22. OFFICE MAINTAINING PERSONNEL FOLDER (i doou Irom exploying ace) Cn. etperrew s 
"33. CODE EMPLOYING DEPARTMENT OR AGENC Dire CLOr 


ane yea 
* PA a New OE ARICA 


¥ 
; FEOERA 
_ Bi 02 | TECERAL BUREAU Gr INVESTIGATION 


” 4. PER | . > 
PERSONNEL FOLDER COPY ,_, 1, US GOVERNMENT PRINTING OFFICE 1968 = 282-799 ’ 


a. ; any 
LEOLOSH S 2 
“ a - noe ae 


me 


eA ‘ 


« 


io 


OMe taR SET ELS ERED RRR HEY ENE CRORES Og a9 eee? 


t ae 
’ ss 7 cme ry ie ‘ 2 : * ; 2 "fy 
he tae 2 . + . : f . , e . : ae 
a . ' £ f * . ie ee 2 
4 ay : ; vo: : Se rE 
te x? of we 1 = . . - ‘ “a + ‘ : 
; : Ci f D . _ 
so So: S ify or Venton : : * 
1 m * 
ze, Me 
. ' a 
oe 


ce. is PERSONNEL STATUS CHANGE 7 aie oe Oe 


Nese: a od het Ye Sinan ge * DEPT. a: ’ ‘DATE ESCEIVED |. 
City Mgr, ad 


: / Dept: _ANL.. —— cate Division: Perera erneeeey swe Personnel Dir, . 


« , 
(RPA sy 9 Sane neon o's WRARER DERN TEER OOM. 


TO: 

0 
oO _ covet ences ne rte 
— 

QO 


\ Ss f oats : ? Finance Dir, eeurnaerensssernmoanatanaintetessiapinti 

| Io Title: . ph dg Oem hy Tat ‘Dept. Head | aed fares eae 

%, — : SSS eee ee : RTE ae 
+ ‘ " ~! Joss 

“ APPOINTMENTO 4. 0°, SEPARATION O - | ; Ne a 


OTHER IN-SERVICE CHANGE ©. 
: Transfer 
Pay Increase* 

Disability 

Leave of Absence “ 
Other . . 
New Position 
Title: 


Temporary 
OG Permanent 
Probationary... - 
' {3 Seasonal é 
O Part-Time 
£} Re-Employment 
G Return from Leave - 


Resignation : 
Left-Job 
Dismissal : 

Lay-Off ' ‘i 
Termination of Appéintment 
Retirement | 

Déath 


oogoo0000 
ooo0gd0a 


= = 
APPOINTMENT: PAY CHANGE ve , SEPARATION: 


Start Salary 


at rane deeds ddhied. ale 


From. in Saat Seiad lenieeteee per. snipsvlsaeasred Termination Pay Approved. 


0 Yes (£5 No 


DOT ceereesumnensennsnmrenscnseners DOT csctccesvenecarers | 


a tn are ore aetna tree remeron | 
To be completed only upon separation: : igible ire: : 

Was Exployee’s-Wor rk Sat{factory 
Ee 


i 
LZ Lee. GE € 
Reguested B a amr cenere oe aa eR Re 
CEPT. HEAD 


AAR ON RAE 


SHOP PR ARLEN RRR REE EES COe> On 


Ce fash wee sbdnon ren ane hee enNNe eke: 
PERSONNEL OFFICE 


pet aa eae cee 
OIRECTOR OF FINANCE | *: | 
5 4 
PAO’ 
oe 
an nas(o han CRE ebnKNNAEe Knee: ne iaotietanieyne haniisicene-matis wien ta tacts 


hehseliemphabetnates ancinen'ada vay 
CITY MANAGER \ ae 


BGLOSURE A ee 


Zee a 
ft 
‘ 
4 


2 toe. .  » of Denton: 8 ° : co 


mee ae ame PERSON EL STATUS CHANGE 


Naroet ab EELLOssedcb fete lnnntenenees | DEPT. TO: ||’ DATE RECEIVED: 
Lo - . e City Mer. oO sone nesanenna 
Depts sevorda Keb aennneen —- Division: m-- | Persoonel Di. 5 sereneratiamarsrcera esas seeaenmnert 

| ‘} Finance Dir. o antennae | 
Job Title: x C,Coonlinzror § Dept. Head i) tnern mene 


APPOINTMENT SEPARATION | . ' OTHER IN-SERVICE CHANGE 
{3 Teraporary, C} Resignation , G Transfer 
O Permanent 9 O Left-Job ) Pay Increase: 
(Q Probationary , ; O Dismissal O Disability 
| mee fF} - Seasonal eo tea rninaiiems etee P- . €).Lay-Of tae O Leave of Absenca 
OJ Part-Time . 5-4 Termination of Appointment § ial Other | ; ‘ 
TJ] ‘Re-Exmployment {} Retirement } New Position 


(3 Return from Leave o Death Title: 


APPOINTMENT: PAY CHANGE . SEPARATION: 
Start Salary FORE cretsncneneeninecotnsan PET veeseeenrntnen Termination Pay -Approved 
BE crc vee weerttensere POD wxeve-neernennsnmearenneon TOS scvnrsnatemasammmemnesesiont POP ctrosarsecastavte “I Yes No 


RAO vmenerscers scenery SLOP sernetrncesentanoceneee 


Range: . peasnatencamnanmenstheds StePiormren onan sememeie 


Effective Date of Action? Septe: aa) 15, Wey 


Explanation of Action: (To be completed in all cases) 


” 
~ 


Torsbnation because of C42 on of season 


ree ale ege ee oe aetaneemie s+ 


To be completed only upon separation: 
Was Employee's Work Satisfactory £28 Yes 


Eligible for Rehire: (] Yes (9 No . 


| g (of. Le 
Requested Byz mech Xbaelaeaer alt. aur Approved By: oes Knee chet de “cnaeeusermusnuanensenne 
DEPT. “HEAD . OEPT. HEAD ‘ 
Sn at ee nT ae oe * - Nexo om “hoe wd get 
~ i” fan . 
tie Fy aoe 
Ba Re pee ne fat Kgasanmatane EL ARE Oe AO res nee en Se 
PERSONNEL OFFICE 
e 
Sonn Ler eemnenn ern sama tsmmn ngs ne devaowes te hpnvameomaee 
OIRECTOR Of FINANCE ‘ \ 
.. "4 
om 4 Ne 
ered Cee Re en TE A SRP Rin ee ae tate aE Ae Rin gE EE RU REV EES hy RNR op sO OEP 
CIty MANAGER ' “ 
ee Ee te ee a a ee a er ” 


gc ose 


am! 


Lies i FORM W-4 (Rev, July 1564) - 
od Departmen: 


eS eiareeneren EMPLOYEE'S WITHHOLDING EXE MMION CERTIFICATE ee A 


. ahs - Prise fel fame esse LSI mullen Payne, TT * Account peek eae SHS Sin 84: =7h15.. 
: ~ Print home address mh OZ ANION Bini City _henton. santenoreemee "StH wEOXBS ocvmosssorren | 


"s+ EMPLOYEE: HOW TO CLAIM. YOUR WITHHOLDING EXEMPTIONS ==). 
" es ae oe gap hla > 8 SINGLE, and you chil your exemption, write P27, if you do not, petite “ON. c vGeguls she outa sins ae - 


ervise, be must with- 1:2. If MARRIED, one exemption each ig allowable for bashand aad wife if not ctaimed ‘on another certificate, 


: 


enna teen! ince d #~,- (4}.-1f you claim bod of these execnptiogs, waite "2%... wo deine 2 <page 3 bom elnan a ve tent 
: gp lrorieg i a) IF joa ¢laita one of these ‘exemptions, write"t" ee a i Ave NEN Oar errr oe 
: sithand aremptionstorb Ae) Jf you daim neither of these exemptions, write “0” - 


“ 


Nes OWE 5 LS leah, sind nts canbe seneriene nomenon sn pemernepat 


= ‘Exemptions for age aad blindness {applicable only toy you and your wi 


ee = PLOVER? 1 ife will he of age oc older at the end of elas: “in 
7 4 ie ila), If you.or your wife G5 years of age oc older 2 en year, YOu £ Sete ix aia phone pee 
Bead sige oe te write “}" ae ch wall be 6S Piece ies pales cabs both of these exscopnons write "2". ou ce “Awana g 


(6) If you or your ee ace bliad, ‘and you Li this exemption, write “274 if both are bliad, and-yoa 


, ords, H the employes __ claim beth of these exemptions, write “2 De he ee ce ee 


aes es "ig Deleved to have 


senate sana ah Ae it you claim exespti for.one of more. dependents..iwtite the number of -such-exemptions. .ADo, spot dais re eae 
i paced ' exeiption for a dependent ualess you ate qualiSed-under instruction 3 9m other side)... es ae oer’ ome 
aaa eae ee Director should Sa Add. the ausober of. exemphions which youhave chimed aboxeand.w4 ate che total wa. _weennn tat rttat rod ndif ty wenn sa teams 
_ be 50 advised. 6, Additional withholding pet pay period pander agreement with employer, See Instruction 1... 0. $- te 
‘ “TP CERTIFY tat the number of withholdiag exemptions claimed on this certincate does not exteed the ag whith 14 LL cir ee 
ee “(Date) he ALR: Seiesive soe "+ (Signed): Catblbiheislere anat 7 ae ae 
: ke oe een : - a 
: eae . = ieee cael 
> niles Oe eS Se ole oe 
= % 8 . 
; . : 
‘ : oe 
: $.” ‘ 
Loaf € a ; u 
| ; ae 
ae a 2 =a i oe = ie = pewrne te ~ We sSbeenire ce - te oe cn ee ed ee eRe ee fae EH a - co 
me — : Gh. ‘3 LS: 
* ae ee ' F 
e ‘ % 
cf os 4 
= y * Z t 
; F oo 7 : 
' o - 
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ae i 
Ne a te at I a tn el aac titel ate nica tnt fata ome meet nae ates hteenonene Aeetin deinen ahhisaeess dies amneieeaemanenamntaanenncarenianed 
« 1 t 
‘ ~ 
i : "at 


bes 
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MLSCan 
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aero tesdicntigigs 


es 


a 
aw by 
au 
oe 
pak 
a x? 
* ¥ 
woe 
t 
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; Education - : Hane oF Sehoot Location Graduare? 
2 os ; : ewer + set eee sais : ee ahs vs 
4 “Circle highest’ ‘grade c capleted | Dent ton High’ School Denton; -yaegoeco | 
y A z 34 3 § 732 & 9 10 aera sade b+ a eee eee “Texas... foo nn. ace ae ame ° 


Major Subjects 


r Shas ech nara "61 26.50) 65. Pinence ss» 

u ’ at Y - Tr. 

Settled ot — qt aneendel aie ae ca pate oa ; : 
“iniversity. a ‘Texas Law: 9-'65 to 6='66 28 hours . 


Aare Rg EE BE AA ey Ft 


Ue Op eens eels dylheg SAS et 


‘365! Experience - List the last three jobs you have held in the jase ten years. Put 
I conan eget ARPS, sp Cresent te os 


‘ ee OUE present ox “most recent’ job- ‘first. 
4 entent~ reed pect Semi de + ; ; ; a 


Be ee ee 


wet 


« June » A965 . Name & “Address ‘of Fap loyer ot. 
sie cexststio aaa eae eames | 8 & QO Clotarers 


-_ Exact Citle or position 

Salesman and Buyer 
_-Reason for leaving ‘ .. 

Part time work while in college. —ae ae 


AI Ton 


~ ‘Exace title or S position 


' 
ke wet « 9 neeedlenett akiptorianalpatnnah ttt = 11 Ete eS 
e st een eh oe 
1 ertiohe na 4 agedaee en Mk cents 2 
$ fe ohne . : 2 poe Race et ola 


i Reason for leaving 


Ct ae es 


7 Tn Other Information ~- 


: “Typing ‘60 ‘words per minute now eecaiptemmemmpmmarpnie 4 
ae “Shorthand words-per minute oe ——— a 
What machines can you operate? ~~ 
we os we —— merrrinmasoanennri Too 
am 
38. In case of emergency, notify: 


tian Rees ebb ip tt eg res “RAN aie Oh 


_ we Phone_Nunber: 382-5417 _ (Name) (Address) 


EC CS SAAS I ers Pre Ta SAPO RSP gO APP APS 


CERTIFICATE OF APPLICANT creme enemies: anton cece ce memati sina see 
woh SI hereby ertify that all statements made in this application | are true and coaplete 


i and that any misstatements of material facts will subject ae to disqualificatioa or 
dismissal. 


Signature (in full) 


, Exrmengs Tf eepuol aes aie 
NAME Crillon Cullen Payne, IT PHONE: ; 
ADORESS ~ 1407 Linden Drive MALE FEmate 1) 
CITY AND STATE Denton, Texas DATE OF BIRTH: 5-28-43 
NEW ADDRESS 
S$. $. NUMBER 456-64-7415 
DATE EMPLOYED —__ TERMINATED 
REASON TERMINATED ; 
ages TO DATE BALANCES 
EARNINGS... JA... |B... 


PROOF 
~ FACTOR 


300.00 
450.00 
600,00 
750.00 
$00.00 


628.00 
733.60 
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Be34b (Reve 11°16°67) , ) 9 
one, <& ‘ : 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON, D.C. 20535 
File No. 
Date: 12-26-68 


Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Hoover: 


In connection with my transfer from Washington, D. C., 
to Seattle, Washington , [agree ‘to remain with the service of 
the FBI for 12 months following the effective date of this transfer. It 
is understood that the effective date of this transfer is the day I report 
for duty at the new station. It is also understood that should I violate 
this agreement for personal reasons within my control, I become 
obligated to refund to the Government all costs incurred on my behalf 
for travel, transportation, and related expenses as described in the 
Government Travel Regulations. 


Crillon C. Payne II, Special Agent 


my 


“Qrereswwones p.43) . nwt 


Nov 2 1977 


67-NOT REGORDED 3! : — 
ee AINED\pY 
7 JAN 14 1969 | COUCTER - pie SECTION 


J-F~ £9 


3-34a (Rev, 5-8-68) ep & 


December 26, 1968 


O 


“Mr, Crillon C, Payne Il 
Federal Bureau of Investigation 
Washington, D. C, 


DeMx. Payne: 
Washington, B."G.'3"6 Beaeas, Wa ianBENAS reasons fom 


effective upon your arrival there on or after this date. Travel and transportation 
expenses and applicable allowances and benefits for you and your dependents incidental 
to this transfer as provided by the Administrative Expenses Act of 1946, as amended; 
Bureau of the Budget Circular Number A-56, dated October 12, 1966, and implementing 
regulations prescribed by this Bureau, shall be. paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain with the FBI for one year following the first day you report for duty 
at the new station. If you are being transferred to a duty station outside the continental 
United States only the written agreement form, FD-382, need be executed. 


COMM-FBI 


Very truly yours, 


: | 67- 


ht 2 Se me 


DEC 261968 


Soutet od we deo FA 
Jowh Edgar Hoover any . ogee Yj 
irector ae a acl 


REGIE ee 


yeh rgS TA Te 


i : Seattle ~ Above agent will complete his course of 
training at Washington ona 69 . Promptly advise Bureau the date 
of his arrival. You are personally responsible to insure that his indoctrination, 
assignments, training and performance ratings conform with the provisions of the 
Manual of Rules and Regulations. 
toon... 12° Mr. Casper (Personal Attention) (Enclosures 2) Have SA Payne 
Delorcha—nm  @xecute the enclosed Forms 3-34b and return the original and copy to the 


MONE ceewesettenretinetentce 


ibe eo Administrative Div vi 

Calbahan x paraesene 

Conrad aneetemaiianint < 

Fell-co--. 1 - Payroll Distt ufion Yoh oe 
rt aE - 


Gale ceesetterec tenn Spears: 


Sue am Nov 2 i977 


Sullivan -—aeesete bj n 
Sot 


AS Eapem noma (6) 


"Tele, Th eto ef 
Holes hemmed) | ARraty 
neem NM ust or SY) reverver on 


<7 ee nee a 
~ 
5) 


ad 


ree a 


’ 
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; c 
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; 
ATANOARD FORM 50~Rev, December 1061 é NOTIFICATION OF PERSONNEL ACTION é 


U.S. Civil Service Commission S PART 


‘ FPM Chap. 295 : ‘ 50-124-04 
: (FOR AGENCY USE) 

° “4 oe 

f m S 

S 1, NAME (CAPS) LAST@FIRST-MIDOLE MR.-MISS~MRS. 2. FOR AGENCY USE) | -3. BIRTH DATE 4. SOCIAL SECURITY NO. 

: ‘(Me., Doy, Yet) 

. PAYNE, CRILLON C. IT (um. 456~-64~7415 


S. VETERAN PREFERENCE 6, TENURE GROUP rn ca 2 DATE | 8, PHYSICAL HANDICAP 
7 {No D~10 PY. DISAB. S10 PY, OTHER 10-21-68 
2-5 PT. 4=-10 PT. COMP. d 


+ oFeu 10, RETIREMENT 11. (FOR CSC USE) 


aah OTs t i! BE “}~WAIVED “Fs S-OTHE 
: 1. COVERED ZmINELIGIOLE » B Wis: : R 
12, CODE NATURE OF ACTION 14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 


13. pf hagl Sh IVE DATE 
(M be 


: (CORRECTION) ea 
3 EXCEPTED APPOINTMENT 10-21-68 EXCEPTED BY LAY 
‘ 1S, FROM: POSITION TITLE AND NUMBER 16, PAY PLAN AND 17, (a) Rie {b) STEP | 18. SALARY ' 


OCCUPATION CODE 


use RATE 


19, NAME AND LOCATION OF EMPLOYING OFFICE 


dom an, 7 


20. TO: POSITION TITLE AND NUMBER : 21. PAY PLAN AND 2. (a) See (by oe 


Special Agent 
61-F-45 


24. NAME AND LOCATION OF EMPLOYING OFFICE. 


Veen xk FM bbe oH we 


i <s SERVICE 
A. SUBJECT YO COMPLETION OF 1 " YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING _.._ £9-21-68 ss 


: B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 
: : ; G DURING 
_ SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED, CHECK &F APPLICABLE: [|] © Press [To 0 srom srponernenr oF 6 wonTas on Less 


This corrects Netification of Personnel Action dated 10-24-68, indicating 
item #7 to be as above instead of 06. 


“NOT RECORDED 
14 JAN 14 iggg 


31, DATE OF APPOINTMENT AFFIDAVIT (Accexions only) 
10-21-68 


= 32. OFFICE MAINTAINING PERSONNEL FOLDER (If dfeet from rare diced) 


"33. CODE EMPLOYING DEPARTMENT OR AGENCY 
DJ 02) FEOERAL BUREAU od INVESTIGATION 
‘ WASHINGTON, D.C. 2053 


: - U.S. GOVERNMENT PRINTING OFFICE. 1968 282-798 © 
4. PERSONNEL FOLDER COPY | TINS Corie 


FD«281a (Rev. 8<} 3664) & 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 22 B65 


I certify that L[have (X) received {7} returned the following Government property for offibiak io: 


SVECLIL AGENT CKESSNTIAL CARD WITH CASE # 723 


vk 


af; 


; Very truly yours, 


i 


READ 

The Government property which you hereby ocknowledge 
is charged to you ond you ore responsible for taking core 
of it ond returning it when its use hos been completed. 
AMT RECE ON IT OR MUTILATE IT IN 


PX) RECOR AE 


Ot oe & . 


E—_ ae ae 
pls tev geen om -Heek ee @ sp @ — a 
be ass 
bal Ue ANS —7 Pale 10/21/68 


_ Name : Date of Birth Height Weight [Frame 
SA Crillon cA Phyne I 7 5/28/43 eri" 188 _|Large 


Place of Birth “ Legal Residence 
Oneida, New York bi Denton, Texas 
Offices of Preference 27 Memb No CHI Yes Texas 
Dallas, Houston, San Antonio ee ; : : Siste =. 
Z > 57> ‘< MARITAL STATUS 7 
al ; Children 
[X] Single (T] Married [7] Divorced Coser | cee a 
Dependents 7 ae Denton, Texas 
Number.” Location | ; ; No. of Rooms Location 
ae EDUCATION a ; ; 

‘Secondary Schools & Colleges Location Degrees Dates 
Denton High School Denton, Texas Diploma 1958-1961 
Texas Technological College Lubbock, Texas BBA 1961-1965 
Univ. of Texas Austin, Texas LLB 1965-1968 

ao Mme PREVIOUS EMPLOYMENT oe 
Position Organization Location Dates 
Salesman S & Q Clothiers Lubbock, Texas 1963-1965 
-Project Coordittor Neighborhood Youth:Corps Denton, Texas 6/66-9/66 
Investigator Dun & Bradstreet, Inc. Austin, Texas 9/66-12/67 


- " MILITARY SERVICE 


COMMENTS OF COUNSELOR ... 54. Henry G. Rowse 
(Full Name) 


Res erve Status 


(“jNone [7] Ready [7] Standby 


Branch of Service 
None 


F 


SA Payne makes an outstanding personal appearance and. 
an excellent initial impression. He is alert, quick and strong. He has 
a very good attitude and his average on examinations is96 compared to 
the class average of 94,8,He has been most satisfactory in all phases of 
his training and has no ‘personal problemsithat would affect his assignment 
to the field. 


ADDENDUM OF INSPECTOR T. J. JENKINS: 12/16/68 TJJ:aga 


SA Payne makes an excellent personal appearance and has a 
pleasant personality. He is progressing satisfactorily in training school and 
should develop into a satisfactory New Agent. He was urged to concentrate 
more on his report writing and he assured me that he would do so. He has 
no personal problems and should be able to work in any locale. 


Transfer Letter Prepared AK 


12-5 


“yf 


FD-2814 (Rev. 8+} }-64) © 
. ae FOR GOVERNMENT PROPERT 
FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 


Date 12/10/68 
I certify that I have. KK) received [“] returned the following Government property for SitteiaL use: 


.38 S & W MILITARY AND POLICE REVOLVER #D67081 to 
HIP HOLSTER AND ADAPTER Se ee 


-38 COLT OFFICIAL POLICE REVOLVER # 
HIP HOLSTER AND ADAPTER 


an 
110 a / 
af , “A fT mane » 
READ Very truly youfs, 
The Government property which you hereby acknowledge 
is charged to you and you ore responsible tor taking core . . 
of it ond returning it when its use has been completed. (Signature) 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANY WAY. 
fy - 


(Pyped name) Crillon c.LPAyne, af 


IF 


NOV 2 i977 


: ‘ $ 7 5 
“OFFICE OF EC@omic ol OFFICE OF THE PRESIDENT 
Lj _— Vs _ Southwest Region 
OPP) R | [J NI | \ Lowich Building, Fourth Floor 
ge 314 West lth Street 
* Austin, Texas 78701 


Date: November 14, 1968 
Reply to : 
Attn. of: 


| C2 
Subject: | Ce, \\ Bal 0 Paya * ar 


To: Federal Bureau of Investigation 
Ninth Street and Pennsylvania Ave 
Northwest 
Washington, D:C 20535 


We have checked our service record cards but do not find 
any. information concer‘ing this individual. 


\ 
May we suggest you contact the Departmentof. Parks and Recreation 
in Denton, Texas? 


Sincerely, 


Peedi cae 


Staffing Assistant 


pee ’ 


REC-132 sete LEE) - = 
- LU DES, 20 1968 67>. 


l DE C2 7196944 Keep Freedom in Your Future With US. Savings Bonds 


Standard Form 127 


July 1967 edition REQUEST FOR OFFICIAL PERSONNEL FOL 
nistration 


Genoral Services 
¥PMR UF CFR) 101-114 (SEPARATED EMPLOYEE) 
Section [—TO BE COMPLETED BY REQUESTING AGENCY 


1. DATE OF REQUEST 


2. CURRENT NAME (Lest, fret, uriddle) 


z 


dé 
PAYNE, CRILLON C, - 


* NATIONAL PERSONNEL RECORDS CENTER, GSA 


(Civilian Personnel Records) . 
11} WINNEBAGO STREET-* _- AGH rower nequesten. 


-" ST. LOUIS, MISSOURI 63118 Original will be used fo send 
_] folder or reply fo your egeacye 
: Duplicate will be used as 
charge-ouf record by the 
. Records Cenfer, 


5. PREVIOUS FEDERAL EMPLOYMENT 


AGENCY AND BUREAU 


Office of Economic Opportunity 
City of Denton ‘Denton, Texas 76201 
Department of Parks and ‘ 
Recreation 
Neighborhood Youth Corps 


9/66 


Pra ‘ 2 Bil 6 th 6 
6. REASON FOR REQUEST (Cacck appropriete box) 
XX a. Currently emptoyed. (© b. Temporary use. {1} c. Pre-employment consideration. Will retain folder if hired, 


Zo REMARKS 


Section Il—FOR USE BY RECORDS CENTER 
8. 


0 a. Folder enctosed. Q f. Folder believéd In custody of following agency. Original of 
Ci b. Folder was cent to your agency your request sent to that agency for action. 


OD accsonnene- sever crorcnannvensancvecncacmnoumacnes 


©) c. Folder forwarded in place of 
information requested. Retain-if 
person is rehired. 

6 d. Folder not received. Suggest you 
contact last employing office. 


O e. Folder not located. Suggest further 
search in your agency. !f stXl unlocated, 
verify correctness of name, and furnish 
date forwarded and several names of other 


folders in same shipment. Date: ; Initials: 
Section 11l—TO BE COMPLETED BY REQUESTING AGENCY 
ia “I Enter complete 
Federal Bureau of Investigation edsres fo which 
Ninth Street and Pennsylvania <_ see ~ a 
Avenue, Northwest Me i ee ae se 
|_Washington, D. C. 20535 J Ue, me 


127-307 | b4- 6590/9 Ds S) eae 
ENCLOSURE | 


SELECTIVE SERVICE SYSTEM 
CLASSIFICATION ADVICE e 
Nov. 25, 1968 


= 7 (Dare of mailing) 
YOU ARE ADVISED THAT \ 
Pa 


C SC, 6, II 
ae seme) (Mi SETA TAT et i 


Selective Service No 
ua 33 
- as D ied * 
in chss_LIcA_ unul Novs_ 2-169 
by Local Board unless otherwise checked below 
By ©) Appeal Board by vote of 
© Presidene 


Date of mailing Notice of 
Classification to registrant Nov_2 1968 


Classification, appealed fro: a 
& < 
f Cine S” 
(Member, Executive Secretary,_0 oO al Board) 


$SS Form 111 (Rev. 3-25-67) (Approval not required) 
(Previous printings are obsolete.) 


|. ened 


Texas Local Board 
Selective Service Sys 
235 W. Hickory 


Denton, Texas 76201 


POSTAGE AND FEES PAID 
I cmapeet eee 
meme et hheaies - Nts 
_ ate 


a 


cr EO eee oe aes ‘aes 


Me. John Edgar Hoover 

Director, Federal Bureau of Inv. 
United States Dept. of Justice 
Washington, D. C. 20535 


THREE 
iia 


NOTICE OF RIGHT TO APPEAL 


The registrant's Selective Service Number shown on the reverse side of this 
card, should be included in all communications with the local board. 


Any person who claims to be a dependent of a registrant or any person who, 
Ptiog to the classification appealed from, filed a written request for the current 
occupational deferment of a cegisteant, may appeal co the appeal board from classi- 
fication by the local board by filing a written notice of appeal with the local board 
within one of the following periods after the date of mailing the Notice of Classi- 
fication to the registrant, whichever is applicable: 


Gi) 30 days if the registrant is located in the United States, its cerritories, 
possessions, Canada, Cuba, or Mexico OR: 


(2) 60 days if che regiserant is located in a foreign country other than Can- 
% ada, Cuba, of Mexico. 


The person taking the appeal may file with the local board a written request 
that the appeal be submitted to the appeal board having jurisdiction over the area 
in which che principal placé of eroployment of current place of residence of the 
registrant is located. 


Any person who claims to be a dependent of a registrant or any person who, 
prior to the classification appealed from, filed a written request for the current 
occupational deferment of the registrant, may appeal co the President from, classi- 
fication by the appeal board by filing a written notice of appeal with the local 
board within 30 DAYS after the date of mailing the Notice of Classification to 
the registeant when one or more of the members of the appeal board dissented 
from such classification. There is no right of appeal from the decision of the 
President. ; 


The local board of jurisdiction may permit any person who is entitled co appeal 
to the appeal board or to the President co do so even though the period within 
which the appeal may be taken has elapsed, if i¢ is satisfied that the failure of 
such person to appeal within such period was due to a lack of understanding of 
the right to appeal, or to some other cause beyond the contro} of such person. 


Each person who has filed a request for the registrant's deferment shall, within 
10 days after it occurs, report to the local board in writing any fact that tight 
result in the r@isteant bei P Placed in a different classification, such as, but noc 
limniced ¢0, anyrehange in hiwurcupational, marital, sodlitary, or dependency status, 
of in his physsxal conditions 

~~. —, 
SATOMI U.S. GOVERNMENT PRINTING OFFICE 2 1967 OF 265-566 


a 


7 


ei BUC ORDED, 


Nov aan 


\3t 


Pe J 


Noy n 


5 


LF 


elas 


vw we % 


t 


‘ \ 
SELECTIVE SERVICE” @@RTEM 


approved by Director 
State-of- Selective Service 
Texas LOcaT BaaTt Wor —_— J , 


Selective Service System — . 
Full Name; Crillon. Cullen Payne, II 
~- pe aaa cat conan asacgened 


NOV 4 1968' 
Selective Service Noo: _'-33-l:3-152 


235 W. Hickory fmm ne em me cree 


Denton, Texas 76202 Date of Birth: May 28, 1913 


T0: John Edgar Hoover, Director 
United States Departzent of Justice 
Federal Bureau of Investigation 
Washington, D. C. 20535 ‘ 


Acknowledgment 


Dear Mr. Hoover ; 


Change (s) has (have) been entered on your record. 
This case will be reviewed at the next regular board meeting’ and if 


re-opened, Classification Notice and Classification Advice will 
be mailed. ‘ : 


Py 
a 


ai Original board will continue to have jurisdiction over your 
registration. 


Other: 


ec: Crillon Cullen Payne, II 
1107 Linden Drive 
Denton, Texas _ 


By Direction of the Local Board: 


a 


67-NOT RECORDE ~ (Signature o: ard Clerk) ~ ~ [ nhe 


7 NOV 19 ios 4 mewneen XEROK a 
oy en vor &h (t NOV 2 
TEX SH FORM 64 (Rev 16 Aug 67) 7/am 2 1977; a 
i 


PD-253 (Rev. 5-18-67) Ss 
oF. ox - Jf _ ‘ 
i) (Ban 20 UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the F BI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $20, payable to S.A.1.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years, It is 
understood and agreed that the sum tendered herewith is a’voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner, , 


The Director of the FBI will appoint a committee which Shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee. will recommend appropriate action to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the’ 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to.its conclusions, Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay, to the designated beneficiary the sum of $20,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies. in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) an Office of Assignment (or SOG Division) 
} £3 : [mes : 


SA 
‘ The following person is designated as. hy beneficiary for Special Agents Insurance. Fund: - _ 
Name (primary aes use,given first name if female) . | Relationship 
ah ‘ G i . . yt cr. + . 
Address 2 


tO ind Vc. De. ¥4 . 


Name (contingent beneficiary, if desired; dse given first 1 nathe if female) “T Relationship 


¥ ar f= & ry f Ayn< ; : : . : M: n 
Address — . ‘ 


Do you desire to designate the Pecan beneficiaries as the beneficiary and contingent beneficiary respectively of the 


Chas. §, Ross Fund as well? Yes [([]No_ If not, the entire following ‘portion must be executed. 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents: 


Name (primary benéficiary; use given first name if female) «_ Relationship 


Name (contingent beneficiary, if desired: use given first name if female) | Relationship 


ane 


Address 


Very truly 1 SUE yy Re 


ipee 


; Payment Received 
Special Agents Insurance Fund 


i] 2 8 1968" G gent 
T RECORD Spee Amt aN 
§ NOV 19 1S54. Edgar as Director NOY ZB SUA 


on 


Ft re - ee 


eee 


we oo 


was 
foe Sow 


stondord Form No 2809 ee: BENEFITS REGISTRATION “¢€ New Corrler's Controt No. 


4 forms FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM 1 25 21 5 4 g 


Service Commission ; ' Read instruchons on back of lost poge Usa only typewriter or ballpoint pan } 
PM Supplement 890-51 | re ° me " " ee 
June 1987 TO EMPLOYING OFFICE: SHOW OLD CARRIER'S CONTROL NUMBER ONLY If ELECTION 1$ TO CANCEL ENROLL: 
MENT OR TO CHANGE OPTIONS OR TYPE OF ENROLLMENT IN THE SAME PLAN, 


1, NAME g aasn (FIRST) Do : (MIDOLE INITIAL) | 2, DATE we ae ert) 
se nui s 


PART A 18 b= bo Y~ JAS = oni 


auwno ne | fp IL... CRILLON ~ 
ASTERMUST FHL 


IN THIS PART, [4 YOUR MAMING ADDRESS (NUMBER STREET} 


2 Sth & Penn Ave., N. W., Washington, D.C. 20535 


IMPORTANT 


-47 15 WLEGAL FOR AN EMPLOYEE OR A MEMBER OF HIS FAMILY TO BE COVERED UNDER MORE THAN ONE ENROLLMENT. “1f YOU ARE ALREADY COVERED THROUGH THE 
FAMILY ENROLLMENT OF ANOTHER FEDERAL OR DISTRICT OF COLUMBIA EMPLOYEE OR ANNUITANT YOU MUST REGISTER NOT TO ENROLL OR THE OTHER ENROLLMENT MUST 
BE CANCELED OR CHANGED TO SELF ONLY. SIMILARLY, H A FAMAY MEMBER LISTEO BY YOU IN PART BIS COVERED THROUGH HIS (OR HER) OWN-ENROLLMENT, YOU 
CANNOT ELECT A FAMAY ENROLLMENT UNLESS THE FAMILY MEMBER CANCELS HIS (OR HER) ENROLLMENT, 


1 elect tf heotth benefits plon th below, — | authorize deductions fr. a on, shore of th U 

P A RT B ' ofthe enotiment. * Copy fhe snlorntahon requested aber trom t bock page of brochure of 4 ere yea tates} on, oF annuity 40 sever my sore ore 608 

FILL IN THIS NAME PLAN : ” — ™ 7 “— . = i : : ‘ 2 ? . J 

PART IF YOU 

wnt ell SAMBA 4 | 

ROLL OR CHANGE ~Reerees weer eet tent creo van aves See OO Sa 

YOUR * ENROLL 2, th spoce hetow hat off legible family members without exceptron; List your wife or husbond first, then your enmoried children vader oge 22, including 
° (0} legotly odopted children end (d) stepchitdren, foster chddren, ‘ond Mlegitimate children whe live with you in a regular parent-child relationship, 

MENT IN A lactyde also ony unmarried child over 22 who become disodled before oge 22 ond who, becouse of the disobility, is incopoble of self-suppod.  (Attoch 


KEALTR SENE- @ doctor's certificate foe a disodled child oge “22 oF over, if one is not ofready on file) DBO NOY LIST PARENTS OR OTHERS WHO ARE NOT 
‘FITS PLAN ELIGIBLE FAMILY MEMBERS, THEY WILL NOT RECEIVE BENEFITS, EVEN IF THEY ARE OEPENDENT ON YOU AND ARE LISTED. 


Y "DATE OF BIRTH DATE OF BIRTH 
If enroltment is for NAMES OF FAMILY MEMBERS (Month, Dey, Year) 
self ealy, easwer Wike - - acicaietiniaineaiimiameitih Ditties ‘Te ree terete tat ae ene ven . ames 
item 1, enroll | stystond Q) Fe * ) 
ment is foe self and ns niet : = waaewe a neni . _ 
stem need sir 
fomly, te ome | lg tl - Z 


3 
CHANGING YOUR nea ‘ sae aacEaaarhiee tail tesuh@amatiaaneen anne | a 
ENROLLMENT 
“ALSO FILE OOM | 
PART 6. 


TE 
y 


PART C__ | 2taCe AN "x" IN ITEM 1 OR 2, WHICHEVER APPLIES: 


FILL $M THIS. | be LELECT NOT TO ENROLL IN A PLAN UNDER THE FEQERAL ~ pommmny To PELECE TO CANCEL MY PRESENT ENROLLMENT UNDER THE CODE } 
PART TE YOO. | EMPLOYEES HEALTH BENEFITS PROGRAM. NUMBER SHOWN BELOW: 


WISH NOT 10 
ENROLL OR IF 
YOU WISH 10 
CANCEL YOUR 
ENROLLMENT, 


‘PART D ANSWER MTEMS 1, 2, AND 3 TO SHOW ENROLLMENT CODE BEING CHANGED: ELIGIBILITY FOR CHANGE, 


3, ENROUMENT CODE NUMBER 2. NUMBER OF EVENT WHICH PERMITS CHANGE, [3, DATE OF EVENT WHICH PERMITS CHANGE 
FILL IN THIS OF PRESENT PLAN. 
PART, AS WELE acento atic 
AS PART 8, TO 
CHANGE YOUR 
ENROLLMENT, 


PART E . WARNING <Any intentional false stotement 

. in this applicotion or willful misrepresentation 

ALL WHO REGIS- : relotive thereto is a violation of the law punish- 

TER MUST FILE IN y . af - oble by a fine of not more thon $10,000 or im. 

THIS PART. = > , ; prisonment of not more than 5 years, or both. 
; (18 U.S.C. 1001) 


ADDRESS (INCLUDING Zi CODE} OF EMPLOYING OFFICE . 2, DATE RECEIVED IN 3. EFFECTIVE DATE OF 


fe Zz f 7 EMPLOYING OFFIKE ELECTION 
Ve. Chit rst g_ 


TO BE TEOERAL SUREAU GE IN ~ 
COMPLETED UNITED StATES DeeantMsKa oe ioe 


RIME, 3. SE 281) REPORT NO. 
BY AGENCY, WASHINGTON, D, C. 20596 USCE 


ct - 
{SIGNATURE OF AUTHORIZED AGENCY OFFICIAL) 15-02-0001 / f Ae 2 


421-68 


jt 


Triplicate—For Official Personnel Folder 


Taye as 


LPs ae 


ANS 4 


F 


INSTRUCTIONS FOR EMPLOYEES AND ANNUITANTS 


READ CAREFULLY BEFORE COMPLETING FORM) 


Before enrolling, employees should study StenderdyForna Mo. 2809-A, The Federal Employees Heclth Benefits Program, Ans 
huitents: should read BRI.416118, Informatlon ‘F of ‘Anngitants,' "Y you meed Information o¢ help, consult the person o¢ office 


295 
prt 


whieh wsually advises you Oa..perSoanel motters.: You'caa ‘elso obtain information and essistance from cny office’ of the U.S. 


Civil Service Commission. ‘ 
Stetea a genes TF ly 
COMPLETION OF FORMS *\ 

i Use typewriter ce bear down with dalipoint pea to make legible 
€opies. Sign Part E and submit sll copies to your employing offices Do 
Bot detech, : . 

Ze M you wish to enroll, fill in Parts A, B, aad KE. 

3. 2 you do not wish to enroll of ff you are enrolied aad wish to 
e@ence) your onrollment without Jolaing another plan, fill In Parts A, Co 
and E., 

4. H yes wieh to change your enroliment from Self Only to Self and 


Familiy «er the reverse) of Y you wish to chenge from your present plas 
or optiem to another plan of option, {223 ia Parte A, B, D, and Ey 


DUAL ENROLLMENT PROHIBITED 


K your wite ce husband works for the Government, you mey eech ene 
fell for SoM Only cr ome ef you may enroll for Self and Family, No 
Person mey be enrolled both a8 an eaxployee of annaiteat AND as 8 
meander  @ feallys 


ENROLLMENT CODE NUMBER 


The enroliment code sumber you fil! in shows the plea and optics fa 
which you wil} be enrolled, I2 else shows whether are enrell tor 
Sek Only or Self end Featly. Be sure you co y the name of the 
plan and the enrollment code number from the brochure 
correctly, 


ENROLLMENT INA COMPREHENSIVE RLAN 


Xf you enrott In @ comprehensive plan (grouppractice of ladividnete 
Practice), be sure you are in the geegraphic ares served by the pleny 
otherwise, you may be entitled only to the plaa’s cutrof-area benefle. 


ENROLLMENT JN AN EMPLOYEE ORGANIZATION PLAN 


Ifyou enrel in aa employee crganization piaa, you must be (or become) 
“@ member of the organization which eponsore the plan. Your memberehip 
will be verified, 


IF YOU ARE REGISTERING FOR SOMEONE ELSE 


If you are registering for an emplcyee or annultent woder a written 
authorization frem him te do se, sign your name and attach the writes 
@uthor izations 


MEDICAL CERTIFICATES 


1, 3 you enroll for SelM and Family and the family tacludes 8 child 
ever age 22 who fe incepaedle of self-eupport beceuse of mental oc 
physical tacapecity, you must attach a certificate signed by a doctor 
whith gives the following laformations 

A. Tre ehild’s name. 


eC ee 
Ne Sa 
“SSS oes } 


B. The nature of the child’e disability, 
CS. Tne pertod of time the disability hee existed, 
D. The probable future course and duration of the disability, 


a RB. The doctor's name and address. 


3. “The decision of your employing office concerning the dleabifity 
$s final and onless the child’s disability te conelsered permanent, the 
doctor's certificate may have to be renewed from time to time. : 

3. Im the case of a disabled child under age 22 whose disablilty {9 
expected to continue beyond age 22, a doctoe’s certificete should te 
filed with your employing office at least 30 daye defare the chiid’e 22¢ 
birthday; otherwise, he may no longer be Covered as a member of the 
family. 

4«< -M you are changing your caroliment, @ new modical certificate fs 
Bot required Lf one fs already on file. 


ANNUITANTS 


i. SH you are am annuitant under the Civil Service Retirement 
System, the Bureeg of Retirement and Insurance, U.S. Civil Service 
Coumals sion, Washington, D.C. 2041S, acts a8 your “employing office.'! 

2. MM your annalty le being pald by @ system cther thas the Civil 
Service Retirement System, the ageacy which authorizes payment of your 
@nnuvity acte as your “employing office.’ 

3. HM you are ia receipt of monthly compensation from the Bureea of 
Fmployees" Compensetion and heve deen found unable to return te duty, 


the Bureae of Employees* Compensation, Department of Labor, acts a9 


your ‘employing office.’ 
FUTURE CHANGES IN ADDRESS OR FAMILY 


After yeu file the registration form, you do NOT have to report future 
@hanges im your family of ia your addrees te your employing office, ale 
thowgh the plae in which you enroll may ask you to supply it directly 
with this informetion. You should, however, immedietely actify your 
employing office whem you become the only person covered by the family 
enroliment so thet your enroliment may be changed to Self Only. You 
should .aleo notify your employing office M you ere enrolted for Self 
Only ané get married of etherwise acd family membere, $e you esa 
@hange te family coverage. 


CHANGES IN ENROLLMENT 


You may have ether opportunities te change your enroliments or, tf 
you previously elected not te enroll, you may have 4a opportunity to 
enroll ba @ plane A table summarizing the various opportunities for 
employees to change and the time lint: withie which &@ cheage must be 
made appears om the back of the duplicete of thie form. It also sppeare 


in Standard Form Noe 280%A. HW you do sot have @ copy of that form, 


you should get ome from your employing office, 


CANCELLATION OF ENROLLMENT t 


You may register to eancel your enroliment at any time. See the back 
f whe duplicate ‘of this fora for information an effective dates. 


> 
¥ 


? as 
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4 INFORMATION CONCERNING LAST FEDERAL EMPLOYMENT 
(OTHER THAN NAVAL OR MILITARY) 


(This jit should be executed by an appointee having prior service in the Federal Government or the Government of the District of 
Columbia.) BL-OYe- were 


Official Bureau Name, 7 Current Date 
: \ 
‘ . : x 
; Cl on Payne 2 oe 0 °: 
Agency by which employed Complete mailing address of emo 
- 1Gity of Dentoa Mun, Bldg. 
Office of Economic Opportunit Py 4 Ree D Denton, Te o1 


I 


Position «| Date appointed Date separated 
eae Vas Cacdins 2 Nex parnodd f A f ° _ PAL & . 


Secticl Supervisor Deductions from salary for retirement 


wf. Oat? 4, , Ae [7] Yes Ano 


Lusop-sum payment received for accrued leave from last Federal Position 


G7{No  {T]¥es __ Period covered - From to . 


STATEMENT OF ELIGIBILITY FOR FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE 


‘Thereby certify'that (~] ! have (2) HT hove not executed a waiver of Federal Employees’ Group Life Insurance in 
connection with my former employment. [oo 
pier 176 A eo +4 


Inow desire | to be covered Cc _not to be covered under the Federal Employees’ Group Life Insurance. 
(Once a waiver is signed, to be eligible to obtain coverage, one year must elapse from date of waiver, a physical examination must 
be taken at personal expense, and the employee must be smder age 50, An appointee who does not sign a waiver (Form #53) at this 
time and who has never previously signed a waiver is automatically covered by the insurance plan in this agency.) 


STATEMENT CONCERNING ENROLLMENT UNDER THE FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM 


If you entered on duty in the Bureau from your previous employment, without a break in servi¢e of more than 3 calendar 
days your enrollment (whether you enrolled ina plan or elected not to enroll) under the Federal Employees Health Benefits 
Program must continue without change. 

(Jl hereby certify that x was enrolled in the Health Benefit Plan, Option, Enrollment 
Code # . at the other Government agency. My copy of SF-2810, “Notice of Change in Health Benefits Enrollment” 
executed by the other Government agency is[—] is not [7] attached. 


(["] i elected not to enroll in a health benefit plan at the other Government agency. 


wat was not eligible to enroll’at the other Government agency as I hada temporary appointment limited to a year or less. 


wren, XERNY 
NOV 2 1977 


(Official Bureafi Signature) 


WW 


ELECTION, DECLINATION, OR WAIVER IMPORTANT 
OF LIFE INSURANCE COVERAGE AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL INSTRUCTIONS: 


* Read the back of the ‘‘Duplicate’’ carefully before you fill in the form. 
¢ Fillin BOTH COPIES of the form. Type or use ink. 
* Do not detach. 


F Le IN THE IDENTIFYING INFORMATION BELOW (please print or t type): 
ae Cast) Gist) SSCS idle) SS*Y «DATE OF BIRTH (month, day, year) | SOCIAL SECURITY NUMBER 


Payne Bellon | 5g) 454 |et [7418 


EMPLOYING DEPARTMENT OR AGENCY 


FRT 


HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, OR WAIVER OF LIFE INSURAN R R 
If “YES,” your last such form remains in effect and you should not file this new form unless you want to change the old one. (See Instructions for 
Employees on page 4.) 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here ———————-—--; ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


if you l elect the $10,000 additional optional insurance and authorize the required deductions 
WANT BOTH from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
optional and This optional insurance is in addition to my regular insurance. 


regular 
insurance 


Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

if you I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
DO NOT WANT tional insurance until at least 1 year after the effective date of this declination and unless 
OPTIONAL but at the time 1 apply for it | am under age 50 and present satisfactory medical evidence 
do want of insurability. | understand also that my regular insurance is not affected by this dectina- 
regular tion of additional optional insurance. 


insurance 


Mark here ————_-—— WAIVER OF LIFE INSURANCE COVERAGE 

if you 1 desire not to be insured and I waive coverage under the Federal Employees Group Life 
WANT NEITHER Insurance Program. 1 understand that { cannot cancel this waiver and obtain regular in- 
regular nor surance until at feast 1 year after the eftective date of this waiver and unless at the time | 
optional 1 apply for insurance lam under age 50 and present satisfactory medical evidence of in- 
op surability. | understand also that | cannot now or later have the $10,000 additional 
insurance optional insurance unless I have the regular insurance. 


DATE AND SIGN. RETURN THE ENTIRE FORM TO FOR EMPLOYING OFFICE USE ONLY 
YOUR EMPLOYING OFFICE. 


- (official | recelving ‘date stamp) 
SIGNATURE (do not print) 

qoemervens RUROK 
OCT 28 weaHov Bu197h 


See Table of Effective Dates on back of Original 


ORIGINAL” COPY=Retain in Officiol Personnel Folder Ly ) STANDATRIL T9ee 7 aN 
3 FPM Supplement 870-1 ; 


INSTRUCTIONS TO EMPLOYING AGENCIES 


1. Who must file.--SF 176 must be filed by-~ 


¢ anew employee who is not excluded by law or regu- 
lation from insurance. This includes one with prior 
Government service that ended before February 14, 
1968, and for whom no SF 176-T is on file, 

* an employee appointed to a nonexcluded_ position 
following service during which he was ineligible for 
insurance, : 

¢ an employee desiring to change his insurance cover- 
age. . 

Give a new employee copies of SF 176 and SF 176-A when 
he reports for duty and ask him to return the completed 
SF 176 showing his election promptly (preferably before 
the end of the first day period) but in no case later than 31 
days after his appointment date, 

An employee with prior Government service in a non- 
excluded position from which he was separated after Feb- 
ruary 14, 1968, will have an SF 176 (or SF 176-T) on file 
in his official personnel folder. This election, declination, or 
waiver remains in effect, and he is accordingly insured, or 
not insured, in his new employment. He is not ‘required to 
file a new SF 176. 

Until his election, declination, or waiver can be verified, 
make deductions based on his statement concerning earlier 
insurance coverage in his “Declaration of Appointee” 
(SF 61). Ee 

An employee with newly acquired insurance eligibility 
(e.g., one transferred or converted from an excluded to a 
nonexcluded position or status), must be given the same 
opportunity to complete an SF 176 as a new employee. 

An employee desiring to change his insurance may at 
any time file an SF 176 declining his optional insurance or 
waiving his regular (and optional, if any) insurance. 


An employee who is under age 50 may also request a can- 

cellation of a waiver of regular insurance or a declination 

of optional insurance any time after it has been in effect 
one year. The employee is first required to submit a “Re- 
quest for Insurance” (SF 51). If the Office of Federal 

Employees’ Group Life Insurance approves the SF 51, 

notify the employee and ask him then to submit an SF 176 

showing his election. ; 

2. Employees failing to file-—If a new employee (or 
newly eligible employee) does not promptly return a com- 
pls SF 176, contact him and urge him to do so even if 

e does not want optional insurance, (He will, of course, 
be automatically covered for regular insurance.) 
if he still fails to file an SF 176 within 31 days after ap- 
pointment (or after becoming eligible), file one for him 
as of that date; mark box B, and note in the space pro- 
vided for his sigriature “employee contacted on (date)— 
failed to elect optional insurance.” 

3. Review of completed SF _176.——Review both copies of 
the SF 176 to see that it is legible, complete, and correct. 
-If employee waives (marks box C) it is advisable to con- 
tact him and ascertain whether this expresses his inten- 
tion or is an error on his part. 


4, Date of receipt and effective date-Stamp date of 
receipt by employing office in the space provided for this 
purpose on both the original and the duplicate. The date 
of receipt automatically determines the effective date as 
shown in the table below. 


5. Disposition of SF 176.-~File the original SF 176 in the 
official personnel folder in all cases. The duplicate may 
be destroyed if not needed for payroll purposes or after 
the requirements of the agency’s payroll system have been 
met. 


' TABLE OF EFFECTIVE DATES 


New employee (never before filed SF 176 or SF 176-T) 


“EFFECTIVE DATE OF DECISION EFFECTIVE DATE OF DEDUCTIONS 
ate lac Mnf tnt aac ip Maire fi er Se be ee inte Dn fh hme Bi An Bis 9 eel oD tM eae Ath Wa Bla Pah Aas ph lg ae high-T A gla ri Rain piel en Bi hhh ie Teh 
OPTIONAL coverage effective on date SF 176 received by | OPTIONAL and REGULAR deductions begin with pay period 


EMPLOYEE'S DECISION 


Elects optional — 
si pete ot § office or on first day in duty and pay status, if tn which coverages are effective. 
pont RE ras coverage effective on first day in duty | = 
, : and pay status. ; : ate : 
Declines optional Dectination effective on date SF 176 received in employing | REGULAR deductions begin with pay period coverage is 


one Resta coverage effective on first day in duty effective. No OPTIONAL deductions. 
pay status. < \ ‘ 
if received during first pay period, waiver effective on receipt; [No deductions if waiver received duri 
, if received after first pay period, then on last day of pay 

period in which received. : 


\ \ ing first pay period; 
REGULAR deductions, if begun, stop last day of pay period 
in which waiver is received. ee ee 


Waives insurance: ‘- 


1 4A yy Present or former employee (previously filed SF 176 or SF 176-T) ; eee 
PRESENT INSURANCE | EMPLOYEE'S DECISION “EFFECTIVE OATE OF DECISION | EFFECTIVE DATE OF DEDUCTIONS 


ifs he a ae Tn ae a ad 
Waived coverage REGULAR coverage effective on first dayin duty and | OPTIONAL and REGULAR deductions begin 
pay status after date of approval of ‘Request for with pay period in which respective coverages 
Insurance” (SF 51) by OFEGLI; OPTIONAL cov- care effective. 

erage effective on first day in duty and pay status 

after date of approval of SF 51 and receipt of SF 

: 176 by employing office. ce, 


Waived coverage Declines optional REGULAR coverage effective on first day in duty and | REGULAR deductions begin with riod in 
: Coeege pay status after date of approval of “Request for | ““wnich coveraae te ettecte nee Pe 

Insurance” (SF 51) by OFEGLI. 

Has regular insurance | Elects optional OPTIONAL coverage effective on first day in duty | OPTIONAL deductions begin with pay period in 

only and pay status after date of approval of "‘Re- which coverage is effective. 

quest for Insurance’ (SF 51) by OFEGLI and 
receipt of SF 176 by employing office. eae 

Has regular and op- | Declines optional Cancellation of OPTIONAL coverage effective on 


OPTIONAL deductions stop last day of pay 

last day of pay period in which SF 176 received; period in which declination is received; 
REGULAR coverage continues. REGULAR deductions continue. 

_ Waiver of REGULAR coverage (and cancellation of {| REGULAR (and OPTIONAL, if any) deductions 
OPTIONAL, if any) effective on last day of pay stop on fast day of pay period in whith 
period in which received. waiver is received. , 

NOTES: 2. Approval by OFEGLI of a ‘Request for Insurance’ (SF $1) is good for only 31 days. Regular coverage cannot become effective if embloves is not im duty and pay 
status within 31-day period. Optional coverage cannot become effective unless the employee is in duty and pay status and also returns an SF 176, showing an election 
of optional insurance, to his employing office within the 32-day period. If approval of SF SI expires, new SF 51 must be submitted to OFEGLI. 

2, An employee for whom the agency files SF°176 because he failed to do so is deemed to have declined optional, but not regular, insurance. 
3. The effective date of regular (and optional, if not declined) coverage for an employee who has been on leave without pay for more than 12 months is the first day 


he is in pay and duty status. Deductiogguare effective the same day. 
wn ™ 
® 2 & 


« Ye a oy? * 


tional insurance 
Has regular (or regular 


Waives insurance 
and optional) insur- ' 
ance 


October 31, 1968 


Local Board Number $3 © 
Selective Service System 
235 West Hickory 
Denton, Texas 76201 


Gentlemen: 


Selective doxiine Number 41 33 43. 152, en tered on 
Bureau as a Special Agent on October 21, 1968. 


The FBI has investigative jurisdiction over violations 
of many important criminal statutes as well as espionage, sabotage, 
and domestic intelligence operations. Furthermore, the position of 
Special Agent of the FBI is included within the occupational category 
"Federal Security Specialist" on the List: of Critical Occupations for 
Screening the Ready Reserve. 


Itis hoped this information will be of pestetiuce to 
you. 


Very truly yours, 


' John Edgar Hoover 
Director - ’ ¥ 


1 - Training Division (NAC™#6) 
, mas (i! 
(4) 


NOTE: Address taken from Local Board Address Book. SA Payne 

is classified I-Y (not currently qualified for military service based. . 
on elevated blood-pressure) and based on guidance of National 

Mohr Headquarters, Selective’ Service System, we are not. ee for 

{shop . 


Cisse a occupational deferment. — 612 ph 
Callahan ‘ ~~ 
Conrad = 
ae TA f : 
ct < yRYD DED \ ro f 
167 [5 PROF, HES CO mal | 


¢. 
Sita “Ch; if 
Tave) __.__ 4 OV i * 

Trotter — = 

Tele. Room —-4 ao 


Holmes Sere : 
MAIL ROOM oO TELETYPE UNIT 


{3 
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eae 
= oo 
<< 

a 
|= O° 
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‘Tolson 
DeLoach 


Gandy 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date. ¥ 
I certify that I have XX} received (C7) returned the following Government property for offisiak use: 


i 


BUREAU BADGE WITH CASE #4800” 
FBI HANDBOOK #9269-” ) 


AGENT BRIEF CASE 


FILE 
8/, a 


Very truly yours, 


READ 


The Government property which you hereby acknowledge , 
is chorged to you and you ore responsible for toking care 
of it and returning it when its use has been completed. 


WROTE RECORDED 
| —~“S NOV LSB 7 Cu) 


(Signature) 
(Typed name) _.CRILLON_C, (PAYNE II 


NOV 2 1977 


er ote 


ngeenee ase Ss 


get 8 


i 


ATANDARD FORM 50~Rev. December 1061 NOTIFICATION OF PERSONNEL ACTION ¢ 


U.S. Civil Service Commission 5 PART 
JFPM Chap, 205 » 50-124-04 
(FOR AGENCY USE) ‘ ; 
1, NAME (CAPS) LAST=FIRST+MIDOLE MR.~MISS-+-MRS, 2. (FOR AGENCY USE) | 3. BIRTH DATE 4. SOCIAL SECURITY NO, 
(Me., Day, Yeer) 
PAYNE, CRILLON C. II (MR.) 5-28-43 ' 56-64-7415 


S. VETERAN PREFERENCE 6. TENURE GROUP 7, a COMP, DATE | 8. PHYSICAL HANDICAP CODE 
f-NO 3-10 PT, DISAB, 510 PY, OTHER 
2~5 PY. 410 PT. COMP, : 


9. FEGU £0. BED REMENT 11. GOR CSC USE) 
I~COVERED. “Pe INELIGIBLE 3-WAIVED S~OTHER 
BFA Sohone 
12, CODE NATURE OF ACTION 33. EEF ECTIVE DA DATE 14, CIV, SERVICE OR OTHER LEGAL AUTHORITY 
Me., Dey, 


EXCEPTED APPOINTMENT 10-21-68 | EXCEPTED BY LAV 


15. FROM: POSITION TITLE AND NUMBER 16, PAY PLAN AND 17, (2) GRADE (b) STEP 118. SALARY 
OCCUPATION CODE iwi Rute 


19, NAME AND LOCATION OF EMPLOYING OFFICE 


20. TO: POSITION TITLE AND NUMBER 21, PAY PLAN ANO 2. (8) GRADE, (0) STEP | 23. SALARY 
Special Agent OCCUPATION CODE OR ‘OR 
Series 181 


24. NAME AND LOCATION OF EMPLOYING OFFICE. 


27, APPROPRIATION 


S. & E., FBI 


3, REMARKS; Resa A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 
as = 3B, SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 
¢ DURING 7 
SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED, CHECK IF APPLICABLE: PROBATION D. FROM APPOINTMENT OF 6 MONTHS OR LESS 
. . 
Le ew 
mettle feestieeaat Si 


EE i hov 2 ort 


“3. DATE OF APPOINTMENT AFFIDAVIT (Acceasions only) 34. SIGNATURE (Or othe euthewtication) AND TI 
“* 10-21-68 : | is es - emer 
32. OFFICE MAINTAINING SOO. FOLDER CL diferent from employing affice) : 
er Director 
3 EMPLOYING DEPARTMENT OR A\ went camara menennetvis nt 
“bd 02 10-24-68 y 


DJ 02 | FEDERAL BUREAU or INVESTIGATION 35. DATE y) 
WASHINGTON, D.C, 2053 o-. LF, 
: = Cw 


A. PERSONNEL FOLDER COPY U.S. GOVERNMENT PRINTING OFFICE 1968 +2827 


4 


(rieier 3-20-64) @ @ 
s 


: S beve<t/ 


Director wiace) Deatoa leves 
Federal Bureau of Investigation 

United States Department of Justice (Date) Oct 19 (948 
Washington, D. C. 20535 


Dear Sir: 


t 
' 


Having received an appointment for a position as Special Agent in the Federal 
Bureau of Investigation, United States Department of Justice, I hereby.agree and affirm 
that J shall be governed by the following conditions: 
1. Iam required to proceed at my.own expense to Washington, D. C., 
where] shalltake the oath of office and enter on duty. 


That my appointment is a probationary one. 


> 


That I shall remain on duty for a minimum period of three years, 
contingent upon a satisfactory work record. 


wo 


4. That my retention in the Federal Bureau of Investigation is dependent 
upon the performance of satisfactory services, and if my services are 
deemed unsatisfactory it is understood that my employment may be dis- 
continued at any time and that] shall not receive transportation to my 
home, or to any other point, at Government expense. 


5. I may be sent to any part of the continental or territorial United States 
that the exigencies of the Bureau's work may require; that my head- 
quarters may be fixed in some jurisdiction other than that in which I 
have heretofore resided; that my headquarters may be changed as the 
work of the Bureau may require and that no transfer will be made from 
one station to another for personal reasons. 

6. That the confidential character of the relations of the employees of 
the Federal Bureau of Investigation with the public is fully understood 
by me, and that the strictly confidential character of any and all in- 
formation secured by me, in connection directly or indirectly with my 
work as a Special Agent, or the work of other employees of which I 

ete may become cognizant, is fully understood by me, and that neither 

during my tenure of service with the Federal Bureau of Investigation 
nor at any other time shall I violate this confidence, and | agree and 
offirm that I shal] not divulge any information of any kind or character 
whatsoever that may become known to me, to persons not officially 
entitled thereto at any nines 

ind bs in is : 11 “i. 

I understand all of the foregoing and the conditions specified herein are agree- 
able to me without reservation of any kind. 1 agree and affirm that I shall abide by the 
foregoing conditions, and Iam fully cognizant that ‘the provisions mentioned above are 
to be complied with by me and they ate d part of my ‘appointment. 


Very truly yours, 


Crillon Lom. II NOV 2, 1817 


2-43 


fe 


yoat 
4 


7-NOT RECORDED 


D i: 


THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 


4 ' 


Humbly recognizing the responsibilities entrusted to me, I do vow that | 
shall always consider the high calling of law enforcement to be an honorable pro- 
fession, the duties of which are recognized by me as both an art and a science. 
1 recognize ‘fully my responsibilities to defend the right, to protect the weak, 
to aid the distressed, and to uphold the law in public duty and in private living. 
1 accept the obligation in connection with my assignments to report facts and to 
testify without bias or display of emotion, and to consider the information, 
coming to my knowledge by virtue of my position as a sacred trust, to be used 
solely for official purposes. To the responsibilities entrusted to me of seeking 
to prevent crime, of finding the facts of law violations andof apprehending fugi- 
tives and criminals, | shall give my loyal and faithful attention and shall al- 
ways be equally alert in striving to acquit the innocent and to convict the guil- 
‘ty. In the performance of my duties and assignments, | shall not engage in un- 
lawful and unethical practices but shall perform the functions of my office with- 
out fear, without favor, and without prejudice. At no time shall | disclose to 
an unauthorized person any fact, testimony, or information in any pending matter 
coming to my official knowledge which may be calculated to prejudice the minds 
of existing or prospective judicial bodies either to favor or to disfavor any 
person or issue. While occupying the status of a law enforcement officer or at 
any other time subsequent thereto, I shall not seek to benefit personally because 
of my knowledge of any confidential matter which has come to my attention. 1 am 
aware of the serious responsibilities of my office and in the performance of my 
duties | shall, as a'minister, seek to supply comfort, advice and aid to those 
who may be in need of such benefits; as a soldier, | shall wage vigorous warfare 
against the enemies of my country, of its laws, and of its principles; and as a 
_ physician, | shall seek to eliminate the criminal parasite which preys upon our 
“social order and to strengthen the lawful processes of our body politic. I shall 
strive to be both a teacher and a pupil in the art and science of law enforcement. 
As a lawyer, | shall acquire due knowledge of the laws of my domain and seek to 
preserve and maintain the majesty and dignity of the law; as a scientist, it will 
be my endeavor to learn all pertinent truth about accusations and complaints which 
come to my lawful knowledge; as an artist, I shall seek to use my skill for the 
purpose of making each assignment a masterpiece; as a neighbor, | shall bear an 
attitude of true friendship and courteous respect to all citizens; and as an 
officer, 1 shall always be loyal to my duty, my organization, and my country. | 
will supportand defend the Constitution of the United States against all enemies, 
foreign and domestic; I will bear true faith and allegiance to the same, and will 
constantly strive to cooperate with and promote cooperation between all regular- 
ly constituted law enforcement agencies and officers inthe per formance of duties 
of mutual interest and obligation. 


t 


ate 


Law Enforcement Organization 


6 OCT 28 1968 


ty 
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(Present address) bbaateasgltins Dt. § 
coo Lol arlee 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 


Dear Sir: 


In accepting an appointment to a position in the Federal Bureau of Investigation, United 
States Department of Justice, I hereby agree that I will be governed by the following provisions: 


hh That my retention in the Bureau will be contingent upon the performance of satis- 
factory services. 


2. That the strictly confidential character of any and all information secured by me 
‘or coming to my attention in connection, directly or indirectly, with my work as 
an employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me}; and that neither during my tenure of service f 
with the Federal Bureau of Investigation, nor at any time, will J violate this 
confidence nor will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in. case of any violation by me. 


3. That information referred to in Item 2 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret,” 
“Secret,” or “Confidential,” ond that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: “Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 

‘er of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shal] be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
ptosecution, in an appropriate case, shall also be instituted.” 


I further certify that the conditions specified herein are agreeable to me, and that Iam 
entering on duty as an employee of the Federal Bureau of Investigation with a full knowledge 
of the conditions above set forth. 


Very truly youts, 


57-NOL if td ORDER . 
1 oct 29 1868 49 
‘Subscribed and Sworn to before me this a. EROe 


of, of Lebpdie? 19-af_ 


) o) 
Stone CATHUGTY OF THE /\ \ 
ACT OF JUNE 26, 1943. 


1. Are you-now or have you ever been a member of, contributed to, affiliated or associated with, any 


Certification Pertaining to Membership in 
Organizations Cited by Attorney Generol 
FD-230 (Reve 414-61) 


Yan 


Name {please type or{print) 


C rillon C. Yayae ac 


Office or Division 


F@eL 


organization listed in this certificate? 


* () Yes rs No 


= 


2. If your answer is “Yes” state the name of the organization, dates of membership and extent of 
participation. An explanation regarding membership in any of these organizations may be enclosed 
herewith on a separate sheet of paper, if you desire to explain the circumstances of your membership. 


Name So Address — From To Office Held 


Certification 


I hereby certify that the above information is correct ond complete to the best of my knowledge and belief. 
I make this statement with the understanding that it will be used by the. Department of Justice in carrying 
out the provisions of Executive Order 10450 and with knowledge that any false statement or omission of 
material fact may be sufficient cause for my dismissal or rejection of my application, and, further, may be 
cause for punishment as a violation of law including Section 1001, Title 18, U.S. Code. 


——— ‘XEROX 
NOV 2 1977 


@ 
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ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 


: 
2 


Abraham Lincole Brigade ; : 
Abraham Lincoln School, Chicago, Ty : 
Action Committee to Free Spain Now 
Alobamg People’s Educgtiong} Association (See Communist Political ‘Aésocfation. 5 
American Association for Reconstruction ta Yugoslavia, Inc. 
Americun Branch of the Federation of Greek Maritime Unions 
American Cbristion Nationalist Paxty 
Atericaa Committee for Evropean Workers’ Relief See Soctatiat Workers Party.) 
American Committee for Protection of Foreiga Born 
American Committee for Spaaish Freedom 
American Committee for the Settlement of Jews in Birobidsan, Inc, 
Anericgen Committee for Yugoslav Rehef, Inc. 
Americga Committee to Survey Labor Conditions in Europe 
American Council for a Democratic Greece, formerly kaowa as the Greek American, 
Council; Greek American Committee for Notional Unity 
Americgn Council on Soviet Relations 
Americas Croatian Congress 
American Jewish Labor Council 
Amerigga League Against War and Fascism 
Americga League for Peace and Democracy 
American National Labor Party 
Americgs National Soctalist League 
Amer! can National Sociqlist Party 
Americon Nationalist Party 
American Patricts, Inc, 
Americga Peace Crusade 
American Peace Mobilization 
Ameriten Poles for Peace 
American Polish Labor Council 
Ameriogs Polish League 
American Rescue Ship Mission (a project of the United Americans Spanish Aid 
Committee) 
American Rassiaa Fraternal Society 
American Russida Institute, New York, ‘also knowa as the American Russian Jnstityte 
for Cultural Relations with the Soviet Union 
Americas Ryssign lastitute, Philadelphia 
American Russian lastitute of Soa Francisco 
American Ressian Institute of Southera Californig, Los Angeles 
American Slav Congress 
American Women for Peace 
American Youth Congress i 
American Youth for Democracy 
Armenian Progressive Leqque of Americg 
Associated Klans ‘of America 
Associgtion of Georgia Kians 
Association of German Nationals (Relehsdevtsche Vereinigung) 
Ausland + Organization der NSDAP, Overseas Branch of Nozt Party 
Baltimore Foram 
Beajamia Davis Freedom Committee 
Black Dragon Society 
Boston Schoo! for Marxist Studies, Boston, Massachusetts 
Bridges Robertson Schmidt Defense Committee 
Bulgarion American People's League of the United States of America 
Califoraia Emergency Defense Committee 
Calfornia Labor School, Inc., 321 Divisadero Street, San Froncises, California 
Corpgtho Russian People’s Society 
Central Council of Ameriogn Women of Croatian Descent, also known as Centra} 
Council of Americas Croatian Women, National Council of Croatian Women 
Central Japanese Associotion (Bezkoku Chuo Nipponjin Kai) 
Tentrel Japanese Association of Southera California 
Central Organization of the German-American Notional Alliance (Devts¢he- 
Amerikenische Eimheitsfront) 
Cervantes Froterng} Society 
Ching Welfare Appeal, Inc, ' 
‘Chopia Cultural Center 
Xatizens Committee to Free Earl Browder 
Citizens Committee for Harry Bridges 
Citizens Committee of the Upper West Side (New York City) 
Citizeds Emergency Defense Conference 
Citizens Protective League 
Civil Liberties Sponsoring Committee of Pittsburgh 
Civil Rights Congress and its affilated organizations, mn¢luding: 
Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights Congress of New York =, 
Civil Rights Congress for Texas (See Civil Rights Congress.) 
Columbians 
Comite Coordinader Pro Republica Espanola 
‘Committee for a Democratic Por Eastern Policy 


Committee for Constitutional ang Pohtica! Freedom 


Commitee for Nationalist Action 
Commattee for Peace and Brotherhood Festival in Philadelphig 
Committee for the Defense of the Patts burgh Six 
Committee for the Negro im the Arts 
Committee for the Protection ‘of the Bull of Rights 
Committee for World Youth Friendship and Cultural Exchange 
Committee to Abolish Discrimination in Maryland, also known ‘as Congress 
Agatast Discrimination, Maryland Congress Agginst Discrimingtion, and 
Provisional Committee fo Abolish Diserimingtion In the State of Maryland 
Committee to Aid the Fighting South 
Committee to Defend Marie Richardson 
Committee to Defend the Rights and Freedom of Pittsburgh's Political Prisoners 
Committee to Ypho}d the Bill of Rights 
Commonwealth College, Mena, Arkansqs 
Commenist Party, US.A., its subdivisions, subsidiaries and affiliates 
Commynist Political Association, its subdivisions, subsidiaries and affiliates, 
ingleding: 
Alabama People’s Educationg] Association 
Florida Press and Educational League 
Oklohoma League for Political Education 
People’s Educational and Press Association of Texas 
Virginia League for People’s Education 
Congress of American Revolationary Writers 
Congress of American Women 
Congress of the Unemployed 
Connecticut Committee to Aid Victims of the Smith Act 
Connecticut State Youth Conference 
Council} for Jobs, Relief and Housing 
Council for Paa-Americen Democracy 
Council of Greek Americans 
Council on African Affairs 
Croatian Benevolent Fraternity 
Dai pron euros Kai (Military Virtue Society of Japan or Miltary Art Society 
of Japan 


“Daily Worker Press Club 
Daniels Defense Committee 


Dante Alighiert Society (between 1935 and 1940) 

Dennis Defense Committee 

Detroit Youth Assembly ‘ * 

East Bay Peace Committee 

Elstnore Progressive League 

Emergency Conference to Save Spasish Refugees (founding body of the North 
American Spanish Aid CommRtee} 

Everybody’s Committee to Outlaw War 


‘Families of the Baltimore Smith Act Victins 


Famihes of the Smith Act Victims 
“Federation of Malian Wor Veterans in the U.S.A., Ing, (Associazione Nazionale 
Compbattents Italiani, Federazione degli Stati Units d‘/America) 
Finsish-Americaan Mutug! Aid Society 
Florida Press and Educational League (See Communist Political Associgtion.) 
Frederick Douglass Educetional Center 
Freedom Stage, Inc. 
Friends of the New Germany (Freunde des Neuen Devtschlands) 
Friends of the Soviet Union 
Garibaldi Americana Fraternal Society 
George Washington Carver School, New York City 
‘German -Americgn Bund (Amerikadettscher Volksbund) 
Germga Amerioga Republican League 
Germgn-Americag Vocational League (Deutsche -Amerikanische Beryfsgemeinschoft) 
Guardian Club 
Harlem Trade Union Council , 
Hawaii Civil Liberties Committee 
feimuskg Kal, aIso knows as Nokubef Heiek! Gimusha Kul, Zaibel Nihonyin, 
Hetyaku Gimashe Kai, and Zaibei Heimusha Kai (Gapanese residing in America 
Military Conseripts Associgtion) 
Hellenic American Brotherhood 
Hinode Kai (Imperial Japanese Reservists) 
TWinomery Kei (Rising Sua Flag Society. a group of Japanese War Veterans) 
Hokubel Zaigo Shoke Dan (North Americaa Reserve Officers Association) 
Hollywood Writers Mobihzation for Defense 
HuagariarAmerfoan Council for Democracy 
Hungarian Brotherhood 
Haho Pension Union 
Independent Porty, also knows as Independent People’s Party (Seattle, Wash. 
Industria) Workers of the World 
faternational Labor Defense 
foternotional Workers Order, its subdivisions, subsidiries and offilictes 
wipanese Association of America 


Japanese Overseas Central Society (Kaigai Dobo Chuo Kei) ! 
Jdpanese Overseas Convention, Tokyo, Japan, 1940 
Japanese Protective Association (Recruiting Organization) ‘ 
Jefferson School of Social Science, New York City 
Jewish Cuttare Society 
Jewish Pedple’s Committee 
Jewish People’s Fraterng) Order : 
Jikyoke Iinkai (The Committee for the Crisis) 
Johnson Forest Group, also knows 46 Johnsonites 
Joint Aati-Fascist Refugee Committee 
Joint Council of Progressive ftatiqn-Americons, lnc. 
Joseph Weydemeyer School of Social Science, St. Louis, Missouri 
Kabei Seinen Kat (Association of U, $. Citizens of Japanese Ancestry who have 
returned to Ameri¢a after studying ta Japan) 
Kaights of the White Camellia 
Ka Klux Kies 
Kyfthaeuser, also known as Kyffhaeuser League (Kyffigeuser Bund), Kyfthaeuser 
Fellowship (Kyfthaeuser Kameradschatt) 
Kyfthaeuser Wor Relief (Kyffhaeuser Kriegshalfswerk)} 
Labor Council for Negro Rights 
Labor Research Association, Inc. 
Labor Youth League 
League for Common Setse 
League of Americda Writers 
Ligtor Society (Italian Black Shirts) 
Macedoniqn-American People’s League 
Marto Morgaatini Cirele 
Maritime Lobor Committee to Defend Al Lannoa 
‘Massachusetts Committee for the Bull of Rights 
Massachusetts Minute Women for Peace, eet connected with the Minute Women of 
the U.S. A., Ine) 
Maurice Bravermed Detease Committee 
Michigan Civil Rights Pederation 
Michigas Council for Peace 
Michigan Schoo! 6f Social Science 
Nonka Teikoku Gunyyudan (Imperial Miltary Friends Group or Southera Calforni¢ 
Wor Veterans) 
National Association of Mexican Americans (aiso knowa ds Asociacion Nacional 
Mexico-Americana) 
Natione] Bhie Stax Mothers of America (not £6 be confused with the Blue Star 
Mothers of America organized it February 1942) 
Nationa] Committee for Freedom of the Press 
Ndtional Committee for the Defense of Political Prisoners 
National Committee 6 Win Amnesty for Smith Act Vittims 
National Committee to Wie the Peace 
National Conference o# American Policy in Chana and the Par Bast (4 conference 
called by the Committee fora Demécratic Far Fastera Policy) 
National Council of Americans of Croatian Descent 
National Council of American-Soviet Friendship 
National Federation for Constitutional Liberties 
National Labor Conference for Peace 
National Negro Congress 
National Negro Labor Couneil 
Netiondlist A¢tion League 
Nationelist Party of Puerto Rico 
Nature Friends of America (stace 1938) 
Negro Lobor Victory Committee 
New Committee for Publicetions 
Nithibei Kogyo Kaisha (The Gieot Fusid Theatre) 
North Americas Committee to Ald Spanish Democracy 
North Americas Spanish Aid Committee 
North Philadelphic Forum 
Northwest Japanese Assocfation 
Ohio School of Sotial Sciences 
Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist Political Associction.) 
Original Southers Klans, tne, 
Pacific Northwest Labor School, Seattle Washia gton 
Palo Alto Peace Clas 
Partido del Pueblo of Panama operating in the Canal Zone) 
Peace Information Center : 
Pedce Movement of Ethiopia ‘ 
People’s Drama, tne, ' 
People’s Rducational and Press Association of Texas (See Communist Pee 
Association.) 


People’s Educational Associgtion (lacorporated utder name Log Angeles Educational 


Assocfation, In¢.), also kaowa 4s People’s Educational Center, People’s 
University, People’s School 


& 


People’s Mstitute of Applied Religion 
People’s Programs (Seattle, Wash.) 
People’s Radio Foundation, Inc, 
People’s Rights Party 
Philadelphic Lobor Committee for Negro Rights 
Philadelphig School of Social Science and Art 
Photo League (New York City) 
Pittsburgh Arts Club 
Pohtical Prisoners’ Welfare Committee 
Polonia Society of the WO 
beset Germga Americas, also known as Progressive German-Americans of 
Chica 
boteae. Party of America 
Protestant War Veterdns of the United States, Inc, 
Provisional Committee of Citizens for Peace, Southwest Area 
Provisional Committee on Latin Americas Affgirs 
Puertd Rican Comite Pro Libertades Civiles, als6 known as Comite Pro 
Derechos Civiles 
Puertoriquenos Unidos (Puerto Ricans United) 
Quad City Committee for Peace 
Queensbridge Tenants League 
Revolutionary Workers Leaque 
Romanidn-American Freternal Society 
Russian American Society, tne, 
Sakura Kai (Patriotic Society, or Cherry Association composed 6f veterans of 
Russo-Japanese War) 
“Samuel Adams School, Boston, Massachusetts 
Sante Barbara Peace Forum 
Schappes Defense Committee 
Scbneiderman-Derey Defease Committee 
School of Jewish Studies, New York City 
Seattle Lebor School, Seattle, Washington 
Serbian-Ameri¢an Fraternal Society 
Serbiaa Vidovdan Council 
Shinto Temples (Limited to State Shinto abolished m 1945) 
Sulver Shut Legion of America 
Slavie Council of Southern Califoraig 
Slovak Workers Society 5 
Slovenian-American National Council 
Socialist Workers Porty, including American Committee for European 
Workers’ Relief 
Sokoku Kai (Fatherkind Society) 
Southern Negro Youth Congress 
Suiko Shq (Reserve Officers Association, Lios Angeles) 
Syracuse Women for Peace 
Tom Paine Schoo} of Social Science, Philadelphia, Penasylvania 
Tom Pate Schoo! of Westchester, New York 
“Trade Unionists for Peace, alsé known 6s Trade Union Committee for Peace 
“Tri-State Negro Trade Usion Council 
Ukrainian-Americaa Froternal Union 
Union of Americas Croatians 
Union of New York Veterans 
United American Spanish Aid Committee 
United Committee of Jewish Societies and Landsmanschaft Federations, glso knowa 
as Coordination Committee of Jewish Landsmasschatten and Fraternal Organizations 
Usited Committee ‘of South Slavic Americass 
United Defense Council of Southern Calitoraia 
United Harlem Tenants and Consumers Organization 
United May Day Committee 
United Negro and Allied Veterans of America 
Vetergas Against Discrimination of Civil Rights Congress of New York (See Civil 
Raughts Congress.) 
Veterdns of the Abraham Lincota Brigade 
Virginig League for People’s Education (See Communist Political Association.) 
Voite of Freedom Committee 
Walt Whatman School of Social Science, Newark, New Jersey 
Waskingtéa Bookshop Association 
Washington Committee for Democgatic Action ; 
Washington Committee to Defend the Bill of Rights 
Washington Commonwealth Federation 
Washington Pession Union 
Wisconsin Conference on Social Legislation 
Workers Alhance (since April 1936) 
Yiddasher Kalter Farband 
Young Commanist League 
Yugoslev-Amerfcan Cooperative Home, Inc, 
Yegostav Seaman’s Clyb, Inc, 


STANDARD FORM gi | : ‘ 
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. SERVICE COMMISSION 
F.P.M. CHAPTER 295 
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APPOINTMENT AFFIDAVITS 


if 


IMPORTANT,—~Before Boog or affirming to these appointment affidavits, you should read and understand 
Speeal A ent the attached information for appointee 


—WSTSEFBIK “wise INGTON=D:C—— 


rset woe C Pous (Bureau or division) “(Place 3 "emaployment). 
See 
1 A. YA. 5 Re | eae eae SARE TOO do solemnly swear (or affirm) that—~ 


alate a at a6 Fonnas: 


4 OATH OF OFFICE 

T will support and defend the Constitution of the United States against all enemies, foreign and domes- 
’ tic; that. will bear true faith and allegiance to the same; that I take this obligation :freely, without any 
mental reservation or purpose of evasion; and that I will well and faithfully discharge the duties of the office 
on which I am about to enter. SO HELP ‘ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any orga- 
nization that advocates the overthrow of the constitutional form of the Government of the United States, 
or which seeks by force or violence to deny other persons their rights under the Constitution of the United 
States. I do further swear (or affirm) that I will not so advocate, nor will I knowingly become a mem- 
ber of such organization during the period that J am an employee of the Federal Government or any agency 
thereof. 

C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not participating in any strike against the Government of the United States or any agency 
thereof, and I will not so participate while an employee of the Government of the United States or any 
agency thereof. I do not and will not assert the right to strike against the Government of the United 
States or any agency thereof while an employee of the Government of the United States or any agency there- 
of. I do further swear (or affirm) that I am not knowingly a member of an organization of Government 
employees that asserts the right to strike against the Government of the United States or any agency thereof 
and I will not, while an employee of the Government of the United States or any agency thereof, knowingly 
become a member of such an organization. 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE | 


J have not, nor has anyone acting in my behalf, given, transferred, promised or paid any consideration 
‘for or in expectation or hope of receiving assistance in securing this appointment. 


a (A a eee 
(Seite a appointee) 


Subscribed and sworn (or affirmed) ‘before me this? st. day of DTLMAN Ao rrarnoee A.D. 19.45, 


fee ee VASHINGTON 


{) eat Fit peers enna nese etemnnn tne 
as . (State) 


[SEAL] Cab zL Orage]. 
ignatard of officer) 
Commission expires —ccrmueavecsnnsterenmnernnemonees Ree ve ecermner UTHORITY, OF Ae seenneunseneetemnenren 
(If by a Notary Public, the date of expiration ACT OF JUNE 26|e1943 


Nes oath of oilice must be administered by a person specified in 5 US.G. 2903. The words “SO HELP ME GOD” in 
oath and the word “swear” whepeverit appears above should be stricken out when the appointee elects to affirm 
i pies a swear to the afidavitst onlythese words may be sticken and only when the appointee elects to affirm the 

~~ ghidayits. 
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JOHNEDGAR HOOVER, DIRECTOR 

/ FEDERAL BUREAU OF INVESTIGATION WASHDC | » 

HIGHLY HONORED TO ACCEPT APPOINTMENT AS SPECIAL AGENT. THANKS 

VERY MUCH FOR YOUR CONSIDERATION 
CRILLON € PAYNE II | 


. ‘ : _ geet 
(11216, 9 wilt 
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3-302 (Rev. 6-3-68) : 
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October 15, 1968 


ALRMAIL i 

Mr, Crilion C./Paygne II \ 
1407 Linden Drive ‘ 
Denton, Texas 76201 \ 
ye 


Dear Mr. Payne: 


You are offered a probationary appointment in the Fedéral Bureau of Investigation, United 
States Department of Justice, as a Special Agent, Grade GS per annum less 64%. 
deduction for retirement purposes. Following assignment to a 20.41 iF ead additional compensation 
in the amount of per year may bé earned for overtime performance in connection 
with official duties p 4329 certain necessary requitements are met. Your salary. will also be sub- 
ject to the necessary Federal Withholding Tax. Positions in the Federal Bureau of Investigation 
are excepted by law from the competitive Civil Service, in view of which your acceptance of this. 
appointment will automatically constitute relinquishment during your tenure of any such compétitive 
status you may have acquired: This appointmént is subject to cancellation or postponement at any 
time prior to your éntry on duty. In accepting this. appointment, you will be expected to remain on 
duty for a minimum period of three. years contingent. upon your maintaining a satisfactory work record. 
This appointménit letter, which should be considered strictly confidential and given no publicity, 
should be presented when you report for oath of office. 


Inasmuch as this appointment is probationary for a period of one year, after which it will 
become permanent, it will be necessary for you to demonstrate during the probationary period your 
fitness. for continued employment in the Federal Bureau of Investigation. It is understood you are 

Ps to proceed on orders to any part of the United States or its possessions where the exigencies of 

the service may require and it should be clearly understood that you will continue to be completely 
available for any assignment whenever and wherever the needs of the service demand. Further, ' 
you cannot expect an assignment.to an office of your own preference. You should, therefore, so 
arrange your personal matters before taking oath of office that you will be able to accept; any i 
assignment wherever the exigencies of the service may require. Any expenses incurred in pro- 

\ ceeding to Washington, D. C., to assume your official duties must be borne by you. 


Carefully read the additional information. enclosed with this letter and notify this Bureat 
by return mail if this appointment is accepted, otherwise it will be canceled. Should you accept, f 
you are directed to report for oath of officé and assignment to Room 625, Old Post Office Building, 
12th Street and E ania Avenie, Northwest, Washington, D. C., at.9 A. M. on 


‘olson __ 1868 ’ ae, 
Deke ——— y EE. 149 | 67-6: 
Bishop —i~ Dallas Sincerely yours, *“' /, 
Callahan 4 
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Fele 


oa me Miss Tibbetts 


John Edgar loover 
id Director 
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UNITED STATES GOVERNMENT 
Memorandum 
TO: MR, CALLAHAN pate: October 10, 1968 fers 
Titer 
FROM : J, B. ADAMS Wt» aimee 
Gandy setae 
SUBJECT: CRILLON ree r | 


Age 25; Single 
Residence: Denton, Texas 
BUAP - SPECIAL AGENT 


Investigation has been completed on Payne who is being con- 
Slee for the Agent position on the basis of an LL. B. Degree he received 
in 6/68 


‘Payne attended Texas Technological College 9/61 to 5/65 when 
he was awarded a B. A. Degree completing a major in Finance. He main- . 
tained a ''C+"'average and ranked 117 ina class of 261. He received the all 
college recognition service leadership award, won his letter as a freshman 
in:football, and was active as social chairman of his fraternity. 


Payne entered the. University of Texas Law School in 9/65 and 
was awarded an LL. ‘B. Degree in 6/68, ranked in the upper 1/2 of his 
graduating class. The Dean and applicant's professors advised they con- 
sidered Payne to be an intelligent individual of good moral character. He 
was favorably ‘recommended for the Agent position ‘without reservation. 
ate has been'a member .in good standing in the,State Bar of Texas since 
6/68. 


Summer and part-time employments verified and favorable. 
In this regard, it was noted he was employed on a part-time basis from 
9/66 to 12/67 20 to 24 hours each week as a credit investigator for Dun and 
Bradstreet, Incorporated, while attending Law School. He was considered 
a completely dependable and’ trustworthy em lovee and highly recommended 


for the Agent position. R -— £2 
EC-149 = ei 
; fla Numbe: 


‘References, social acquaintances, and ae ghborsl Goipfie ae 
very favorably concerning the applicant and members.of-his-family. 
enjoy a very , favorable reputation in their communities. The applicant a 
4 said to be a leader ‘in every activity he has entered into and he has been a 
credit to ie ay and to is organizations with which hé’ has pated: 


aff. :mfs ey Enélosure UES ae :' XEROX ‘¥ tf 
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Memorandum Adams to Callahan 
Re: Crillon Cullen Payne II 
Buap - Special Agent 


Applicant's credit record is satisfactory. He has had five traffic cita- 
tions, the last of which was in 1966. He is aware that in the event he is 
appointed a Special Agent he will be expected to abide by all laws including 
those requiring the operation of a motor vehicle. 


Physical report is satisfactory. He is 6'1", weighs 188 pounds, 
and has a large frame (maximum desirable 190). Vision 20/70 both eyes 
corrected to 20/20. Color vision and audiometer are satisfactory and he is 
qualified for strenuous physical exertion. Payne had ear trouble during his 
early years, had corrective surgery on the middle ear which was entirely 


4 successful. He is currently classified 1-Y on the basis of elevated blood 


pressure and Clerk of the Board advised he does not see any reclassifica- 
tion for Payne. ‘His personal physician for the past seven years furnished the 
statement that the slightly elevated blood pressure should be considered 
normal for Payne, that he requires no medication and he is not restricted 

in any way from any type of physical activity. The facts were presented to 
the Cardiologist at Bethesda Naval Hospital and he stated that Payne's slightly 
elevated blood pressure should not be considered disqualifying. 


SAC Shanklin and ASAC Moore have advised they consider Payne 
to be an above-average prospect indicating he is entitled to a rating of 
Excellent in Personal Appearance, Conduct During Interview, and General 
Intelligence. 

RECOMMENDATION: 


That Payne be tendered an appointment to New .Agents' Class 
convening 10-21-68, no contingencies. If you agree, a wire is attached. 


We JA wae ef al al 
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OCTOBER 11, 1968 
PLAIN TEXT 


TELEGRAM DEFERRED ~ NIGHT LETTER 


MR. CRILLON C)-PAYNE 11 
1407 LINDEN DREVE 
DENTON, TEXAS 76 : 
382-6417 ae 


YOU ARE OFFERED PROBATIONARY APPOINTHENT SPECIAL AGENT GRADE 
GS TEN SALARY NINETYIWO HUNDRED NINETYSEVEN DOLLARS PER ANNUM, 
FOLLOWING ASSIGNMENT TO FIELD OFFICE ADDITIONAL COMPENSATION OF 
TWENTYTHREE HUNDRED TWENTYNINE DOLLARS PER YEAR MAY BE EARNED FOR 
OVERTIME PERFORMANCE IN CONNECTION WITH OFFICIAL DUTIES PROVIDED 
CERTAIN REQUIREMENTS ARE MET, REPORT NINE AM OCTOBER TWENTYFIRST 
ROOM SIX TWO FIVE OLD POST OFFICE BUILDING TWELFTH STREET AND 
PENNSYLVANIA AVENUE NORTHWEST WASHINGTON D, C. NO PUBLICITY SHOULD 
" BE GIVEN, IF YOU HAVE BEEN PLACED ON NOTICE BY ANY ARMED SERVICE 
“THAT YOU ARE ABOUT TO BE ORDERED TO ACTIVE DUTY PLEASE ADVISE THIS 
BUREAU SO THAT APPOINTMENT MAY BE CANCELLED, ACCEPTANCE OF 
APPOINTMENT CONSTITUTES AGREEMENT TO REMAIN THREE YEARS IF WORK 
SATISFACTORY, ADVISE IMMEDIATELY OF ACCEPTANCE, APPOINTMENT 
| Py SUBJECT TO CANCELLATION OR POSTPONEMENT PRIOR TO ENTRY ON DUTY. 
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' FEDERAL BUREAU OF INVESTIGATION 


REPORTING OFFICE a ee 
WASHINGTON FIELD | BUREAU ss |] 9/27/68 | 9/16 - 27/68 | 


REPORT MADE BY 


TITLE OF CASE 


CRILLON CULLEN fave, id. 4 SE MELVIN L. MONTGOMERY 
CHARACTER OF CASE 


BUAP -SA 
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CRILLON CULLEN PAYNE, II 


BUREAU APPLICANT - SPECIAL AGENT 


Passport issued 1965. CIA nothing identifiable. CSC and HCUA 


negative, 


- RUC - 


DETAILS: AT WASHINGTON, D.C. 


The files of the Passport Office, United States De- 


& 


partment of State, reviewed by SE CARL H. PETERSON on September 

26, 1968, disclosed that the applicant was issued Passport Num- 
ber F396272 on May 19, 1965, for proposed travel from June 7, 1965 
to August 20, 1965, to Ireland, Scotland, England, Norway, Denmark, 
Sweden, Germany, Austria, Switzerland, France, Italy, Spain, 
Greece, Portugal, Belgium and Andorra for travel and study. 


This passport was renewed approximately May 9, 1968, 


for proposed three months' travel to England, France, Germany, 
Italy and Spain for the purpose of travel. 


He stated that he was born May 28, 1943, at Oneida, 


New York, and the file shows that his birth certificate was 
seen by passport authorities. 


This document contains netther recommendations nor conclusions of the FBI. I b c 
{ t is the property of the FBI a $ loa 
your agency; it and its contents are not to be distributed outside your agency. pony Pand 1s loaned to 
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SA ROBERT ROBINSON, JR. caused a search to be 
made of the files of the Central Intelligence Agency, and was 
advised on September 20, 1968, that the files contained no 
pertinent identifiable information concerning the app Lecents 


SA WILLIAM E. TRAINOR, JR. caused a search to be 
made of the files of the Bureau of Personnel ee ray 
Civil Service Commission, and was advised on September 19, . 
1968, that the files contained no record of the applicant. 


On September 17, 1968, SE JOHN W. SULLIVAN, deter- 
ee that the files of the House Committee on Un- American 
Activities contained no record of the applicant. 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


ROBERT P. BUTLER Office: DALLAS 
9/26/68 
67-10,011 Bureau File #:67=657 , 197 


CRILLON CULLEN PAYNE, II 


BUREAU APPLICANT — SPECIAL AGENT 

Education, employment, neighborhood, verified, 
most satisfactory. References and acquaintances 
highly recommend. Credit and criminal checks 
conducted re applicant and family, set forth. 


Credit most satisfactory for applicant and 
family. Traffic citations only for applicant. 


- RUC - 


‘Investigation conducted at Denton, Texas, by SA 


ROBERT P, BUTLER; at Dallas, and Richardson, Texas, by SA 
WILL HAYDEN GRIFFIN; at Lubbock, Texas, by SA ALLYN T. 
BASKERVILLE and SA LELAND D. STEPHENS. 
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EDUCATION 
AT LUBBOCK, TEXAS 


On September 20, 1968, JAMES WATKINS, Registrar, (TTC) 
Texas Technological College, advised registrant attended 
college from September 13, 1961 [ttt BE Reeth Ae 
graduated with a degree. of Bachelor of Bu Administration 
orin.Finance. His overall Srade aE eae 2.35, 
on a four point scale wherein 4.00 is a straight "A" average. 
According to his records, applicant resided at the Pollowine 
addresses at the beginning of each school year: 


1961 - Carpenter Hall 

1962 ~ Bledsoe Hall 
1963 - 2006 ~ 5th'Street ‘ 

1964 - 2006 ~ 5th Street 


His Social Security Number was 456-64-7415, and 


wa 


= 


On September 23, 1968, LOUIS JONES, Dean of Men, 
TTC, advised he has personally known applicant and his family 
since applicant was a young boy. He knows of nothing derogatory 
regarding applicant, and his files reflect no derogatory 
information. He recommends applicant for the position for 
which he applied and he has no reason. to doubt his character, 
associates, or loyalty to the United States. 


On September 23, 1968, Mrs. PAT KINDRED, ee errer 
Business Administration School, TTC, advised applicant ranked 
17_ out 61. in the Business * School upon graduation. He 
majored in Finance and graduated with a 2.50 average. 


On September 23, 1968, Dr. BOB ROUSE, Head of the 
Finance Department, TTC, advised he recalls applicant, that 
he knows of nothing derogatory regarding applicant's character, 
associates, or loyalty to the United States. He stated he 
recommends applicant for the position he is seeking. He stated 
he had applicant in two classes. 


On September 23, 1968, Dr. BURL ABLE, Room 305, 
Business Administration Building, TTC, advised he had appli- 
cant in one callas, General Insurance. He stated he felt 
applicant had the ability to do well, but that "he did not 
put out in his class". He advised he did not know applicant 
personally, due to the large size of the class, and could 
not make any recommendation either way regarding applicant. 
He knows of nothing derogatory regarding applicant's character, 
associates, or loyalty to the United States. 
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On september 23, 1968, LOUIS JONES, Dean of Men, 
TTC, verified applicant's awards and honors, as indicated. 


Further comments regarding applicant are listed above. 


_ EMPLOYMENT 


-AT ‘LUBBOCK, TEXAS 


On September 16, 1968, JIM KOPF, S & Q CLOTHIERS, 
112 Broadway, advised that applicant was employed by them 


from March, 1963, to June, 1965, on a part-time basis. | 


He described applicant as "one of the finest young men I've 
ever worked with". He stated applicant, in the 18 years 


KOPF has been with the store, is-one of the four outstandng 
TTC students who have worked for them part-time. He stated 


applicant could be left with the keys to the store, and he 
ould fully trust applicant. He stated he knew applicant 
socially, and that applicant was very mature. He stated. he 


has no reason to doubt applicant's character, associates; or 
‘loyalty to the United States. He concluded by saying that te 


applicant was such a good employee that they still talk 
about him around the store. 


On September 20, 1968, Me. TAYLOR, Manager, Hill- 
crest Country Club, North’ College, advised he has only been 


‘there a short time and does not recall applicant. He veri- 
fied applicant did work for them during the time he had- 

indicated, June, 1963 - September, 1963, and stated-that if 
‘they had had any problem with the applicant, ‘the information 


would have been reflected in their files. No further infor- 
mation was available, and no one could be located who knew 


applicant at that. time. 


AT DALLAS, TEXAS 


on September 19, 1968, MARGARET PIPPEN, Personnel, 
Dun and Bradstreet, advised she could locate no record for 


| applicant's employment iin 1966. She advised that any person 


working as a correspondent credit investigator is not an 
employee of the company, but is paid by the credit checks 
requested by the company. She advised that Mr. G. D. HURD 
of Dun and Bradstreet handled all of the correspondent credit 
investigators. ' 

On September 19, 1968, G. D. HURD, Dun and Brad~ 
street, advised he could Jocate no records ‘regarding appli- 
cant's employment with this company. 
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AT RICHARDSON, TEXAS, 


/On September 19, 1968, a review of the City and 
' Telephone Directories from 1962 to the present time for 
Richardson, Dallas and the Metropolitan area failed to list 
a Jim Lewis and Sons Construction Company. 


AT DENTON, TEXAS 


On September 17, 1968, LEONARD EHRLER, JR., Director, 
Department of Parks and Recreation, City of Denton, advised 
he has known the applicant for seven or eight years. He was 
teaching at Texas Technological College, Lubbock, Texas, 
when the applicant went to school there and stated applicant 
was probably the most respected boy in school. He has dis- 
played all the leadership qualities and shown responsibility 
EHRLER believes essential for employment with the FBI. 


EHRLER stated he hired applicant from June, 1966, 
to September, 1966, as Program Co-ordinator of the Neighbor-' 
hood ‘Youth Corps in Denton, and selected him for this position 
because of what he knew about the applicant, from their 
association at TTC. The applicant's duties in this position 
were to "supervise the area supervisors" and handle all of the 
assigning of jobs, payroll, and hiring of supervisors. The 
applicant, in reality, ran the entire program for EHRLER and 
did an excellent job in the entire operation. The applicant 
earned $300. per month for this work. When the summer was 
over and the children returned to school, the Corps ‘disbanded 
‘until the following summer. EHRLER advised he could not 
praise the applicant enough ‘and he could recall nothing in 
the applicant's past which would not be acceptable to the 
FBI or any other organization seeking his services. He ex- 
pressed surprise that the applicant did not go into law 
practice immediately but recalled that the applicant has 
wanted to work for the FBI ever since he has known him. He 
considers the applicant rehirable and recommended him highly 
for a position of responsibility with the FBI. 


/ On-September 17, 1968, JAKE CRAVEN, Owner, Craven's 
Dry Goods, 108 E. Hickory, recalled the applicant as a part- 
time employee who performed the duties of clerk and salesman 
from June 7, 1959 through June 6, 1961. The applicant left 
to take a higher paying job with a ‘local construction company 
when school ended for the summer. He found the applicant 
trustworthy, competent and energetic. He considers him re- 
hirable at any time and recommended him highly for a position 
with the FBI, © 
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On September 17, 1968, TOM DAVIS, Owner, DAVIS 
BROTHERS CONSTRUCTION COMPANY, 409 E. Sycamore, advised the . 
‘applicant was employed by him as a laborer during the summer 
months of 1961. He recalled the applicant was a good worker 
and reliable. The applicant earned $1.80 hourly. DAVIS 
stated he knows the applicant’ s ‘family and considers ‘the | 
applicant a credit to his parents and to the community. ‘He 
considers him rehirable at any time and recommends him highly 
for a position ‘of responsibility with the FBI. 


On September 17, 1968, ‘CLIFF HASTINGS, Salesman, 
GIFFORD-HILL CONCRETE COMPANY, 1107 Oak Street, advised he 
formerly operated the Waffle inn, 100 S. Locust, Denton, 
and he recalls the applicant waited tables and washed dishes 
for ;him during the summers ‘and part-time while attending 
school from the summer of 1957 ‘through the summer, 1959. 

He considered the applicant to be outstanding help and "a 

boy who showed promise as a businessman even as a schoolboy." 
He recalled the applicant was honest and personable and an 
asset’ to his business. He considers him rehirable at any 
time, and recommended him highly for a positiongof trust and 
responsibility with the FBI. 


NEIGHBORHOOD op he 
AT DENTON, TEXAS 


September 17, 1968, RALPH L. COLE, 7, 

advised he moved to that address’ ‘in 1961, at 
‘which time the applicant, whose family resided at 1407 Linden 
Drive, was going away to school at Texas Technological 
College, Lubbock, Texas. Since that time, he and applicant's 
family have become well acquainted, and they, he and his 
family, have been greatly impressed with the entire family. 
COLE stated the applicant, when he is home for the summers, 
is a model youth and a credit ‘to the community. Applicant's 
family is involved in community affairs and they are respect- 
ed by all who know them. COLE stated he was unable to recall 
any incident which would reflect unfavorably on the applicant 
or his family and he ‘recommended ‘the applicant highly for a — 
position with the FBI. — 


| Mrs. WILLIAM A. HENSHALL, lec advised. 
on September 17, 1968, she and her husband have known the 


applicant and his family for twelve years. Applicant and 

his family have been "the best of neighbors" and friendly 
with the entire neighborhood. Mrs. HENSHALL stated that the 
applicant has expressed his desire to ‘work for the FBI since 
she has known him as a high school boy and he has done every- 
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thing he knew it would take to gain employment with the FBI 

since that time. She believes he will be an asset to the 

Bureau and she considers the Bureau extremely fortunate to 

obtain his services. She stated that nothing the applicant 

or his family have done or said since, she has known them could 

reflect unfavorably on the FBI. : foe oy 
On September 17, 1968, Le. B. REEDY, JR., 1401 ‘inden 

Drive, advised he and his family have not lived ‘in their 

‘current residence quite six months. During that time however, 

he and his wife: have become good friends of ‘the applicant and 

his family. They have often commented to each other that 

they would be fortunate to have their own children turn out 

as well as the applicant. REEDY stated that applicant will 

be a credit to the FBI and he would be proud to vouch for the 

applicant's character without reservation. He' could recall 

nothing which would reflect unfavorably on the character , 

associates, reputation or loyalty of either the ‘applicant or 

his family in the short time they have known ‘them. 


AT ‘LUBBOCK, TEXAS 


On September 17, 1968, Mr. HARGRAVE, Manager, 
Apartments, 2006 — Sth Street, advised he has’ been manager 
only a short time, and does not recall applicant. He suggest- 
ed BEN: McCARROLL, ’ Apartment 14, who has lived :in the units a 
long time be contacted. He further advised he has no records 
dating back to 1965, and stated H. W. PORTER, 2304 Avenue Q, 
who manages the’ apartments for the owners, would have the - 
records. 


On September 19, 1968, CHARLES BOOTH, 2304 Avenue. 
Q, an employee for H. W. PORTER, advised, after considerable 
checking, that the records regarding the apartment at 2006 - 
5th Street, have apparently been destroyed during period 
applicant resided ‘there. 


On September 20, 1968, ‘BENJAMIN F.MC CARROLL, 
‘Promotions Manager, .Pioneer Natural Gas, 1003 Texas, advised 
he recalls applicant resided at 2006 ~- 5th Street during the 
time indicated. He stated he did not know applicant well, but 
stated he was definitely not a trouble maker, and that he has 
no reason to doubt his ‘loyalty to the United States, his 
integrity or his associates. 


On September 17 and 19, 1968, attempts to contact 
neighbors in the vicinity of 2015 - 10th Street, reflected 
no one was acquainted with applicant. It was determined 
that ROY CARNES, 4807 - 12th Street, owns the two apartments 
at that address. 
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On September 20, 1968, ROY CARNES, 4807 - 12th, 
advised applicant resided at 2015 - 10th Street, as indicated, 


‘and that he knows of nothing derogatory regarding his character, 


associates, or loyalty to the United States. 


On September 23, 1968, Dean LOUIS JONES, TTC, advised 
applicant ‘resided on their campus as indicated. He stated 
that if applicant had had any problems while residing at the 


Halls indicated, that information would be in his files, 


but there is no information of a derogatory nature. 


On September 23, 1968, E. N. BOHLS, 2705-A = 26th 
Street, who maintains a list of all undesirables for the 
Lubbock Apartment Owners Association, advised applicant's 
name does not appear on his list. 


REFERENCES AND ACQUAINTANCES 


AT DENTON, TEXAS 


On September 17, 1968, CHESTER O. STRICKLAND, 2411 


Kayewood, Superintendent of Denton Public Schools, advised 


he has known the applicant and family for 23 years. Appli- 
cant's father iis former coach and teacher ‘in the Denton 
School System and currently Business Manager of the Denton 


Public Schools. He has worked closely with the applicant's 
father during those years and he and his wife have been 


socially in contact with the applicant and his family during 
this period. STRICKLAND stated the applicant is an only 
child and he has been a credit ‘to his ye teen inca 


organiza, Vv n_ which he has been involved... 
STRICKLAND described the applicant as a leader in everything 


he does and one who is respected by all who know him. He 
is “a model for every {mother's son." STRICKLAND stated 


that if the applicant has one fault it is that he has never 
made a mistake to his knowledge or recollection. He stated 
he can recall no incident or rumor which would reflect unfator- 


ably on the applicant's character, associates, reputation, or 


loyalty, and he recommended him highly for a position of trust 
and responsibility with the’ FBI. 


On September 17, 1968, W. C. ORR, JR., President, 
First State Bank, 101 S. ‘Locust Street, advised he has known 
the applicant and his father for 20 years or more. He and 


the applicant's father were formerly members of the Denton 
School Board and he has great respect for applicant's father 
from that association. He stated ‘the applicant has been a 


"model youth”, and one who is extremely intelligent. He 
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does'not believe there is any field of endeavor the applicant 
could not conquer if he set his mind to it. He stated appli- 
cant and his family enjoy an excellent reputation ‘in the 
community and he would recommend him highly for a position of 
responsibility with the FBI, ; 


Mr. ORR stated the applicant has a current note 
with the bank in the amount of $1,787.43, on which he is 
making monthly payments. This note was made for a car pur- 
chase and the applicant is paying "as agreed.""' ORR recommend- 
ed the applicant without reservation in regards to his 
character, associates, reputation or loyalty and he believes 
‘the FBI is fortunate to obtain his services. 


On September 17, 1968, Dr. S. J. PEDIGO, M. D., 
advised he has known the applicant for | 

about seven years. He first met applicant when applicant 
|ptayea football for Denton High School and he, PEDIGO, was 
team physician. He knows the applicant's father as a comn- 
munity leader and a man ‘respected by all who know him. He 
‘considers ‘the applicant to be in excellent physical condition. 
He has been the applicant's physician ‘for about six years. 
He recommended the applicant highly and without reservation. 
He could recall no incident which would reflect unfavorably 
on the applicant's character, Seneca Tee: reputation or — 
loyalty. 


te 


AT DALLAS, TEXAS 


‘On Sauvenbes 19, 1968, Mr. CLYDE H, ROMAN, 

L.____Jempioyed by IBM, Dallas; advised he has known - 

applicant and his family for’ approximately seven years as 

he was a neighbor of applicant and family and a Close friend 

in Denton, Texas. Mr. ROMAN stated he recalls the applicant 

working :for a short time for Dun and Bradstreet in Denton, 

but does not recall the dates. He stated the applicant had 

never resided or worked in Dallas. He further advised that 

applicant and his family were of excellent character, associates, 
'» reputation and loyalty,, and he knew of no derogatory ‘inbr- 

mation regarding applicant or family and would recommend 

applicant favorably for any position. : 


AT LUBBOCK, TEXAS 
On September 25, 1968,-KENT R, HANCE, 4902 W. 7th - 
Street, was interviewed at TIC, where he is a Professor of 


Business Law. He has known applicant since his freshman year 
in college, as both attended TIC beginning in their freshman . 
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year through their senior year. He considers the applicant 

‘to be one of his close personal friends. He stated he had 
served with applicant on the Student Counsel during applicant's 
senior year at TTC. He considers applicant to be a very 
responsible citizen and would not hesitate to recommend him 

for any position’ for which he is qualified. He is of the 
opinion applicant will make any employer an excellent employee. 


MISCELLANEOUS 
AT DENTON, TEXAS 


On September 23, 1968, JACK W. GRAY, Attorney, 
204 Texas Building, advised he is the grievance chairman, 13th 
‘Bar District, Denton, Texas. GRAY advised he has known 
applicant's father for 25 years and has known applicant all 
of applicant's life. He stated he has had business dealings 
and is a social acquaintance of applicant and applicant's 
family during this time and has no reservation in recommend- 
ing the applicant for a position of trust and responsibility 
with the FBI. GRAY, himself, is a former? FBI Agent and be- 
lieves the applicant has all ‘the qualifications necessary 
for employment as a Bureau Agent. He stated during the entire 
‘time he has known ‘tthe applicant he has heard nothing but 
complimentary statements regarding the applicant and applicant's 
family, and he is unaware of any ‘rumor or incident which 
‘would reflect unfavorably on applicant's character, associates, 
reputation or loyalty. 


GRAY confirmed applicant was admitted to the Texas 
State Bar on September 13, 1968, although he, GRAY, had no 
active part ‘in the swearing in of applicant. GRAY recalled 
he had written a letter of recommendation for the applicant 
at the time the applicant applied for admission to the Uni- 
versity of Texas Law School and recommended him highly at 
that time. 


AT LUBBOCK, TEXAS 
On September 17, 1968, JACKIE SINIARD, Deputy Clerk, 
U. S. District Court, advised applicant applied. for a Pass~ 


port on May 3, 1965, at which time he was residing at 2006 - 5h 
Street, Apartment #23, Lubbock, Texas. 
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On September 23, 1968, LOUIS JONES, Dean of. Men, 
ITC, confirmed applicant was a menber in organizations indicated. 


On September 17, ‘1968, DONNA ROBERTS, Medical 
Records, Methodist: Hospital, stated they .only record regard- 


‘ing applicant is that he was hospitalized for Tynpanoplasty — 


surgery, which ‘was surgery of the ear, and confined from 
October 17 - 21, 1962. Dr. LLOYD STORRS, Lubbock, Texas, 
was the doctor handling the matter. 


' On September 23, 1968, ‘Dr. LLOYD A. STORRS, 3801 - 
19th Street, advised he recalls the applicant as having’ been 
a patient of his. He first. met the applicant when he was 
19 years of age and wasyplaying football for TIC, and was 
suffering from a chronic infection of the left ear. On oe. 
October 18, 1962, he performed a Tympanoplasty operation on 
the applicant and cured the infection. He last tested the | 
applicant on December 18, 1968, at which time the applicant 
had a 40 decibel loss in hearing in the left ear. His hear- 


ing in the right ear is completely normal. 


‘ ‘Dr. STORRS advised the 40 decibel loss iin hearing 
in the applicant's left ear is not sufficient to cause him 
any difficulty and pointed out many, many people in: highly 
sensative jobs requiring acute hearing have greater loss in 
both ears than this. He has known the applicant since 1962 
and considers him ‘to be an outstanding young man who has 


‘applied his energy and talents to further his education.’ : 


He would recommend the applicant for the ‘position of Special’ 
Agent and ‘repeated that the applicant's hearing loss in his 
left,ear will, in'no way, effect his performance as an Agent. 


‘CREDIT AND CRIMINAL 


AT DENTON, TEXAS 


On September 17, 1968, FRANCES HAMMONDS, Manager, 
Credit Bureau Services, 102 Oak Street, advised CRILLON 
CULLEN PAYNE, 1407 Linden Dr., has been on record since 
June, 1950. His employment is shown as Denton Public Schools 
for 17 years. PAYNE's wife is shown to be MARY. His credit 
is considered "good" although he has done very little credit 
business with Denton merchants. 

Mrs. HAMMONDS stated she could’ locate no credit: 
record for the applicant. 
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On September 17, 1968, the following persons advised 
a check of their respective records failed to reflect the , 
names of the applicant or his parents: 


JUDY RINEY, Identification and Records, 
Denton Police Department 


4 


5 


BUD GENTLE, Chief Deputy, Denton County 
Sheriff's Office 


JANET BERRY, Clerk, Corporation Court Records, City: 
Building, advised September 17, 1968, that records reflect a 
citation issued to CRILLON PAYNE, JR., on June 20, 1961, for 
"Running a Stop Sign". PAYNE paid a $2.00 fine on June 30, 1961, 


but stated there are no additional ‘violations in the :record. 


AT LUBBOCK, TEXAS _ | 


On September 17, 1968, Operator #20, Retail - 
Merchants Association, 902 Avenue J, advised applicant came 
into their file in February, 1964, and was last checked in 


' January, 1967. There was no derogatory information regard- 


ing applicant contained in the file. Applicant's credit 
was good, and their file reflected he had four accounts 
opened, and all were as agreed. ; 


on September 17, 1968, MOZELL CALDWELL, Secretary, 
Corporation Court, confirmed that applicant had received two 
traffic tickets, as indicated, and had paid small fines on 
both of them. She further advised he received no other 
traffic tickets in Lubbock. 


On September 17, 1968, TOMMY WILBANKS, Records 
Sergeant, Police Department, and H. H. JACKSON, Identification 
Officer, Lubbock County Sheriff's Office, advised their records 
are negative regarding applicant. 


AT RICHARDSON, TEXAS 

On September 19, 1968, J. W. GOLDEN, Chief of 
Police, Police Department, advised his records do not contain 
the name of applicant 

AT DALLAS, TEXAS 

On September 19, 1968, Operator #10, Credit Bureau 


Services, also covers Richardson, Texas, advised a check of 
the records of that bureau failed to reveal any file on the 


applicant. 
- ll - 
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On September ‘19, 1968, JIM KITCHING, Dallas County 
Sheriff's Office, advised. their files contain no record of 
applicant. : 


f J : i 


On September 19, 1968, EDNA MAE CARTER, Dallas 
Police Department, Records Bureau, advised their records 
‘reflect that on April 11, 1966, under arrest #66-542116, 
CRILLION C. PAYNE, JR., born May 28, 1943, was given a 
ticket for, speeding and paid a fine,of $10. ‘00. 
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Copy to: 

Report of: TOM E. CHAPOTON, JR. | Office: SAN ANTONIO, TEXAS 
Date: 9/25/68 

Field Office File #: 67-9243 Bureau File #: 67~657197 

Titles CRILLON CULLEN PAYNE, IZ 

Characters BUREAU APPLICANT - SPECIAL AGENT: 

Synopsis: Applicant entered the University of Texas Law School 


9/65 and received L.L.B. degree 6/68. Dean and four professors 
comment favorably re character, reputation, loyalty and 
recommend for position with FBI. Applicant member in good 
standing State Bar of Texas since 9/16/68, Employment Austin, 
Texas, verified and favorable. Austin residences verified. 
Associate comments favorably and recommends. No arrest record 
and credit satisfactory at Austin. 


- RUC - 
DETAILS; 
AT AUSTIN, TEXAS 
EDUCATION 


On September 20, 1968, Mrs. NINA VANDYGRIFF, Records 
and Registration Office, The University of Texas, Austin, 
advised the permanent record card for CRILLON CULLEN PAYNE, II, 
Social Security No. 456-64-7415, reflects that he was Bern QB 

28 943, at Oneida, New York, and his father is reflected 
as CRILLON C. PAYNE residing 1407 Linden Drive, Denton, eae 
Applicant was admitted to The University..o : 
on September 15) wath, degree credit froma lexasatachnalo os 

college (B.B.A. degree 196 and received the L.L.B. degree from 
The University of Texas on June 1, 1968. The record reflects 
that he attended the first and second semesters 1965-1966, the 
first and second semesters 1966-1967; the summer session 1967 
and the first and second semesters 1967-1968, Grades reflected 
as Cs and Bs with no failures recorded. No scholastic or 
disciplinary action was noted on this record. 


This document contains neither recommendations nor conclusions of the FBI. I 
t is the property of the FBI and ts loa 
your agency; it and its contents are not to be distributed outside your agency. ee eae 


Fe UiSs GOVERNMENT PRINTING OFFICE: 1967 mO~273-878 


a? 


SA 67-9243 _ 


-— On September 23, 1968, THOMAS J. GIBSON, Dean, The 
University of Texas School of Law, advised that he had very 
little contact with the applicant, but knew him as a law 

Student whose character and reputation were good. He has 

heard nothing derogatory concerning the applicant and feels 

that applicant's morals are of a high order and that he jhas 

no reason to question applicant's loyalty to the United States. 
He stated that applicant's grades were average and that he : 


would rank inthe upper-haif~ef-his_ graduating Glass. ‘The 
applicant was never subject to any disciptimary or scholastic 


action by the School of Law. He feds that apphicant has good 
common sense and is a responsible individual. He would 
car yea daa for a position as Special Agent with 
the BI. sf i 


On September 23, 1968, ROBERT W. HAMILTON, Professor 
of Law, The University of Texas Law School, advised that 
applicant was in one of his classes during the spring term of 
1968 and received a grade of Bt, He is not well acquainted 
with the applicant, but has never heard anything derogatory 
_ concerning the applicant's character, reputation or loyalty. 
He' stated that the grade of Bt would indicate to him that the 
applicant was ‘a very competent individual. He has no reason 
not to recommend the applicant for a position with the FBI. 


? On September 23, 1968, MARION K, WOODWARD, Professor, 
The University of Texas Law School, advised that he knew ‘the 
applicant as a student in the Law School. The applicant always 
qnade a good impression on him and impressed him as being stable 
and responsible, He described the applicant as "bright" who 
made _high-middle class grades, Applicant's character and _ 
reputation are good and he has no reason to question applicant's 
. loyalty to the United States. He stated as far as he was _ 
concerned, applicant is honest and trustworthy and he would have 
no hesitation in recommending the applicant for a position as a 
Special Agent with the FBI. 


On September 23, 1968, PARKER C, FIELDER, Professor, 


The University of Texas Law School, advised he had the applicant 
in one class during the spring term of 1968, He described the 


OS sass 


SA 67-9243 


applicant as an individual who took his work serious, who was 
dependable and capable. He felt that applicant's capabilitie 
were above average. He stated that he has never had any 
reason to question the applicant's character, reputation Or 
loyalty and would have no reservations in recommending ‘the 
applicant for a position as a Special Agent with the FBI. 


On September 23, 1968, ALBERT P. JONES, Professor, 
The University of Texas Law School, advised he veealled the 
applicant as a student in one of his classes. He stated the 
applicant always appeared interested in the work and received 
Satisfactory grades, He stated he has no reason to question 
the applicant's character, reputation or loyalty; and has no 
_reason not ‘to recommend the applicant fon a position with the 
FBI. 
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SA 67-9243 
EMPLOYMENT 


On September.24, 1968, ROBERT BALDRIDGE, Dun and 
‘Bradstreet, Ince, 1406 Colorado Street, Austin, advised that 
applicant was employed on a part-time basis between the period 
of September 1966 and December 1967, The applicant worked 
approximately 20 to 24 hours each week as credit investigator 
and spent the balance of his time as a student at the University 
of Texas Law School. The applicant was a likeable individual 
and got along well with other employees. His work was highly 
satisfactory and he would be eligible for re-employment. The 
applicant left Dun and Bradstreet to devote his full time to 
his studies as a law student. He feels that applicant's 
character and reputation and good andshethas*mo reason ‘to 
question his loyalty to the United States, He feels that the 
applicant is completely dependable and trustworthy and would 
make an excellent employee as a Special Agent for the FBI. 


i 


SA 67-9243 NEIGHBORHOODS 


A local directory for Austin, Texas and student 
directories for The University of Texas, Austin reflect 
applicant resided during the period September 1965 through 
June 1968 at 3001 Duval; 3212 Red River, and 1404 Rabb Road 
all in Austin, Texas. 


On September 23, 1968, Mrs, MINNIE MATTHEWS, 
Manager, College Courts Apartments, 3001 Duval, advised she 
‘does not have the records of tenants during the school year 
September 1965 to June 1968, She stated that all occupants 
of the apartments under her control are students at the 
University of Texas, and the apartments are leased for the 
school year. She stated that none of the current tenants 
would have resided there during the period September 1965 
to June 1966. 


On September 23, 1968, VANCE FOX, Manager, Casa 
Del Rio Apartments, 3212 Red River, Austin, advised that 
applicant was a tenant from September 1966 £0 November 1967, 
He was an excellent tenant in all respects and he often had 
conversation with the applicant who appeared to be intelligent, 
emotionally mature and personable. He considered the applicant's 
character, reputation and morals to ‘be good and he has no ‘reason 
to question the applicant's loyalty to the United States. He 
feels that he could recommend the applicant for a position of 
‘trust without question, and would recommend him for a position 
with the FBI. 


On September 24, 1968, Mrs. EFFIE WILEY, 1406 Rabb 
Road, Austin, advised that the applicant resided dn ‘one of 
her apartments at 1404 Rabb Road during the period of November 
1967 until June 1968, She stated that the applicant was a 
good tenant and that she has never received any complaints _ 
concerning him. As far as she is concerned his character and 
xveputation are good and’she feels that he is a loyal American. 
She has no reason not to recommend the applicant for a position 
with the FBI. She further stated that apartments under her 
control are rented to university students and that there is no 
one presently vesiding in her apartments that would recall the 
applicant. 


SA 67-9243 
ASSOCIATES 
On September 23, 1968, ROBERT H,. SPARKS, c/o Dixie 
Lee Shannon, advised he has known the 


applicant for approximately ‘three years as fellow students at 
The University of Texas Law School. He stated that during 
this period he was a. roommate of the applicant: residing at 
3212 Red River Street, Austin, for approximately one year. 
He described the applicant as 100 per cent loyal American 
whose character and reputation are excellent and he further 
described the applicant as trustworthy and honest whose - 
,integrity was not to be questioned. He stated the applicant 
was a hard worker and he feels would make a better than 
average attorney. He stated that he thinks the applicant 
would make an excellent FBI agent and he feels further that 
the applicant asimature enough to exercise a good judgement 
pain contact with the seneres public. 
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SA 67-9243 BAR 
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On September 20, 1968, Mrs. JUANITA JACKSON, Office, 
State Bar of Texas, Austin, advised records reflect that 
CRILLON CULLEN PAYNE, II was admitted to the State Bar on 
September 16, 1968, and is a member cin good standing. His 
home address is reflected as 1407 Linden Drive, Denton, Texas. 


oa 


SA 67-9243 


CREDIT AND LAW ENFORCEMENT AGENCIES 


On September 24, 1968, MARGARET ALSOBROOK, Retail 
Merchants Association, Austin, advised ‘records reflect that the 


applicant resided at 3212 Red River Street, Austin, Texas, 


during January 1967 and at that time was a “student at the 
University of Texas Law School. This file contained nothing 
derogatory and his credit was rated as satisfactory. 


On September 24, 1968, JOHN WILLIAMSON, Identification 
Bureau, Austin Police Department, advised records failed to 
reflect the applicant! s name. . 


On September 20, 1968, Mrs. MARY DAVIS,’ Drivers 
Records and License Section, Texas Department of Public Safety, 
advised records reflect that CRILLON C. PAYNE, JR., born 


May 28, 1943, at Oneida, New York, was’ issued’ a Texas operators 


iicense No, 4662621, This -license has no restrictions and 
expires on November 16, .1969, His residence is indicated as 
1407 Linden Drive, Denton, Texas, and he is described as white 
male, brown hair, green eyes, 185 pounds, 6'1" tall. His 
driving record reflects one traffic violation on April 11, 1966, 
at Dallas, Texas, for speeding. Disposition of this violation 
is not indicated, 
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SA 67-9243 


MISCELLANEOUS 


On September 23, 1968, Mrs, RITA PRINGLE, Business 
Manager, The University of Texas Law School, Austin, advised 
-that the applicant received loans from the University of TeAGe 
Law School Foundation as follows: 


April 12, 1967 _ $300.00 
June 5, 1967 250,00 
August 9, 1967 250.00° 
February 14, 1968 ; 500,00 


She stated that records indicate that all loans have 
‘been vepaid with ‘the exception of the last loan on February 14, 
1968, which is not due until February 1969. She stated that 
she is Fairly well acquainted with the applicant and considers 
him to be an individual just above the average and one whom she 
feels is highly stable and dependable. She stated that she 
has a high regard for the FBI and feels that the applicant would 
‘pe the type of individual that would make a good FBI agent. . 
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‘va: «SAG. DALLAS (67-20012) 
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- BUDED: 9/27/68 
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Re. Dallas’ aivtel to: ‘Bureaa , 9/13/68. 


t ogy —8 . Current address fon ‘gocial - acquaintance KENT Rew 
HABCE', 9902 west TEMS Street, Lupbosk, Texaee a ae 


LEAD . e | = _ . . of ns 
DALLAS apr rene 6 ee 


‘AT LUSBOCK, TEXAS . Contact HANCE for’ comments’. 
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9/20/68 


ALRTEL . URGENT 

TO: SAC, DALLAS (67-10012) 

FROM: SAC, SAN wn (67~9293) (P) 
RE} CRILLON CULLEN( PAYNE, IT 


BUAP = SPECIAL AGENT 
BUDED: 9/27/68 


Re Dallas airtel to Director, 9/13/68, © 


Applicant member in good standing, State Bar 
of Texas, since 9/16/68. 


Dallas contact JACK WH. GRAY, Grievance Chairman, 
13th Bar District, 204 Texas Suilding, Denton, Texas, 
for corments. . 


2 - Dallas ; 
@- Bureau (67-657197) (Info.) . 

2 + San Antonio 

TEC/sns 

(5) 


ef 


po me 
Pe’ ny 2 OTT 


pig) SSS | _ 


TO: 
| FROM: 
RE: 


2- = 
1 > 


=Dal 
1 = gt. 


S$3P/jtc 
(5) - 


9-16-68 


AIR MAIL 


SAC, SPRINGFIELD 

SAC, ST. LOUIS (67-0) 
cRiLon cunnen (phyee 11 
BUAP ~ SPECIAL AGENT 
Buded: 9-27-68 


Re Dallas airtel dated 9-13-68. 


Enclosed is copy of referenced Dallas airtel for 
Springfield Division with application as enclosure. Lead as 
set out on page 5 of application for the St. Louis Division 
ds actually in the Springfield Division and should be 
covered m Springfield. 


ingfield (Enc. 2) 
au (67-657, 197) 
las (67-10, 011) 
Louis 


el. KTROV 


NOY 2 i977 
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Sita os Add 
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ash 
CRILLON}CULLE @ It DOB 5/28/43 ‘ 67~657197 Special Agent 


aka Cr ,vr. 
Tex., N.Y¥., Eng., Belgium, France, Netherlands, West Germany, 
East Germany, Spain,. Italy, Austria, Switzerland, Denmark, 


Swede D 
raruer CRILLON CULLEN p gir business manager, Tex. 
MOTHER: MARY KATHLYN 1 BVERS palate’ y 12/31/17, hswf., Tex. 
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Transmit the following in 


(Type ih plaintext or code) 
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TO: DIRECTOR, FBI 
FROM: SAC, SAN DIEGO (67-6269) (RUC) 
SUBJECT: CRILLON CULLEN /EAYNE II 

BUAP - SPECIAL‘AGENT 

BUDED 9-27-68 

Re Dallas Airtel to Bureau, 9-13-68. 

On 9-18-68, Mrs. ELLEN’V. DOUGHTY, a b6 
San Diego, California, advised SA CHARLES WILLIAM BONE that b7c 
her grandson ROBERT H. SPARKS, a reference for applicant, is 
presently enroute to Austin, Texas, where he. Will ‘remain for the 


next several weeks. Mrs. DOUGHTY advised SPARKS: may be contacted 
through a friend Miss DIXIE SHANNON, ered 
Texas, as his exact present address is unknown ° 
LEAD 
SAN ANTONIO DIVISION ' 
AT AUSTIN, TEXAS 


Will interview reference ROBERT H. SPARKS, in care of 
Miss DIXIE SHANNON, 2305<B Ventura. TS 
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FBI 
Date: 9-19-68 


Transmit: the following in 


(Type in plaintext or code) 


Via. AERTED ! 


(Priority) | 
we en ne cn nn eo em a eine enc a mint dare soci 
TO: DIRECTOR, FBI (67-657, 197) 
FROM: SAC, SPRINGFIELD (67- RUC 
SUBJECT: CRILLON cunzan(phyve, IL : 


BUAP - SA. 
Buded: 9-27-68 


Re Dallas airtel to Bureau 9-13-68; SLlet to SI, 
9-16-68, 


On 9-19-68 Lt. ALBERT BERTOGNOLLI, Records Section, 
Illinois State Police,Springfield, Illinois, advised that 
all traffic records over three years old have been destroyed. 
Therefore, he is unable to verify applicant's arrest on 
8-31-63 for speeding. 


+ 


In view of above, no report being submitted UACB,. 
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FBI 
Date: 9/13/68 


(Type in plaintext or code) ‘ 
AIRTEL AIR MAIL I 
(Priority) _ 


DIRECTOR, FBI (67-657, 197) 
SAC, DALLAS (67-10,011) (P) 


CRILLON CULLEN E {I 
BUAP - SPECIAL AGENT 


BUDED: 9/27/68 


Re Bulet 9/6/68, and Dallas airtel to Bureau, 9/12/68. 
Physical examination enclosed for the Bureau. 
Investigation being instituted with a 14-day deadline. 


Copies of this airtel are being furnished San 
Antonio, San Diego, St. Louis, and Washington Field, along, 
with copies of the application for aid in handling leads. 


All offices insure that in any instance where appli- 
cant or a relative has lived in one area but worked or attended 
school in another, credit and criminal checks are conducted in 
both areas. Insure that all periods of employment and un- 
employment are verified. 


oy 
ee Y) Wiz fi 
roe Bureau (Enel ay (AMSD) 
San Antonio (Encl.1) (AMSD) 
2 ~ San Diego (Encl.1) (AMSD) 
2 ~- St. Louis (Encl.1) (AMSD) 
2 ~ Washington Field (Encl.1) (AMSD) 
2 ~ Dallas 
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FBI 
Date: 9/12/68 


Transmit the following in 


(Type in plaintext or code) 


Via ___ AIRTEL AIR MAIL 
(Priority) { 
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TO DIRECTOR, FBI (67-657,197) 
FROM SACs DALLAS (67-10,011) (P) 


CRILLON CULLEN-PAYNE II 
BUAP - SPECIAL AGENT 


Re Bulet to Dallas 9/6/68. 


Applicant was contacted on 9/9/68, and applicant 
furnished the following information re requested data in re 
letter. 


Applicant stated his hay fever will in no way inter- 
fere with his availability for general assignment. 


His driving habits were again discussed with him and 
he advised he is and will abide by all traffic regulations. 


Applicant advised he still has his visa from his 
travel to East Germany in 1965. He stated the dates of travel 
to Germany were 7/13 - 22/65. He stated he took the train from 
Hamburg to Berlin, and a student bus on the return trip. The 
purpose of the visit was strictly sightseeing in West Germany. 
He stated the only time spent in East Germany was travel time 
through East Germany en route to West Germany, and he did spend 
a few hours walking around in East Berlin. He stated during his 
visit in Germany he stayed at a student dormitory at Berlin 
Technical University and was not contacted at any time by East 
German Officials except for the purpose Oh COPSABACE &-passpo ayy 


1 ee een ee P 


Applicant stated that with Eeumisatton ie hae been 


Austin, Texas, to take the Texas Bar Examination’,ji@ hasbeen 
home in Penton, Texas, and unemployed, since his graduation £ 


Hv 


6/68. 
Applicant advised he had passed the Texas Bar exami- 
nation. = ce 
(3)- Bureau (AMSD) 
; wey, 
. RPGinlf (5) SB 
“Agpp ved: “h hse Sent Katine | Pet 


‘Special Agent in Charge 


DL-67-10,011 * : : 


£ 


Applicant was afforded a physical examination at 
Dallas Naval Air Station, 9/11/68, but oral or written re- 
sults’ have not’ been received. 


Upon receipt of oral or written satisfactory re- 
sults, investigation will be instituted with a 14-day dead- 
line, and’ the Bureau will be so advised. 
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SAC, SAN ANTONIO 8/7/68 
SAC, DALLAS (67~10,011) (P) 

CRILLON cous (phe iI 

BUAP ~ SPECIAL AGENT 

Re Dallas letter to Bureau, 7/30/68, and Bulet | 


to Dallas, 8/6/68, no copies to San Antonio. 
Applicant made application through the Dallas 


Office, and at time of interview stated he had made appli-~ 


cation previously for Bureau employment through the San 
Antonio Division on 10/23/67, at which time he was told 


he was not processed solely because he was then classified 


II-S by his Selective Service Board, 


San Antonio is requested to verify this statement 


‘by applicant and advise Dallas, so applicant's LDS might 
be contacted to determine when he was classified I-Y and 
verify the basis for this classification. 


2 — San Antonio 
8 - Bureau (67-957 ,197) (Inf.) 
- Dallas 
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SAC, Dalias (67-10011) 9-6-68 
Director, FBI (67-657197) 


CRILLON ere pee I | \ 
' BUAP - SPECIAL AGENT i 


Reurairtel 8-21-68, enclosing results of applicant's audiometer 
test. Applicant's hearing is not considered disqualifying, therefore, you 
may further process his application for employment at this time, Arrange 
for complete physical examination at a Government facility and insure that 
the examining physician is furnished a copy of the letter from Doctor Pedigo 
concerning applicant's blood pressure, A copy of the letter is enclosed 
for your assistance. If examination is satisfactory and he is certified for 
strenuous physical exertion, institute investigation with a 14-day deadline, 


During contact with applicant insure that his hay fever will in no ° 
way interfere with his availability for general assignment. Also discuss 
his driving habits with him and insure that he understands that, if appointed 

' asa Special Agent, he will be expected to abide by all traffic regulations. 
Obtain details from applicant concerning his visit to East Germany in 1965, 
ermine length of time, places frequented and whether he was contacted 
y any Government Officials while in East Germany. Applicant's activities 
ince graduation in 6-68 should also be accounted for and if he passed his 
r examination, this should also be verified, Advise Bureau of status of 
se by 9-16-68, and if unable to meet deadline, advise of any difficulties 
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-cRILLON ‘CULLEN! PAYNE qr: 
«BUAP © - ‘SPECIAL: cae 


pee Re " putet. ‘to, 5 Dallas: a/e/es; Dallas: letter to-. 
“san Antonio, 8/7/68; and Datiag airtel to: Bureau | 8/9/68. - 
. “Enclosed herewith is ‘Sax ‘Antonio’ s ‘reply eon 


-- Gerning their ‘verification that: applicant did. make ° 
sapphication: to the’ ‘San Antonio, office. ry _ 


ae San “Antonio aia ‘not indicate. if ‘his draft 
status was the only’. reason applicant. was not processed, : 

. however, itis. felt had there heen. other’ reasons,” San ‘ 
Antoute would have ‘80 “atated. cae : 
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SAC, Dallas (67-10011) 8-6-6383 
Director, FBI (67-657197) 


CRILLON CUL >) YNE IE 
BUAP - SPECIAL AGENT 


Reurlet 7-30-68, forwarding application and related papers 
concerning Payne. Before taking any further action in this case, you 
should verify through the San Antonio Office that Payne did make 
application there last October, but was not processed solely because 
he was then classified 2-S by his Selective Service Board. If the 
information as furnished by applicant in this regard is substantiated, 
you should thereafter contact appropriate personnel at his local draft 
board to determine when he was classified 1-Y and verify the basis 
for this classification. In making this check secure copies of any 
physical examination reports which may be contained in Payne's file 
as well as copies of any letters he himself may have directed to the 
board concerning his physical condition, any questionnaires he may 
have executed, any statements he may have had his doctor submit to 


the board, etc. a 
Submit results of the foregoing to the Bureau and await 
further instructions. 
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“ GSA GEM, REG. NO. 27 > i 
Ae UNITED STATES GOVERNMENT ; 
Memorandum 
TO * Director, FBI DATE: 7/30/68 
AGENCY CHECK RESULTS 
CRILLON CULLEN PAYNE, II. 
SUBJECT: BUAP-—. SPECIAL AGENT esc | 
ecuA Tt 
BUDED .. [a A a 
m NAVY | ||| 
PUSMC ed eel ee 
NS | 
Reference: (ae Se ae 
Enclosed are the following: MPD tL 
PARK od 
(&} Formal Application §&] w/photo [£} photo follows JEXPD | 
{RJ Interview Sheet FARL-PD JO 
. te] Fingerprint Card ALEX-PD[ | 
£2) Typing Test MONT-PD[ Td 
- f¥) Spelling Test se RN 
(C] Vocabulary Test : ee ee 
[7] Steno Test Sane eel eee 
(x] Agent Law Examination a ae 


([) Physical Examination Form (SF-88) 
("] Physical Examination Requested 
(x) Physical Examination Not Requested 


Applicant desires ment as a 
special agent. 


({) at the Seat of Govemment (CJ in the 


Office. 


Investigation being initiated immediately. 


The following offices are being furnished with 
{l)leads [7] photostats of application and are requested 
to ‘conduct indicated investigation. 
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Interview Form ' my ' - ot Cot ya 
FD-190 (Rev. 2312-64) + ” ‘. , 


. . ead verbatim to applicant: “Do you fully reglize that willfully withholding Information or making false 
or incomplete statements during this interview will be a basis for dismissal from the FB}’and that 
TO: DIRECTOR, FBI! “making a false statement ts violation of Section 1001, Title 18, U.S. Gode?* (€] yes [7] No 
I. Nena Seat nS ody te 2, Positien apphied f9ts ig. | | 1 “| + Recommendation 
; ; ; F sf 
Crillon Cullen Payne, Il .. .., Special Agent. | |, Paozrorme 
4, Intervidwhdg oifieidy! ‘AS AC NALD fw §. InterviewAdate | 8. ‘Pied of tiferview! ee ee 7. Field Otfite 
MOORE; SAC Ve C Shh 9/28/68 ; Dallas, .Texas uy ', Dallas 
; MAX 
8, Availability ' . \ Vo ~ tee as 9. Minimum notice of appointment 
[[t] Clerical & ta) 1s!dppiteamt willing fo ser \. N ad beriSd of one yeor? (7) Yes'! |Hff7] No Neh” applicant will accept, 
“iy 2 @) Does -applipant hye py, perporta prohemurt hope sveh as, {lk health of pazents,whise: air. ky 
a will preverit continuols employment dt his olfice of assignment? Yes No 4 : 1 
‘ Social | (ffiyes,# give deteils wider\Génerhl Commentby, ff Com ita Wd week sy. yi! 
SCG Agent = Does applicant completely understand that -he must, be, qvgllable for assignmentjwhereyer his |) yt: a 
. _ . ' servi ape rieded 3 be he willing toes a airtime of 3 Pate? BP.s) Yost Cane TT)! 7 SE 7 bet 
10. Addresses end telephone numbers © ~ ’ . pp : us 


Texas 76201 


7 Linden Drive, Denton 


pt 4 9 oe fet 
12. U.S. citizen 113. Age [14. Height (with-11§. Wefght | 16. Physical defects (including hearing, vision, ‘color vision; for Special 
EDUCATION 
17, Extent of, and degrees Grade average and class standing 


LLB, Graduate of Univ. of Texas Law School,| wiadie : 


2M .4=38 or oP. Ait é ah ‘ 


received restr AMINA TIQN, FRSDFPe_ in 9/68! ABILITIES 
tof sae 2 “(7j Tyema on 20. 
q cee : i" Parnes Shorthand — zasa_ (7) Typing wean WPT ; 
“4 ‘A Oral Bee. .. «of by Spelinga? Zae C=] Stenographi¢ wpm 
A Other (specify) ssw , .,0.) Vocabulary enue {} Teletype ewe WT J 
neocon (7] Composite amen eee 
MISCELLANEOUS 


"Speer mr DIC EP PS SS TN a a ST 
2). If applicant has not listed a Social] Security Number on oP ee psa ‘on ‘advised that ‘If offered appointment he should 
have one whenhe-reports for duty? EK] Yes [T] No -64-— 1 


Fe Ee ne nn ener mpmncsnenan mteamienadedubentymmsontanentasina inane ttaemmmmemmme commie tuenrertemtrtaemn ered cicero eateries 
Note: (If the av®Wer £6 ‘questions 23, 24, 25, 26, and 27 is "Yes" secure full details, including pertinent names, dates, and places, 
and include onder “GENERAL GOMMENTS” using additional sheets if necessary.) 


22. Does applicant use intoxicants? 23. Has applicant or any member of his family ever used drugs or 
([C]No [8] Yes To whatextent?’ Socially narceti¢s except on a doctor’s prescription? [") Yes [K})No - 
24, Has applicant or dny member of his.family ever suffered from, or been treated for, any form off 2$. Has applicant or any member 
mental ilIness, insanity,’eplilepsy, been mentally retarded, or had psychiatric consultation of of his family ever been 
any kind? [“) Yes (XK) Now wsuneu declared bankrupt? 
(lO) Yes {&)No 


Lf confined, name.and address Of INStLtUtlON nse menmnnenmenmnenentctseiniensninsintnmtnndnenninient 
Se ts et 

RC a ter agideabtpeapasmacandguauagunmmmmnsnamenamnsnnensnnnsrremarianarusarantésatianagtntststaathshityumndessniaetaphafimnenigunaiientamstitiatrantainntar dated i 
26. Following question should be read verbatim to applicant: ~ 

*Have you, or any member of your family, ever been sympathetic toward, affiliated In any way with, or a member of the Commun 

Party, ony Communist or Fascist group, any group or doctrine advocating the overthrow of the U. S$. Government, any group whose 

purpose is to deprive persons of their rights under the constitution of the U.S, or ary group or doctrine which could be construed 

as being subversive, opposed to‘ the best interests of the U.S. In favor of, or controlled by a foreign power?” 

Applicant's answerer fj-Yes (CY No 


ren an Ear ne a ernment act ee tied aera eine alienate 

27. Is there any incident, including ‘arrests or traffic violations other than parking tickets, or information concerning the applicant 
himself, or a relative, which might tend to reflect unfavorably upon the applicant's reputation, morals, character, ability, or 
loyalty to the United States Which the applicant wishes to explain? (7) Yes [3¥] No 


tea SPECIAL AGENT APPLICANT ONLY: , 


28. Special Agent Applicant (amplify, If necessary, items b, c, and d under Gen es Comments) 
a. Drives automobile [K}) Yes [T] No; has valid licenses in States of 
pb. Has had executive, professiong] or investigative experience ~ Yes — No = Total experlen Ce memmmenevmemmneene 
c, Has appegrance of business executive ond professional man Yes No 
d. Does he have ony physical defects, including ‘any which would preclude unrestricted, regular participation In alk 
phases of Bureau's firearms training, physical training, and defensive tactics? (Cl) yes [X) No 
(lf “yes” explain under. General Comments.) 


"ACTION: (Por SOG use only) ROUTERS’ BLOCK 


~ t 


ste SPECIAL AGENT APPLICANT ONLY (Continued) i 
29. Reserve obligation of applicant (amplify ender General Comments) a 
} None f[) Ready ([)Stendby [1] Retired Classified I-Y \ 
UA, 1. What ts the duration of his obligated service? peunsemeaean i 
2. Does he actively participate to camps, drills, ete. [7] Yes [CU No, ’ 4 
3. Is he interested IM more active partiéipation? Yes Na : , oe 
4, Ifhe had an option to resign, would he do so? Yes No t a : \ 
B. If in the Ready Reserve, ¢an he transfer to Standby Reserve? [7] Yes (EF) No . 
. Standby Reserve members onder existing law ure classified by Local Draft Boards in following categoties as to 
availabijity in on emergency: 1-R (avatlable for order to active duty); II-R (not available bagaine ‘of civilian 


occupation); and II-R (not available because of dependency) 
EVALUATION - ALL A 


foot, Pe ee 4 


Note: (Isterviewer underline, adjectives best deseribing applicant. If none dap e, insert appropriate descriptive terms.) 
30. Personal Appeorance ** ie Be 

a, Initial Impression:_Excellent, very good, good, fair, poor “ 1 
b, Dress: Conservative, ordinary, collegiate, flashy, rural 

¢. Features: Refined, ordinary, coarse, dissipated 
a, Neatness: Well-groomed, neat, untidy, dirty , 
e. Build: Larseymedium, Smal, stocky, fail, OPCS 6 uecnmmmennmnnmanemmneemaenapmenananntnndanmanentrrennremanmesmsttittéstattrniessttmtl 
¢. Complextom: “Very healthy, normal, defective (spec! LY ) mmmmmnionwmnmeemmemnnnsny-iiitnAnininenmea—RRAntiSACm SENTRA feanta ie eget 
gq. Photogroph: “Good likeness (if fot, explain). 


Over-all Evaluation: Excellent, vety good, Good, fait, POOT wammenemnmanaeeenasmmtananivimnaesmsnnmteiesicatettterttnestctntntt tenant 
‘ 


$1, Conduct During Interview . oe 
a, Approoch: Friendly, quiet, tagratfating, hesitant, whimpressive ; 
‘pi Hondshoke? Firm, average, [00 Bard, WOK + nnmenemmmennnnnmnnas - on ; 
«, Poises Well-poised, steady, lacking 
a4, Voice: Well-modulated, clear, too low, harsh, nasal, high-pitched 
2. Accent: None, foreign, Tegional, SHght, VeTy NOMUCEGDIC easnssunnemmeeurenenanamautennsnnatnmentesimnaenmnerepectnarneumtcn sen tnnenattent 
t, ‘Nervousness: None, slight, Very Ret VOUS acne pera anette atta 
q. Assurance: Self-confident, average, Cocky, M1010 a a mpanepenetainannenaeieenennstnnttennhnann Ratti eRYAn nnn A 
h. Enthusiosm: Enthusiastic, "average, undemonstrative, (nQtfferennt open em pen engpemeennnserunpepenarenaencnscemununennnnnnnaneinneeee 
i, Forces Porcefal, aggressive, SULIISteAUA CAG iNGing, LACKS INitiati Ve. eme—nenanmemneeninnmmininannenemp ee tteinnnten Re 
j. Amenobility: -—Amenable, cooperative, self-centered, stubborn, POSEN ET] a panpnnemmmannnaninnnee ont Ses uiinttepre An Helston 
k, Alertness: Aletrrrésponsive, lackadaisieat, LOL) manemereatyninegespanpaninantaenbcanmapnpnepateiaistee yA itteneteeNRAINttee Batten Ean ES Nr CRS 
1, Toets Pactlul, average, bhuat, lacking 
m. Maturity: Mature, dmmature,- meaponsie ste LEGS Pork SM) Os 
Hy STE qj So 3 Pad f 
Over-oll Evaluation: Excellent, very good, good, fatt, Aeteg de Fos, Ss weet ols slt de okt ed 


32. General Intelligence 
oc, Answers Questions: Definitely, deliberately, without thinking, vaguely, 
bp. Resourcefulness: Above average, average, lacking 
cel Intelligence: Above average, average, below dverage, gece ner 

ee 


Over-all Evaluation: Excellent, very good, good, fair, poor 
33, Male Applibents:-Dess hipticas Mite wel iaie step eior A Sle, gestures, Hannherism of demeanor which detract from 
WlegTa? or rererey epremngy sng sepsessioy ty EL Ne, fed Ves lit yes" explain under General Comments.) 
rey’ GLU lG wi fiug SPECIAL AGENT-AND CLERICAL APPLICANTS*/] & 


“$4. Applicant 
With training ond experience is likely to develop into apples? who Is outstanding {UH above-average 
average [7] below-average 


35. GENERAL COMMENTS CONCERNING APPLICANT!“ FAVORABLY: RECOMMENDED. 


Applicant;made an excellent initial impression, was dressed very 
conservative, BAD VEFVOeatey run? parse \asos seats 


av aad fe 


Applicant stated he had classified I-Y by his LDB in Denton, reeae, 
xdue to high blood pressure, but applicant had his own private physician 
examine him and his doctor stated in, letter form that he: was, alright, 
which letter is being submitted to Bureau. Applicant has also had 
surgery on one ear, but states it is alright now. 

¥4 €, ty 
‘Applicant: ‘advised she had preyiously made, application through the, 9. 
San ‘Antonio! Division ;" but was not processed due to his draft classi- 
de: ation, which was, 11-§ §,. He stated he.was .told when he was no longer i 
subject abe ‘draft he could reapply, for ‘consideration. 


Case # (7-H@-65 7/97 
Name: CPs [lon ¢. Fayre JT 
SSN: 456-64 7415 
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